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The Workday-Pro-HCM-Core certification is the best proof of your ability. However, it's not easy for those work officers who has
less free time to prepare such an Workday-Pro-HCM-Core exam, and people always feel fear of the unknown thing and cannot
handle themselves with a sudden change. However, our Workday-Pro-HCM-Core Exam Questions can stand by your side. And
we are determined to devote ourselves to serving you with the superior Workday-Pro-HCM-Core study materials. You can have a
try on the free demo of our Workday-Pro-HCM-Core exam questions, you can understand in detail and make a choice.

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details

Topic 1
Scheduling Reports: This section of the exam measures the skills of Report Administrators and covers
running, scheduling, and configuring reports with dynamic criteria. It emphasizes automation and time-
based execution for reporting efficiency.

Topic 2

Business Process Configuration: Step-Level: This section of the exam measures the skills of Business
Process Developers and focuses on customizing workflows. It includes creating condition rules, configuring
advanced routing, customizing notifications, and adding help text to enhance user experience and control
workflow behavior.
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Topic 3
Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 4

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Topic 5
Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
involves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making.

Topic 6

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday interface efficiently, finding relevant data, and
understanding how business objects function. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 7
Prompting: This section of the exam measures the skills of Report Designers and focuses on configuring
prompts in report definitions. It involves identifying built-in prompts and optimizing their use to create
interactive reports.

Topic 8

Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managing functional areas, domains, and security
policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates
demonstrate how to maintain domain and business process security effectively.

Topic 9

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 10

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking.

Topic 11
Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Topic 12

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

Topic 13
Business Process Management: This section of the exam measures the skills of HRIS Administrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efficiently and ensuring accuracy in execution.

Topic 14
Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
introduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.
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Pass4sures provides a web-based Workday Practice Test that includes all of the desktop software's functionality. The only
difference is that this Workday Pro HCM Core Certification Exam online practice test is compatible with Linux, Mac, Android,
IOS, and Windows. To take this Workday-Pro-HCM-Core mock test, you do not need to install any Workday Workday-Pro-
HCM-Core Exam Simulator software or plugins. All browsers, including Internet Explorer, Firefox, Safari, Google Chrome, Opera,
and Microsoft Edge, are supported by the web-based Workday-Pro-HCM-Core practice test. With this format, you can simulate
the Workday Workday-Pro-HCM-Core real-world exam environment.

Workday Pro HCM Core Certification Exam Sample Questions (Q140-
Q145):
NEW QUESTION # 140 
What is the purpose of the completion step within a business process definition?

A. To indicate when Workday saves or commits information.
B. To indicate when Workday completes a step automatically.
C. To indicate when the HR Partner receives the approval step.
D. To indicate when Workday runs the exit condition rule within the business process.

Answer: A

Explanation:
In Workday HCM, business process definitions control how transactions such as hires, job changes, terminations, and approvals
flow through the system. Each business process consists of multiple steps, including initiation, approvals, notifications, and system
actions. Among these, the completion step plays a critical and often misunderstood role.
The primary purpose of the completion step is to indicate when Workday saves, finalizes, and commits the transaction data to the
system. Until the completion step is reached, information entered during the business process remains in a pending state and is not
fully written to the database. Once the completion step executes, the transaction becomes effective, and all related changes-such as
worker status updates, organization assignments, compensation changes, or security updates-are officially applied.
Option A is incorrect because automatic completion of steps is controlled by step type and routing rules, not by the completion step
itself. Option B is incorrect because exit condition rules are evaluated at various points during the process to determine whether
steps should be skipped, not specifically at completion. Option D is unrelated, as the completion step does not control when specific
roles receive approvals.
From a Workday Pro HCM perspective, the completion step is essential for ensuring data integrity and transactional accuracy. It
marks the point at which the business process is considered finished and all downstream effects-such as reporting, payroll, benefits
eligibility, and security changes-can occur reliably.
Therefore, the correct and Workday-verified purpose of the completion step is to indicate when Workday saves or commits
information.

