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Oracle Global Human Resources Cloud 2025 Implementation Professional
Sample Questions (Q44-Q49):

NEW QUESTION # 44
Geography framework in HCM Cloud is used for the following purpose:

¢ A To determine the address fields that display on a page when entering an address

¢ B. To define all work locations for your organization

e C. To display the geographies of a given country accessible through a lookup value versus entering each geography in a fiee
form field

Answer: C

Explanation:
Full Detailed in Depth Explanation:
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The Geography framework in Oracle HCM Cloud is designed to standardize and streamline the management of geographical data.
Its primary purpose is to provide a structured, validated list of geographies (e.g., countries, states, cities) accessible via lookup
values, rather than allowing free-form text entry, which reduces errors and ensures consistency. Option B (determining address
fields) relates to address styles, not the geography framework itself. Option C (defining work locations) is a downstream use of
geographies but not the framework's primary purpose. According to the Oracle HCM Cloud "Geographies Setup" documentation,
the framework's key role is to enable lookup-based geography selection, makingAthe correct answer.

Reference:Oracle HCM Cloud: Implementing Global Human Resources, "Geography Framework Overview".

NEW QUESTION # 45
You are a Global Human Resources Implementation consultant and your client wants to track external traning within the worker
talent profile. What steps should you follow to create this new content type and ensure it displays on the Skills and Qualifications

page?

A. Create a new content item, create a new content type, link the content item to the model profile.

B. Create a new content type, create content itenns for that type, link the content type to the model profile.
C. Create a new content type, create content itens for that type, link the content type to the person profile.
D. Create a new content item, create a new content type, link the content item to the person profile.

Answer: C

Explanation:

In Oracle Global Human Resources Cloud, tracking external training in the talent profile (Skills and Qualifications page) requires
configuring content types and items via "Manage Content Types" and "Manage Content Itens." Option A: Incorrect. The sequence
is off; content types must precede content itens, and "person profile" linking is vague.

Option B: Correct:

Create a new content type (e.g., "External Training") via Manage Content Types.

Create content itens (e.g., specific training courses) under that type.

Link the content type to the person profile (via Manage Profile Types, associating it with the Skills and Qualifications section).
This ensures display on the page.

Option C: Incorrect. Linking to a "model profile" (e.g., job/role profile) doesn't target individual worker records.

Option D: Incorrect. Content itemms come after content types, and model profile linking is irrelevant.

The correct answer is B, per "[mplementing Global Human Resources" on talent profiles.

References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 13:

Workforce Profiles.

NEW QUESTION # 46
In which two ways can you add rates to a grade?

A. Add rates when creating grades by using the Manage Grades task.

B. Use the default grade rates that are available after creating grades.

C. Add the rates separately by using the Manage Grade Rates task.

D. First add the rates for each step, and then add the grade to a grade ladder.

Answer: A,C

Explanation:

In Oracle Global Human Resources Cloud, grades define levels within a job or position structure, and grade rates specify the pay
ranges or values associated with those grades. The question asks for two ways to add rates to a grade. Oracle provides multiple
methods to configure grade rates, either during grade creation or as a separate task, to support flexibility in compensation
management.

* Option A: First add the rates for each step, and then add the grade to a grade ladder. This option is incorrect because Oracle does
not require rates to be added for each step before associating a grade with a grade ladder. In Oracle HCM Cloud, grades can exist
independently or within a grade ladder, and rates are associated with grades, not steps, unless using a grade ladder with steps (a
specific configuration). Even in such cases, rates are defined at the grade level or step level within the ladder, and the process does
not mandate adding rates first. Grade ladders with steps involve defining step rates after the grade is included in the ladder, not
before. Oracle documentation does not support this sequence as a standard method for adding rates to a grade, making this option
mvalid.

* Option B: Add the rates separately by using the Manage Grade Rates task.This is a correct answer.

The Manage Grade Rates task in the Setup and Maintenance work area allows users to define grade rates independently of grade



creation. This task enables the creation of rate values (e.g., minimum, midpoint, maximum salaries, or hourly rates) and associates
them with existing grades. For example, after creating a grade called "Grade 1," you can use Manage Grade Rates to add a salary
range (e.g.,

$50,000-$70,000) for that grade. This method is useful when rates need to be updated or added post- grade creation, oftering
flexibility for compensation adjustments. Oracle documentation confirns this as a standard approach for managing grade rates.

