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Generally speaking, a satisfactory practice material should include the following traits. High quality and accuracy rate with reliable
services from beginning to end. As the most professional group to compile the content according to the newest information, our
SHRM-CP practice materials contain them all, and in order to generate a concrete transaction between us we take pleasure in
making you a detailed introduction of our SHRM-CP practice materials. We would like to take this opportunity and offer you a best
SHRM-CP practice material as our strongest items as follows. Here are detailed specifications of our product.

At any point in the process of buying our SHRM-CP exam braindumps, the customer does not need to check the status of the
purchase order, because as long as you have paid for it, then you can get it in a second. With all those efficiency, our SHRM-CP
study engine is suitable in this high-speed society. With strong strength in this career, we can claim that you can only study our
SHRM-CP learning guide for 20 to 30 hours, you can pass your SHRM-CP exam with 100% guarantee.

>> New SHRM-CP Exam Questions <<

Pass Guaranteed Quiz Newest SHRM-CP - New Society for Human Resource
Management Certified Professional Exam Questions
SHRM-CP study engine is very attentive to provide a demo for all customers who concerned about our products, whose purpose is
to allow customers to understand our product content before purchase. Many students suspect that if SHRM-CP learning material is
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really so magical? Does it really take only 20-30 hours to pass such a difficult certification exam successfully? It is no exaggeration to
say that you will be able to successfully pass the exam with our SHRM-CP Exam Questions.

SHRM Society for Human Resource Management Certified Professional
Sample Questions (Q40-Q45):
NEW QUESTION # 40 
When employees leave work early or purposefully work at a slow pace, they are engaging in

A. production deviance.
B. personal aggression.
C. political deviance.
D. property deviance.

Answer: A

Explanation:
Explanation: When employees leave work early or purposefully work at a slow pace, they are engaging in production deviance. In
other words, they are intentionally performing at a less than optimal rate. Property deviance is the destruction or damaging of
company equipment. Property deviance also includes misrepresentation of hours worked, since the time during which the employee
claims to be working is technically the property of the company. Political deviance is dysfunctional interpersonal behavior, as for
instance spreading rumors or undermining the authority of superiors. Personal aggression includes antisocial and even criminal
behaviors like stealing, sexual harassment, and physical violence.

NEW QUESTION # 41 
Which of the following is NOT defined as a major life activity by the Americans with Disabilities Act?

A. driving
B. sleeping
C. personal hygiene
D. reading

Answer: A

Explanation:
Explanation: The Americans with Disabilities Act does not count driving as a major life activity. According to the act, major life
activities are personal care, manual tasks, seeing, hearing, eating, sleeping, breathing, learning, reading, concentrating, thinking,
communicating, and working. However, a person may also be covered by the ADA when certain physical or mental impairments are
present, including "any physiological disorder or condition, cosmetic disfigurement, or anatomical loss affecting one or more body
systems, such as neurological, musculoskeletal, special sense organs, respiratory (including speech organs), cardiovascular,
reproductive, digestive, genitourinary, immune, circulatory, hemic, lymphatic, skin, and endocrine; or ... any mental or psychological
disorder, such as an intellectual disability ... organic brain syndrome, emotional or mental illness, and specific learning disabilities."
(Code of Federal Regulations, 29CFR1630)

NEW QUESTION # 42 
After several months of meetings, the owners of Pearson Fishing Service, an oilfield service company, have agreed on an idea
affecting employee health benefits. They believe their concept should be submitted to become a congressional bill. Janice, who is
their human resources professional, has participated extensively in the meetings, so the company owners ask her to advise them on
the necessary steps to submit the idea. Which is the first step that must be taken for an idea to be presented as a bill to Congress?

A. Present the idea to a congressional committee for discussion
B. Submit the idea to the House of Representatives for review
C. Present the idea to a congressional hearing to see if it passes review
D. Acquire signatures from a statewide petition in order to demonstrate the importance of the idea
E. Submit the idea to a senator or representative from the congressional district

Answer: E

Explanation:
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Explanation: This question essentially asks the student to choose the first step in the legislative process for a bill to become a law.
When an idea for a bill originates from an individual or business outside of Congress, the idea must first be submitted to a member of
Congress (known as MOC). This MOC may be either a senator or a representative. The MOC will then sponsor the bill by
submitting it to the part of Congress where he or she works, and the bill will begin its journey through legislation. Answer choice A is
incorrect because no business or individual has the ability to submit a bill to either part of Congress. That obligation belongs to the
MOC. Answer choices C and E are incorrect because they again overstep the boundaries of the MOC. First the MOC must
sponsor the bill; then it goes into a congressional committee and/or hearing. Answer choice D is also incorrect because a statewide
petition, while valuable for some processes, plays no real part in the legislative process.

NEW QUESTION # 43 
Which of the following is an example of a chemical health hazard?

A. bacterium
B. fungus
C. virus
D. pesticide

Answer: D

Explanation:
Explanation: A pesticide is an example of a chemical health hazard. The other three answer choices are biological health hazards.
OSHA requires businesses to maintain safety data sheets related to every chemical found in the workplace. A safety data sheet
outlines the components of the substance, as well as its behavior under various conditions. Most importantly, the safety data sheet
indicates whether a chemical is harmful when absorbed, inhaled, or ingested, and how these dangers may be mitigated or avoided.

NEW QUESTION # 44 
The EEO1 filing is required of private employers with a minimum of how many employees?

A. 0
B. 1
C. 2
D. 3

Answer: A

Explanation:
Explanation: Private employers with 100 employees or more - except for those within excluded categories - must complete the
EEO1 report. The other answer choices are either too low (50 and 75) or too high (200). In the case of answer choice D, this
number of employees falls well within the required reporting, but it does not reflect the minimum stated by law.

NEW QUESTION # 45
......

Practicing with the SHRM SHRM-CP practice test, you can evaluate your SHRM SHRM-CP exam preparation. It helps you to
pass the SHRM-CP test with excellent results. SHRM-CP imitates the actual Society for Human Resource Management Certified
Professional exam environment. You can take the SHRM SHRM-CP Practice Exam many times to evaluate and enhance your
SHRM SHRM-CP exam preparation level.
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features.

SHRM New SHRM-CP Exam Questions Are Leading Materials & SHRM-
CP: Society for Human Resource Management Certified Professional
We always believe that customer satisfaction is the most important, New SHRM-CP Exam Questions You just need to spend 20-
30 hours on studying, Before purchasing our Society for Human Resource Management Certified Professional practice materials,
you can have athoroughly view of demos for experimental trial, and once you SHRM-CP decided to get them, which is exactly a
sensible choice, you can obtain them within ten minutes without waiting problems.
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