NEW QUESTION # 141 
You want to stop a consolidated approval chain after a vice president approves the task.
What type of condition rule do you add to accomplish this?

A. Exit
B. Entry
C. Validation
D. While Running

Answer: A

Explanation:
In Workday HCM, condition rules are used within business process definitions to control when steps start, continue, or stop
executing. When working with consolidated approvals, it is common to define stopping points so that once a required level of
approval is met-such as approval by a vice president-the approval chain does not continue unnecessarily.
To stop a consolidated approval chain after a vice president approves the task, you must use an Exit condition rule. Exit conditions
are evaluated after a step completes and determine whether the business process should continue to subsequent steps or stop
processing additional steps. When the exit condition evaluates to true, Workday exits the process flow at that point.
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This behavior makes exit conditions ideal for scenarios where hierarchical or role-based approval chains should end once a certain
authority level has approved. In this case, once the vice president approval is completed, the exit condition prevents additional
approvers from receiving the task.
The other condition types do not meet this requirement. Entry conditions control whether a step starts at all but do not stop a
process once it has begun. Validation conditions are used to enforce data accuracy and prevent submission if requirements are not
met. While Running conditions are evaluated while a step is in progress and are typically used to cancel or reroute steps if
circumstances change.
From a Workday Pro HCM best-practice perspective, exit condition rules are the correct and recommended method for ending
approval chains early when business requirements are satisfied. Therefore, the correct and Workday-verified answer is Exit

NEW QUESTION # 142 
Refer to the following scenario to answer the question below. You need to group members of multiple organizations to track and
report on revenue and expense-related financial transactions. What report lets you view organization activities grouped by effective
date?

A. Find Events
B. Reorganizations
C. Navigate Hierarchy
D. Org Chart

Answer: B

Explanation:
The report used to view organization activities grouped by effective date is Reorganizations. In Workday, organization changes are
effective-dated so that structural changes, hierarchy updates, included organization changes, and related organization activities can be
tracked over time. Reorganization events provide a controlled way to group and review organization changes that share an effective
date. This is especially important when organization structures are used for financial or workforce reporting because historical and
future-dated changes must be auditable. Find Events can locate business process events, but it is not the best report for reviewing
organization activities grouped by effective date. Org Chart provides a visual view of reporting or organization structure, not a
grouped list of organization activities by effective date. Navigate Hierarchy supports browsing through hierarchy relationships but
does not serve as the effective-dated organization activity report. Because the scenario asks specifically for viewing organization
activities grouped by effective date, Reorganizations is the correct answer. Reference topics: Organizations, Reorganization Events,
Effective Dating, Organization Activities, and hierarchy maintenance.

NEW QUESTION # 143 
What report allows you to view compensation components that a worker is:
* Assigned and eligible for
* Unassigned and eligible for
* Assigned and ineligible for?

A. Employee Compensation Audit
B. Employee Compensation Details by Job Profile
C. Compensation Rule Assignment
D. Compensation Summary

Answer: A

Explanation:
TheEmployee Compensation Auditreport is the primary Workday-delivered report designed to analyze the relationship
betweencompensation eligibility rulesandactual plan assignments. It explicitly categorizes compensation components into three critical
groupings:
* Assigned Eligible Compensation Components
* Unassigned Eligible Compensation Components
* Assigned Ineligible Compensation Components
This makes the report uniquely suited for identifying configuration gaps, data integrity issues, and compliance risks. Compensation
administrators commonly use this report to validate allowance, bonus, and salary plan assignments after eligibility rule changes,
organizational updates, or mass events.
Other reports do not provide this level of eligibility comparison. Compensation Summary focuses on current compensation amounts
only. Employee Compensation Details by Job Profile provides structural views without eligibility analysis. Compensation Rule



Assignment lists rules, not worker-level assignment outcomes.
Therefore, the correct answer isEmployee Compensation Audit, making optionCcorrect.

