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Which recommendations should you follow to aptimize BW query performance? Note: There are 3
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EE #265

DRAG DROP

Drag and drop the types of Qualified Deferred Compensation Plans that correspond to their descriptions.
Qualified Deferred Compensation Plan Description

It relies on contributions from employees and
cmployer o fand A
| It allows employers to contribute deferred
| compensation baséd on a percentage of company
i |

ea.rnir_lgu_e_s!ch Year.

— .‘ L — Bl ! It nsesa fixed percentage of employee eamings to
difer Compensation.
It is one in which the employer provides a pension
for employees based on a formula.
Defined-Benefit Defined-Caontribution Profit-Sharing Money-Purchase

Y-

Qualified Deferred Compensation Plan Description

It relies on contnbutions from employees and
Defined-Contribution I employers to fund IRAs.

It allows employers to contribute deferred
Profit-Sharing compensation based on a percentage of company

earnings each vear.

It uses a hxed percentage of employee earnings to
detes compenstion.
It is one in which the employer provides a pension
I Defined-Benefit for rmploycc'laf‘us«:d on a formula.
Defined-Benent I_Derlned-Cunmuu‘tlnn | H | _F",'I_!.'il,r— ;| i C Wﬂ_ﬁ-P}J{Ehase

EE #266

As a HR Professional you must be familiar with several different lawsuits and their affect on human resource practices today. This
adverse impact lawsuit determined that discrimination need not be deliberate or observable to be real. Employees were segregated
by race and were allowed to work only in the lowest paid position. What lawsuit is described?

A. Washington versus Davis, 1976

B. Griggs versus Duke Power, 1971

C. Albemarle Paper versus Moody, 1975

D. McDonnell Douglas Corp. versus Green, 1973

Hg: B

ME.

Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Four: Workforce Planning and

Employment. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149, Section I1I, The US
HR Body of Knowledge.

Chapter: Workforce Planning and Employment

Objective: Federal Employment Legislation


https://www.passtip.net/SPHR-pass-exam.html

AE #267

Your organization is aiming to reduce costs by stopping wastes in the production cycle. The company has created a plan that will
reward employees 50 percent of the savings from the waste stoppage. What type of compensation plan is your organization offering
to employees in this instance?

A. This is an example of a short-term incentive
B. This is an example of a team incentive

C. This is an exanple of gainsharing

D. This is an example of profit sharing

HE: C

Y.

Section: Volume B

Explanation/Reference:

Answer option B is correct.

Gainsharing is a compensation plan where the money saved by reducing waste is shared among the employees or project team It
can also be used as an incentive for additional revenues generated.

Answer option D is incorrect. A short-term incentive usually last a year or less and the scenario doesn't indicate how long this
incentive may be offered.

Answer option C is incorrect. A team incentive is for a particular team to reach a common goal. This choice is tempting but
gainsharing is a more accurate description of what's occurring in this scenario.

Answer option A is incorrect. Profit sharing is similar to gainsharing, but the focus is one a profit goal, not a waste reduction goal.
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six: Total Rewards.

Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section 111, The US HR Body
of Knowledge.

Chapter: Compensation and Benefits

Objective: Compensation

EE #268
Which of the following describes salting?

A. The union hires an individual to picket the employer's business.

B. The union hires an individual to distribute leaflets to employees as they are leaving work at the end of the day.
C. The union hires an individual to apply for a job with an employer and begin to organize the company.

D. The union hires an individual to publicize its reasons for targeting an employer for unionization.

HE. C

ME:

Answer option B is correct.Salting occurs when a union hires an individual experienced at organizing tactics to apply for a job with a
company that has been targeted for an organizing campaign (B). Options C, D, and A are tactics used by unions during organizing
campaigns. Chapter: Employee and Labor Relations Objective: Review Questions

EE #269
Which performance appraisal approach starts by identifying the most critical responsibilities and correlates it to a particular type of
behavior - where each identified responsibility and behavior are assessed for performance?

A. BARS

B. Results-based

C. Comparative method
D. Narrative method

HE:. A

Y.

Explanation/Reference:

Answer option A is correct.

The BARS approach uses the behavioral anchored rating system to identify most important to least important responsibilities and



ranks each accordingly on performance.

Answer option B is incorrect. Results-based appraisals generally use the management by objectives review of the goals
accomplished.

Answer option C is incorrect. The comparative method can use a paired comparison method to rate each employee in a group
against every other employee in the group.

Answer option D is incorrect. A narrative method uses an essay or conversation as the review.

Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5.

Chapter 5: Human Resource Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-
586-44149-4, Section 111, The US Body of Knowledge.

Chapter: Human Resource Development

Objective: Performance Appraisal
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