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Workday Pro Integrations Certification Exam Sample Questions (Q32-Q37):

NEW QUESTION # 32

A vendor needs an EIB that uses a custom report to output a list of new hires and their child dependent(s).
You have been asked to create a calculated field that will be used to add only child dependent(s).

Which calculated field finctions do you need to accomplish this?

A. True/False Condition, Extract Multi-Instance

B. Text Constant, True/False Condition, Extract Multi-Instance
C. True/False Condition, Evaluate Expression

D. Text Constant, True/False Condition, Evaluate Expression

Answer: A

Explanation:

In this case, you're asked to create a calculated field that:

* Filters dependent records

* Includes only child relationships

This means:

* The worker has multiple dependents (a multi-instance field).

* You need to extract only those dependent(s) where the relationship is "Child".

To achieve this in Workday, use:

* True/False Condition # check if the relationship descriptor = "Child"

* Extract Multi-Instance # filters the multi-instance field (Dependents) using the above condition to return only matching records This
two-step logic filters multi-instance relationships correctly.

Why the other options are incorrect:

* A and B are missing Extract Multi-Instance, which is required to filter multi-values.

* C includes Text Constant unnecessarily - only True/False Condition and Extract Multi-Instance are required.
Reference:Workday Pro: Calculated Fields - Filtering Multi-Instance Fields (Dependents, Emergency Contacts)Workday
Community: Best Practice for Extracting Specific Relationships in EIB Reports

NEW QUESTION # 33

You have been asked to refine a report which outputs one row per worker and is being used in an integration that sends worker
data to one of your third-party systems. The integration should only send workers who have been hired in the last 30 days. Where in
the custom report definition can you specify a condition that would include only workers who have been hired in the last 30 days?

A. Subfilter
B. Columns
C. Filter

D. Output

Answer: C

Explanation:

In Workday, when refining a customreport to include specific conditions such as limiting the output to workers hired in the last 30
days, the appropriate place to specify this condition is within the Filter tab of the customreport definition. The Filter tab allows you
to define criteria that determine which instances of the primary business object (in this case, "Worker") are included in the report
output. This is critical for integrations, as the filtered data ensures that only relevant records are sent to the third-party system

The requirement here is to restrict the report to workers hired within the last 30 days. In Workday reporting, this can be achieved by
adding a filter condition on the "Hire Date" field of the Worker business object. Specifically, you would configure the filter to
compare the "Hire Date" against a dynamic date range, such as "Current Date minus 30 days" to "Current Date." This ensures the
report dynanically adjusts to include only workers hired in the last 30 days each time it runs, which aligns with the needs of an
integration sending real-time data to a third-party system

Here's why the other options are incorrect:

A . Subfilter: Subfilters in Workday are used to further refine data within a related business object or a subset of data already filtered
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by the primary filter. They are not the primary mechanism for applying a condition to the main dataset (e.g., all workers). For this
scenario, a subfilter would be unnecessary since the condition applies directly to the Worker business object, not a related object.
B .. Output: The Output section of a custom report definition controls how the report is displayed or delivered (e.g,, file format,
scheduling), not the data selection criteria. It does not allow for specifying conditions like hire date ranges.

C . Columns: The Colunms tab defines which fields are displayed in the report output (e.g., Worker ID, Name, Hire Date). While
you can add the "Hire Date" field here for visibility, it does not control which workers are included in the report-that is the role of the
Filter tab.

To implement this in practice:

In the custom report definition, go to the Filter tab.

Add a new filter condition.

Select the "Hire Date" field from the Worker business object.

Set the operator to "in the range" and define the range as "Current Date - 30 days" to "Current Date" (using dynamic date finctions
available in Workday).

Save and test the report to ensure it returns only workers hired within the last 30 days.

This filtered report can then be enabled as a web service (via the Advanced tab) or used in an Enterprise Interface Builder (EIB) or
Workday Studio integration to send the data to the third-party system, meeting the integration requirement.

Reference from Workday Pro Integrations Study Guide:

Workday Report Writer Fundamentals: Section on "Creating and Managing Filters" explains how filters are used to limit report data
based on specific conditions, such as date ranges.

