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¢ Recruitment & Selection: This section of the exam measures the skills of Talent Acquisition Specialists and
covers methods for sourcing, screening, and selecting candidates. It includes job analysis, interview

bEY 71 techniques, legal considerations, and ensuring fair and effective hiring decisions that align with organizational
needs.
FEY 22 ¢ Occupational Health & Safety

¢ HR Planning: This section of the exam measures the skills of HR Planners and focuses on workforce
planning and forecasting to meet organizational needs. It includes succession planning, skills gap analysis,

FEY 73
7 and aligning human capital strategy with long-term organizational goals.
e This section of the exam measures the skills of Health and Safety Officers and covers workplace safety
FEw 24 practices, hazard identification, and compliance with health and safety regulations. It focuses on promoting

employee well-being, implementing prevention programs, and managing risks in the work environment.
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¢ Compensation: This section of the exam measures the skills of Compensation Analysts and covers

principles of designing, implementing, and maintaining effective compensation systemns. It focuses on
bEY 7S understanding job evaluation, pay structures, incentive programs, and equity considerations to attract and
retain talent.

e Labour Relations

¢ Industrial Relations: This section of the exam measures skills of Labor Relations Specialists and covers the
FEY 2 6 framework of collective bargaining, dispute resolution, and negotiation processes. It includes knowledge of
employment laws, union-management relations, and strategies for maintaming positive labour relations
within the workplace.

HRPA CHRP Knowledge Exam 52 X CHRP-KE & 5% &8 (Q155-Q160):

HM #155
Which of the following statements describes the organizational beliefs that are intended to govern employees' behaviour?

e A Strategy
e B. Vision
e C. Mission
e D. Value

Ef#: D

fERHL:

Within the Strategy and Organizational Effectiveness domains of the HRPA Professional Competency Framework, HR is expected
to ensure that core organizational elements-mission (purpose), vision (desired future state), values (principles and beliefs that guide
behaviour), and strategy (choices and plans to achieve objectives)-are clearly defined and aligned. "Values" articulate the
organization's beliefs and the expected standards of conduct; they are intended to guide and govern day-to-day employee behaviour
and decision-making, Mission describes why the organization exists, vision describes where it aims to be, and strategy is the plan to
get there; none of these substitute for the behavioural guidance provided by values.

R #156
Which of the following tactics are workers using when they are at work but perform only to the minimum standard required and slow
down work during a labour dispute?

¢ A Right to work

¢ B. Essential services agreement
e C. Work to rule

e D. Wildcat strike

EfE: C

R :

Within the HRPA Human Resources Competency Framework (Functional Domain: Labour and Employee Relations) and the
CHRP Knowledge Exam Blueprint, HR professionals must demonstrate knowledge of labour relations principles, including types of
work stoppages, dispute resolution mechanisis, and employee tactics during collective bargaining conflicts.

Work-to-rule is a form of job action or labour disruption tactic used by unionized employees when negotiations have broken down
but before or instead of a full strike.

Key definitions and distinctions:

Work-to-Rule

Employees perform only the minimum requirements of their job descriptions and strictly adhere to workplace rules, deliberately
reducing productivity.

The goal is to exert pressure on management while remaining within the letter of the employment contract.

Extract:

"A work-to-rule campaign involves employees performng tasks strictly according to job descriptions and policies, resulting in
reduced output without a formal work stoppage." (HRPA Competency Framework - Labour and Employee Relations, Knowledge
Area: Labour Legislation and Collective Bargaining Practices) Wildcat Strike An illegal strike that occurs without union authorization
or in violation of a collective agreement.



Right to Work

Refers to laws (primarily in the U.S.) that prohibit mandatory union membership or dues as a condition of employment; not a
Canadian labour relations concept.

Essential Services Agreement

A prearranged agreement ensuring that critical public services continue during a strike or lockout.

Therefore, D. Work to rule correctly describes employees' actions during a labour dispute when they intentionally reduce
productivity by adhering strictly to rules.

