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RE (Q43-Q48):

H #43

On March 5, you need to award a group of employees an equity adjustment base pay increase effective March

1. Tt will be processed when payroll runs on March 31. You asked managers to commumicate the change by March 20.
How can you ensure this increase will not be available to employees in Workday until March 217

e A Enter an Actual End Date of March 1.

¢ B. Enter an Enmployee Visibility Date of March 21.

e C. Enter an Expected End Date of March 31.

¢ D. Change the Effective Date of the base pay changes to March 5.

Ef#: B

fEEHL -

* Effective Date (March 1)= When the pay increase is valid for payroll.

* Employee Visiility Date (March 21)= When enployees can actually see the change in Workday.

* This allows managers to comnumnicate the increase by March 20, and employees only see it fiom March
21 onward, while payroll processes it correctly on March 31.

‘Why not the others?

* A. Expected End Date March 31# Used to close plans, not to control visibility.

* B. Actual End Date March 1# Would end the plan immediately.

* D. Effective Date March 5# Wrong; payroll needs it effective March 1.

References:

Workday Pro Compensation - Effective Dating & Visibility Dates:Visibility date allows decoupling of when changes are effective vs.
when employees see them.

B #44
A company's employees based in Italy get paid 13 times in the year compared to the rest of the employees.
What base pay plan supports additional months, weeks, or days of pay?

¢ A. Hourly plan
¢ B. Untt salary plan
e (. Period salary plan

e D. Salary plan
Ef#: C
R -

* APeriod Salary Planin Workday supports paying employees more than 12 times per year (e.g., 13 or

14 payments for regions like Italy or Spain).

* This allows payroll to spread annual salary across the correct number of pay periods.

Why not the others?

* A. Unit salary plan- Pays based on units (like per credit hour for faculty), not extra months.

* B. Hourly plan- Pays by worked hours, not relevant to salaried employees.

* D. Salary plan- Standard salary plan assumes 12 months and does not support extra pay periods.

References:

Workday Pro Compensation - Salary Plans Overview:Period salary plans are designed for geographies with >12 pay cycles per
year.

Workday Community - Global Compensation Setup:Confirns Italy's 13-month pay is supported via Period Salary Plan.
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HH #45

‘When employees request a one-time payment for themselves, they have access to view and update the Gross Up and Send to
Payroll checkboxes. Selecting these options could impact their payment.

How can you prevent employees from updating these options?

¢ A. Remove Employee as Self fromthe Self-Service: Payroll security domain.

¢ B. Configure Optional Fields for Request One-Time Payment for Self'to hide the fields.

¢ (. Remove Employee as Self from the Self-Service: Request One-Time Payment security domain.
¢ D. Configure Optional Fields for Request One-Time Payment to hide the fields.

IEf#: B

TR

* Employees requestingone-time payments for selfimay see sensitive options likeGross UporSend to Payroll.

* To prevent them from updating these fields, configureOptional Fields for Request One-Time Payment for Selfand hide the
checkboxes.

* This limits their visibility and update access without affecting manager/HR workflows.

Why not the others?

* A. Optional Fields for Request One-Time Payment# Applies to manager/HR use, not self-service.

* C. Remove Enployee as Self from self-service comp domain# Would block employees from initiating requests entirely.
* D. Payroll security domair## Payroll security doesn't control compensation request Ul fields.

References:

Workday Pro Compensation - Configuring Optional Fields for Self-Service One-Time Payments.

HEH #46
What does the Gross Up checkbox on the one-time payment plan indicate?

¢ A. You want Workday to apply taxes on the one-time payment.

¢ B. You want Workday to show the taxes to the user when requesting a one-time payment.

¢ C. You want Workday to require a compensation partner to manually update the gross up amount when requesting a one-
time payment.

¢ D. You want Workday to automatically adjust the one-time payment so the employee receives the full amount affer taxes.

IEf#: D
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* Gross Up= Adjusting a payment so that after tax deductions, the enployee takes home the intended net amount.
* Exanmple: If you want an employee tonet $1,000, and taxes are 20%, Workday will calculate and issue

~$1,250 gross so the employee keeps $1,000 after taxes.

Why not the others?

* A. Show taxes to user# Not what Gross Up does.

