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SAP C_THR86 2505 dumps PDF version is printable and embedded with valid SAP C_THR86 2505 questions to help you get
ready for the C THR86 2505 exam quickly. SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation (C_THR86_2505) exam dumps pdf are also usable on several smart devices. You can use it anywhere at any time
on your smartphones and tablets. We update our SAP C_THR86 2505 Exam Questions bank regularly to match the changes and
improve the quality of C_ THR86 2505 questions so you can get a better experience.

SAP C_THRS86_2505 Exam Syllabus Topics:

Topic Details
¢ Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
Topic 1 up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.
e Set Up Import Tables:This section of the exam assesses the ability of Compensation Analysts to configure
Topic 2 and import required compensation-related tables. It includes loading lookup tables and data required for
business rules and logic.

¢ Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
Topic 3 and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear communication of compensation results.
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¢ Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields

Topic 4
o like pay, performance, and custom metrics.

¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that

Topic 5 . .. . .
guide manager decisions during compensation cycles.

¢ Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forns,

Topic 6
ol fields, and processes.

¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
n managing compensation worksheets. It involves planning templates, colunns, formulas, and worksheet

Topic 7
P behavior needed to support merit, bonus, and stock processes.

¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to

Topic 8
ope operationalize compensation plans.
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Solutions is commented SAP to ace your C_ THR86 2505 preparation and enable you to pass the final SAP C_THR86 2505 with
flying colors. To achieve this objective Exams. Solutions is offering updated, real, and error-Free C_ THR86 2505 Exam Questions
in three easy-to-use and compatible formats. These C THR86 2505 questions formats will help you in preparation.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q22-Q27):

NEW QUESTION # 22

You set up a merit guideline rule based on the performance rating country. You configure guideline formulas as shown in the
screenshot.

An employee in the US has a rating of 3. What will be their default merit increase?

A 1%
B. 0%
C.2%
D. 4%

Answer: C

NEW QUESTION # 23
Your client would like a specific population of mactive employees to be included in the worksheet. Which combination of settings
allows you to achieve this?

e A Select "All employees are eligible" under Eligibility Settings, update eligibility rules to EXCLUDE the desired inactive
employees.

e B. Select "All employees are eligible" under Eligibility Settings, update eligibility rules to INCLUDE the desired mactive
employees.

e (. Select "Including Inactive Users" when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update eligibility rules to INCLUDE the desired inactive employees.
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¢ D. Select "Including Inactive Users when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update elighbility rules to EXCLUDE the undesired inactive employees.

Answer: C

Explanation:

To include a specific population of inactive employees in the worksheet, select settings that specify inclusion criteria for inactive users
and adjust eligibility accordingly.

* Option C: "Select 'Including Inactive Users' when defining the Method of Planner, select ' All employees are eligble' under
Eligbility Settings, update eligibility rules to INCLUDE the desired inactive employees."

* By enabling the "Including Inactive Users" option, planners can ensure that inactive employees are part of the worksheet. Setting
"All employees are eligible" provides a base eligbility, while the eligibility rules can then specifically include only the desired inactive
employees based on criteria set in the rule.

: SAP SuccessFactors Compensation Guide > Eligibility Configuration > Including Inactive Users in Worksheets.

Explanation for Incorrect Options:

Option A would exclude desired inactive employees instead of including them.

Option B does not set the "Including Inactive Users" option, which is necessary for inactive employees.

Option D does not include inactive employees in the mnitial settings, missing the requirement for the

"Including Inactive Users" setting.

NEW QUESTION # 24

You set up a merit guideline rule based on the performance rating country. You configure guideline formulas as shown in the
screenshot.

An enployee in the US has a rating of 3. What will be their default merit increase?

A 1%
B. 0%
C.2%
D. 4%

Answer: C

Explanation:

When an employee's merit increase is determined by a guideline formula based on performance rating and country:

* Option C: "2%"

* For an employee in the US with a performance rating of 3, the configured guideline specifies a

2% meerit increase. This default increase applies according to the rule setup in the guideline formulas.

: SAP SuccessFactors Compensation Guide > Guideline Rules > Configuring Merit Guideline Formulas by Performance Rating and
Country.

Explanation for Incorrect Options:

Options A, B, and D do not align with the specific merit increase configured for a rating of 3 in the US.

NEW QUESTION # 25
Which of'the following API types does SAP recommend to use to achieve clean core integrations? Note: There are 2 correct
answers to this question.

A. OData
B. IDoc
C.RFC
D. SOAP

Answer: A,D

NEW QUESTION # 26

In Admin Center, you load a pay matrix table as shown in the screenshot. You map Attribute 1 to Geo Zone, Attribute 2 to Legal
Entity, Attribute 3 to Pay Frequency.

On the compensation worksheet, an employee is in the UK LONDON Geo Zone, the ABC Legal Entity, Pay Frequency of BWK,



Pay Grade GR-08. The employee's current range penetration is calculated as exactly 0%.
What is their current salary?

A. 2852.0
B.3147.0
C. 3140.0
D. 3458.0

Answer: A

NEW QUESTION # 27

Passing the C_ THR86 2505 is the primary concern. To pass the hard C_ THR86 2505 exam on the first try, you must invest more
time, effort, and money. To pass the C_ THR86 2505 Exam, you must have the right C THR86 2505 Exam Dumps, which are
quite hard to get online. SAP provides latest C_ THR86 2505 free study questions, it is true and effective, and price is affordable.
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