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¢ Review Component: This subsection focuses on reviewing and evaluating GRC practices to ensure
FEY 21 continuous improvement. A critical skill evaluated is conducting audits and assessments to identify areas for

enhancement in governance practices.

¢ Perform Component: This subsection emphasizes executing GRC activities and implementing controls to
FEw 22 manage risks effectively. A key skill assessed is the ability to performrisk assessments and implement
necessary actions.

¢ Learn Component: This subsection focuses on the learning aspect of the GRC Capability Model,
FEY 23 emphasizing foundational knowledge necessary for effective governance practices. A key skill assessed is
understanding basic GRC principles to support strategic nitiatives.
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B #52

What are some examples of economic factors that may influence an organization's external context?

A. Growth, exchange, inflation, and interest rates

B. Profitability of each line of business

C. Supply chain management, inventory control, and distribution logistics
D. Employee retention, job satisfaction, and career development

EfE: A
AR :

Economic factors in an organization's external context include macroeconomic conditions and indicators that affect operations, costs,
and revenue generation.

Exanples of Economic Factors:

Growth Rates: Impact market expansion and consumer spending.

Exchange Rates: Influence international trade and cost structures.

Inflation: Affects purchasing power and operational costs.

Interest Rates: Determine borrowing costs and capital imvestment decisions.

Relation to External Context:

These factors exist in the macroeconomic environment and require organizational strategies to manage their impact.
‘Why Other Options Are Incorrect:

B: Profitability is an internal performance metric.

C: Supply chain and inventory management are operational factors.

D: Enployee retention and career development are internal HR concerns.

Reference:

PESTEL Analysis: Includes economic factors as part of the external environment.

COSO ERM Framework: Discusses economic conditions in the context of external risks.

HP#53
Why is it important for an organization to sense and analyze changes in context within the LEARN component?

¢ A. To comply with legal and regulatory requirements related to governance and risk management

¢ B. To determine necessary changes to the organization and to understand which changes are significant and which are
distractions

¢ C. To ensure that the organization's financial statements are accurate and up to date

¢ D. To evaluate the effectiveness of the organization's risk management framework

IEf#: B

TR

The LEARN component, as referenced in GRC principles (such as the OCEG Principled Performance Framework), emphasizes the
need for organizations to continuously sense, analyze, and act upon changes in their external and internal contexts. This capability
allows organizations to adapt proactively, ensuring relevance, compliance, and performance.

Why Sensing and Analyzing Changes in Context is Critical:

External Context: Changes in regulations, market trends, competitive dynamics, and societal expectations require organizations to
adjust strategies and operations.

Internal Context: Shifts in organizational priorities, culture, or internal capabilities can affect alignment with goals and objectives.
Purpose of Sensing and Analyzing Changes:

To identify necessary adjustiments to strategies, policies, and operations based on significant changes.

To differentiate meaningful changes (those requiring action) from distractions that could waste resources or create unnecessary
disruption.

Why Option D is Correct:

Sensing and analyzing context is primarily about determining what changes matter to the organization and what actions are needed.
Options A, B, and C are narrower in scope and do not address the broader importance of prioritizing and filtering changes to drive
organizational alignment and responsiveness.

Relevant Frameworks and Guidelines:

OCEG Principled Performance Framework: Highlights the importance of "LEARN" as a key component in responding to context



changes effectively.

ISO 31000 (Risk Management): Recommends monitoring and reviewing external and internal contexts to adjust risk strategies.
In summary, the ability to sense and analyze changes in context enables organizations to make informed decisions about what
adjustments are necessary to maintain alignment with their objectives, while filtering out distractions that do not contribute to
performance or compliance.

H #54
‘Which Critical Discipline of the Protector Skillset includes skills to enhance stakeholder confidence and perform assessments?

A. Strategy & Performance
B. Security & Continuity

C. Audit & Assurance

D. Governance & Oversight

Ef#: C
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What are the four dimensions used to assess Total Performance in the GRC Capability Model?

A. Effectiveness, Efficiency, Responsiveness, and Resilience
B. Quality, Productivity, Flexibility, and Durability

C. Compliance, Consistency, Adaptability, and Robustness
D. Accuracy, Precision, Speed, and Stability

Ef: A

L2

Thefour dimensionsused to assess Total Performance in theGRC Capability Modelare:

* Effectiveness:

* Measures the extent to which objectives are achieved.

* Assesses whether the right goals are pursued with the desired outcomes.

