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Challenges are ommipresent everywhere. This challenge of Workday-Pro-Talent-and-Performance practice exam is something you
do not need to be anxious with our Workday-Pro-Talent-and-Performance practice materials. If you make choices on practice
materials with untenable content, you may fail the exam with undesirable outcomes. Our Workday Pro Talent and Performance
Exam practice materials are totally to the contrary. Confronting obstacles or bottleneck during your process of reviewing, Workday-
Pro-Talent-and-Performance practice materials will fix all problenrs of the exam and increase your possibility of getting dream
opportunities dramatically.

Workday Workday-Pro-Talent-and-Performance Exam Syllabus Topics:

Topic

Details

Topic 1

Business Process Management (BPM): This section of the Workday Pro HCM exam measures the skills
of HRIS Analysts and focuses on understanding how business process management (BPM) enables
organizations to model, analyze, and optimize workflows. It assesses the ability to improve and automate
HR and organizational processes to ensure efficiency and alignment with business objectives.

Topic 2

Performance Enablement: This section assesses the skills of HR Business Partners and focuses on aligning
employee performance with organizational goals. It includes managing performance reviews, setting
objectives, and enabling continuous feedback within Workday to enhance workforce productivity.

Topic 3

Configurable Security: This domain evaluates the expertise of Workday Security Administrators and covers
how configurable security settings manage access to sensitive HR data and processes. It focuses on
maintaining secure, role-based permissions within the Workday environment to protect organizational

integrity.

Topic 4

Operational Reporting: This domain measures the abilities of HRIS Analysts and covers the use of
operational reporting to provide real-time insights into ongoing HR and business activities. It emphasizes
creating and managing reports that support data-driven decision-making within Workday.

Topic 5

Talent Management (TM): This section of the exam evaluates the competencies of HR Managers and
covers how to anticipate and plan for organizational talent needs. It focuses on leveraging Workday's
Talent Management tools for recruiting, developing, and retaining high-performing employees to support
long-term business success.
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Itcertking provides updated and valid Workday Exam Questions because we are aware of the absolute importance of updates,
keeping in mind the Workday Workday-Pro-Talent-and-Performance Exam syllabus. We provide you update checks for 365 days
after purchase for absolutely no cost. High-quality Workday Workday-Pro-Talent-and-Performance Reliable Dumps torrent with
reasonable price should be the best option for you.

Workday Pro Talent and Performance Exam Sample Questions (Q41-Q46):

NEW QUESTION # 41
You want to create an organization goal for the workers in a supervisory organization.
‘When creating the organization goal, what most recent period defaults into the Goal Period field?

A. The goal period on any worker record in the supervisory organization.

B. The goal period assigned to its immediate superior supervisory organization.

C. The most recent goal period assigned to a goal in the specific supervisory organization.
D. The first goal period created in the tenant.

Answer: C

Explanation:

Comprehensive Detailed Explanation

* When creating anorganization goal, Workday defaults theGoal Periodfield to themost recent goal periodused in the specific
Supervisory organization.

* It does not inherit from superior organizations, worker records, or the first goal period created in the tenant.

* This ensures consistency within the supervisory organization's existing goal cycles.

References:

Workday documentation on Goal Period defaulting behavior.

Workday Pro Talent & Performance guide: "For new organizational goals, the Goal Period defaults to the most recent goal period
assigned within that supervisory organization."

NEW QUESTION # 42
A worker is providing feedback and they only want it to be visible to the feedback recipient.
What kind of feedback allows for this?

A. Public
B. Anonymous
C. Private
D. Confidential

Answer: C

Explanation:

* In Workday,Private Feedbackis visible only to thefeedback recipient.

* Confidential Feedbackis visible to both the recipient and their manager.

* Anonymous Feedbackhides the identity of the feedback giver but may still be visible to managers or admins depending on
configuration.

* Public Feedbackis broadly visible across the organization or workgroup.

Therefore, the only feedback type that ensures visibilityonly to the recipientisPrivate Feedback.

References:

Workday Talent & Performance study material on feedback types.

Workday Pro Talent & Performance training notes: "Private feedback is restricted to the recipient alone; confidential feedback
includes the manager, while public feedback is visible more broadly."
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NEW QUESTION # 43

Your organization has detailed new goals that are tied to your divisions. The manager of each division needs to create a goal, then
distribute that goal to their direct reports.

What task do managers use to accomplish this?

A. Create Goal for Worker

B. Maintain Goal Completion Statuses
C. Manage Organization Goals

D. Add Goal To Enmployees

Answer: C

Explanation:

* Add Goal To Employeesis used for bulk assigning existing goals to workers, not for creating new organizational goals.

* Maintain Goal Completion Statusesis used to track and update progress, not goal creation.

* Create Goal for Workerapplies only to individual workers.

* Manage Organization Goalsis the correct task for a manager to create a goal at thedivision or supervisory organization leveland
cascade it to their direct reports.

References:

Workday Talent & Performance: Goal Management.

Workday Pro study guide: "Managers use Manage Organization Goals to create and cascade organizational goals to their tearrs."

NEW QUESTION # 44

An organization has recently started the talent review process. A manager wants to take action on assigned tasks, while also viewing
the team's current performance ratings and potential assessments.

‘What report would allow the manager to do so?

A. Enployee Review Status Summary report
B. Talent Review Status Summary report

C. My Team's Performance Reviews report
D. Talent Snapshot report

Answer: B

Explanation:

* TheTalent Review Status Summary reportprovides managers with visibility into their team's currentperformance ratings, potential
assessments, and status within the talent review cycle.

* Tt also allows them to take action on assigned tasks during the process.

* Incorrect options:

* A. Employee Review Status Summary # shows progress of performance reviews, not talent reviews.
* C. My Teams Performance Reviews # focused only on performance review tasks.

* D. Talent Snapshot # shows detailed worker profiles, not task/action tracking in talent reviews.
References:

Workday delivered reporting catalog,

Workday Pro Talent Review training content.

NEW QUESTION # 45
A manager wants to request feedback about a worker.
They select a locked feedback template to mitially populate questions. What can the manager do?

A. The manager may add additional new questions.

B. The manager may only use the default questions.

C. The manager may edit the defaulted questions to better meet their requirements.
D. The manager may add a question froma bank of previously written questions.

Answer: B

Explanation:
* Feedback templatesin Workday can be delivered aslockedoreditable.



* Alocked feedback templateensures consistency across the organization, meaning the manager cannot add, edit, or delete
questions.

* Only the default questions included in the template may be used.

* Options A, C, and D would apply if the template were editable, but they are not possible in a locked template.
References:

Workday Feedback configuration documentation.

Workday Pro Talent & Performance certification study material"Locked templates prevent managers from adding or editing
questions. Only the delivered questions are used."

NEW QUESTION # 46

Contending for the success fiuit of Workday-Pro-Talent-and- Performance practice exam, many customers have been figuring out
the effective ways to pass it. Due to the shortage of useful practice materials or being scanty for them, we listed these traits of our
Workday- Pro-Talent-and- Performance practice materials. Actually, some practice materials are shooting the breeze about their
effectiveness, but our Workday-Pro-Talent-and-Performance practice materials are real high quality Workday-Pro-Talent-and-
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