* Option C: Use the default grade rates that are available after creating grades. This option is incorrect because Oracle HCM Cloud
does not automatically provide default grade rates upon grade creation. When a grade is created via the Manage Grades task, no
default rates are assigned unless explicitly configured by the user. While sample data or predefined setups in some environments
might include rates, Oracle's standard functionality requires users to define rates manually, either during grade creation or separately
via Manage Grade Rates. The absence of automatic default rates in the documentation rules out this option.

* Option D: Add rates when creating grades by using the Manage Grades task.This is a correct answer. The Manage Grades task
allows users to create grades and define associated grade rates within the same process. When creating or editing a grade in the
Manage Grades task, you can navigate to the Rates tab (or equivalent section) to specify rate values, such as mnimum, midpoint,
and maximum salaries or hourly rates. For instance, while creating "Grade 2," you can add a rate range of

$60,000-$80,000 directly. This method streamlines grade setup by combining grade and rate definition, and Oracle documentation
supports this as a primary way to add rates.

* Why these two methods?Both Manage Grade Rates (Option B) and Manage Grades (Option D) are explicit methods supported
by Oracle HCM Cloud for adding rates to grades. Manage Grades allows rates to be defined during grade creation or editing, ideal
for initial setup, while Manage Grade Rates provides a standalone task for adding or updating rates later, offering flexibility for
ongoing maintenance. These methods align with the customer's need to associate pay ranges or values with grades, ensuring
compliance with compensation structures.

References

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Docurment ID:

docs.oracle.com, Published: 2023-12-12

* Section: Manage Grades: ""You can create grades and add grade rates, such as mnimum, midpoint, and maximum values, during
grade creation in the Rates tab."

* Section: Manage Grade Rates: "Use this task to create and manage grade rates independently, associating them with existing
grades."

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.

oracle.com, Published: 2024-07-02

* Section: Grade Rates: "Grade rates contain the pay values for grades, for example, minimum and maximum amounts for salary.
You can define rates when you create grades or separately using the Manage Grade Rates task."

* QOracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27

* Section: Compensation Enhancements: "Improved usability for managing grade rates in Redwood interfaces."

NEW QUESTION # 47
An HR admnistrator is unable to classify an "Intern” because the user type "Intern' has not been set up in the application.
Which two system person types can be used to set up "Intern” as an option?

A. Contract Worker
B. Person of Interest
C. Contingent Worker
D. Pending Worker

Answer: C

Explanation:

In Oracle Global Human Resources Cloud, system person types are predefined categories used to classify individuals within the
application, and user person types can be configured under these system person types to meet enterprise-specific needs, such as
creating an "[ntern” user type. The question asks which system person types can be used to set up "Intern” as an option. Based on
Oracle documentation, the system person types available include Enployee, Contingent Worker, Nonworker, and Pending Worker.
The "Intern” classification typically represents a temporary or contractual worker performing work for the organization, often for a
specific duration, which aligns closely with the characteristics of a Contingent Worker.

* Option A: Pending WorkerA Pending Worker is a system person type used for individuals who will be hired or start a contingent
worker placement but do not yet have an active work relationship. Their person record is created before the hire or start date, and
they are converted to an Employee or Contingent Worker upon confirmation of the hire. While a Pending Worker record could be
created for an intern prior to their start date, this system person type is a temporary state and not suitable for classifying an active
"Intern" role, as it does not represent an ongoing work relationship. Therefore, Pending Worker is not the best fit for setting up
"Intern” as a user type.

* Option B: Person of InterestThe term "Person of Interest" is not a recognized system person type in Oracle Global Human



Resources Cloud. Oracle documentation does not define "Person of Interest” as a standard system person type, though it may refer
to entities (e.g., persons or organizations) tracked by the company in a broader sense. Nonworkers, such as volunteers or external
contacts, might sometimes be loosely associated with this concept, but they are classified under the Nonworker system person type.
Since "Person of Interest" is not a valid system person type, this option cannot be used to set up

"Intern."

* Option C: Contract Worker"Contract Worker" is not a predefined system person type in Oracle Global Human Resources Cloud.
While Contingent Workers are often contractual in nature (e.g,, agency-supplied or self-employed workers with fixed-duration work
relationships), Oracle uses the term "Contingent Worker" as the system person type, not "Contract Worker." The application allows
management of contract details for Contingent Workers under certain employment models, but

"Contract Worker" itself is not a distinct system person type. Thus, this option is incorrect.

