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A B (Q156-Q161):

R #156
You added asigning bonusduring theOfferevent, but the signing bonus didnot carry forwardinto theHire event.
What is missing from your configuration?

¢ A The Request One-Time Payment business process security policy must include the Initiator for the Review action.
¢ B. You nust include the Signing Bonus one-time payment in theCompensation Package.

¢ C. Younust add Request One-Time Payment as a subprocess of the Hire business process.

¢ D. The Request One-Time Payment business process needs to include an approval step.

IEf#: B

R

In Workday, compensation entered during theOfferevent only carries forward to theHireevent if it is part of thecompensation
packageassociated with the job or position. Conmpensation packages define which plans- such as salary plans, allowance plans,
andone-time payment plans-are eligible to flow through staffing events.

Ifa signing bonus is entered during Offer but not included in the compensation package, Workday treats it as an isolated entry that
does not persist into Hire. This behavior is by design to ensure consistency and control over compensation structures.

Security policies, approval steps, and subprocess configuration do not control whether compensation carries forward between Ofter
and Hire. The determining factor is inclusion in the compensation package.

Therefore, to ensure the signing bonus carries forward, theSigning Bonus one-time payment plan must be included in the
compensation package, making optionAcorrect.

HH #157
What is a use case for a segment-based security group?

¢ A. HR partners need to be able to approve performance reviews.


https://www.certjuken.com/Workday-Pro-HCM-Core-exam.html
https://www.mogiexam.com/Workday-Pro-HCM-Core-exam.html

¢ B. HR partners need to be able to view documents but only those assigned to the Performance Review category.
¢ C. HR partners need to be able to create performance review templates.
¢ D. HR partners need to be able to run performance reports.

IEf#: B

fEERA -

The correct answer isD - HR partners need to be able to view documents but only those assigned to the Performance Review
category.

Segment-based security groupsare used in Workday to grant access tospecific subsets of data within a domain, based on defined
"segments" such as document category, location, or other defined dimensions.

Unlike role-based or organization-based groups, segment-based security providesfine-grained access control that limits visibility
within a specific domain.

In this case, the HR partners should only be able toview documents categorized under "Performance Review", not all employee
documents. A segment-based group is ideal here because it restricts access based on the document category segment defined in
theDocument Review domain.

Reference:Workday Pro HCM -Security Configuration and Management, "Segment-Based Security Groups" section.

M #158

An allowance plan has adefault value of $100 USD. The plan has three profiles:

* $110 CAD - all Toronto employees are eligble

* €80 EUR - all Paris enmployees are eligible

* $120 AUD - all Sydney employees are eligible

‘When you hire an employee inDublin, Ireland, what amount does Workday default?

A.$100 USD
B. €0 EUR
C. $0 USD
D. €80 EUR

Ef: A

L -

In Workday HCM,allowance plan profilesare used to localize compensation amounts for specific employee populations based on
eligibility criteria such as location. When an employee meets the eligibility for a plan profile, Workday defaults the amount defined in
that profile.

However, when an employee doesnotmeet the eligibility criteria for any existing plan profiles, Workday defaults to thebase default
valuedefined on the allowance plan itself. In this scenario, the default value is

$100 USD, and the available profiles only apply to employees in Toronto, Paris, and Sydney.

Since the employee is being hired inDublin, Ireland, they do not qualify for any of the defined profiles. As a result, Workday applies
the plan's default value rather than a profile-specific amount.

Workday does not automatically convert currencies or default to zero unless explicitly configured to do so.

Therefore, the default amount remains $100 USD.

Options A and C incorrectly assume that Workday defaults to zero, which is not standard behavior. Option D applies only to Paris
employees.

Thus, the correct answer is$100 USD, making option B correct.

M #159
‘When the Manager security group nitiates a termination, they should only be able to update the termination dates and reasons. How

do you configure this?

e A Locate the Termination business process type and adjust the security permissions accordingly.
e B. Locate the View Security for Securable Item report for the Termination Date field and adjust the security permissions

accordingly.
e (. Locate the Configure Business Process Consolidated Template task for Termination and adjust the security permissions

accordingly.
e D. Locate the domains that secure the Termination section groups and adjust the security permissions accordingly.

EfE: A



R -

When a security group initiates a business process, what the group can do during that initiation is controlled through business process
security for the relevant business process type. In this case, the Manager security group should be able to mitiate Termination but
only update limited termination information, specifically termination dates and reasons. That is a business process security
configuration requirement, not a general domain-reporting issue. The appropriate configuration is to locate the Termination business
process type and adjust the security permissions accordingly so that the Manager group has only the correct initiating action and
section-level access. The consolidated template option is incorrect because the requirement is not about consolidating approval
tasks. Domain security can control access to data broadly, but this question concerns what fields or sections can be used during a
specific Termination mitiation flow. View Security for Securable Item can help analyze a field's security, but it is not the configuration
task that grants or restricts the Termmnation initiation experience. Therefore, the Termination business process type security
configuration is correct. Reference topics: Security, Business Process Security, Initiating Action, Termination, and section- level
permissions.

M #160

A company is in the process of infroducing pay ranges for specific job profiles to ensure fair and competitive compensation. These
pay ranges are implemented ascompensation gradesin Workday.

What role do compensation grades fulfill within the Workday compensation framework?

¢ A. To provide guidance to any security group who has the ability to enter specific pay rates during a transaction.

¢ B. To provide guidance to any security group in order to calculate which compensation basis is required for each employee.
¢ C. To provide guidance to any security group so they can connect a salary amount to payroll earnings.

¢ D. To provide guidance to any security group who has the ability to determine the employee's eligiility for overtime pay.

Ef: A

fERL:

In Workday HCM,compensation gradesare a foundational component of the compensation framework and are primarily used to
definepay ranges(mmnimum, midpoint, and maximum) for roles within the organization.

These grades are typically associated with job profiles, positions, or job families to ensure internal equity and market
competitiveness.

From a transactional perspective, compensation gradesguide users with appropriate security access-such as HR Partners or
Compensation Partners-when entering or proposing compensation amounts during staffing and compensation events. When a
worker is hired, promoted, transferred, or receives a compensation change, the assigned compensation grade determines the
acceptable pay range that can be entered in the transaction. This ensures consistency, compliance with company policy, and
alignment with compensation strategy.

Compensation grades donotcalculate compensation basis, connect compensation to payroll earnings, or determine overtime
eligibility. Those functions are handled by compensation basis rules, payroll mappings, and time tracking or FLSA status
configurations, respectively. Instead, compensation grades act asreference structuresthat inform and constrain compensation entry,
often working in conjunction with compensation plans and guidelines.

Additionally, compensation grades can be used in reporting and analytics to compare compensation across roles and to identify
exceptions where pay falls outside the defined range. Overall, their primary purpose is to provide guidance and controls for entering
specific pay rates, making option D the correct answer according to Workday Pro HCM best practices.
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