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In order to meet the demands of all the customers, we can promise that we will provide all customers with three different versions of
the Workday-Pro-Compensation study materials. In addition, we can make sure that we are going to offer high quality practice
study materials with reasonable prices but various benefits for all customers. It is our sincere hope to help you Pass Workday-Pro-
Compensation Exam by the help of our Workday-Pro-Compensation study materials.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details

¢ QOperational Reporting: In data systemns, operational reporting provides insights into real-time operational
Topic 1 activities and current performance details.

¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 2 fair and balanced administration of employee rewards and recognition programs.

¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human

Topic 3 Capital Management environment.
¢ Business Process Management (BPM): Business process management (BPM) involves using different
Topic 4 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Topic 5 Workday Security Administrators, emphasizing how configurable security maintains controlled access to

compensation-related data and workflows.
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the help of the Workday-Pro-Compensation reference guide. So the study materials will be very important for all people. If you also
want to pass the Workday-Pro-Compensation exam and get the related certification in a short, our Workday-Pro-Compensation
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pass the Workday-Pro-Compensation exam with confidence. We sincerely hope that our Workday-Pro-Compensation study
materials will help you achieve your dream.

WorkdayProCompensationExam Sample Questions (Q51-Q56):

NEW QUESTION # 51

You are creating a compensation eligibility rule. The entry you are making in the Source External Field or Condition Rule colunn is
displaying all valid fields and eligibility rules.

How can you exclude other condition rules?

A. Enter the prefix "field:" first before your entry.
B. Place an asterisk before your entry.

C. Enter your search in all capital letters.

D. Enclose your entry in brackets.

Answer: A

Explanation:

* In eligibility rule setup, theSource External Field or Condition Rulecolurmn shows both fields and condition rules.
* To restrict your entry tofields only, Workday requires theprefixfield:.

* Example: enteringfield:-Worker Typeensures only fields appear, excluding other condition rules.

‘Why not the others?

* B. Brackets# Not a recognized syntax.

* C. All caps# Doesn't change filtering behavior.

* D. Asterisk# Used for wildcard searches, not filtering.

References:

Workday Pro Compensation - Eligibility Rule Building Guide:Syntax uses prefixes such asfield:to filter available options.
Workday Community - Condition Rule Entry Best Practices.

NEW QUESTION # 52

A customer configured a step-based grade with a progression sequence that uses eligibility rules. The design will progress an
employee if the employee does not have a poor performance rating.

Performance is measured from 1 - 5, with selection list 1 being poor performance, and selection list 5 being outstanding
performance.

The progression sequence is as follows:

* Step 1 is $25 Hourly

* Step 2 is $30 Hourly

* Step 3 is $35 Hourly

‘What should the conditional logic be?

A. Step 2 and Step 3 require condition logic that evaluates if performance review rating is not in the selection list 1.

B. Step 1 and Step 2 require condition logic that evaluates if performance review rating is in the selection list 1.

C. Step 1, Step 2, and Step 3 require condition logic that evaluates if performance review rating is in the selection list 1.
D. Step 1 and Step 2 require condition logic that evaluates if performance review rating is not in the selection list 1.

Answer: A

Explanation:

* The design requires thatemployees only progress if they do NOT have poor performance (rating = 1).

* Thus:

* Step 1= entry, no condition needed.

* Step 2 and Step 3require conditional logic:Performance rating # 1.

* This ensures employees can only progress beyond Step 1 if their performance is above "poor." Why not the others?
* A. All steps require condition logic rating = 1# Would block all progress (wrong condition).

* C. Step 1 and 2 require # 1# Step 1 is the baseline, no condition required.

*D. Step 1 and 2 require rating = 1# Opposite of requirement, would keep poor performers eligible.

References:

Workday Pro Compensation - Step Progression with Conditional Logic:Conditional rules can block progression based on
performance criteria.

Workday Community - Step-based Progression Setup.



NEW QUESTION # 53

A manager is proposing compensation for an employee and is only able to assign the car allowance. When the compensation partner
approves the compensation change, they are able to assign any allowance plan configured in the tenant, even if the employee is not
eligble for those plans.

‘What security domain allows the compensation partner to assign allowance plans that the employee is not eligible for?

A. Select Any Compensation Package

B. Worker Data: Compensation for Managers
C. Add Compensation Plans: Add Allowance
D. Worker Data: Compensation Plan Type

Answer: C

Explanation:

* The scenario describes acompensation partnerbeing able to assignany allowance plan, even when the employee isnot eligible.
* This is controlled by thesecurity domain "Add Compensation Plans: Add Allowance", which allows users with access to bypass
eligbility and directly assign allowance plans.

Why not the others?

* A. Worker Data: Conpensation Plan Type# Governs visibility to compensation data, not bypassing eligibility.

* B. Select Any Compensation Package# Pertains to choosing packages, not adding allowance plans outside eligibility.

* C. Worker Data: Conpensation for Managers# Grants managers ability to propose comp, but does not override eligibility.
References:

Workday Pro Compensation - Security Domains for Compensation Plans:"Add Compensation Plans: Add Allowance" allows
assignment of ineligible allowance plans.

NEW QUESTION # 54
You need to identify employees assigned to bonus plans for which they are not eligible.
What report will you use?

A. Compensation Spreadsheet

B. Enployees Assigned Multiple Bonus Plans

C. View Rollout Compensation Plan Rollout Process
D. Employee Compensation Audit

Answer: D

Explanation:

* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to conp plans for which they are not eligible.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Conpensation Spreadsheet# Used for review/updates, not eligibility audits.
References:

Workday Pro Compensation - Audit Reports:Enployee Compensation Audit identifies eligibility issues.
#Fmal Verified answer: A. Employee Compensation Audit.

NEW QUESTION # 55
Where can you configure a guideline warning for a Compensation Package?

A. On the compa-ratio

B. On the position in range

C. On the segment range

D. On the primary compensation basis pay range



Answer: D

Explanation:

* Guideline warningsin Workday Compensation are configured at theprimary compensation basis pay rangelevel.

* These warnings alert HR/Managers if an entered amount isoutside the allowed range or guideline thresholds(e.g., 90%-110% of
midpoint).

* They act as soft controls for ensuring compliance with comp policy.

Why not the others?

* A. Position in range# This is a calculation, not a configuration point.

* B. Compa-ratio# A metric comparing pay to midpoint; doesn't hold guideline warnings.

* D. Segment range# Related to segment-based ranges in variable comp, not base pay packages.

References:

Workday Pro Compensation - Compensation Basis & Pay Range Setup:Guideline warnings configured at compensation basis.

Workday Community - Pay Range Guidelines Configuration.

NEW QUESTION # 56
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