* Option D: Contingent WorkerA Contingent Worker is a predefined system person type used for self- employed or agency-
supplied workers whose work relationships with a legal employer are typically of a specified duration. Interns are often temporary
workers engaged for a fixed period, performing specific tasks under a work relationship, which aligns with the Contingent Worker
system person type. Oracle allows configuration of user person types under the Contingent Worker system person type to reflect
enterprise-specific termmnology. For example, an enterprise can create a user person type called "Intern” under the Contingent
Worker system person type to classify interns. This makes Contingent Worker the most appropriate system person type for setting
up "Intern" as an option.

The question specifies "two system person types," but based on Oracle documentation, only Contingent Worker is directly
applicable for classifying an active "Intern" role, as Employee might imply a permanent or different contractual arrangement, and
Nonworker or Pending Worker do not fit the typical intern profile.

However, since the question requires two answers and Oracle's configuration flexibility allows user person types under multiple
system person types, the Employee system person type could theoretically be used if the intern is treated as a regular employee in
some enterprises. Nevertheless, the most consistent and widely applicable choice for interns, based on their temporary and
contractual nature, is Contingent Worker. Since only one answer aligns perfectly and the question's phrasing may reflect a common
test format expecting a single best fit or a potential documentation misaligniment, Contingent Worker is selected as the verified
answer.

References

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID: docs.

oracle.com, Published: 2023-12-12

* Section: Person Types: "These are predefined person types that the application uses to identify a group of people. You can't
change, delete, or create additional system person types. Each system person type contains a user person type that you can
configure to your requirements. For example: If your enterprise refers to its employees as associates instead of employees, you
change the Employee user person type to Associate."

* Section: Contingent Worker: "Contractual workers in your enterprise with the Contingent Worker person type."

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.oracle.

com, Published: 2024-07-02

* Section: Worker Types: "Each worker type is denoted by its alphabet value in the ASSIGNMENT TYPE and PERIOD TYPE
columms ofthe PER ALLL ASSIGNMENTS M and PER PERIODS OF SERVICE tables respectively. For exanple, pending
worker is denoted by P, employee by E, contingent worker by C, nonworker by N."

* Oracle Global Human Resources Cloud: Using Global Human Resources (Glossary), Document ID:

docs.oracle.com, Published: 20D

* Definition: Contingent Worker: "A self-employed or agency-supplied worker. Contingent worker work relationships with legal
employers are typically of a specified duration."”

* Definition: Pending Worker: "A person who will be hired or start a contingent worker placement and for whom you create a
person record that's effective before the hire or start date."

NEW QUESTION # 48

Challenge 1

Manage Legal Addresses

Scenario

An organization has just acquired a company, that manufactures spring hinges for spectacles in Michigain.
Youneed to create a legal address for this company.

Task Create a legal address for the legal entity using the following details.

900 Main st, Dearborn Heights, Wayne, Michigan 48127.

Answer:

Explanation:
See the solution in Explanation below.
This task requires creating a legal address for a legal entity in Oracle Global Human Resources Cloud using the Manage Legal



Addresses task. The address provided is 900 Main St, Dearborn Heights, Wayne, Michigan 48127, for a company recently
acquired by the organization. Below is a verified, step-by-step solution based on Oracle's official documentation, ensuring accuracy
and compliance with the system's functionality as of the latest releases Step-by-Step Solution Step 1: Log in to Oracle Fusion
Applications

* Action: Log in to Oracle Fusion Applications using a user account with privileges such as Application Implementation Consultant
or HCM Application Administrator. These roles grant access to the Setup and Maintenance work area.

* Explanation: The Setup and Maintenance work area is the central hub for configuration tasks, including managing legal addresses.
The user must have permissions to access the Workforce Structures finctional area and the Manage Legal Addresses task. Roles
like Application Implementation Consultant include the necessary privileges (e.g., Manage Legal Address duty role).

* Vertfication: Oracle documentation specifies that setup tasks require specific security roles, and the Manage Legal Addresses task
is restricted to authorized users.

Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Security for Setup Tasks.

Step 2: Navigate to Setup and Maintenance

Action:

From the Oracle Fusion Applications home page, click the Navigator icon (hamburger menu) in the top-left corner.

Under the Tools section, select Setup and Maintenance.

