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A 274
o Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
=x 1 the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

e Application Tenplate: This section of the exam assesses the ability of SAP Consultants to configure and
=x 2 maintain the application template. It includes customization of the candidate application process to ensure
that data collection aligns with business requirements.

¢ E-mail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
=x 3 triggers and notification templates. It includes configuration of commumication settings to support automated

messaging during the recruiting cycle.
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¢ (Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
=X 4 managing candidates through the recruiting process. It covers status handling, talent pools, and system
behavior as candidates move through different stages.

¢ Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
=A 5 handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML
configurations that enhance the requisition process.

¢ Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
the candidate profile template. It includes the layout, field usage, and integration of candidate data to

A 6 ) L .
streamline talent acquisition and evaluation.
¢ Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
=R 7 foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes

understanding provisioning settings and initial system setup tasks that enable core recruiting finctionality.
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AE#41
You want to link a field in the job requisition to a field in the offer details template. What attribute do you use?

A. template-type="job-requisition"

B. template-type="job-req"

C. template-type="Simple Job Requisition”
D. template-type="job-JRDM"

He: B

Y.

When linking a field in the job requisition to a field in the offer details template, the correct attribute to use is template-type="job-
req". This attribute specifies that the field being referenced is from the Job Requisition template and allows the offer details template
to access and display that information.

* Use template-type Attribute:

* In the offer details template XML, include template-type="job-req" to link the field from the job requisition.

* Save and Test:

* After configuring, test the setup by creating an offer to verify that the linked field is correctly populated from the job requisition.
: SAP SuccessFactors Recruiting Management Implementation Guide - Linking Fields between Templates.

Explanation of Incorrect Options:

The other template types listed do not apply for linking fields between the job requisition and offer details templates.

HAE #42
‘What permission must be assigned to a user so the user can post a job through Recruiting Posting?

A. Recruiting Posting
B. OData API Job Requisition Create

C. Manage Recruiting Posting
D. OData API Job Requisition Export
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Y.

In SAP SuccessFactors, the Manage Recruiting Posting permission is required to enable a user to post jobs through Recruiting
Posting. This permission grants access to the necessary tools and functionalities within the Recruiting Posting module.

* Assigning Permissions:

* Go to Admin Center > Manage Permission Roles and assign the Manage Recruiting Posting permission to the relevant user role to
enable job posting capabilities.

: SAP SuccessFactors Recruiting Posting Configuration Guide - User Permissions for Job Posting,

Explanation of Incorrect Options:

Option A (Recruiting Posting): This is not a standalone permission in the system.

Options C and D (OData API permissions): These permissions relate to API access and do not enable direct posting capabilities.

HEE #43
What field-permission do you configure on the Candidate Profile template?

A. None read and write for dynamic groups only

B. None read and write for candidates and dynamic groups

C. Read and write permissions for candidates and dynamic groups
D. Read and write for candidates only

e C

MY

On the Candidate Profile template, you configure read and write permissions to control access for both candidates and dynamic
groups. This allows granular control over which sections of the profile are editable or visible to specific users or groups.

* Steps to Configure:

* Go to the Candidate Profile template XML configuration.

* Define the appropriate read and write permissions for fields based on roles or dynamic groups.

: SAP SuccessFactors Recruiting Management Data Model Guide - Configuring Permissions in the Candidate Profile Template.
Explanation of Incorrect Options:

Option B - None read and write for candidates and dynamic groups: The absence of read and write permissions would limit visibility
and editing finctions.

Option C - None read and write for dynamic groups only: Permissions can be set selectively, but both candidates and dynamic
groups commonly have permissions set.

Option D - Read and write for candidates only: Permissions are typically defined for both candidates and groups, not candidates

only.

A2 #44
Which SMS messages are tracked on the correspondence audit trail within the candidate summary page? Note: There are 2 correct
answers to this question.

A. Ad-hoc SMS notifications

B. Status-triggered SMS notifications

C. Requisition-triggered SMS notifications
D. SMS responses from the candidate

: AB

o
m

AE #45
Which of the following buttons are assigned permissions in the Application template? Note: There are 3 correct answers to this
question.

A. E-mail

B. Disqualify
C. Reopen
D. Cancel



E. Forward as Applicant
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