* B. Manual update required# Gross up is automated, not manual.

* C. Apply taxes normally# Workday already applies taxes; gross up goes further by adjusting amounts.
References:

Workday Pro Compensation - One-Time Payment Plan Setup:Gross Up ensures net payment equals requested amount.
Workday Community - Gross Up Functionality.

B #47

Refer to the following scenario to answer the question below.
An employee who works in Mexico City has a grade profile assigned to them with the following setup:
* Grade: 7

* Base Pay Elements: Base Pay, 13th Month

* Eligibility Rules: Location - Mexico City

* Currency: MXN

* Frequency: Annual

Total Base Pay

* Minimum: 700,000 MXN (40,961 USD)

* Maximum: 1,800,000 MXN (105,328 USD)

* Midpoint: 1,250,000 MXN (73,145 USD)



You need to include a family allowance in Mexico employees' total base pay. How will you achieve this?

¢ A Use the Put Eligible Earnings Override EIB to include the family allowance amount.

¢ B. Create a custom compensation basis for Mexico employees and include all salary plans, period salary plans, and the family
allowance plan.

¢ (. Update the Base Pay Elements field on the Mexico grade profiles to include the family allowance compensation element.

¢ D. Create a compensation element group with the family allowance. The compensation element group is not assigned to the
grade, but is used for reporting purposes.

Ef#: C

TR

* Base Pay Elementson a grade profile determine which compensation plans/elements are included inTotal Base Pay.

* In this scenario, Mexico employees already haveBase Pay + 13th Monthincluded. To ensureFamily Allowanceis also counted as
part of total base pay, you mustadd the family allowance elementdirectly in theBase Pay Elements fieldof the Mexico grade profile.
* This way, when Workday calculates total base pay, it aggregates all specified components.

Why not the others?

* B. Create custom compensation basis# Useful for reporting/eligibility but not tied to grade profile definitions of total base pay.

* C. Put Eligible Earnings Override EIB# This is a data load tool, not a configuration solution.

* D. Compensation element group# Groups are for reporting or eligibility, but they don't define which plans contribute to total base
pay.

References:

Workday Pro Compensation - Compensation Grades Guide:Base Pay Elements define what counts toward total base pay.
Workday Commumity - Grade Profile Configuration:Adding allowance elements ensures they roll into base pay calculations.

#Fmal Verified answer: A. Update the Base Pay Elements field on the Mexico grade profiles to include

B #48

Workday® Workday-Pro-Compensation® EBED 7 2 b DA > 54 > NXN—Y 3 v & MHT 2 L EHCFERTT. #

YA VIROFIEN E R I NIE. 2L OREOMRPRIKZILS £ 3. Certluken##4 ® Workday-Pro-Compensation

YA VIROFEEE . ECROATHCRMENTHWET. —HTs Y74 VIREBEBCRESL ¢

A o Workday-Pro-Compensation7 A M ¥EHFHD A >S4 > N—Y 3>k, Bifi. IV E2—RXR—RE2HFLIRT

OETHBCEA SN £, —F. Workday-Pro-Compensation: B &R D4 > 54 Y jR&EFHT 2 Lk 12
Ay WLANA Yy b7 —2 83202 20T ZLEEHY EEA.

Workday-Pro-Compensationst 3 7 A b : hitpsv//www.certjuken.comyWorkday-Pro-Compensation-exam html

Certluken# $2# L 72 Workday® Workday-Pro-Compensation [ WorkdayProCompensationExam| 3B [ /8 & & v B &
OABOHKERE L BEL RFOHLMESAD Y. —FOEEA>Y 74 Y OEHOF—EAHH Y 100%D /3 A
FERIEL T b LRABCAEKRLZV L, BHEEBETRECLLE T, TEROT T SADHLNAE

FIRS o T ITERDHT L ) —BTEL £ T—BF 2 < 3L 5 2 < T Workday® Workday-Pro-Compensationz Bk
B L TR %1872 < T. Workday ® Workday-Pro-CompensationsR B 23 ¥ ¥ D 5 > O TEKE & LLERHIK L T

T 1222 L. KREHOD ZE#H 5 Workday-Pro-ConpensationsX B - 5§ 2 e BB T 20 HETEH Y & ¢

Ay 8B, HBIEEBEL L 2L T hOREBCSMML 2 5. ¥tk fh ® Workday-Pro-Compensationffi 5 &

BzEehcEl b xd.