* Efficiency:

* Focuses on minimizing resource consumption while maximizing results.

* Ensures processes are streamlined and cost-effective.

* Responsiveness:

* Evaluates the organization's ability to adapt quickly to changes in the internal and external environment.
* Reflects agility n addressing risks, opportunities, or stakeholder demands.

* Resilience:

* Assesses the capability to recover from disruptions or challenges.

* Ensures long-term sustainability and operational continuity.

References:

* OCEG GRC Capability Model: Defines performance dimensions critical to GRC implementation.
*ISO 31000: Aligns with these dimensions for risk management effectiveness and resilience.

H #56
What is meant by the term "residual risk"?

A. The risk that exists in all business activities

B. The risk that remains after eliminating all threats

C. The level of risk in the presence of actions & controls
D. The risk that is transferred to a third party

IEf: C

A -

Residual riskrefers to the level of risk that remainsafter actions and controls(such as mitigation efforts, safeguards, or risk treatment
plans) have been applied. It is an inevitable part of risk management, as it is nearly impossible to eliminate all risks completely.
Understanding and managing residual risk is critical for decision-making, especially in governance, risk, and compliance activities.



Key Concepts About Residual Risk:

* Residual risk =Inherent risk(risk before controls) #Impact of risk controls.

* Role in Risk Management:

* Residual risk helps organizations determine whether additional actions are necessary or whether the remaining risk is within the
organization'srisk appetiteortolerance levels.

* Example:

* In cybersecurity, even after implementing firewalls, encryption, and employee training, there remains a residual risk of a data
breach due to new and emerging threats.

Why Option C is Correct:

Residual risk is specifically defined as thelevel of risk in the presence of actions and controls, making Option C the correct answer.
Why the Other Options Are Incorrect:

* A. Risk transferred to a third party: Transferred risk is part of risk treatment (e.g., through insurance), but it does not define
residual risk.

* B. Risk in all business activities: This refers to inherent risk, not residual risk.

* D. Risk remaining affer elimmating all threats: It is nearly impossible to eliminate all threats; residual risk acknowledges what
remains after controls are applied.

References and Resources:

* ISO 31000:2018- Risk Management Guidelines: Defines residual risk as the remaining risk after mitigation measures.

* NIST Risk Management Framework (RMF)- Highlights residual risk as a critical factor in risk assessment and decision-making,
* COSO ERM Framework- Discusses residual risk in the context of enterprise risk management.

B #57

BE i ary rTENLZOCEGOGRCPREBMEZ XY o —FLThHs BHOREZ2HEL THrs. BALT
{128, Topexamid IREEL L REBORMZENTCHI S LT & T,

GRCPA xt A #% : https//www.topexam.jp/GRCP_shiken. html

e GRCPA %D » GRCPEHERIRE (| GRCPRHE & 4% &% (| URL = www.shikenpass.com 1% 2 £—L TE
&, [GRCP| #HMEL TEHMTKX Y>> o—FL TL# & WGRCPEEEH

o NARAL— FGRCP—HAEH - BB BT 3 ) —K—74 7 7 — - BHFH D FEHOCEG GRC Professional
Certification Exam 1 [ www.goshkencom] © ( GRCP) ##&L. ERTKL 7> o—FL T L&V
GRCPi# 2 [

e GRCPi % [| GRCPE#EXE % [ GRCPE#ZE [ ( www.goshkencom ) # B 1> T> GRCP <% &
L. BB BB TX Y>> o—FL TL 72 & WGRCPAPIAIH

o GRER O YEM T IE-RIE M & GRCP—R-A M sl BE- B ¥ 3 2 GRCPHE X &% (1 43 < w www.goshiken.com [
T> GRCP 1 HERL T, EBHTL Y m—FL TL £ 8 LWGRCPH K%Y

* GRCPEEXKE [ GRCPEEE K [| GRCPEFIAI#AZE [ » www.goshikencom [IZ FBEIL . »
GRCP 1 HEL THERTK 7> o—FL T <28 wGRCPHAER M E4E

o GRCPREEDEMTTIE | HBLD H 2 GRCP—F A # B | IEFER % GRC Professional Certification Exanméi i & #%
(] = www.goshiken.com (11111 TEREMBID [ GRCP [ RiE&E %2 K 7> o— Nt & GRCPEE X EE

o GRCPRIEEM AN (| GRCPEMEFRE [ GRCPAFI%1# [ &% [ GRCP | FE&E 7 7 1wk |
www.xhs1991.com | & THZEGRCPE#& &