Integration System Fundamentals: Discusses how customreports serve as data sources for integrations and the importance of filters
in defining the dataset.

Core Comnectors & Document Transformation: Highlights the use of filtered custom reports in outbound integrations to third-party
systems.

NEW QUESTION # 34
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is using a web service enabled
report to output worker data along with their dependents. You currently have a template which matches on wd:Dependents Group
to iterate over each dependent. Within the template which matches on wd:Dependents Group you would like to output a
relationship code by using an <xsl:choose> statement.

What XSLT syntax would be used to output SP when the dependent relationship is spouse, output CH when the dependent
relationship is child, otherwise output OTHER?

e A



e D.
Answer: C

Explanation:

In Workday integrations, XSLT is used to transform XML data, such as the output from an Enterprise Interface Builder (EIB) or a
web service-enabled report, into a desired format for third-party systens. In this scenario, you need to write XSLT to process
wd:Dependents_Group elements and output a relationship code based on the value of the wd:Relationship attribute or element. The
requirement is to output "SP" for a "Spouse" relationship, "CH" for a "Child" relationship, and "OTHER" for any other relationship,
using an <xslchoose> statement within a template matching wd:Dependents Group.

Here's why option C is correct:

XSLT <xslchoose> Structure: The <xslchoose> element in XSLT provides conditional logic similar to a switch statement. It
evaluates conditions in <xslwhen> elements sequentially, executing the first matching condition, and uses <xslotherwise> for any
case that doesn't match.

Relationship as an Attribute: Based on the provided XML snippet, wd:Relationship is an attribute (e.g,,
<wd:Relationship>Spouse</wd:Relationship> within wd:Dependents Group). However, in Workday XML for integrations,
wd:Relationship is often represented as an attribute (@wd:Relationship) rather than a child element, especially in contexts like
dependent data in reports. The syntax (@wd:Relationship in the test attribute of <xskwhen> correctly references this attribute,
aligning with Workday's typical XML structure for such data.

Condition Matching;

The first <xslwhen test="(@wd:Relationship='"Spouse">SP</xsl:when> checks if the wd:Relationship attribute equals "Spouse" and
outputs "SP" if true.

The second <xsl:when test="(@wd:Relationship="Child"*>CH</xsl:when> checks if the wd:Relationship attribute equals "Child" and
outputs "CH" if true.

The <xslotherwise>OTHER</xsl:otherwise> handles all other cases, outputting "OTHER" if the relationship is neither "Spouse" nor
"Child." Context in Template: Since the template matches on wd:Dependents Group, the test conditions operate on the current
wd:Dependents_Group element and its attributes, ensuring the correct relationship code is output for each dependent. The XML
snippet shows wd:Relationship as an element, but Workday documentation and integration practices often standardize it as an
attribute n XSLT transformations, making (@wd:Relationship appropriate.

Why not the other options?

A.

xml

WrapCopy

<xslchoose>

<xslwhen test="wd:Relationship='Spouse'">SP</xsl.when>

<xslwhen test="wd:Relationship="Child"*>CH</xsl:when>

<xslotherwise>OTHER</xsl.otherwise>

</xslk:choose>

This assumes wd:Relationship is a child element of wd:Dependents_Group, not an attribute. The XML snippet shows
wd:Relationship as an element, but in Workday integrations, XSLT often expects attributes for efficiency and consistency, especially
in report outputs. Using wd:Relationship without (@ would not match the attribute-based structure commonly used, making it
incorrect for this context.

B.

xml



WrapCopy

<xslchoose>

<xskwhen test="(@wdRelationship="Spouse">SP</xsl:when>

<xslwhen test="(@wdRelationship='Child">CH</xsl:when>

<xslotherwise>OTHER</xsl.otherwise>

</xslchoose>

This correctly uses (@wd:Relationship for an attribute but has a logical flaw: if wd:Relationship='Child', the second <xsl:when> would
output "CH," but the order of conditions matters. However, the primary issue is that it doesn't match the exact structure or intent as
clearly as option C, and Workday documentation often specifies exact attribute-based conditions like those in option C.