NEW QUESTION # 144 
You recently created asupervisory organizationthat uses thePosition Managementstaffing model. Before you can hire into the
organization, what business process must you execute first?

A. Hiring Restrictions
B. Create Position
C. Change Job
D. Edit Position

Answer: B

Explanation:
The correct answer isB - Create Position.
In Workday, when a supervisory organization uses thePosition Managementstaffing model, each hire must be associated with
aspecific position. Before initiating a hire, an administrator or HR partner must execute the Create Positionbusiness process to
establish that position record.
This process defines critical attributes such as:
* Job Profile(e.g., HR Analyst, Accountant),
* Location,
* Time Type(Full-time/Part-time),
* Worker Type(Employee or Contingent Worker),
* Availability DateandEarliest Hire Date, and
* Position Restrictionsthat control who and how hiring can occur.
Once the position is created and approved through the configured workflow, it becomes available for hiring via theHire
Employeebusiness process. Without an open, approved position, the system will not allow a hire in Position Management
organizations.
Reference:Workday Pro HCM -Staffing Model Fundamentals, "Creating Positions and Hiring within Position Management
Supervisory Organizations."

NEW QUESTION # 145
......
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the Workday Pro HCM Core Certification Exam (Workday-Pro-HCM-Core) exam preparation in a short time.

Latest Workday-Pro-HCM-Core Test Dumps: https://www.pass4sures.top/Human-Capital-Management/Workday-Pro-
HCM-Core-testking-braindumps.html

Workday-Pro-HCM-Core Reliable Exam Online � Dumps Workday-Pro-HCM-Core Discount � Workday-Pro-
HCM-Core Reliable Exam Online � Open website ➤ www.pdfdumps.com � and search for “ Workday-Pro-HCM-
Core ” for free download �Workday-Pro-HCM-Core Learning Materials
Workday-Pro-HCM-Core Exam Lab Questions � Workday-Pro-HCM-Core Valid Learning Materials � Workday-
Pro-HCM-Core Exam Lab Questions � Easily obtain 《 Workday-Pro-HCM-Core 》 for free download through 【
www.pdfvce.com 】 �Workday-Pro-HCM-Core Reliable Exam Bootcamp
Valid Workday-Pro-HCM-Core test answers - Workday Workday-Pro-HCM-Core pass test - Workday-Pro-HCM-Core
lead2pass review � Open website ➡ www.examcollectionpass.com ��� and search for { Workday-Pro-HCM-Core }
for free download �New Workday-Pro-HCM-Core Exam Vce
Workday-Pro-HCM-Core PDF Dumps - The most beneficial Option For Certification Preparation � Easily obtain free
download of （ Workday-Pro-HCM-Core ） by searching on ➠ www.pdfvce.com � �Workday-Pro-HCM-Core
Valid Learning Materials
Free PDF Workday - Workday-Pro-HCM-Core - Workday Pro HCM Core Certification Exam –Professional Download

https://www.vce4dumps.com/Workday-Pro-HCM-Core-valid-torrent.html
https://www.pass4sures.top/Human-Capital-Management/Workday-Pro-HCM-Core-testking-braindumps.html
https://www.pdfdumps.com/Workday-Pro-HCM-Core-valid-exam.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.pass4sures.top%252fHuman-Capital-Management%252fWorkday-Pro-HCM-Core-testking-braindumps.html
https://www.examcollectionpass.com/Workday/Workday-Pro-HCM-Core-latest-exam-dumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.pass4sures.top%252fHuman-Capital-Management%252fWorkday-Pro-HCM-Core-testking-braindumps.html