FNCEOMELEEHLOERTEDHY FEA. EIX 5. SWIE F #4721 T 1 Workday-Pro-Compensation’ Z
IR HIETHE LN ZIRE, ZOBFELHRIBBHEA LI £ o 72 < v, CertJukenAS$4E U 72 Workday

® Workday-Pro-Compensation [ WorkdayProCompensationExam] 5B E & fRE B EX D RO E ME & e

i& Workday-Pro-Compensation b L — Y > 7 2B BEHOMBMESH Y . —FOJ/ELA > 74 YOEFOH—L AR
HY.100%D S ARERIEL T, b LRBCAEKL 20 L. B ABHTRECLL T,

kB D Y 7 ¥L-FE 3T 9 5 Workday-Pro-CompensationfE 5k = > ¥ > il B -
B %€ ¥ % Workday-Pro-Compensation® # 7 A b
TEROF T SAOHLHLZEMRB > T, TEROFTL Y —BIELEE T PBHECIELSLSLLT

Workday® Workday-Pro-Compensationsd 5% (2 Z i1 L TR F] % 1§72 < T. Workday ® Workday-Pro-Compensationzs 5%
DEEEDFEG D TEKE L HBRRKL T,


https://www.goshiken.com/Workday/Workday-Pro-Compensation-mondaishu.html
https://www.certjuken.com/Workday-Pro-Compensation-exam.html
https://www.mogiexam.com/Workday-Pro-Compensation-exam.html
https://www.certjuken.com/Workday-Pro-Compensation-exam.html

T 2L REHDZEFE » Workday-Pro-Compensationik B iZ S5 T 2 e D W EE T 2 DR HE T H Y ¢ A
EBIE DTG BREL 12 LT, ORBCSIL 72 5. B4t b D Workday-Pro-Compensationf 58 % %} %
ERCEL EFE 5. BAL Y ORERH D EHE D Workday-Pro-CompensationE &R T H 2 2 & & TR0
{Ew,