o REROMEMHIE-2 = — 7 Z GRCP—FHAEHEAE-H # - GRCPAE X &% [ “ www.goshiken.com "D kL KX 7
»a—F [GRCP 1 *— 3B & & 3 GRCPBIE & #% Sk

o GRCPRIEZEH &I, [ GRCPHAREZEB#AIE [ GRCPAHMERE [ 7 = 74 1 > www.goshiken.com <
5 (GRCP) #BVTHREL. BETK v > o —FL TL & LGRCPEET K

e GRCPHAFEZEHFIEF [ GRCPHAFEZEHEFIF [ GRCPH A 1 ( www.goshkencom) T [
GRCP 1 ##ZEL C. MBI CHHBEICKX 7> 0 —FT& & 9 GRCPBIE & &5

o REDEMITVE-RE 5 L L GRCP—RE#AB-H R %4 GRCPHEX &% L 4 3 < U www.mogiexam.com LI T
w GRCP 1 HEL. BETKX Y>> o—FL T2 & WGRCPHAEM M ESE

o www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal utt.edu.tt,
myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw,
www.stes. tyc.edu.tw, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, Disposable vapes

P.S.Topexam#’ Google Drive © 34 L T v» 2 £} 02026 OCEG GRCPX > 7": https:/drive.google.com/open?


