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Whether you are a student or a professional who has already taken part in the work, you must feel the pressure of competition now.
However, no matter how fierce the competition is, as long as you have the strength, you can certainly stand out. It's not easy to
become better. Our C_THR81 2505 exam questions can give you some help. After using our C_ THR81 2505 Study Materials,
you can pass the C_ THR81 2505 exam faster and you can also prove your strength. Of course, our C_ THR81 2505 study
materials can bring you more than that. You will have a brighter future with the help of our C_ THR81 2505 exam questions.

SAP C_THRS81_2505 Exam Syllabus Topics:

Topic Details

o Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP

Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
Topic 1 and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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¢ Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and

Topic 2
o workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.
¢ Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
Topic 3 relationship assignments, and synchronization with job information. Candidates are assessed on how

effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.

¢ Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in

applying HR transaction rules within the system. It focuses on the creation and use of business rules for
Topic 4 automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.
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You will receive an email attached with C_ THR81 2505 exam study guide within 5-10 min after you pay. It means that you do not
need to wait too long to get the dumps you want. Besides, you will have free access to the updated SAP C_THR81 2505 study
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SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q25-Q30):

NEW QUESTION # 25
‘Which method of modifying employee data will trigger an event reason derivation?

A. Inserting a new record in history UL
B. Deleting a record in history Ul

C. Using Actions menu in People Profile
D. Using Add New Hire

Answer: C

Explanation:

Event Reason Derivation in SAP SuccessFactors Employee Central is triggered when changes are made to employee data through
specific actions. Utilizing the "Actions" menu in the People Profile to update employee information initiates the Event Reason
Derivation process. This mechanism automatically determines the appropriate event reason based on the nature of the data change.
In contrast, inserting a new record via the history Ul, deleting a record in the history UL, or using the "Add New Hire" function does
not trigger Event Reason Derivation. These actions either bypass the derivation process or involve scenarios where event reasons
are manually selected.

Therefore, the correct answer is:

B: Using Actions menu in People Profile

This approach ensures that event reasons are accurately derived and recorded in line with the configured business rules in SAP
SuccessFactors Employee Central

NEW QUESTION # 26
An HR admin/Global Mobility person must create a transfer for an employee. The employee will be moving from Position A in Team
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A to Position B in Team B. Both managers will have to approve the transfer.
How do you configure a two-step workflow so that the approval goes first to the current manager and second to the future
manager?

¢ A Byselecting in Step 1. Role-Manager - Source
* By selecting in Step 2: Role - Manager - Target
¢ B. Byselecting in Step 1: Role - Manager - Source
* By selecting in Slep 2. Role-Manager Manager - Target
¢ C. By selecting in Step 1. Position Relationship - Parent Parent Position - Source
* By selecting in Step 2: Position Relationship - Parent Position - Target
¢ D. By selecting in Step 1: Role - Self-Source
* By selecting in Step 2. Role- Manager - Target

Answer: A

Explanation:

Scenario 2: Approvals for Self-Service

To configure a two-step workflow where the approval first goes to the current manager and then to the future manager, you must set
the following in the workflow:

Step 1: Role - Manager - Source (current manager of the employee).

Step 2: Role - Manager - Target (future manager of the employee).

This setup ensures that the workflow sequentially routes approval to both the current and future managers.

NEW QUESTION # 27

A customer has scheduled an HRIS sync job, which includes mapping of job titles, to run every Friday. On Tuesday, an enployee's
job title is changed via Manager Self-Service (MSS) to become effective on Thursday.

‘When will the synchronization happen?

A. Friday, when the sync job completes

B. Tuesday, the day the transaction is entered

C. Saturday, the day after the sync job conpletes
D. Thursday, when the change becomes effective

Answer: A

Explanation:

In SAP SuccessFactors Employee Central, the HRIS synchronization (sync) job is responsible for aligning data between different
modules and ensuring consistency across the system. When an employee's job title is changed via Manager Self-Service (MSS) with
an effective date set to Thursday, and the HRIS sync job is scheduled to run every Friday, the synchronization will occur on Friday,
when the sync job completes.

This means that any changes made effective on Thursday will be synchronized during the next scheduled HRIS sync job on Friday.
Therefore, the correct answer is C. Friday, when the sync job completes.

NEW QUESTION # 28

Youneed to create a one-to-many association from Location to Legal Entity. You also need to configure filtering of the Location
field based on the Company field in the Job Information block.

What do you need to add to the data models? Note: There are 2 correct answers to this question.

A. <association> as part of <hris-element id="jobInfo">
B. <field-criteria> as part of <hris-field="company™>

C. <association> as part of <hris-element id="location">
D. <field-criteria> as part of <hris-field="location>

Answer: C,D

Explanation:

To establish a one-to-many association from Location to Legal Entity and enable filtering of the Location field based on the
Company field in the Job Information block, the following configurations are necessary:

Define the Association in the Location Object:



In the location object definition, add an <association> element to link it to the legalEntity object. This association should be defined
within the <hris-element id="location™> section.

Configure Field Criteria for the Location Field:

Within the Job Information (jobInfo) element, add a <field-criteria> element as part of the <hris-field id="location">. This
configuration ensures that the Location field is filtered based on the selected Company (Legal Entity) in the Job Information block.
Therefore, the correct answers are:

B: <field-criteria> as part of <hris-field id="location>

D: <association> as part of <hris-element id="location">

These configurations align with the standard practices for setting up associations and field criteria in SAP SuccessFactors Employee
Central.

NEW QUESTION # 29
To which Job information field will you assign the Default JobClass rule?

A. Job Title

B. Job Code

C. Enployee Class
D. Pay Grade

Answer: B

Explanation:

The Default JobClass rule should be assigned to the Job Code field in Job Information. This field serves as the key reference for
deriving other job-related attributes, such as Job Title, Pay Grade, and Employee Class, ensuring that defaults are set when required.
Scenario 2: Approvals for Self-Service

NEW QUESTION # 30
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