Verified Reference Summary (HRPA Frameworks and Study Materials):

HRPA Human Resources Competency Framework - Functional Domain: Labour and Employee Relations CHRP Knowledge Exam
Blueprint (HRPA, Ontario) HRPA Exam Preparation Guide - Labour Relations and Collective Bargaining Section Ontario Labour
Relations Act, 1995 (Context Reference for Strike and Job Action Definitions)

H #157
What is the most significant benefit of including mentoring relationships in leadership development programs to better prepare

individuals for leadership roles?

¢ A. Mentoring fosters a culture of continuous learning and development
¢ B. Mentors help build strong professional networks

¢ (. Mentors provide real-world insights and guidance

¢ D. Mentoring helps accelerate career advancement

Ef#: C

R

Within the HRPA Human Resources Competency Framework (Functional Domain: Learning and Development), mentoring is
identified as a key developmental practice that enhances learning through knowledge transfer and experiential insight from
experienced leaders.

Extract:

"Mentoring relationships provide learners with guidance, feedback, and real-world perspectives to build leadership capability and
professional judgment." (HRPA Competency Framework - Leaming and Development, CHRP Level, Key Competency: Implement
Developmental Programs and Career Support Mechanisms) Why Option D is correct:

Mentors translate theory into practical, experience-based msights, helping mentees understand complex leadership challenges.

It is the most direct and significant benefit in the context of leadership preparation.

Why other options are less correct:

A: Continuous learning culture is a secondary outcome.

B: Career advancement can occur, but it's not the primary developmental goal.

C: Networking is a by-product, not the main purpose.

Therefore, D. Mentors provide real-world insights and guidance best represents the key developmental benefit of mentoring within
leadership programns.

Verified Reference Summary:

HRPA Human Resources Competency Framework - Functional Domain: Learning and Development CHRP Knowledge Exam
Blueprint - Leadership and Career Development HRPA Exam Preparation Guide - Mentoring and Development Strategies

M #158
Which of the following should be considered when evaluating the likelihood that an applicant can adapt to an organization's culture?

A. Applicant knowledge
B. Applicant values
C. Applicant experience
D. Applicant ability

IEfE: B

A -

HRPA's selection guidance emphasizes assessing candidates on job-related competencies and organizational fit grounded in bona
fide requirements. Culture fit/adaptability aligns most directly with applicant values (e.g., collaboration, ethics, customer focus) and
their alignment with the organization's mission and norms. Knowledge, experience, and ability are critical for role performance but
are not the primary indicators of cultural adaptability.

Relevant HRPA Reference: HRPA Professional Competency Framework - Workforce Planning and Talent Management (selection



aligned to organizational values and culture); HRPA Study Guide - Recruitment and Selection (assessing value alignment and
organizational fit using valid, job-related methods).

HA #159
Which of'the following is a critical step in developing a competency-based pay structure?

A. Developing behavioural descriptors
B. Using seniority as a core criterion
C. Developing skill certifications

D. Analyzing skills

Ef#: A

TR

In the Total Rewards domain, competency-based pay requires a clear definition of competencies and behavioural descriptors at
progressive proficiency levels (e.g,, basic to advanced). These descriptors make competencies observable and measurable, enabling
valid assessment and linkage to pay. While analyzing skills (C) is part of building the competency model, the pay structure hinges on
behavioural indicators that support consistent evaluation. Skill certifications (A) are more typical of skill-based pay systems and are
not universally required for competency pay. Seniority (D) is inconsistent with competency-based design, which ties pay to
demonstrated capability rather than tenure.

Relevant Framework Reference (HRPA): Total Rewards-job and competency frameworks; establishing observable behavioural
idicators; linking competency assessments to pay structures (HRPA Professional Competency Framework; HRPA Study Guide-
competency vs. skill-based pay).