Pdf � Download { Workday-Pro-HCM-Core } for free by simply searching on � www.examdiscuss.com � �Dumps
Workday-Pro-HCM-Core Discount
Workday-Pro-HCM-Core Actual Test - Workday-Pro-HCM-Core Dumps Torrent - Workday-Pro-HCM-Core Actual
Questions � Enter “ www.pdfvce.com ” and search for ✔ Workday-Pro-HCM-Core �✔� to download for free �
�Study Guide Workday-Pro-HCM-Core Pdf
Trustworthy Workday-Pro-HCM-Core Exam Torrent � Dumps Workday-Pro-HCM-Core Discount � Exam
Workday-Pro-HCM-Core Voucher � Easily obtain free download of ☀ Workday-Pro-HCM-Core �☀� by searching
on ➠ www.examdiscuss.com � �Dumps Workday-Pro-HCM-Core Discount
Workday-Pro-HCM-Core Authorized Pdf � Workday-Pro-HCM-Core Reliable Exam Bootcamp � Workday-Pro-
HCM-Core Authorized Pdf � Search on （ www.pdfvce.com ） for ▶ Workday-Pro-HCM-Core ◀ to obtain exam
materials for free download �Trustworthy Workday-Pro-HCM-Core Exam Torrent
Dumps Workday-Pro-HCM-Core Discount � Workday-Pro-HCM-Core New Dumps Pdf � Dumps Workday-Pro-
HCM-Core Discount � The page for free download of � Workday-Pro-HCM-Core � on � www.verifieddumps.com �
will open immediately �Dumps Workday-Pro-HCM-Core Discount
Trustworthy Workday-Pro-HCM-Core Exam Torrent � Workday-Pro-HCM-Core Reliable Exam Online � Dumps
Workday-Pro-HCM-Core Discount ↪ Search for ☀ Workday-Pro-HCM-Core �☀� and download it for free
immediately on ☀ www.pdfvce.com �☀� �Guaranteed Workday-Pro-HCM-Core Success
www.examdiscuss.com Offers Valid and Real Workday Workday-Pro-HCM-Core Exam Questions � Search for ✔
Workday-Pro-HCM-Core �✔� and download it for free on （ www.examdiscuss.com ） website �Workday-Pro-
HCM-Core New Braindumps Sheet
www.stes.tyc.edu.tw, telegra.ph, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes

P.S. Free 2026 Workday Workday-Pro-HCM-Core dumps are available on Google Drive shared by Pass4sures:
https://drive.google.com/open?id=1lpy04pROpNUeVGumkuTCE5Ga3Y_my8Jp