— & B 75 %2 Workday-Pro-Compensationf& i = > ¥ > - &% X 4 — X Workday-Pro-Compensationf #i 7 A b | &
P& 1) % Workday- Pro-CompensationZ &% % WorkdayProCompensationExam [ > www.mogiexarm.com (1T [
Workday-Pro-Compensation [1# &L T. B TKX v > o— KL T < # & v» Workday-Pro-Compensation #t
S
Workday-Pro-Compensationi& # B 5% & (| Workday-Pro-Compensationf& & x} # [| Workday-Pro-
Compensationfh & ] [ [ www.goshiken.com | % A\ JJ L T» Workday-Pro-Conpensation «% & L . &%l T
KL >m—FL TK % & Workday-Pro-Conmpensation& #% b L — Y > 7
Workday-Pro-Compensation PDFREE 4 > 7" )L I Workday-Pro-Compensations #7545 1& #k [ Workday-Pro-
Compensationi& #% EX /55 B2 [ > Workday-Pro-Compensation <% R T& 7 > o — F [ www.passtestjp | TH&
& ¥ 3 12 \F Workday-Pro-Compensation& # 18 & 7 ¥ & b
Workday-Pro-Compensationst. 5 D ¥k 1% | #5E 3 % Workday-Pro-Compensationfizf = > & > 3B | 100% &
%2 O WorkdayProCompensationExamfx #1 7 A b [ = www.goshiken.com [11101% B v> T { Workday-Pro-
Conpensation ) # &L . REER 2 | TL 7> o—F L T < £ & ©»» Workday-Pro-Compensationf 3 it 5%
S
Bk D ¥E 5 77 - B > Workday-Pro-Compensationt® 58 = > ¥ > S BR-HE B D % Workday-Pro-Compensationf
¥17 A b [ OpenWeb# 4 b+ { www.jptestking.com ) #Z& [ Workday-Pro-Compensation ] X~ > o —
 Workday-Pro-Compensation®# 3 i
Workday-Pro-Compensationf& % Bt fE1 %8 (1 Workday-Pro-Compensation® #% BX 5 3% & (| Workday-Pro-
Conpensationf BHE B 11 Open Web+ 1 b > www.goshiken.com [ 2 > Workday-Pro-Compensation <& £}
& 7 > — §F Workday-Pro-Compensationf & xt 5
{58 T & % Workday-Pro-Compensationtfizf = > ¥ > - & X 4 — X Workday-Pro-Compensationf 7 7 A b | &
B % Workday-Pro-CompensationS2 BE ¥/ (1 7 = 74 4 b www.japancert.com <% Bl & . v Workday-Pro-
Compensation v/ J#RE L THEBTKX V> o—FL T < 2 & v»Workday-Pro-Compensationf® 2 # B
Workday-Pro-Compensation& 4% FiI 78 1 Workday-Pro-Compensation& #%187% 7 # X + [1 Workday-Pro-
Compensation® & 8 & [ » Workday-Pro-Compensation <@ 54 5% F 78 & [ www.goshiken.com [1C K (3
Workday-Pro-Compensation H 7= 58 i [ fE 4
Workday-Pro-Compensationf 7 178 [ Workday-Pro-Compensationi #% B8 5% B [ Workday-Pro-
Conpensation7 A b xt 5 F 0 > www.it-passports.com (2 BB L .  { Workday-Pro-Compensation ) # #Z& L
THEETX Y > o—FL T< £ & Workday-Pro-Compensation PDFR & 4 > 7" v
Workday-Pro-Compensationf #7 5% 5% 1% # | Workday-Pro-Compensationt& ## % £} [1 Workday-Pro-
Conpensation&#% + L — Y > 7 44 < 0 www.goshiken.com [T ¢/ Workday-Pro-Compensation v/ [1% R &R
L. ERTK 7> o—FL T< 7 & Workday-Pro-Compensationss 5 %1 55
Workday-Pro-Compensation® #} f158 [ Workday-Pro-Compensation® #% 52 B} 1 Workday-Pro-Compensation
H 3B SR REEE [ = www.japancert.com <2 # 8 L . = Workday-Pro-Compensation (1711 % & L T #¥ ¢
KL m—FL T 7% & Workday-Pro-Compensation H 755 i 4 7B 52
www.stes.tyc.edu.tw, www.4shared.com, www.stes.tyc.edu.tw, ncon.edu.sa, www.klemminghundar.se, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, iwemischool.com, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, Disposable vapes

P.S. CertJuken#’Google Drive T 3£75 L T > 3 AL 2> D %7 L «» Workday-Pro-CompensationX’ >
7"+ httpsy/drive.google.comvopen?id=1Cuq2 19CFjBf37ZaSG6tYX2K_hNBI12qt


