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PR #62

Your customer is using the Talent Intelligence Hub framework to manage the attribute types, such as competencies and skills. Which
of the following actions can an administrator complete from Manage Talent Intelligence Hub?
Note: There are 3 correct answers to this question.

e A. Map Skills to Job Roles
e B. Inport Attribute Libraries
e C. Categorize Attributes using Tags
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¢ D. Set up a Proficiency Rating Scale
¢ E. Assign Rating History Type to form templates

ER. B,CD

iR #63
Where can you add and update translations for section name and description in a 360 Review form? Note: There are 2 correct
answers to this question.

A. In Manage Languages, by adding the Translations

B. In Manage Templates, by adding the msgkey

C. Inthe XML template, by referencing the msgkey

D. In Manage Form Label Translations, by adding the Translations ina CSV file

ER: CD

R #64
‘When will ratings be displayed as a drop-down list?
Note: There are 3 correct answers to this question.

A. When using rating scales over 5 points
B. When showing numeric values

C. When using rating scales below 5 points
D. When using matrix grid rating scales

E. When hiding numeric values

ZE%®: ADE

F /8 #65

You are planning to use rating-opt="1" for one of your competency sections, which means that everyone shares one rating box for
each item, except for the employee who has a private self-assessment rating box.

Which of'the following fields should you consider when defining field permissions for this section?

Note: There are 2 correct answers to this question.

A. subject-item-rating
B. item-cmt-rating

C. user-item-cmt-rating
D. ttem-rating

Z%: BD

FIRE #66
What should you consider when you convert legacy templates to the latest version?
Note: There are 2 correct answers to this question.

A. Textarea fields, such as metric or comments, will have a max-length set 04000 characters.<br>

B. The background style for the status field is supported in both RGB and HEX.

C. The start and due dates of the goal must fall within the <obj-plan-start> and <obj-plan-due> dates.<br>
D. Any existing Group Goal data from the legacy template will be retained.</obj-plan-due></obj-plan- start>

EE: AC

fE R A«

Comprehensive and Detailed Explanation From Exact Extract:

‘When converting legacy goal plan templates to the latest version, administrators must consider:

* Start and due dates: Goals must align with the <obj-plan-start> and <obj-plan-due> dates defined in the new tenplate.



* Textarea field limits: Fields like metric or comments are limited to 4000 characters in the latest version.

Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Goal Management Guide (Q3 2025):"When converting legacy goal plan templates, ensure that goal start and
due dates fall within the <obj-plan-start> and <obj-plan-due> dates of the new template. Additionally, textarea fields such as metric
or comments will have a maximum length 0f 4000 characters in the latest version." Explanation of Options:

* A. Incorrect: Background style for the status field is not a consideration during template conversion.

* B. Correct: Dates must align with the new template's defined range.

* C. Correct: Textarea fields are limited to 4000 characters.

* D. Incorrect: Group Goal data may not be retained, depending on the conversion process and template compatibility.

Reference:

SAP SuccessFactors Goal Management Guide, Section: "Template Conversion," Subsection: "Legacy to Latest Version” (Q3
2025).
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