https://www.examdiscuss.com/Workday/exam/Workday-Pro-HCM-Core/questions/
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.pass4sures.top%252fHuman-Capital-Management%252fWorkday-Pro-HCM-Core-testking-braindumps.html
https://www.examdiscuss.com/Workday/exam/Workday-Pro-HCM-Core/questions/
https://getgolden.de/?s=Workday-Pro-HCM-Core%20Authorized%20Pdf%20%25f0%259f%25a5%25a6%20Workday-Pro-HCM-Core%20Reliable%20Exam%20Bootcamp%20%25f0%259f%2593%25b8%20Workday-Pro-HCM-Core%20Authorized%20Pdf%20%25f0%259f%258d%259e%20Search%20on%20%25ef%25bc%2588%20www.pdfvce.com%20%25ef%25bc%2589%20for%20%25e2%2596%25b6%20Workday-Pro-HCM-Core%20%25e2%2597%2580%20to%20obtain%20exam%20materials%20for%20free%20download%20%25f0%259f%25a4%25a8Trustworthy%20Workday-Pro-HCM-Core%20Exam%20Torrent
https://www.verifieddumps.com/Workday-Pro-HCM-Core-valid-exam-braindumps.html
https://gasouilly.com/?s=Trustworthy%20Workday-Pro-HCM-Core%20Exam%20Torrent%20%25f0%259f%25a6%25b2%20Workday-Pro-HCM-Core%20Reliable%20Exam%20Online%20%25e2%259d%2594%20Dumps%20Workday-Pro-HCM-Core%20Discount%20%25e2%2586%25aa%20Search%20for%20%25e2%2598%2580%20Workday-Pro-HCM-Core%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20and%20download%20it%20for%20free%20immediately%20on%20%25e2%2598%2580%20www.pdfvce.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20%25e2%259a%25bdGuaranteed%20Workday-Pro-HCM-Core%20Success
https://www.examdiscuss.com/Workday/exam/Workday-Pro-HCM-Core/questions/
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4041391
https://telegra.ph/Workday-Workday-Pro-Integrations%25E6%259C%2580%25E6%2596%25B0%25E3%2583%2586%25E3%2582%25B9%25E3%2583%2588Workday-Pro-Integrations%25E8%25B3%2587%25E6%25A0%25BC%25E9%259B%25A3%25E6%2598%2593%25E5%25BA%25A6-09-05
https://myportal.utt.edu.tt/ICS/icsfs/0654f04c-9f87-4b67-94bf-d5c760967753.pdf?target=cd7097ec-5af7-47dc-a6f4-3950a3da5ad7
https://myportal.utt.edu.tt/ICS/icsfs/4803e9a7-e6b5-4c94-935e-58368b17eeea.pdf?target=b7fb011a-fa2a-4a37-95ad-1dd496feffd7
https://myportal.utt.edu.tt/ICS/icsfs/58322ade-776f-4d9f-a305-d24f2272c1ed.pdf?target=0af28c6f-ae97-4789-8828-34b7d02d2750
https://myportal.utt.edu.tt/ICS/icsfs/89b3dda9-eea1-46a3-8944-eaf73a73ac3f.pdf?target=2bfea8d8-a61a-454d-9984-34787af4015a
https://myportal.utt.edu.tt/ICS/icsfs/95ad2e78-ed1e-48e1-8b0b-6d8cf289d28b.pdf?target=d91ba027-95f9-4e7a-a1ce-50eff8cfe046
https://myportal.utt.edu.tt/ICS/icsfs/a0471599-ca8e-4807-88c7-1c22154569cd.pdf?target=9ef3acfc-b061-4cb5-89ee-e41d82121a9f
https://myportal.utt.edu.tt/ICS/icsfs/b6885b03-9fd2-4448-93b6-826f51586602.pdf?target=d2e31f41-5741-43ff-a53a-e12fe8c9be3b
https://myportal.utt.edu.tt/ICS/icsfs/e5c1dbd6-8b7e-4ee6-8237-034049d4b090.pdf?target=f3a36075-1139-4c88-aff1-a6fe1236435a
https://myportal.utt.edu.tt/ICS/icsfs/e8494e6a-4edf-4dd6-827e-3e7cd2470ef0.pdf?target=ca6c3c3c-7adf-4798-863c-69e0ba8f6357
https://myportal.utt.edu.tt/ICS/icsfs/fb288465-3ea2-4e8c-a561-fdf2bedb526c.pdf?target=9a7ef6ea-362e-4db8-90f6-5c191e04513f
https://myportal.utt.edu.tt/ICS/icsfs/01ea67f8-ed4e-47d3-8a0b-dd749e9fb8c2.pdf?target=280b3d5c-8089-40ce-a3d6-c3de5f9c7bc2
