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True or False? Search lets vou use partial searches and abbreviations, - ANSWER-
True

wihat is the name and location of the icon you selectwhen acting on or making
changes to an object? - ANSWER-Felated Actions, next to or below the abject

Wihat is the name of the report that displays Waorkday-delivered reports?

A Workday Standard Reports B, Workday Delivered Reports €. Workday Customer
Reports 0. All Custom Report - ANSWER-A Workday Standard Reporis

What is the primary organizational structure within Workday HCMP - ANSWER-
Superisory

True or False? Security and business processes apply across applications and
impact all Workday solutions. - ANSWER-True

What is the feundation of all jobs and positions in Workday? A. Jlob Profile B,
Position €, Job D, lob Family - ANSWER-A. lob Profile

True or False? You can configure business process s1eps ta roule 1o securily groips
inorder W complete a ransaction. - ANSWER-True
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B #37
What is the purpose of the reorganization event?

¢ A. Maintain organization settings.

¢ B. Group organization changes by common effective date.
e C. Track role mheritance.

¢ D. Report on organization membership.

IEf#: B

TR

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organizations and Reorganization Events
Guide, 2023R2):

TheReorganization Eventin Workday is used togroup and manage multiple organization changes that share a common effective date.
This functionality ensures that all changes-such as reorganizing reporting structures, moving subordinates, or reassigning workers-are
executed simultaneously as part of a controlled event.

It helps maintain organizational data integrity and ensures that all related updates occur in a coordinated and auditable way.

Options A, B, and C describe other organization finctions:

* AReporting on membership is done through standard reports.

* B:Role inheritance occurs automatically via supervisory structure, not through reorganization events.

* C:Mamtaining settings is done through "Edit Organization" tasks.

Therefore,Dcorrectly captures the purpose of a reorganization event.

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Reorganization Events and Effective Dating,"

B #38

‘What action can you take after a business process completes?

A. Delegate
B. Rescind
C. Cancel
D. Reassign

IEf#: B
B

After a business process completes in Workday, the valid corrective action that can be taken is toRescindthe process.
TheRescindaction allows an authorized user (typically with HR Partner or BP Admnistrator access) to reverse the completed
business process, effectively undoing the transaction and restoring the system to its prior state.

This is often used when incorrect data was entered, or when the transaction was completed prematurely.

Rescinding a process automatically generates related rescind events and notifications, ensuring system integrity.

Option A (Cancel) applies toin-progressbusiness processes only - it stops a process before completion.

Option B (Reassign) allows task ownership changes while a process is active but not after completion.

Option D (Delegate) is a security feature for work delegation, not a post-completion action.

Thus,Rescindis the only valid corrective action once a BP is finalized.

Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Framework and Transaction Correction Guide (2023R2), Section: "Rescind and
Cancel Business Processes."

R #39
Why would you recommend a client to usejob familiesorjob family groups?

A. Job families can belong to one or more job family groups.

B. Job families and job family groups have a hierarchical structure with job families being the highest level
C. Job families and job family groups can be assigned to compensation grade profiles.

D. Job families and job family groups are optional, but they can help organize and group job profiles.

F
R

: D
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The correct answer isA - Job families and job family groups are optional, but they can help organize and group job profiles.

Job FamiliesandJob Family Groupsare optional configuration elements in Workday, but they serve a key purpose in maintaining
astructured, organized job framework. They enable the grouping of similar jobs for streamlined management in areas such
ascompensation,recruiting,reporting, andcareer development.

For instance, all technical roles (like Software Engineer, Systems Analyst, and Data Architect) might belong to thelnformation
Technology Job Family, which in turn is part of theTechnology Job Family Group.

While optional, using these structures provides consistency across departments, simplifies security and reporting filters, and supports
analytics related to workforce planning and talent management.

Reference:Workday Pro HCM -Job Profiles and Job Family Structures, "Benefits of Using Job Families and Job Family Groups."

HA #40
A customer creates a new supervisory organization to inherit attributes from an existing supervisory organization. Which attributes
will be nherited from the superior organization to the subordinate organization? (Select three correct answers.)

A. Subtype

B. Visibility

C. Organization Assignments
D. Name

E. Staffing Model

Ef#: B. C. E

R

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organizations Configuration Guide
2023R2):

‘When creating anew supervisory organization, Workday allows the subordinate organization toinherit key structural and
configuration attributesfrom its superior organization. These inherited elements include:

* Visibility (A):Determines who can view the organization and its members, inherited to maintain consistent access control.

* Organization Assignments (B):Such as company, cost center, region, and custom organizations, ensuring hierarchical alignment.

* Staffing Model (D):The staffing model (Position Management or Job Management) is inherited to ensure consistency in hiring and
staffing control.

Subtype (C)andName (E)are not inherited; they must be defined at the time of creation. Subtype determines the organization's
classification, while the name uniquely identifies it.

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations and Hierarchy Configuration Guide (2023R2), Section: "Creating Subordinate
Supervisory Organizations."

"Subordinate supervisory organizations inherit configuration from their superior supervisory organization, including attributes such as
the staffing model, organization assignments, and visibility settings. This ensures consistency and reduces administrative overhead."
- Workday Module 2 Binder, Supervisory Organizations Section

HE#4

You are creating a new security group to allow users responsible for security oversight to runSecurity reports across all
organizations.

What type of security group should you create?

A. Rule-based

B. Role-based (Constrained)
C. User-based

D. Segment-based

Ef: C
L

The correct answer isD - User-based.

User-based security groupsare manually assigned to specific users and are typically used foradministrative or audit-level access.
They can be configured asunconstrained, granting full visibility across all organizations and data in the tenant.

For users responsible forsecurity oversight or auditing, auser-based group(such asSecurity Administratoror Security Auditor) is
appropriate. This group can be assigned to the necessarydomain and business process security policiesthat control access tosecurity



reportsand configuration data.

Other group types (e.g., role-based or segment-based) depend on organizational context and cannot provide unrestricted system-
wide visibility, making a user-based group the correct option for full security monitoring.

Reference:Workday Pro HCM -Security Administration and Oversight, "User-Based Security Groups for Security Auditors and
Admmistrators" section.
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