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A5 (Q162-Q167):

HR #162

For the past four years, your company offered employees a$3,000 annual housing allowance. The company wants to increase the
allowance t0$3,500 annualtyand ensureboth new and existing employeesreceive the updated amount.

How should you make this change?

¢ A. Use Request Compensation Change to update existing employees individually.
¢ B. Edit the allowance plan and change the plan amount with a new effective date.
e C. Create a new housing allowance plan and add it to the compensation package.
e D. Run theSet Up Allowance Plan Adjustmenttask and adjust employees to the new defaults.

IEf#: D

R

TheSet Up Allowance Plan Adjustimenttask is specifically designed to update allowance plan amounts for existing employee
assignmentswhen plan targets change. Simply editing the allowance plan amount ensures new employeesreceive the updated value,
but it doesnot automatically update existing enployeesalready assigned to the plan.

By ruming the Allowance Plan Adjustment task and selectingAdjust to New Defaults, Workday evaluates all employees assigned to
the plan and updates their allowance amounts to match the new default value of

$3,500.

Manually updating employees through Request Compensation Change is inefficient and error-prone. Creating a new plan introduces
unnecessary complexity and disrupts reporting continuity.

Therefore, the correct and Workday-recommended approach is to runSet Up Allowance Plan Adjustment and adjust to new
defaults, making optionDcorrect.

M #163
A compensation partner runs theEmployee Compensation Step Progression Auditreport and noticesseven employeeslisted on the
report.


https://www.xhs1991.com/Workday-Pro-HCM-Core.html
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‘What should you do?

¢ A. Use the Maintain Compensation Steps task and add a progression rule to the steps.

¢ B. Use the Change Job business process to move the employees to a new grade and step.

e C. Use the Set Up Grade Job Profile Adjustiment task to update grades.

e D. Use the Schedule Autormatic Step Progression task to move eligible employees to the next step.

Ef#: D

R -

TheEmployee Compensation Step Progression Auditreport identifies employees who areeligible for step progressionbut havenot yet
been progressed. When employees appear on this report, it indicates that step progression logic is configured correctly, but the
progression has not yet been executed.

The appropriate action is to run theSchedule Automatic Step Progressiontask. This task evaluates eligibility rules, durations, and
progression criteria, and then automatically moves eligible employees to the next compensation step.

Modifying compensation steps or grades is unnecessary and incorrect if progression logic already exists.

Change Job events should not be used for step progression, and grade job profile adjustments are unrelated.

Therefore, the correct action is toschedule automatic step progression, making optionDcorrect.

A # 164
What report allows you to vieweach worker's compensation details, includingtotal base pay, compensation package, and compa-
ratio, forone or more organizationsyou manage or support, and optionally their subordinates?

A. Total Rewards

B. Employee Compensation Details by Job Profile
C. Compensation Spreadsheet

D. Employee Conmpensation Audit

Ef#: C

L2

TheCompensation Spreadsheetis a powerful Workday reporting and analysis tool that allows managers and HR partners to
viewdetailed compensation informationfor employees across one or more organizations they manage or support. It supports side-by-
side viewing of key metrics, including:

* Total base pay

* Compensation package

* Compa-ratio

* Position in range

* Allowances and bonuses

The spreadsheet format is specifically designed formanagerial review, planning, and analysis, with optional inclusion of subordinate
organizations. It is widely used during compensation review cycles and off-cycle analysis.

Other reports have more limited scope:

* Employee Compensation Audit focuses on eligbility mismatches

* Job Profile reports focus on structure, not worker-level pay

* Total Rewards is employee-facing and not manager-analytic

Therefore, the correct answer isCompensation Spreadsheet, making optionDcorrect.

H A #165

What report allows you to view compensation components that a worker is:
* Assigned and eligible for

* Unassigned and eligible for

* Assigned and ineligible for?

A. Enployee Compensation Details by Job Profile
B. Employee Compensation Audit

C. Compensation Rule Assignment

D. Compensation Summary

F
R

: B



R -

TheEmployee Compensation Auditreport is the primary Workday-delivered report designed to analyze the relationship
betweencompensation elighbility rulesandactual plan assignments. It explicitly categorizes compensation components into three critical
groupings:

* Assigned Eligible Compensation Components

* Unassigned Eligible Compensation Components

* Assigned Ineligble Compensation Components

This makes the report uniquely suited for identifying configuration gaps, data integrity issues, and compliance risks. Compensation
administrators commonly use this report to validate allowance, bonus, and salary plan assignments after eligibility rule changes,
organizational updates, or mass events.

Other reports do not provide this level of eligibility comparison. Compensation Summary focuses on current compensation amounts
only. Employee Compensation Details by Job Profile provides structural views without eligibility analysis. Compensation Rule
Assigniment lists rules, not worker-level assignment outcomes.

Therefore, the correct answer isEmployee Compensation Audit, making optionCcorrect.

M #166

A manager proposes compensation for an employee and can only assign thecar allowance. When the compensation partnerapproves
the change, they can assignany allowance planconfigured in the tenant, even if the employee isnot eligblefor those plans.
Whatsecurity domainallows the compensation partner to assign allowance plans the employee is not eligible for?

A. Worker Data: Compensation for Managers
B. Select Any Compensation Package

C. Compensation Change: Guidelines

D. Worker Data: Compensation Plan Type

Ef#: D

fEEL:

In Workday, the ability to assign compensation plans-regardless of employee eligibility-is controlled by security domains, not by
business process steps or guidelines. TheWorker Data: Compensation Plan Type security domain governs access to specific types
of compensation plans, such as allowance plans, salary plans, or one-time payments.

When a user (such as a compensation partner) has broader access through this domain, they canassign compensation plans even
when eligibility rules are not met. This is commonly granted to advanced compensation roles to allow exceptions, corrections, or
special cases during approvals.

Manager roles are typically restricted by eligibility, which is why the manager can only assign the car allowance. The compensation
partner’s elevated security allows them to override eligibility.

The "Select Any Compensation Package" option controls package selection, not plan-level overrides.

Guidelines and manager domains do not grant override capability.

Therefore, the correct security domain isWorker Data: Compensation Plan Type, making optionDcorrect.

B #167
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