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For candidates who are preparing for the C_THR86_2505 exam, passing the C_THR86_2505 exam is a long-cherished wish. So if
you want to pass the C_THR86_2505 exam, you should choose the product of our company. Since our company is a leading team
of the business, we have lots of experienced experts to complie the practice materials of the C_THR86_2505 exam, and the
practice materials also provide the detailed answers. And the pass rate of the C_THR86_2505 Exam is 98%. If you failure to pass
the C_THR86_2505 exam after purchasing the product, money back is guaranteed. What's more, our product is quite cheaper
compared with other product, you just need to spent some money to buy and practiceit, then a certificate of the C_THR86_2505
will be gotten, which can add your competitive ablity in the job market.

SAP C_THR86_2505 Exam Syllabus Topics:

Topic Details

Topic 1
Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet
behavior needed to support merit, bonus, and stock processes.

Topic 2
Set Up Import Tables:This section of the exam assesses the ability of Compensation Analysts to configure
and import required compensation-related tables. It includes loading lookup tables and data required for
business rules and logic.
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Topic 3
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 4
Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear communication of compensation results.

Topic 5
Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.
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C_THR86_2505 Valid Test Fee - First-grade SAP C_THR86_2505 Exam
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If you are considering to get help from the exam braindumps for you to pass the exam, you need to get a reliable and authentic valid
C_THR86_2505 study material, which will help you to pass exams with an ease. But, this is also a must have updated
C_THR86_2505 exam questions to save you from the tedious task of collecting resources from multiple sources. And at the same
time, the C_THR86_2505 learning guide must stand the test of the market and can make the customers understood by all over the
world. And these are exactly the advantages of our C_THR86_2505 practice engine has. Just come and have a try!

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q70-Q75):
NEW QUESTION # 70 
Your client, who uses SAP SuccessFactors Employee Central, wants to make sure that only employees who have been with the
company more than 2 years are eligible for a Lump Sum.
How do you build the eligibility rule to make this happen?

A. Use the effective date from Job Info to check if the employee has been in this position for more than 2 years.
B. Check the Hire Date field to see if the employee started at least 2 years ago.
C. Check if the Event Reason is New Hire the effective date is 2 years ago.
D. Add help text to the Lump Sum field to notify planners only to use the field for eligible employees.

Answer: B

Explanation:
To configure eligibility based on tenure, you can use the Hire Date field in SAP SuccessFactors to determine how long an employee
has been with the company.
* Option B: "Check the Hire Date field to see if the employee started at least 2 years ago."
* By configuring an eligibility rule that references the Hire Date, you can set criteria to check if the employee's start date is at least
two years before the form's effective date. This ensures only employees with over two years of tenure are eligible for the Lump Sum.
: SAP SuccessFactors Compensation Admin Guide > Eligibility Rules Engine > Creating Rules Based on Hire Date.
Explanation for Incorrect Options:
Option A uses the Job Information effective date, which reflects the current position start date rather than total tenure.
Option C relies on help text and does not restrict eligibility based on tenure.
Option D is not applicable as it does not calculate tenure based on hire date but rather on an event reason, which may not always
indicate the start of employment.

NEW QUESTION # 71 
Which statements accurately describe Rollup Reports? Note: There are 3 correct answers to this question.

A. The Rollup Report is based on the current hierarchy not that at form creation.
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B. The Standard, Compensation, Rollup Hierarchies are all supported.
C. Custom Columns with the "Show Totals" attribute selected are shown.
D. Enabling the Rollup Report for End-Users requires a specific tag in the XML.
E. The Rollup Report provides a summary of compensation entries budget information.

Answer: A,D,E

NEW QUESTION # 72 
Which of the following API types does SAP recommend to use to achieve clean core integrations?
Note: There are 2 correct answers to this question.

A. RFC
B. SOAP
C. OData
D. IDoc

Answer: B,C

Explanation:
SAP recommends using OData and SOAP APIs to achieve clean core integrations with SAP SuccessFactors.
These API types are designed to work within the SAP ecosystem and support integration scenarios without impacting the core
system structure.
* OData API
* OData is a REST-based API standard and is SAP's preferred choice for modern, scalable, and lightweight integrations, especially
within SuccessFactors. It is ideal for clean core integrations that interact with business data.
* SOAP API
* SOAP is a widely used API protocol in SAP integrations and is highly structured, making it suitable for clean and stable
integrations. Many SuccessFactors services support SOAP, especially for HR and payroll-related integrations.
* Why Other Options Are Incorrect
* Option B (IDoc) and Option C (RFC) are older SAP interface protocols typically used for SAP ECC or SAP S/4HANA on-
premise integrations, but they are not generally recommended for SuccessFactors clean core cloud integrations.
* Reference Documentation
* SAP SuccessFactors Integration Guide on OData and SOAP API Usage.

NEW QUESTION # 73 
Your client would like a specific population of inactive employees to be included in the worksheet. Which combination of settings
allows you to achieve this?

A. Select "Including Inactive Users when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update eligibility rules to EXCLUDE the undesired inactive employees.
B. Select "All employees are eligible" under Eligibility Settings, update eligibility rules to EXCLUDE the desired inactive
employees.
C. Select "All employees are eligible" under Eligibility Settings, update eligibility rules to INCLUDE the desired inactive
employees.
D. Select "Including Inactive Users" when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update eligibility rules to INCLUDE the desired inactive employees.

Answer: D

NEW QUESTION # 74 
What is the recommended leading practice workflow for a compensation template?

A. Manager Planning → Next Level Manager Review → Compensation Admin Review → HR Manager Planning →
Complete
B. Manager Planning → Next Level Manager Review → HR Manager Planning → Complete
C. Process Setup → Manager Planning → Next Level Manager Review → Final Review → Complete
D. Process Setup Manager Planning → Next Level Manager Review → Third Level Manager Review → Complete



Answer: C

NEW QUESTION # 75
......

With precious time passing away, many exam candidates are making progress with high speed and efficiency. You cannot lag behind
and with our C_THR86_2505 preparation materials, and your goals will be easier to fix. So stop idling away your precious time and
begin your review with the help of our C_THR86_2505 learning quiz as soon as possible. By using our C_THR86_2505 exam
questions, it will be your habitual act to learn something with efficiency.
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