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Workday Pro HCM Core Certification Exam 32 X Workday-Pro-HCM-Core
ABHE (Q65-Q70):

M #65
What does theGross Upcheckbox on aone-time payment planindicate?

A. You want Workday to automatically adjust the one-time payment so the employee receives thefull amount after taxes.
B. You want Workday to show the taxes to the user when requesting a one-time payment.

C. You want Workday to apply taxes on the one-time payment.

D. You want Workday to require a compensation partner to manually update the gross-up amount.

Ef#: A

A -

TheGross Upoption on a one-time payment plan instructs Workday to calculate and add additional earnings so that the employee
receives anet amount equal to the target value, after applicable taxes are withheld.

This is commonly used for bonuses, relocation payments, or awards where the employer agrees to cover the tax impact.

When Gross Up is enabled, Workday works with Payroll to determine the required gross amount that results in the desired net
payment. Taxes are always applied by payroll regardless of this setting; the checkbox simply controls whether Workday
compensates for them.

Gross Up does not require manual adjustment, nor does it only display tax information. It is an automated calculation designed to
meet net-pay commitments.

Therefore, optionAis the correct answer.
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I # 66
‘When creating a subordinate supervisory organization, which field inherits from the superior?

¢ A Organization Code

¢ B. Staffing Model

e C. Availability Date

¢ D. Organization Subtype

IEf#: B

it

In Workday HCM, supervisory organizations form a hierarchical structure that governs reporting relationships, staffing behavior, and
headcount control. When a subordinate supervisory organization is created, certain attributes may be inherited from the superior
organization to ensure consistency and operational alignment across the hierarchy.

The field that inherits from the superior supervisory organization is the Staffing Model. Workday enforces this inheritance because
the staffing model-either position management or job management- determines how workers are staffed, how headcount is
controlled, and which staffing rules apply. Allowing subordinate organizations to inherit the staffing model ensures consistent staffing
behavior throughout the supervisory hierarchy and prevents configuration conflicts.

The other options do not inherit from the superior organization. Organization Subtype is explicitly selected during creation and can
differ between supervisory organizations. Availability Date is defined individually for each organization and controls when it becomes
active. Organization Code is a unique identifier and must be manually entered; it does not inherit to avoid duplication.

Froma Workday Pro HCM best-practice perspective, enforcing staffing model inheritance simplifies organization management and
supports accurate headcount and staffing governance. It also ensures that subordinate organizations cannot inadvertently introduce
incompatible staffing configurations within the same reporting structure.

Therefore, the correct and Workday-verified answer is Staffing Model, as it is the field that inherits from the superior supervisory

organization.

B #67

You want HR representatives to have access to the members of the Sales supervisory organizations.
What type of security group should you create?

A. User-based

B. Role-based (Unconstrained)

C. Organization-based (Unconstrained)
D. Role-based (Constrained)

IEf#: D

fi .-

In Workday HCM, selecting the correct security group type is critical to ensuring users have appropriate access while maintaining
strong governance and data security. When HR representatives need access to workers within a specific supervisory organization,
such as Sales, the most appropriate solution is a role- based constrained security group.

A role-based constrained security group limits access based on organizational assignment, such as a supervisory organization and its
subordinate organizations. This means HR representatives assigned to this role will only have access to workers who belong to the
Sales supervisory organization hierarchy. This targeted access aligns with the principle of least privilege and is a core Workday Pro
HCM security best practice.

Organization-based (Unconstrained) and role-based (Unconstrained) security groups grant access across all organizations in the
tenant. These options would provide broader access than required and could expose sensitive worker data outside the Sales
organization. Therefore, they are not appropriate when access should be limited to a specific supervisory organization.

User-based security groups assign access to individual users, not organizational roles. While useful for exceptions or administrators,
user-based groups do not scale well and require ongoing maintenance when users change roles or responsibilities.

By using a role-based constrained security group, access automatically follows the role assignment on the Sales supervisory
organization. If HR representatives change or new HR staffare assigned, access is updated without reconfiguring security for
individual users.

Froma Workday Pro HCM perspective, role-based constrained security groups provide the optimal balance of flexibility, control,
and scalability. Therefore, the correct and Workday-verified answer is Role-based (Constrained).

A #68
A company pays its employees amonthly allowance. Plan targets depend onplan profile eligibility rules.



Sample eligibility includes:

* Job Family = Human Resources # $50 USD

* Job Family = Sales # $70 USD

* Job Family and Country = Human Resources / Australia # $78 AUD

* Job Family and Country = Sales / Australia # $110 AUD

The HR administrator updates theSales job familyso it now contains the job profileSales Analyst.

‘When accessing theEmployee Compensation Auditreport, which column will highlight the allowance plan for theSales Analyst?

e A This plan won't appear on the report

¢ B. Unassigned Eligible Compensation Components
¢ C. Assigned Eligble Compensation Components

¢ D. Assigned Ineligible Compensation Components

Ef#: B

fEE -

TheEmployee Compensation Auditreport in Workday is designed to identify discrepancies between eligibilityandactual plan
assignment. It compares whether employeesshouldbe assigned to compensation plans based on eligibility rules versus whether
theyarecurrently assigned.

In this scenario, theSales Analystjob profile was newly added to theSales job family. As a result, Sales Analysts now meet
theeligibility criteriafor the Sales allowance plan. However, unless a compensation event (such as Hire, Job Change, or
Compensation Change) has occurred, the allowance plan maynot yet be assigned.

When an employee iseligible for a plan but not currently assigned, Workday flags this discrepancy under Unassigned Eligible
Compensation Components. This column highlights compensation plans that should be assigned based on current eligibility but are
missing,

Assigned Ineligible Compensation Components would only apply if the employee had the plan but no longer qualified. The plan will
appear on the report because eligbility exists.

Therefore, the correct column isUnassigned Eligible Compensation Components, making optionAcorrect.

B #69

A worker in a job management organization retires.
Which statement describes what happens to the worker's job?

A. The job remains open and available for backfill

B. The job overlaps with the manager's position until filled.
C. The job no longer exists.

D. The job is frozen until filled.

IEf: C

e e«

In Workday HCM, tt is critical to understand the distinction between job management and position management, as worker
movement and vacancy behavior differ significantly between the two staffing models. In a job management organization, workers are
hired into jobs, not into discrete position objects.

Jobs in this model do not represent fixed headcount slots; instead, they are simply descriptive attributes assigned to workers.

When a worker in a job management organization retires, the worker's job assignment ends with the worker.

Because job management does not maintain a separate position record, there is no concept of a job remaining open, being frozen, or
awaiting backfill. Once the worker exits the organization, the job itself effectively no longer exists unless another worker is hired mto
the same job profile through a separate hiring event.

Option A is incorrect because leaving a role open for backfill applies only to position management, where positions are persistent
objects that can remain vacant and be refilled. Option B is invalid, as Workday does not support overlapping jobs in this manner.
Option D is also incorrect because freezing applies to positions, not jobs.

Froma Workday Pro HCM best-practice perspective, this behavior reinforces why job management is often used for organizations
that require greater flexibility, such as high-volume or seasonal hiring. There is no headcount lock tied to individual jobs, and staffing
levels are managed through hiring rules and organizational limits rather than position vacancies.

Therefore, the correct and Workday-verified outcome is that the job no longer exists once the worker retires in a job management
organization.

HR #70
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