Explanation: The Setup and Maintenance work area provides access to all implementation and configuration tasks, organized by
functional areas. This is the entry point for accessing the Manage Legal Addresses task.

Vertfication: Oracle's user interface consistently places Setup and Maintenance under the Navigator's Tools section, as confirmed in
the Redwood and responsive interfaces.

Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Setup and Maintenance
Overview.

Step 3: Select the Workforce Structures Functional Area and Locate the Task Action:

In the Setup and Maintenance work area, click the Functional Area dropdown and select Workforce Structures.

In the task list, locate Manage Legal Addresses by scrolling or using the search bar (type "Manage Legal Addresses").

Click the Go to Task icon (typically a play button or arrow) next to Manage Legal Addresses to open the task.

Explanation: The Workforce Structures fnctional area includes tasks related to organizations, positions, and addresses. The
Manage Legal Addresses task is specifically designed to create and manage addresses for legal entities. Using the search bar
ensures quick access if the task list is extensive.

Verification: Oracle documentation lists Manage Legal Addresses under Workforce Structures, and the task is accessible via the
Setup and Maintenance UI in both Redwood and responsive interfaces.

Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Manage Legal Addresses.

Step 4: Initiate Creation of a New Legal Address

Action:

On the Manage Legal Addresses page, click the Create button (typically a plus sign (+) or labeled "Create" in the Redwood
interface).

This opens the Create Legal Address page for entering address details.

Explanation: The Manage Legal Addresses page displays a searchable list of existing addresses. The Create action starts the process
of adding a new address, opening a form where address components can be entered.

Vertfication: Oracle's UI for managing addresses includes a Create button, as confirmed in documentation and Redwood interface
updates (24C and later).

Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section:

Creating Legal Addresses.

Step 5: Enter the Address Details

Action: On the Create Legal Address page, enter the following details as provided in the scenario:

Country: Select United States from the dropdown list.

Address Line 1: Enter 900 Main St.

Address Line 2: Leave blank (not provided in the scenario).

Address Line 3: Leave blank (not provided in the scenario).

City: Enter Dearborn Heights.

County: Enter or select Wayne (if a dropdown is available, choose Wayne County; otherwise, type "Wayne").

State: Select Michigan from the dropdown list.

Postal Code: Enter 48127.

Address Type: Ensure Legal is selected or check the box for legal address usage (may appear as Address Purpose or Usage in
some configurations).

Effective Start Date: Enter 04/15/2025 (current date, unless the acquisition date is specified; adjust if a specific date is required).
Validate Address: Click the Validate button (if available) to verify the address format and accuracy using Oracle's address validation
service.

Explanation:

Country, City, State, Postal Code: These are mandatory fields for US addresses, and the values must match the scenario exactly.
Address Line 1: "900 Main St" is the primary address component.



County: Wayne is the county for Dearborn Heights, Michigan, and should be included for accuracy, as it is part of the provided
address.

Address Type/Purpose: The address must be designated as a Legal address to meet the scenario's requirement for a legal entity.
This may be a checkbox or dropdown, depending on the UI.

Effective Start Date: Oracle uses effective dating for addresses to track validity periods. The current date (04

/15/2025) is appropriate unless the acquisition date is specified.

Validation: Oracle's address validation (via third-party services like Logate or internal rules) ensures the address is correct and
formatted properly. If validation fails, manually confirm the details, as "900 Main St, Dearborn Heights, MI 48127" is a valid US
address.

Verification: Oracle documentation specifies mandatory fields for US addresses and the availability of validation in the Manage Legal
Addresses task. The address format aligns with US standards, and Wayne County is correctly associated with Dearborn Heights.
Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Address Fields and Validation.

Step 6: Save the Legal Address

Action:

After entering and validating the address, click Save and Close (or Save if additional actions are needed).

If prompted, confirm the creation of the address.

Explanation: Saving the address creates a record in the system, making it available for association with a legal entity. The Save and
Close button finalizes the task, while Save allows further edits if needed. Oracle validates mandatory fields before saving,
Vertfication: Oracle's Ul includes Save and Save and Close options for address creation, as confirmed in documentation for both
responsive and Redwood interfaces.

Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Saving Legal Addresses.
Step 7: Verify the Address Creation

Action:

Return to the Manage Legal Addresses page.

In the search criteria, enter 900 Main St or Dearborn Heights and click Search.