https://www.jpshiken.com/GRCP_shiken.html
https://www.topexam.jp/GRCP_shiken.html
https://www.shikenpass.com/GRCP-shiken.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.topexam.jp%252fGRCP_shiken.html
https://www.goshiken.com/OCEG/GRCP-free-shiken.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.topexam.jp%252fGRCP_shiken.html
https://www.goshiken.com/OCEG/GRCP-mondaishu.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.topexam.jp%252fGRCP_shiken.html
https://www.xhs1991.com/GRCP.html
https://employment-essentials.com/?s=%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ae%25e6%25ba%2596%25e5%2582%2599%25e6%2596%25b9%25e6%25b3%2595-%25e3%2583%25a6%25e3%2583%258b%25e3%2583%25bc%25e3%2582%25af%25e3%2581%25aaGRCP%25e4%25b8%2580%25e7%2599%25ba%25e5%2590%2588%25e6%25a0%25bc%25e8%25a9%25a6%25e9%25a8%2593-%25e6%259c%2589%25e9%259b%25a3%25e3%2581%2584GRCP%25e7%25b5%25b6%25e5%25af%25be%25e5%2590%2588%25e6%25a0%25bc%20%25f0%259f%258d%258e%20%25e2%2580%259c%20www.goshiken.com%20%25e2%2580%259d%25e3%2581%25ae%25e7%2584%25a1%25e6%2596%2599%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2580%2590%20GRCP%20%25e3%2580%2591%25e3%2583%259a%25e3%2583%25bc%25e3%2582%25b8%25e3%2581%258c%25e9%2596%258b%25e3%2581%258d%25e3%2581%25be%25e3%2581%2599GRCP%25e9%2596%25a2%25e9%2580%25a3%25e8%25b3%2587%25e6%25a0%25bc%25e7%259f%25a5%25e8%25ad%2598
https://www.goshiken.com/OCEG/GRCP-mondaishu.html
https://alabamabirdingtrails.com/?s=GRCP%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e5%258f%2597%25e9%25a8%2593%25e6%2595%2599%25e7%25a7%2591%25e6%259b%25b8%20%25f0%259f%25a4%2599%20GRCP%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e5%258f%2597%25e9%25a8%2593%25e6%2595%2599%25e7%25a7%2591%25e6%259b%25b8%20%25f0%259f%25a7%25a8%20GRCP%25e7%25a7%2591%25e7%259b%25ae%25e5%25af%25be%25e7%25ad%2596%20%25e2%259a%25a1%20%25ef%25bc%2588%20www.goshiken.com%20%25ef%25bc%2589%25e3%2581%25a7%25e3%2580%2590%20GRCP%20%25e3%2580%2591%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e7%25b0%25a1%25e5%258d%2598%25e3%2581%25ab%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%25a7%25e3%2581%258d%25e3%2581%25be%25e3%2581%2599GRCP%25e9%2596%25a2%25e9%2580%25a3%25e8%25b3%2587%25e6%25a0%25bc%25e7%259f%25a5%25e8%25ad%2598
https://www.mogiexam.com/GRCP-exam.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3873274
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871970
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871174
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871446
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871874
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3872054
https://myportal.utt.edu.tt/ICS/icsfs/21606f3b-fd7d-44da-8937-16b931fa8405.pdf?target=dbf1d14c-17ac-4d4b-afb8-82f13b1555ed
https://myportal.utt.edu.tt/ICS/icsfs/2eed5789-2fda-4fcc-af09-3cb777d1ac49.pdf?target=0f7a2e71-da4b-4d6b-a329-df9380e67b10
https://myportal.utt.edu.tt/ICS/icsfs/5e6193e3-b327-46ba-a62c-6097f06db36b.pdf?target=e80b6eb3-c5af-48b3-b2bf-6816b5b0cbca
https://myportal.utt.edu.tt/ICS/icsfs/72ac4245-c38b-4c6b-bfca-f4720878b9d8.pdf?target=d53cd28e-73a1-4ab0-98a8-656cef013850
https://myportal.utt.edu.tt/ICS/icsfs/7c9eb7f9-783c-4d23-8903-90084acfbe12.pdf?target=2e87402d-e793-4cc5-9102-43e3feab39d8
https://myportal.utt.edu.tt/ICS/icsfs/83fadad9-bf1a-4e76-9632-19e8e0254fcf.pdf?target=7f836085-27d3-4323-a155-f900cf74fae3
https://myportal.utt.edu.tt/ICS/icsfs/ad622d96-ecc1-418a-82d4-8588ba0a4a6b.pdf?target=518d8066-f128-4f7d-9035-19dbc61ab5a0
https://myportal.utt.edu.tt/ICS/icsfs/b5c54b8f-592f-4e0b-ac28-c6c699811971.pdf?target=43ea2717-c026-431e-a52e-b2f77e19206c
https://myportal.utt.edu.tt/ICS/icsfs/c6df079d-1e15-4a92-866d-7cd2c9ce8d0b.pdf?target=a5bafa69-b237-43ac-ad5c-67d4f08a894d
https://myportal.utt.edu.tt/ICS/icsfs/d591fdd9-420e-45cd-9726-b95fd129e741.pdf?target=43694dc4-b8cd-42ed-b9d6-f8889b80fc9a
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3873136
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871711
https://myportal.utt.edu.tt/ICS/icsfs/13bcc96c-9552-4284-b290-963007655716.pdf?target=85450630-b3d4-4f70-88bd-c57abaa9fdc8
https://myportal.utt.edu.tt/ICS/icsfs/22afa578-3e92-466e-b35d-b614f7b46e6b.pdf?target=f7401ca8-dc93-46dc-99c3-a8d60421b679
https://myportal.utt.edu.tt/ICS/icsfs/359dfa02-4770-4e59-9fce-494a75043341.pdf?target=355c5f50-340d-41f9-9adf-a02ae174facc
https://myportal.utt.edu.tt/ICS/icsfs/53e0c6f4-9e9a-489e-bc13-acbad20b9f86.pdf?target=7cbfcd86-2d72-43a2-8897-46d88606808e
https://myportal.utt.edu.tt/ICS/icsfs/5889281e-ea26-4b84-aa95-f4905b014dc9.pdf?target=f7149593-9cd9-42d8-a0f4-ae5d35db7b10
https://myportal.utt.edu.tt/ICS/icsfs/988b32ce-c2a5-402c-aae4-b61e0bf6e2f4.pdf?target=fb70ff8d-e4c2-4d06-8ce9-45912540d7b5
https://myportal.utt.edu.tt/ICS/icsfs/d69183cb-6b7f-4f47-b86b-9d0ce28f0450.pdf?target=f0b3585b-4f5f-449d-831a-b2452e7a478f
https://myportal.utt.edu.tt/ICS/icsfs/d93122fd-ada0-4167-b9f8-49bb7b1b07f4.pdf?target=700387a7-9a4b-42a6-95db-bfabe12f4af2
https://myportal.utt.edu.tt/ICS/icsfs/de6e1c6c-979c-4b89-b14b-0185e8065732.pdf?target=b4c60741-4d64-4f29-954c-38fa5dcee5a3
https://myportal.utt.edu.tt/ICS/icsfs/e67bedba-9737-4507-a114-5d01f800b33c.pdf?target=e843d9ca-99f3-454f-9ed7-2fa081d66ecf
https://frvape.com
https://drive.google.com/open?id=1M_sYn7EpYDRnCM2fKQM0rsqmgI9-2lgC

id=IM_sYn7EpYDRnCM2fKQMOrsqme]9-21gC