B #160

LR EEBORBCIDHZ2LLELNECAN. DETLEEDXF Y YT 2FHODILEELANLEVEEHL VLT
T. ZhhobultHE2HEL. AURLGEZL2WRC T 2 HEG D2 OEEEIECTY. CHRP-KEREI
L IwiIgEIE. 2555 5CHRP-KERBEH 217> TL £ &8 v, Hitwid. CHRP-KERB DO &1+ XiE ¥
3. BRODIRBEBELF— LBV ET. RYEHCEHWNLZCHRP-KERBEME+MEBETCE 32 TH <.
CHRP-KERRBRWC G 2 HECHE T 2REEMB 3Ly T& &S,

CHRP-KE#} H 3§ 5% : httpsz//www.jpexam.con’CHRP-KE exam html

e HWE 5 L WCHRP-KEMEHERIRE - &4% A2 4 — X CHRP-KER} H ¢ 38 | — 48412 CHRP-KE& 4% BRI IS [ =
www.passtestjp €% A fJL T> CHRP-KE (1% &L . B TX 7> o—FL T < 72 & »WCHRP-KER & A Bk
fL—Y>¥7

e CHRP-KEH AEHBIE [ CHRP-KEE# b L —=>7 [ CHRP-KEH AFESZEH#RIE 1453 <0
www.goshiken.com [1C { CHRP-KE } # BRE L » BRI TKX 7> o—FL T % & WCHRP-KEHERZ B S % &

e CHRP-KEMi# 5 [ CHRP-KEZ % & 4158 () CHRP-KEEZ# kL —=> 7 []> www.mogiexam.com < C
72 2 R4 > 54 R [ CHRP-KE 1 OB ECHRP-KEH &% B S% &

o EPEH) % CHRP-KEM B & - & 4% A 4 — X CHRP-KER H x5 | — 4 #8412 CHRP-KE& A% i &8 x> CHRP
Knowledge Exam [ 49 <" = www.goshiken.com JJJCw= CHRP-KE %2 &L . ERTKX Y>> o—FL
T { 72 & WCHRP-KEA K A%

o HHTD-1EBD H 2 CHRP-KEAZE #E R4 RE 5 5 - 5 B O YE 4 77 ¥ CHRP-KER} H 34 58 [ > www.passtest.jp [+
b 2 T» CHRP-KE [ # fkl ¢ ffi & 5 CHRP-KES % H 54

o SRER O YEM V- B L CHRP-KEAE 5E R RE 3 Bk - R R Y 4 CHRP-KER H x4 58 [ e ] PR S R TEZ 2>
CHRP-KE «® ;R BA & ( www.goshikencom) # 4 b+ THZRCHRP-KEZ o > X #tt

o CHRP-KEBS:# H A3E R B4 || CHRP-KERS# H A ERR B4 (| CHRP-KEEHRR (| 7 =71 k=
www.goshiken.com&#> 5 [ CHRP-KE ] #B v THEL . BB TX v > o—FL T< 72 & »wCHRP-KEF#E
AR

e FMEHRPA CHRP-KE | /\4 /82 L — b O CHRP-KEAZ ## BB | 5058 O ¥ /5 77 1 CHRP Knowledge Exam
AHE X3RO { www.goshiken.com } 4> 5 fi§ #.(2 # CHRP-KE [ % &kl TX 7> o — F T & £ ¥ CHRP-KEH
KEZBRBRE

e CHRP-KERE#E b L —Y > 7 [ CHRP-KEZ €5k [| CHRP-KEEFI&# | v =74 4 b+ [
www.mogiexamcom ] # B &, » CHRP-KE«#BR&E L TENTKX V> o —FL TL £ & WCHRP-KEF & b
S>%&