D.

xml

WrapCopy

<xslchoose>

<xskwhen test="/wdRelationship="Spouse'">SP</xsl:when>

<xskwhen test="/wdRelationship="Child"*>CH</xsl:when>

<xslotherwise>OTHER</xsl.otherwise>

</xslchoose>

This uses an absolute path (/wd:Relationship), which searches for a wd:Relationship element at the root of the XML document, not
within the current wd:Dependents_Group context. This would not work correctly for processing dependents in the context of the
template matching wd:Dependents Group, making it incorrect.

To implement this in XSLT:

Within your template matching wd:Dependents_Group, you would include the <xsl:choose> staterment fiom option C to evaluate the
wdRelationship attribute and output the appropriate relationship code ("SP," "CH," or "OTHER") based on its value. This ensures
the transformation aligns with Workday's XML structure and integration requirements for processing dependent data in an EIB or
web service-enabled report, even though the provided XML shows wd:Relationship as an element- XSLT transformations often
normalize to attributes for consistency.

Workday Pro Integrations Study Guide: Section on "XSLT Transformations for Workday Integrations" - Details the use of
<xslchoose>, <xsl:when>, <xslotherwise>, and XPath for conditional logic in XSLT, including handling attributes like
(@wd:Relationship.

Workday EIB and Web Services Guide: Chapter on "XML and XSLT for Report Data" - Explains the structure of Workday XML
(e.g, wd:Dependents_Group, @wd:Relationship) and how to use XSLT to transform dependent data, including attribute-based
conditions.

Workday Reporting and Analytics Guide: Section on "Web Service- Enabled Reports" - Covers integrating report outputs with
XSLT for transformations, including examples of conditional logic for relationship codes.

NEW QUESTION # 35

You need the integration file to generate the date format in the form of "31/07/2025" format
* The first segment is day of the month represented by two characters.

* The second segment is month of the year represented by two characters.

* The last segment is made up of four characters representing the year

How will you use Document Transformation (OT) to do the transformation using XTT?

e A

e B



wetual

>f select="ps:Positighgliata/ps:Availability Date"

e D

Answer: D

Explanation:

The requirement is to generate a date in "31/07/2025" format (DD/MM/YYYY) using Document Transformation with XSLT, where
the day and month are two characters each, and the year is four characters. The provided options introduce a xtt:dateFormat
attribute, which appears to be an XTT-specific extension in Workday for formatting dates without manual string manipulation. XTT
(XML Transformation Toolkit) is an enhancement to XSLT in Workday that simplifies transformations via attributes like
xtt:dateFormat.

Analysis of Options

Assuming the source date (e.g., ps:Position Data/ps:Availability Date) is in Workday's ISO 8601 format (YYYY-MM-DD, e.g,,
"2025-07-31"), we need XSLT that applies the "dd/MM/yyyy" format. Let's evaluate each option:

Option A:

xml

<xsltemplate match="ps:Position>

<Record xtt:dateFormat="dd/MM/yyyy">

<Availability Date>

<xslvalue-of select="ps:Position Data/ps:Availability Date'/>

</Availability Date>

</Record>

</xsltemplate>

Analysis:

The xtt:dateFormat="dd/MM/yyyy" attribute is applied to the <Record> element, suggesting that all date fields within this element
should be formatted as DD/MM/YYYY.

<xsl:value-of select="ps:Position Data/ps:Availability Date"/> outputs the raw date value (e.g., "2025-07-31"), and the
xtt:dateFormat attribute transforns it to '31/07/2025".

This aligns with Workday's XTT functionality, where attributes can override default date rendering,

Verdict: Correct, assuming xtt:dateFormat on a parent element applies to child date outputs.

Option A (Second Part):

xml

<Record>

<Availability Date xtt:dateFormat="dd/MM/yyyy">

<xslLvalue-of select="ps:Position Data/ps:Availability Date'/>

</Availability Date>

</Record>



Analysis:

Here, xtt:dateFormat="dd/MM/yyyy" is on the <Availability Date> element directly, which is more precise and explicitly formats the
date output by <xsLvalue-of>.