https://www.mogiexam.com/Workday-Pro-Compensation-exam.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.certjuken.com%252fWorkday-Pro-Compensation-exam.html
https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.certjuken.com%252fWorkday-Pro-Compensation-exam.html
https://www.jptestking.com/Workday-Pro-Compensation-exam.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.certjuken.com%252fWorkday-Pro-Compensation-exam.html
https://www.japancert.com/Workday-Pro-Compensation.html
https://ibetphd.ca/?s=Workday-Pro-Compensation%25e5%2590%2588%25e6%25a0%25bc%25e5%2595%258f%25e9%25a1%258c+%25f0%259f%2591%25b5+Workday-Pro-Compensation%25e8%25b3%2587%25e6%25a0%25bc%25e5%25be%25a9%25e7%25bf%2592%25e3%2583%2586%25e3%2582%25ad%25e3%2582%25b9%25e3%2583%2588+%25f0%259f%258d%25b1+Workday-Pro-Compensation%25e5%25ad%25a6%25e7%25bf%2592%25e6%258c%2587%25e5%25b0%258e+%25e2%259d%2597+%25e2%2596%25b6+Workday-Pro-Compensation+%25e2%2597%2580%25e3%2581%25ae%25e8%25a9%25a6%25e9%25a8%2593%25e5%2595%258f%25e9%25a1%258c%25e3%2581%25af%25e2%2596%259b+www.goshiken.com+%25e2%2596%259f%25e3%2581%25a7%25e7%2584%25a1%25e6%2596%2599%25e9%2585%258d%25e4%25bf%25a1%25e4%25b8%25adWorkday-Pro-Compensation%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e7%2589%2588%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586
https://www.it-passports.com/Workday-Pro-Compensation.html
https://www.katalytik.co.uk/?s=Workday-Pro-Compensation%25e6%259c%2580%25e6%2596%25b0%25e8%25a9%25a6%25e9%25a8%2593%25e6%2583%2585%25e5%25a0%25b1+%25f0%259f%25a5%258a+Workday-Pro-Compensation%25e6%25a8%25a1%25e6%2593%25ac%25e8%25b3%2587%25e6%2596%2599+%25f0%259f%2593%2593+Workday-Pro-Compensation%25e8%25b3%2587%25e6%25a0%25bc%25e3%2583%2588%25e3%2583%25ac%25e3%2583%25bc%25e3%2583%25aa%25e3%2583%25b3%25e3%2582%25b0+%25f0%259f%2595%2597+%25e4%25bb%258a%25e3%2581%2599%25e3%2581%2590%25e2%258f%25a9+www.goshiken.com+%25e2%258f%25aa%25e3%2581%25a7%25e2%259c%2594+Workday-Pro-Compensation+%25ef%25b8%258f%25e2%259c%2594%25ef%25b8%258f%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584Workday-Pro-Compensation%25e6%259c%2580%25e6%2596%25b0%25e7%259f%25a5%25e8%25ad%2598
https://www.japancert.com/Workday-Pro-Compensation.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3853438
https://www.4shared.com/u/PooI-vti/blackykl.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3853760
https://ncon.edu.sa/profile/johnnel494
https://www.klemminghundar.se/profile/elijahb713
https://myportal.utt.edu.tt/ICS/icsfs/03385916-b6e8-4e79-83a9-41b6190c0ca9.pdf?target=a547fd24-1158-4cfc-ba6a-3f95ae007747
https://myportal.utt.edu.tt/ICS/icsfs/2009aa1e-8df3-4757-a13d-20cd74b7e74a.pdf?target=ef82551c-bcd3-4372-bf05-fae5dcf6a87e
https://myportal.utt.edu.tt/ICS/icsfs/2bf9bb10-30d1-43e2-8606-3243dd9e9995.pdf?target=e7e851da-d385-416a-882b-e07ed69f02db
https://myportal.utt.edu.tt/ICS/icsfs/43ae83b2-435f-4564-b674-ba9a87f40c64.pdf?target=7dad8de0-3c02-4c8b-91a0-2bcea4bd6efe
https://myportal.utt.edu.tt/ICS/icsfs/5976b6c3-cadf-4125-8749-5951cb7b251a.pdf?target=3807ace7-25e3-4351-86dc-e7b429cde7ec
https://myportal.utt.edu.tt/ICS/icsfs/6cde6b25-2fdd-4a23-8773-0796e7cbb414.pdf?target=e424902c-cda5-403f-859f-44a65175c7e9
