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HE #21
What report allows you to view the compensation conmponents that the worker is assigned and eligible for, unassigned and eligible
for, and assigned and ineligible for?

A. Compensation Summary

B. Compensation Rule Assignment

C. Employee Compensation Audit

D. Employee Compensation Details by Job Profile

Ef: C

A -

* TheEmployee Compensation Audit reportshows, for each worker:

* Assigned & eligiblecompensation components.

* Unassigned but eligiblecomponents.

* Assigned but ineligiblecomponents.

* This makes it the primary tool for validating conmp assignments against eligibility rules.

Why not the others?

* A. Employee Compensation Details by Job Profile# Focuses on job profiles, not assignment eligibility.
* C. Compensation Summary# Summary-level report, not eligibility vs. assignment detail.

* D. Compensation Rule Assignment# Shows rules applied to plans, not worker assignment detail.
References:

Workday Pro Compensation - Employee Compensation Audit Guide.

R #22

Refer to the following scenario to answer the question below.

An allowance plan has a default value of $100 USD. The plan has three profiles:

* $110 CAD - all Toronto enmployees are eligible

* €80 EUR - all Paris employees are eligble

* $120 AUD - all Sydney employees are eligible

‘When you hire an employee in Dublin, Ireland, what amount does Workday default?

e A.$100USD
e B €0 EUR
e C.50USD
e D. €80 EUR

EfE: A

A -

* The allowance plan has adefault = $100 USD, plusprofiles for Toronto, Paris, Sydney.

* Dublin (Ireland) does not have a profile yet, so Workday defaults to theplan default value.
* Since the default is$100 USD, that is the value assigned at hire.

‘Why not the others?


https://www.it-passports.com/Workday-Pro-Compensation.html
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* A. €0 EUR# No such rule; Workday always uses defaults when profiles are missing.

* C. €80 EUR# That's Paris profile, not Dublin.

* D. $0 USD# Incorrect because the plan default is not zero but $100.

References:

Workday Pro Compensation - Allowance Plan Defaults vs Profiles:If no profile exists for location, the default value applies.
Workday Community - Compensation Plan Defaulting Rules.

HM #23
‘What does the Gross Up checkbox on the one-time payment plan indicate?

¢ A. You want Workday to require a compensation partner to manually update the gross up amount when requesting a one-
time payment.

¢ B. You want Workday to automatically adjust the one-time payment so the employee receives the full amount after taxes.

¢ C. You want Workday to apply taxes on the one-time payment.

¢ D. You want Workday to show the taxes to the user when requesting a one-time payment.

Ef#: B

fEEL:

* Gross Up= Adjusting a payment so that after tax deductions, the enployee takes home the intended net amount.
* Exanmple: If you want an employee tonet $1,000, and taxes are 20%, Workday will calculate and issue
~$1,250 gross so the employee keeps $1,000 after taxes.

‘Why not the others?

* A. Show taxes to user# Not what Gross Up does.

* B. Manual update required# Gross up is automated, not manual.

* C. Apply taxes normally# Workday already applies taxes; gross up goes firther by adjusting amounts.
References:

Workday Pro Compensation - One-Time Payment Plan Setup:Gross Up ensures net payment equals requested amount.
Workday Community - Gross Up Functionality.

H #24

While creating an offer, you realize that default compensation configured on the job requisition is defaulting on the offer. The location
is changing, which may impact the candidate's eligibility to certain compensation elements.

How can you ensure that Workday runs eligibility rules during the Offer business process even when default compensation exists on
the job requisition?

e A Select the Enable Defaulting Based on Changes to Guidelines setting in Edit Tenant Setup - HCM.
¢ B. Edit the Offer business process security policy.
e (. Select the Run Eligibility Rules when there is Requisition Compensation setting in Edit Tenant Setup - HCM.
e D. Select the Enable Eligibility Rule Performance Enhancement for Compensation Plan Profiles setting in Edit Tenant Setup -
HCM.
Ef#: C
R -

* By default, if compensation defaults from the requisition, Workday mayskip eligibility re-checks.

* To ensure eligiility rules arealways executedduring the Offer process (especially if location, job family, or country changes),
enable:

* Run Eligbility Rules when there is Requisition ConmpensationinEdit Tenant Setup - HCM.

‘Why not the others?

* B. Enable Defaulting Based on Guidelines# Controls guideline defaults, not eligibility evaluation.

* C. Edit Offer business process security# Security won't trigger eligibility rules.

* D. Enable Eligibility Rule Performance Enhancement# Improves performance but doesn't force rule execution.

References:

Workday Pro Compensation - Tenant Setup Options:Run Eligibility Rules ensures recalculation during Offer with requisition defauilts.
Workday Community - Compensation Rule Defaulting in Offers.



HH #25

Refer to the following scenario to answer the question below.

An employee who works in Mexico City has a grade profile assigned to them with the following setup:
* Grade: 7

* Base Pay Elements: Base Pay, 13th Month

* Eligibility Rules: Location - Mexico City

* Currency: MXN

* Frequency: Annual

Total Base Pay

* Minimum: 700,000 MXN (40,961 USD)

* Maximum: 1,800,000 MXN (105,328 USD)

* Midpoint: 1,250,000 MXN (73,145 USD)

You need to include a family allowance in Mexico employees' total base pay. How will you achieve this?

e A Use the Put Eligible Earnings Override EIB to include the family allowance amount.

¢ B. Create a custom compensation basis for Mexico employees and include all salary plans, period salary plans, and the family
allowance plan.

e (. Update the Base Pay Elements field on the Mexico grade profiles to include the family allowance compensation element.

e D. Create a compensation element group with the family allowance. The compensation element group is not assigned to the
grade, but is used for reporting purposes.

EfE: C

fEERHL 2

* Base Pay Elementson a grade profile determne which compensation plans/elements are included nTotal Base Pay.

* In this scenario, Mexico employees already haveBase Pay + 13th Monthincluded. To ensureFamily Allowanceis also counted as
part of total base pay, you mustadd the family allowance elementdirectly in theBase Pay Elements fieldof the Mexico grade profile.
* This way, when Workday calculates total base pay, it aggregates all specified components.

‘Why not the others?

* B. Create custom compensation basis# Useful for reporting/eligibility but not tied to grade profile definitions of total base pay.

* C. Put Eligible Earnings Override EIB# This is a data load tool, not a configuration solution.

* D. Compensation element group# Groups are for reporting or eligibility, but they don't define which plans contribute to total base
pay.

References:

Workday Pro Compensation - Compensation Grades Guide:Base Pay Elements define what counts toward total base pay.
Workday Community - Grade Profile Configuration:Adding allowance elements ensures they roll into base pay calculations.
#Fnal Verified answer: A. Update the Base Pay Elements field on the Mexico grade profiles to include
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