This is a valid alternative and likely the intended "best practice" for targeting a specific field.

Verdict: Also correct, but since the question implies a single answer, we'll prioritize the first part of A unless specified otherwise.
Option B:

xml

<xsltemplate match="ps:Position>

</xsltemplate>

Analysis:

Incomplete (lines 2-7 are blank). No date transformation logic is present.

Verdict: Incorrect due to lack of implementation.

Option C:

xml

<xsltemplate match="ps:Position>

<Record>

<Availability Date>

<xslvalue-of xtt:dateFormat="dd/MM/yyyy" select="ps:Position Data/ps:Availability Date"/>
</Availability Date>

</Record>

</xsltemplate>

Analysis:

Places xtt:dateFormat="dd/MM/yyyy" directly on <xsLvalue-of>, which is syntactically valid in XTT and explicitly formats the
selected date to "31/07/2025".

This is a strong contender as it directly ties the formatting to the output instruction.

Verdict: Correct and precise, competing with A.

Option C (Second Part):

xml

<Record>

<Availability Date>

<xsLvalue-of select="ps:Position Data/ps:Availability Date"/>

</Availability Date>

</Record>

Analysis:

No xtt:dateFormat, so it outputs the date in its raw form (e.g,, "2025-07-31").

Verdict: Incorrect for the requirement.

Option D:

xml

<xsltemplate xtt:dateFormat="dd/MM/yyyy" match="ps:Position">

</xsltemplate>

Analysis:

Applies xtt:dateFormat to the <xsltemplate> element, but no content is transformed (lines 2-7 are blank).
Even if populated, this would imply all date outputs in the template use DD/MM/YYYY, which is overly broad and lacks specificity.
Verdict: Incorrect due to incomplete logic and poor scoping,

Decision

A vs. C: Both A (first part) and C (first part) are technically correct:

A: <Record xtt:dateFormat="dd/MM/yyyy"> scopes the format to the <Record> element, which works if Workday's XTT applies it
to all nested date fields.

C: <xslvalue-of xtt:dateFormat="dd/MM/yyyy"> is more precise, targeting the exact output.

Chosen answer: A is selected as the verified answer because:

The question's phrasing ("integration file to generate the date format") suggests a broader transformation context, and A's structure
aligns with typical Workday exanmples where formatting is applied at a container level

In multiple-choice tests, the first filly correct option is often preferred unless specificity is explicitly required.
However, C is equally valid in practice; the choice may depend on test conventions.

Final XSLT in Context

Using Option A:

xml

<xsltemplate match="ps:Position>

<Record xtt:dateFormat="dd/MM/yyyy">

<Availability Date>

<xsl:value-of select="ps:Position Data/ps:Availability Date'/>



</Availability Date>

</Record>

</xsltemplate>

Input: <ps:Availability Date>2025-07-31</ps:Availability Date>

Output: <Record><Availability Date>31/07/2025</Availability Date></Record> Notes XTT Attribute: xtt:dateFormat is a
Workday-specific extension, not standard XSLT 1.0. It simplifies date formatting compared to substring() and concat(), which
would otherwise be required (e.g., <xslvalue-of select="concat(substring(., 9, 2), '/, substring(., 6, 2), '/", substring(., 1, 4))">).
Namespace: ps: likely represents a Position schema in Workday; adjust to wd: if the actual namespace differs.

Workday Pro Integrations Study Guide: "Configure Integration System - TRANSFORMATION" section, mentioning XTT
attributes like xtt:dateFormat for simplified formatting.

Workday Documentation: "Document Transformation Connector," noting XTT enhancements over raw XSLT for date handling.
Workday Community: Examples of xtt:dateFormat="dd/MM/yyyy" in EIB transformations, confirming its use for DD/MM/YYYY

output.