o ABXCHRP-KEMLHERTIRE - 648 2 4 — X CHRP-KEF} H x4 5% | KA X CHRP-KER& #% Rt hs [ B [ BR & 1%


https://jp.fast2test.com/CHRP-KE-premium-file.html
https://www.jpexam.com/CHRP-KE_exam.html
https://www.passtest.jp/CHRP-KE-exam.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.jpexam.com%252fCHRP-KE_exam.html
https://www.mogiexam.com/CHRP-KE-exam.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.jpexam.com%252fCHRP-KE_exam.html
https://www.passtest.jp/HRPA/CHRP-KE-shiken.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.jpexam.com%252fCHRP-KE_exam.html
https://www.goshiken.com/HRPA/CHRP-KE-mondaishu.html
http://grittywriter.com/?s=%25e9%25ab%2598%25e5%2593%2581%25e8%25b3%25aaHRPA+CHRP-KE%25ef%25bd%259c%25e3%2583%258f%25e3%2582%25a4%25e3%2583%2591%25e3%2582%25b9%25e3%2583%25ac%25e3%2583%25bc%25e3%2583%2588%25e3%2581%25aeCHRP-KE%25e6%25a8%25a1%25e6%2593%25ac%25e5%2595%258f%25e9%25a1%258c%25e8%25a9%25a6%25e9%25a8%2593%25ef%25bd%259c%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ae%25e6%25ba%2596%25e5%2582%2599%25e6%2596%25b9%25e6%25b3%2595CHRP+Knowledge+Exam%25e7%25a7%2591%25e7%259b%25ae%25e5%25af%25be%25e7%25ad%2596+%25f0%259f%258e%25b9+%257b+www.goshiken.com+%257d%25e3%2581%258b%25e3%2582%2589%25e7%25b0%25a1%25e5%258d%2598%25e3%2581%25ab%25e2%259e%25bd+CHRP-KE+%25f0%259f%25a2%25aa%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%25a7%25e3%2581%258d%25e3%2581%25be%25e3%2581%2599CHRP-KE%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e5%258f%2597%25e9%25a8%2593%25e6%2595%2599%25e7%25a7%2591%25e6%259b%25b8
https://www.mogiexam.com/CHRP-KE-exam.html
https://medalternativa.info/?s=%25e8%25a9%25a6%25e9%25a8%2593CHRP-KE%25e6%25a8%25a1%25e6%2593%25ac%25e5%2595%258f%25e9%25a1%258c+-+%25e5%2590%2588%25e6%25a0%25bc%25e3%2582%25b9%25e3%2583%25a0%25e3%2583%25bc%25e3%2582%25baCHRP-KE%25e7%25a7%2591%25e7%259b%25ae%25e5%25af%25be%25e7%25ad%2596+%257c+%25e5%25a4%25a7%25e4%25ba%25ba%25e6%25b0%2597CHRP-KE%25e8%25b3%2587%25e6%25a0%25bc%25e5%2595%258f%25e9%25a1%258c%25e5%25af%25be%25e5%25bf%259c+%25f0%259f%2591%2595+%25e6%2599%2582%25e9%2596%2593%25e9%2599%2590%25e5%25ae%259a%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e4%25bd%25bf%25e3%2581%2588%25e3%2582%258b%25e3%2580%2590+CHRP-KE+%25e3%2580%2591%25e3%2581%25ae%25e8%25a9%25a6%25e9%25a8%2593%25e5%2595%258f%25e9%25a1%258c%25e3%2581%25af%25e2%259e%25bd+www.goshiken.com+%25f0%259f%25a2%25aa%25e3%2582%25b5%25e3%2582%25a4%25e3%2583%2588%25e3%2581%25a7%25e6%25a4%259c%25e7%25b4%25a2CHRP-KE%25e5%258f%2582%25e8%2580%2583%25e6%259b%25b8%25e5%258b%2589%25e5%25bc%25b7

¥z 32 [ CHRP-KE 1 @5k R & ™ www.goshiken.com [ 14 4+ T#ZECHRP-KES % & 158
CHRP-KE2: 45 [ CHRP-KEZ BH{ % [ CHRP-KERRBR &R (1 MR ¥ 3 72 1 T jp.fast2test.com %>

4 [ CHRP-KE [J# X TX v > o — FCHRP-KEZ & > X #itt

tywd.vip, Ims.ait.edu.za, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal. utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, www.titan6.com.cn, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes


https://jp.fast2test.com/CHRP-KE-premium-file.html
https://tywd.vip/home.php?mod=space&uid=86057
https://lms.ait.edu.za/profile/rickhal187
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3840263
https://myportal.utt.edu.tt/ICS/icsfs/315d2e52-4877-4f55-933a-8d5e55ce99ff.pdf?target=b215c75f-bc79-4335-88c9-705730f7670b
https://myportal.utt.edu.tt/ICS/icsfs/40ce6437-3673-4e7a-bc5f-9adf08cf5491.pdf?target=5f38fce6-a304-4230-b8da-8b393eacf408
https://myportal.utt.edu.tt/ICS/icsfs/60a603b8-212e-4399-837c-a49d2866677f.pdf?target=65c275ad-a40d-4f0b-83a0-77ee6964581e
https://myportal.utt.edu.tt/ICS/icsfs/7cc3087d-852d-4d37-afbf-51b1a3494916.pdf?target=3c8b67ee-0a78-448d-9639-d90db974caea
https://myportal.utt.edu.tt/ICS/icsfs/9eaaf0df-a219-4404-9694-d09ef2ef1684.pdf?target=108ecd1e-1c2e-4e6f-8702-9f90b89fba29
https://myportal.utt.edu.tt/ICS/icsfs/b16633a0-467c-43ef-92e9-b14cad6eb2cd.pdf?target=cf5d1971-61bd-48cc-9a96-925073bb48e6
https://myportal.utt.edu.tt/ICS/icsfs/b4957d20-daf9-45d4-8d3b-3108d598cfc3.pdf?target=7d8c7186-ca61-44bb-a87f-692f78be9a8a
https://myportal.utt.edu.tt/ICS/icsfs/cc804bde-ca57-45fc-887a-e67fd82d9ac3.pdf?target=29767bdc-676b-4b77-b2a0-efd34688438b
https://myportal.utt.edu.tt/ICS/icsfs/e15f9a30-805d-4905-a07a-3b29c68e2220.pdf?target=aab73765-cb7d-4fdf-8744-0a0a49377405
https://myportal.utt.edu.tt/ICS/icsfs/e4a7c033-4a73-478e-98f3-f152fe9a139a.pdf?target=93b1f3fa-4982-4001-922f-a74aa4877ede
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3773201
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3839738
https://myportal.utt.edu.tt/ICS/icsfs/1170d496-8052-44c2-bd21-2225363a7ac7.pdf?target=5c90f95d-1146-4ebf-ac58-ee176e6dd399
https://myportal.utt.edu.tt/ICS/icsfs/1a69e59f-96d4-4a14-a435-543578f69415.pdf?target=c21168b5-9fdc-4e3e-8d68-1869f7372214
https://myportal.utt.edu.tt/ICS/icsfs/26e75cce-cc28-4fb5-b58f-3eecf6436dec.pdf?target=be08cbed-e2f7-4ff5-bda4-e25ae7f77776
https://myportal.utt.edu.tt/ICS/icsfs/34aedd42-bb90-466b-a125-63be92a4e52b.pdf?target=d3fb28c5-6b70-46a3-b7c4-622f628f0583
https://myportal.utt.edu.tt/ICS/icsfs/38c9a509-3ec1-4c3b-81b4-51199ac019f7.pdf?target=71f2a5d1-3493-4e9f-a5a4-2acc7d4cc0e2
https://myportal.utt.edu.tt/ICS/icsfs/840b2e20-78d4-48b2-8861-4d9dc831d634.pdf?target=428b657f-ff2b-4fb6-8c89-4b95adcfc089
https://myportal.utt.edu.tt/ICS/icsfs/92acc0cc-7584-4c92-8a2f-3c42a8e83b29.pdf?target=415636e0-8dfa-4098-81a4-5e1c8e2f836c
https://myportal.utt.edu.tt/ICS/icsfs/b74236ff-ee01-46bb-9e50-98f410d73d83.pdf?target=bd681d7c-4a68-4c84-a322-5ad066434c78
https://myportal.utt.edu.tt/ICS/icsfs/d2438bd2-cc80-4e56-9261-0055caeb79e2.pdf?target=1066064d-5ddf-45a6-82b0-ff5bedd6e4ef
