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SAP C-THR86-2505 Priifungsplan:

Thema Einzelheiten
o Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
Therm 1 based permissions for compensation planners and administrators. It includes securing access to forms,

fields, and processes.

e Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
Therma 2 covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.

¢ Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
Therm 3 handling employee-specific data used in compensation planning, It includes importing and mapping fields
like pay, performance, and custom metrics.

¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level

Therm 4 configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.
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¢ Inplementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
Thera 5 verifying system configuration using implementation test tools. It includes basic validation and
troubleshooting before plan launch.

e Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet

Thema 6 . .

behavior needed to support merit, bonus, and stock processes.
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Echte C-THR86-2505 Fragen und Antworten der C-THR86-2505
Zertifizierungspriifung

Pass4Test hat eine starke Gruppe, die aus IT-Eliten besteht. Sie verfolgen stindig die nevesten Informationen tiber die
Schulungsunterlagen der SAP C-THR86-2505 Zertifizierung mit thren professionellen Perspektiven. Mit unseren
Schulungsunterlagen zur SAP C-THR86-2505 Zertifizierung konnen Sie die SAP C-THR86-2505 Priifung leichter bestehen, statt
2 viel Zeit zu kosten. Nach dem Kauf unserer Produkte werden Sie einjahrige Aktualisierung genief3en.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation C-THR86-2505 Priifungsfragen mit Losungen (Q46-Q51):

46. Frage
‘When would you run the Update All Worksheets function? Note: There are 3 correct answers to this question.

A. When a performance rating is updated

B. When there has been a change to an eligbility rule

C. When an administrator changes the layout of the compensation plan template to add a new column
D. When an administrator makes a change to Field Based Permissions

E. When there has been an update to a lookup table

Antwort: A,B,E

Begrindung;

The "Update All Worksheets" function in SuccessFactors Compensation is essential for synchronizing employee data changes across
worksheets. It's used in specific scenarios:

* Update to a Lookup Table (Option A):

* Lookup tables are used for values such as exchange rates, merit guidelines, or budget percentages. Ifthese values are updated,
running "Update All Worksheets" ensures that the revised values apply across all worksheets.

* Performance Rating Update (Option B):

* Ifan employee's performance rating is modified in Employee Central or Performance Management, the update function ensures
that the latest rating is reflected on the Compensation worksheet, which could affect merit or bonus calculations.

* Eligibility Rule Change (Option E):

* Changes in eligbility criteria, such as grade level or employment status, necessitate running

"Update All Worksheets" to ensure only eligible employees remain active on the worksheet, with any ineligible ones becoming
grayed out or removed based on rule settings.

Excluded Options:

* Layout Change in Tenmplate (Option C): Changes to layout don't require an update to all worksheets as this doesn't affect
employee data or calculations.

* Field Based Permissions (Option D): Field-based permission changes are applied immediately and don't require an update to
worksheets.

SAP SuccessFactors Compensation Guide, refer to the "When to Use the Update All Worksheets Function" section, detailing
scenarios where data recalculations are necessary.

47. Frage
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Your client would like a specific population of inactive employees to be included in the worksheet. Which combination of settings
allows you to achieve this?

¢ A Select "Including Inactive Users" when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update eligbility rules to INCLUDE the desired inactive employees.

¢ B. Select "All employees are eligible" under Elighbility Settings, update eligibility rules to EXCLUDE the desired inactive
employees.

¢ C. Select "All employees are eligble" under Eligibility Settings, update eligibility rules to INCLUDE the desired inactive
employees.

¢ D. Select "Including Inactive Users when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update elighbility rules to EXCLUDE the undesired inactive employees.

Antwort: A

48. Frage
How can you check for breaks in the Planning Manager Hierarchy? Note: There are 2 correct answers to this question.

A. By using the Rollup Hierarchy report

B. By exporting troubleshooting information found on the Define Planners screen
C. By changing the Method of Planner to Compensation Manager Hierarchy

D. By using the Check Tool

Antwort: B,D

49. Frage
A customrer is using the following number format: ##0 Mode: Round down Multiple: 100. How will a value 0f 9575.50 be
displayed?

A0
B.1
C.2
D.3

Antwort: A

Begrindung;

In SAP SuccessFactors Compensation, when using a number format that specifies rounding down and rounding to the nearest
multiple of 100, calculations are done as follows:

* Understanding the Format Settings

* Mode: Round Down: This setting rounds the value down to the nearest specified multiple.

* Multiple: 100: Specifies that rounding should occur to the nearest 100.

* Calculation for 9575.50

* Given the number 9575.50, rounding down to the nearest multiple of 100 results in 9500, as rounding down means moving to the
lower nearest 100.

* Why Other Options Are Incorrect

* Option B (9570) would not be correct as it does not round to the nearest 100.

* Options C (9000) and D (9600) do not accurately reflect the rounding down requirement with a mutltiple of 100.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Number Formatting and Rounding Options.

50. Frage

You have configured a worksheet for a client that uses the following formula in a custom column of type Money: (curSalary
lookup("budget _table",customCountry, 1))/100.

The lookup table "budget table" is configured with one input one output. There are three rows in the table:

*USA=5

*GBR=3

**k=)



‘When the worksheet loads, the colunmn displays correctly, but when a merit value is changed, it switches to N
/A for the employee. What could be done to fix this behavior?

A. Remove the extra parentheses.

B. Surround the lookup finction with the toNumber function.
C. Change the column to be of the Amount type.

D. Surround the curSalary with the toString function.

Antwort: B

Begrindung;

In SAP SuccessFactors Compensation, when using formulas with lookup tables, data type consistency is essential for calculations to
function correctly. Here's how the issue can be addressed:

* Option B: "Surround the lookup finction with the toNumber function."

* In this formula, (curSalary lookup("budget table", customCountry, 1)) / 100, the lookup function is retrieving a value from the
table, but the output may not automatically be interpreted as a number. By using toNumber(lookup("budget table", customCountry,
1)), the retrieved value is converted to a numeric type, preventing the formula from displaying N/A when recalculations occur.

: SAP SuccessFactors Compensation Custom Column Formula Guide > Data Types > Using toNumber for Numeric Calculations.
Explanation for Incorrect Options:

Option A (using toString) would convert the value to text, which is inappropriate for a numeric calculation.

Option C suggests changing the column type, which is unnecessary since the formula is corrected by ensuring data type consistency.
Option D does not impact the data type and thus would not resolve the issue.
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