https://myportal.utt.edu.tt/ICS/icsfs/8db67fc6-cb49-42cb-8261-2ac1a4d016d2.pdf?target=d5423f7d-9f7d-4c85-870a-520818a91a07
https://myportal.utt.edu.tt/ICS/icsfs/a8764f37-ee9c-411e-afcb-2f4255348873.pdf?target=f58ebd0e-bca3-4c2b-bd77-d66597333c29
https://myportal.utt.edu.tt/ICS/icsfs/d480d84f-3952-4842-9f56-dae3c1a515c7.pdf?target=93236964-f71c-4a63-a881-0a58022aec52
https://myportal.utt.edu.tt/ICS/icsfs/d90ac460-b2a2-4e57-86b0-a9a7ad87e9cb.pdf?target=ac85df77-f688-4225-ba38-ede52c889fe8
https://iwemischool.com/profile/billhar310
https://myportal.utt.edu.tt/ICS/icsfs/5d99da69-9b8d-433a-b928-6d0c0360fe18.pdf?target=2bcca1ae-4ecd-49f2-8f88-7c562cd5a1eb
https://myportal.utt.edu.tt/ICS/icsfs/63c6b35e-e25d-4ffb-b67a-3b70a3058375.pdf?target=305cf9b5-605f-44c2-a576-19bfd34df705
https://myportal.utt.edu.tt/ICS/icsfs/6fe45ee7-ee3d-4df2-b11b-93cb37bf34ea.pdf?target=fd5fcc23-d28c-4e8f-96e7-9ff88219b3ea
https://myportal.utt.edu.tt/ICS/icsfs/95031cdb-fd78-4579-8407-a1a9acb6712b.pdf?target=316e3998-d0de-4bf1-9aa2-5dcb9b6145d1
https://myportal.utt.edu.tt/ICS/icsfs/a291d1b2-1d23-469c-b1a5-0b565a9b5af3.pdf?target=317f85a6-19ef-4547-8e5f-b014e8112624
https://myportal.utt.edu.tt/ICS/icsfs/a950a732-0a27-45ea-96a9-f3799d5f6b34.pdf?target=83051c5c-0d36-4a04-8c02-1a784791be30
https://myportal.utt.edu.tt/ICS/icsfs/a98bcba9-339f-426c-ad6f-ee10ec8b0881.pdf?target=ff108f1a-0360-4e3d-bcf1-d0d438da74c2
https://myportal.utt.edu.tt/ICS/icsfs/d395bdce-8178-4aa0-933f-66cef5022f55.pdf?target=cf7d3307-e8ad-484f-9d29-b9d66518d7ea
https://myportal.utt.edu.tt/ICS/icsfs/e0fed3cd-f2d5-4f86-adb0-ae708c995866.pdf?target=c1b2490a-7e0d-4e99-b28a-478aac3bf0bf
https://myportal.utt.edu.tt/ICS/icsfs/f90d5f91-d0eb-4ff8-a8ad-1878fd6b0a6d.pdf?target=f26ecaa5-287e-4a30-9658-dbcc81164d79
https://myportal.utt.edu.tt/ICS/icsfs/06268088-c225-4b31-b5f6-74bd7c93560c.pdf?target=5d70b4bd-c701-4a52-97e0-6aa1dbe90b8a
https://myportal.utt.edu.tt/ICS/icsfs/13fee321-6d49-48bc-8c04-2622ca9943f8.pdf?target=99944b87-ff86-4cc5-aa15-6825e265dfcb
https://myportal.utt.edu.tt/ICS/icsfs/288bef93-5ddd-42cf-96f3-02d0a22d2ed6.pdf?target=2572c44e-87f8-4fd3-8a29-c4a5e95f4aa3
https://myportal.utt.edu.tt/ICS/icsfs/2ce05c50-c1dc-44d9-9079-de6f4f5eac3f.pdf?target=ed223348-17df-4cda-ae64-0f5745fea928
https://myportal.utt.edu.tt/ICS/icsfs/30d06635-3e8b-46e3-8fa5-aa804931f418.pdf?target=5cc55c9c-bc75-409c-be3e-94c092c073b0
https://myportal.utt.edu.tt/ICS/icsfs/3445330a-a366-457c-9a20-7277c9816fe9.pdf?target=ffdd8553-b990-46a6-8cd9-20d99e73360f
https://myportal.utt.edu.tt/ICS/icsfs/5f77b790-4741-4691-a8ee-baee78d313a2.pdf?target=f973ad59-dbf2-45d0-9699-bfb2e6d69f34
https://myportal.utt.edu.tt/ICS/icsfs/b0382fbc-b00c-45b5-a7df-ac15be494bc3.pdf?target=5640975f-affe-4b61-a513-646954a396cb
https://myportal.utt.edu.tt/ICS/icsfs/c5393929-ad79-4d14-b0ad-337b79658749.pdf?target=f11bc790-8697-42c0-ac5b-cbcced2ddd70
https://myportal.utt.edu.tt/ICS/icsfs/c761098c-1ad8-43b9-bcd3-a0b89b26148f.pdf?target=909727e4-0c7d-47f4-83e0-c689d791c5b4
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3854764
https://frvape.com
https://drive.google.com/open?id=1Cuq219CFjBf37ZaSG6tYX2K_hNBI12qt

