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H #52

When enployees request a one-time payment for themselves, they have access to view and update the Gross Up and Send to
Payroll checkboxes. Selecting these options could impact their payment.

How can you prevent employees from updating these options?

A. Remove Enployee as Self from the Self-Service: Payroll security domain.

B. Configure Optional Fields for Request One-Time Payment to hide the fields.

C. Remove Employee as Self from the Self-Service: Request One-Time Payment security domain.
D. Configure Optional Fields for Request One-Time Payment for Selfto hide the fields.

IEf#: D

fi .-

* Employees requestingone-time payments for selfimay see sensitive options likeGross UporSend to Payroll.

* To prevent them from updating these fields, configureOptional Fields for Request One-Time Payment for Selfand hide the
checkboxes.

* This limits their visibility and update access without affecting manager/HR workflows.

‘Why not the others?

* A. Optional Fields for Request One-Time Payment# Applies to manager/HR use, not self-service.

* C. Remove Enployee as Self from self-service comp domain# Would block employees from initiating requests entirely.
* D. Payroll security domain# Payroll security doesn't control compensation request UI fields.

References:

Workday Pro Compensation - Configuring Optional Fields for Self-Service One-Time Payments.

H #53

An employee s eligible for these compensation bases:

* International Compensation (ranking 2)

* Management Compensation (ranking 1)

* Sales Compensation (ranking 3)

‘What compensation basis will display as the employee's primary compensation basis?

A. Sales Compensation

B. Total Base Pay

C. International Compensation
D. Management Compensation

IEf#: D
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* When multiplecompensation basesapply to an employee, Workday selects theprimary basisbased onranking (lowest number =
highest priority).

* Rankings here:

* Management = |

* International = 2

* Sales =3

* Therefore,Management Compensationis the primary basis.

Why not the others?

* B. Sales Compensatior# Ranked lowest (3).

* C. International Compensation# Ranked 2, lower than Management.

* D. Total Base Pay# Not listed among eligible ranked bases here.

References:

Workday Pro Compensation - Configurable Compensation Bases:Ranking determines primary basis (lowest rank wins).

HA #54

Airplane pilots receive a base salary as compensation. They also receive compensation based on the number of kilometers flown.
The more they fly, the more they get paid. You need to create a plan to show estimated wages based on kilometers flown to include
man offer letter. What type of plan should you create?

A. Unit salary plan

B. One-time payment plan

C. Unit-based allowance plan
D. Period salary plan

Ef: A

fEEL:

* AUnit Salary Planpays based onunits worked(e.g., miles, credits, or kilometers).

* In this case, pilots earn extra based onkilometers flown, makingunit salary planthe correct choice.

* It also supportsestimation of wagesfor offer letters since you can project based on expected units.
‘Why not the others?

* A. Unit-based allowance plan# Allowances are flat recurring payments, not tied to actual units worked.
* B. One-time payment# Used for bonuses or ad hoc payments, not recurring per-unit pay.

* D. Period salary plan# Handles additional pay periods, not per-unit payments.

References:

Workday Compensation Plans Training:Unit salary plans are designed for recurring, unit-driven pay like teaching credits or mileage.
Workday Community - Unit Salary Plans.

H #55
You need to identify employees assigned to bonus plans for which they are not eligible.

What report will you use?

¢ A. Compensation Spreadsheet

e B. Enmployees Assigned Multiple Bonus Plans

e C. Employee Compensation Audit

¢ D. View Rollout Compensation Plan Rollout Process

IEf: C

AR :

* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to comp plans for which they are not eligible.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Compensation Spreadsheet# Used for review/updates, not eligibility audits.



References:
Workday Pro Compensation - Audit Reports:Employee Compensation Audit identifies eligibility issues.
#Fnal Verified answer: A. Employee Compensation Audit.

M #56
‘What report allows you to view the compensation components that the worker is assigned and eligible for, unassigned and eligible

for, and assigned and ineligible for?

A. Employee Compensation Details by Job Profile
B. Employee Compensation Audit

C. Compensation Summary

D. Compensation Rule Assignment

Ef#: B

R -

* TheEnmployee Compensation Audit reportshows, for each worker:

* Assigned & eligiblecompensation components.

* Unassigned but eligblecomponents.

* Assigned but ineligiblecomponents.

* This makes it the primary tool for validating comp assignments against eligibility rules.

Why not the others?

* A. Employee Conpensation Details by Job Profile# Focuses on job profiles, not assignment eligibility.
* C. Conpensation Summary# Summary-level report, not eligibility vs. assignment detail

* D. Compensation Rule Assignment# Shows rules applied to plans, not worker assignment detail.
References:

Workday Pro Compensation - Enployee Compensation Audit Guide.
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