https://myportal.utt.edu.tt/ICS/icsfs/fe290464-0bc3-4e89-9f4d-9b9ea82e36fd.pdf?target=7148d5d4-be23-47f0-bbae-e89bb70107c8
https://myportal.utt.edu.tt/ICS/icsfs/38d8926b-daa7-40bd-9d1c-473c715b7e33.pdf?target=d3300d10-5ef3-4403-b30d-cc6430686494
https://myportal.utt.edu.tt/ICS/icsfs/6c2e61af-b515-4026-b384-e6e17bb3f194.pdf?target=a6509af0-a379-42b2-9047-cad7d07e9c3b
https://myportal.utt.edu.tt/ICS/icsfs/74a2d3a9-215a-4086-bea1-bf8096f914be.pdf?target=4f47a339-0514-4880-b27a-7f0482c8263b
https://myportal.utt.edu.tt/ICS/icsfs/92745d24-cd43-4818-90aa-9b8061b33f51.pdf?target=b0a87b97-ccae-4c66-8501-5f9c1b45ab7b
https://myportal.utt.edu.tt/ICS/icsfs/a76025b1-9177-4e03-9e6c-405c43e90dd1.pdf?target=c2c91cd0-8e79-4904-943d-2d2d5a7f34d0
https://myportal.utt.edu.tt/ICS/icsfs/b65dd622-97b5-4641-94ed-1188eac98d52.pdf?target=743c95ea-c35a-44c2-a718-607678a09fbc
https://myportal.utt.edu.tt/ICS/icsfs/c49b40c0-4402-4d4d-b16d-05dc24f15397.pdf?target=c8b2e25b-6ad6-481e-8ba0-df5528458859
https://myportal.utt.edu.tt/ICS/icsfs/cd67f63b-2cea-446c-809a-12fb6ca401df.pdf?target=460bcc60-0fba-4c2e-9505-2690c4758a08
https://myportal.utt.edu.tt/ICS/icsfs/d6309a4e-7e08-4b1f-ac69-ff2dcd48f137.pdf?target=7368d270-63d0-4aab-8a72-eedda4df5720
https://myportal.utt.edu.tt/ICS/icsfs/ec5e3da1-1a5f-428a-a296-5c0a565c32a2.pdf?target=2f6ba66d-700b-4872-966e-8b6d2788acd1
https://www.titan6.com.cn/home.php?mod=space&uid=98
https://myportal.utt.edu.tt/ICS/icsfs/19a8781f-de60-4c21-b291-f5f763ccba20.pdf?target=d9d29bca-d0f2-478e-9277-49f8ea39a4a5
https://myportal.utt.edu.tt/ICS/icsfs/32ed1160-8352-4cf9-a81a-6c07a451ba53.pdf?target=5d5f0e1f-9d1d-46b1-8ac7-fb35115cca1a
https://myportal.utt.edu.tt/ICS/icsfs/4a269a5d-5859-41b3-ad3c-f56d4f811b0f.pdf?target=38f22085-c231-433f-9c96-81f214a1748e
https://myportal.utt.edu.tt/ICS/icsfs/5dda547f-3f13-4ef5-821f-453ba7b6e469.pdf?target=f6156f1d-39ce-4ea3-bcd3-76818bf3caa1
https://myportal.utt.edu.tt/ICS/icsfs/86922f4b-9a5f-4c5c-a788-0184df1f31bf.pdf?target=02cc6682-77ca-42b1-9217-03ba0f6c5975
https://myportal.utt.edu.tt/ICS/icsfs/b8f9d180-140a-42cd-a96b-6ad63478e664.pdf?target=f4100478-df7e-48f6-8e82-38441041d846
https://myportal.utt.edu.tt/ICS/icsfs/d3bae602-8317-4437-9392-5f2395a510f1.pdf?target=8ae29ab6-7e07-4070-93d6-91e1ecc64caa
https://myportal.utt.edu.tt/ICS/icsfs/dab7fb31-a0f0-4fda-bdb8-1c0446eeb7ab.pdf?target=9f26c939-a692-4072-956d-85418702087f
https://myportal.utt.edu.tt/ICS/icsfs/fe4f70e6-367b-4af4-936b-84dafa597d93.pdf?target=78a94bb8-85c3-4e67-b48e-67f17cabd5e6
https://myportal.utt.edu.tt/ICS/icsfs/fec5d51e-ca35-4ad2-afe4-710f57a40460.pdf?target=66ba9106-55bf-4428-8246-0a9e948ac142
https://frvape.com