https://myportal.utt.edu.tt/ICS/icsfs/1442902b-8153-41b8-b449-f367a6692bd1.pdf?target=1b7b430c-dda2-41de-b863-8dcb65bddb3a
https://myportal.utt.edu.tt/ICS/icsfs/28d8dcc0-dc9c-448b-ac59-13a6e8f61a18.pdf?target=68f15848-9d21-4656-a150-22574d7bbe72
https://myportal.utt.edu.tt/ICS/icsfs/5786cbc0-236e-4e6c-bf0d-d2119eace64b.pdf?target=a8705120-49c4-4c0e-a8ba-448763ff5959
https://myportal.utt.edu.tt/ICS/icsfs/91a210a4-cafc-4e7d-83e1-27c8ba1720aa.pdf?target=2b995217-ae1a-4060-a635-7d92cbbfe56f
https://myportal.utt.edu.tt/ICS/icsfs/abcf08f9-d3a5-46ba-a40c-f2b0850979cb.pdf?target=2114da47-344a-4767-95a0-c92bfa23f25a
https://myportal.utt.edu.tt/ICS/icsfs/bbb7526b-9be1-4437-a6b9-fee0826eeeaa.pdf?target=5c3aa858-c08e-4f56-8d79-a0aca6f210a8
https://myportal.utt.edu.tt/ICS/icsfs/bfa521b7-8d46-497b-9039-2dda4fa53fe6.pdf?target=f4128c49-921e-4c54-ba1a-147f4c0aa2c7
https://myportal.utt.edu.tt/ICS/icsfs/ca706cd3-ecd4-4bcd-b70a-8ffec344afba.pdf?target=f8e7f594-1983-4c43-94e1-3c8633a0a9cb
https://myportal.utt.edu.tt/ICS/icsfs/e5e94c1d-fadb-49f6-b46c-b4a849b5ea52.pdf?target=d8f088a9-9721-461c-94fc-92c3c761e7fb
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4041688
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3808073
https://myportal.utt.edu.tt/ICS/icsfs/08584003-9856-4033-80a3-99ed85dcf3da.pdf?target=b1cfaf53-889b-4f19-929d-8f4e1911f955
https://myportal.utt.edu.tt/ICS/icsfs/203b1366-798e-4251-9487-d97902660966.pdf?target=3c629b3f-f71b-4aec-8c5b-05492bc76325
https://myportal.utt.edu.tt/ICS/icsfs/99f0b843-6270-4463-9982-315334c3b307.pdf?target=275af032-bd79-401c-97c6-5f26061a2b31
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040146
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040872
https://myportal.utt.edu.tt/ICS/icsfs/09433be5-3fca-4839-9245-f0e7397e6931.pdf?target=8c6065c2-5837-4472-b51d-f1c08384bb96
https://myportal.utt.edu.tt/ICS/icsfs/385e87e6-8771-411e-bf27-2153eedc7a53.pdf?target=d30dde5c-7555-4f2f-8c41-ff5a7437f135
https://myportal.utt.edu.tt/ICS/icsfs/4988293d-b5b9-4e20-b7ec-b875b386687a.pdf?target=d37d2dd3-5901-4ef1-b0e9-472be1a39eca
https://myportal.utt.edu.tt/ICS/icsfs/99ad1663-c53d-4380-9a3a-74d48d6ed25c.pdf?target=3ebb9fbc-0734-4df8-86c5-3b4d235503b4
https://myportal.utt.edu.tt/ICS/icsfs/c3ecd077-1ea1-43b5-bab8-7d88d3a3f6f1.pdf?target=e5920117-16b9-4881-b752-75c77ba6444d
https://myportal.utt.edu.tt/ICS/icsfs/d05da3d5-3989-4595-a095-5f634adbe23e.pdf?target=74320915-1d9a-46b4-afdc-310e367aaab1
https://myportal.utt.edu.tt/ICS/icsfs/d075bcae-b10e-4a4b-a223-27f3d7b75270.pdf?target=44dd20f4-1323-4550-9891-a5b20205db53
https://myportal.utt.edu.tt/ICS/icsfs/db77fbf5-5f1d-4a40-a722-54ba75356d35.pdf?target=e8e026d5-8462-490f-b1c9-9ea30c26c777
https://myportal.utt.edu.tt/ICS/icsfs/f1d5c220-1206-4fd6-b5f4-fb674d38538b.pdf?target=245cdab4-b9d6-4f24-8bb7-1a7e7595cbf5
https://myportal.utt.edu.tt/ICS/icsfs/f9eccfc2-820f-4392-9ab8-07c0fb606809.pdf?target=a3fede33-e9b1-406c-921c-07ebdb8febd9
https://frvape.com
https://drive.google.com/open?id=1lpy04pROpNUeVGumkuTCE5Ga3Y_my8Jp

