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The most amazing part of our SPHRi exam questions is that your success is 100% guaranteed. As the leader i this career for over
ten years, we have enough strenght to make our SPHRi study materials advanced in every sigle detail. On one hand, we have
developed our SPHRI learning guide to the most accurate for our worthy customers. As a result, more than 98% of them passed the
exam. On the second hand, our services are considered the best and the most professional to give guidance for our customers.

What format is the HRCI SPHRi Exam?
e [anguages: English (also available in Spanish - Castilian)
¢ Formate: multiple-choice

e The passing score: 60%

Number of Questions: 115 scored questions (mostly mutltiple-choice) + 25 pretest questions

Time Duration: 2 hours and 15 minutes
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We all have same experiences that some excellent people around us further their study and never stop their pace even though they
have done great job in their surrounding environment. So it is of great importance to make yourself competitive as much as possible.
Facing the SPHRi exam this time, your rooted stressful mind of the exam can be eliminated after getting help from our SPHRi
practice materials. They do not let go even the tenuous points about the SPHRi exam as long as they are helpful and related to the
exam And let go those opaque technicalities which are useless and hard to understand, which means whether you are newbie or
experienced exam candidate of this area, you can use our SPHRi real questions with ease.

HRCI Senior Professional in Human Resources - International Sample
Questions (Q263-Q268):

NEW QUESTION # 263
‘Which component of an affirmative action plan provides demographic nformation for the labor market related to each job group?

A. Determination of availability

B. Organizational profiile

C. Comparison of incumbency to availability
D. Job group analysis

Answer: A

Explanation:

In an affirmative action plan, the determination of availability provides demographic information for the labor market related to each
job group. Specifically, this part of the affirmative action plan indicates how many women and minorities are available to fill positions
mn each job group. A determination of availability should include nternal and external candidates. A job group analysis indicates how
the business categorizes various positions. The comparison of mcumbency to availability calculates the companys success at
employing minorities compared with the job market as a whole. Finally, the organizational profiile is a simple list of the positions
within the business.

NEW QUESTION # 264
How long after signing does an executive order become law?

A. 30 days
B. 60 days
C. 15 days
D. 45 days

Answer: A

Explanation:
Unless otherwise stipulated, an executive order becomes law after 30 days. The other answer choices are either too low (15 days)
or too high (45 days and 60 days).

NEW QUESTION # 265
In an environmental, social, and governance (ESG) approach to business, organizational policies, procedures, and decisions
prioritize value over value.

A. stakeholder, shareholder

B. human resources, accounting
C. employee, executive of ficer
D. investor, customer

Answer: A

Explanation:

An ESG approach to business seeks to make decisions in a way that positively impacts all parties who may be affected by the
business (stakeholders) and not just stock owmers (shareholders). VVhile some elements of ESG may at times require putting
employee value ahead of leadership value or HR principles ahead of a monetary bottom line, the main tenet of an ESG approach to
business is more holistic and ains to put the long-term good of the whole ahead of the short-term good of just those who stand to
make money.
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NEW QUESTION # 266
Which type of strike is launched despite a no-strike clause in the employee contract?

A. Secondary strike
B. Wildcat strike

C. Hot cargo strike
D. Sit-down strike

Answer: B

Explanation:

A wildcat strike is launched despite a no-strike clause in the employee contract. Obviously, these strikes create intense conflict
between employer and union. Sit-down strikes, which are prohibited by law, occur inside the work facility. Secondary boycotts are
attempts by the union to keep an external company from doing business with the employer. In most cases, secondary strikes are
illegal. A hot cargo strike, more commonly known as a hot cargo picket, ains to keep the employer from doing business with some
other employer opposed by the union. Hot cargo pickets are prohibited by law as well.

NEW QUESTION # 267
Which of the following examples is MOST likely to be deemed a constructive discharge?

A. An employee is terminated as part of a short-term layof £

B. An employee resigns after harassment in the workplace.

C. An enployee resigns in order to pursue a dif ferent career path.

D. An employee is terminated after a series of poor performance reviews.

Answer: B

Explanation:

Constructive discharge is determined in situations where an employee resigns due to working conditions that would cause most
"reasonable" people to resign. These working conditions can range from discrimination in the workplace to a hostile work
environment to other intolerable working conditions. Constructive discharge can lead to legal ramifications, such as the awarding of
unemployment to the employee or other discrimination or harassment charges against the employer. Constructive discharge does not
apply in cases where there is standing documentation of poor performance that leads to the employee's termination, where the
termination is part of business decisions that do not have to do with the individual employee, such as layof fs, or where the employee
resigns to pursue external opportunities, as opposed to in response to internal working conditions.

NEW QUESTION # 268

There are some prominent features that are making the HRCI SPHRi exam dumps the first choice of HRCI SPHRI certification
exam candidates. The prominent features are real and verified Senior Professional in Human Resources - International (SPHRi)
exam questions, availability of Senior Professional in Human Resources - International (SPHR1) exam dumps in three different
formats, affordable price, 1 year free updated HRCI SPHRi exam questions download facility, and 100 percent HRCI SPHRi exam
passing money back guarantee.
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