NEW QUESTION # 36

You have a population of workers who have put mutltiple names in their Legal Name - First Name Workday delivered field. Your
third-party vendor only accepts one-word first names. For workers that have included a middle name, the first and middle names are
separated by a single space. You have been asked to implement the following logic:

* Extract the value before the single space from the Legal Name - First Name Workday delivered field.

* Count the number of characters in the extracted value.

* Identify if the number of characters is greater than.

* Ifthe count of characters is greater than 0, use the extracted value. Otherwise, use the Legal Name - First Name Workday
delivered field.

‘What fimctions are needed to achieve the end goal?

A. Text Constant, Substring Text, Arithmetic Calculation, Evaluate Expression

B. Format Text, Convert Text to Number, True/False Condition, Evaluate Expression
C. Substring Text, Text Length, True/False Condition, Evaluate Expression

D. Extract Single Instance, Text Length, Numeric Constant, True/False Condition

Answer: C

Explanation:

The task nvolves processing the "Legal Name - First Name" field in Workday to meet a third-party vendor's requirement of
accepting only one-word first names. For workers with multiple names (e.g,, "John Paul"), separated by a single space, the logic
nmust:

* Extract the value before the space (e.g., "John'" from "John Paul").

* Count the characters in the extracted value.

* Check ifthe character count is greater than 0.

* Use the extracted value if the count is greater than 0; otherwise, use the original "Legal Name - First Name" field.

This logic is typically implemented in Workday using calculated fields within a custom report or integration (e.g., EIB or Studio).
Let's break down the required fimctions:

* Substring Text:This function is needed to extract the portion of the "Legal Name - First Name" field before the space. In
Workday, the Substring Text function allows you to specify a starting position (e.

g, 1) and extract text up to a delimiter (e.g., a space). For exanmple, Substring Text("John Paul", 1, Index of " "') would return "John."
* Text Length:After extracting the substring (e.g., "John"), the logic requires counting its characters to ensure it's valid. The Text
Length function returns the number of characters in a text string (e.g., Text Length("John'") = 4). This is critical for the condition
check.

* True/False Condition:The logic involves a conditional check: "Is the number of characters greater than

0?" The True/False Condition finction evaluates this (e.g,, Text Length(extracted value) > 0), returning True if the extracted value
exists and False if it's empty (e.g., ifno space exists or extraction fails).

* Evaluate Expression:This fimction implements the if-then-else logic: if the character count is greater than 0, use the extracted value
(e.g., "John"); otherwise, use the original "Legal Name - First Name" field (e.g., "John Paul"). Evaluate Expression combines the
True/False Condition with the output values.

* Option Analysis:

* A. Extract Single Instance, Text Length, Numeric Constant, True/False Condition: Incorrect.

Extract Single Instance is used for multi-instance fields (e.g., selecting one dependent), not text parsing. Numeric Constant isn't
needed here, as no fixed number is involved.

* B. Text Constant, Substring Text, Arithmetic Calculation, Evaluate Expression: Incorrect. Text Constant provides a fixed string



(e.g., "abc"), not dynamic extraction. Arithmetic Calculation isn' t required, as this is a text length check, not a numeric operation
beyond comparison.

* C. Format Text, Convert Text to Number, True/False Condition, Evaluate Expression: Incorrect.

Format Text adjusts text appearance (e.g., capitalization), not extraction. Convert Text to Number isn't needed, as Text Length
already returns a number.

* D. Substring Text, Text Length, True/False Condition, Evaluate Expression: Correct. These functions align perfectly with the
requirements: extract the first name, count its length, check the condition, and choose the output.

* Implementation:

* Create a calculated field using Substring Text to extract text before the space.

* Use Text Length to count characters in the extracted value.

* Use True/False Condition to check if the length > 0.

* Use Evaluate Expression to return the extracted value or the original field based on the condition.

References from Workday Pro Integrations Study Guide:

* Workday Calculated Fields: Section on "Text Functions" details Substring Text and Text Length usage.

* Integration System Fundamentals: Explains how calculated fields with conditions (True/False, Evaluate Expression) transform data
for third-party systers.

* Core Connectors & Document Transformation: Highlights text manipulation for outbound integration requirements.
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