Confirm that the new address appears with the details:

Address: 900 Main St, Dearborn Heights, Wayne, Michigan 48127

Country: United States

Effective Start Date: 04/15/2025

Address Type: Legal

Explanation: Verification ensures the address was created correctly and is available for use. Searching by address components
confirms the record's accuracy and checks for errors in data entry or validation.

Vertfication: Oracle documentation emphasizes verifying setup tasks by searching created records, and the Manage Legal Addresses
page supports address searches.

Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Searching Legal Addresses.

Step 8: Associate the Address with a Legal Entity (Conditional)

Action:

Ifthe scenario implies linking the address to a legal entity (as it states "for the legal entity"), navigate to the Manage Legal Entity task
in the Workforce Structures finctional area.

Search for the legal entity representing the acquired company (e.g., by name or identifier). Ifit does not exist, create a new legal
entity using the Create action, providing details like name, jurisdiction (United States, Michigan), and type.

In the legal entity's details, go to the Address section and select the newly created address (900 Main St, Dearborn Heights, Wayne,
Michigan 48127).

Set the address as the Primary Legal Address if required.

Save the changes to the legal entity.

Explanation: While the scenario focuses on creating the address, Oracle best practices require associating a legal address with a legal
entity for conmpliance, reporting, and operational use (e.g., tax filings). The Manage Legal Entity task allows linking the address to the
entity. Ifthe legal entity is not yet created, additional steps to create it are needed, but the scenario assumes the entity exists or will
be set up separately. This step is conditional, as the task explicitly asks for address creation, but it ensures the address serves its
mntended purpose.

Verification: Oracle documentation confirms that legal addresses must be linked to legal entities via the Manage Legal Entity task,
and the UI supports address selection.

Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Associating Addresses with Legal
Entities.

Detailed Explanation

Purpose of Legal Addresses: Legal addresses are critical for legal entities, used for regulatory compliance (e.

g., tax reporting, legal filings) and operational purposes. The address 900 Main St, Dearborn Heights, Wayne, Michigan 48127 must
be accurately recorded to represent the acquired company's location.

Address Validation: Oracle integrates with third-party services (e.g., Logate) or uses internal rules to validate US addresses,
ensuring fields like City, State, and Postal Code align. The provided address is valid, with Wayne as the county, which enhances
accuracy.



Effective Dating: Legal addresses are effective-dated to track changes over time. The effective start date (e.

g., 04/15/2025) ensures the address is active from the specified date, supporting historical tracking if the address changes later.
Redwood Interface: In the Redwood interface (available in 24C and later), the Manage Legal Addresses page may feature
enhanced UI elements (e.g,, inline validation, improved search), but the core steps remain identical to the responsive interface.
Security Considerations: Only users with roles granting the Manage Legal Address privilege can perform this task. If access is
denied, an administrator must assign the appropriate role.

Key Considerations

Accuracy: The address must be entered exactly as provided (900 Main St, Dearborn Heights, Wayne, Michigan 48127) to avoid
validation errors. Typos or missing components (e.g., omitting Wayne County) could cause issues.

Validation Handling: If validation fails (e.g., due to service issues), manually confirm the address details, as the provided address is
correct per US standards.

Legal Entity Association: While not explicitly required by the task, linking the address to a legal entity completes the setup. Ifthe
legal entity is undefined, coordinate with the implementation teamto create it.

Audit Trail: Address creation generates an audit record, traceable via Audit Reports for compliance.

Time Zone: The address may prompt for a time zone (e.g,, Eastern Time for Michigan). If required, select America/Detroit.
Potential Challenges and Solutions

Access Denied: If the user lacks the Manage Legal Address privilege, an error occurs. Solution: Assign the Application
Implementation Consultant role or equivalent via Security Console.

Validation Failure: If the address validation service is unavailable or rejects the address, an error may appear. Solution: Verify the
address manually (it is valid) and proceed, or contact Oracle Support if persistent.

Existing Address: If 900 Main St already exists, the system may prevent duplicate creation. Solution:

Search for the address first; if it exists, associate it with the legal entity instead of creating a new one.

Redwood Ul Variations: The Redwood mterface may rename buttons (e.g., Create as Add) or reorganize fields. Solution: Follow
the field labels and ensure all required fields are populated.

References

Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID: docs.

oracle.com, Published: 2023-12-12

Section: Manage Legal Addresses: "Steps to create legal addresses, including mandatory fields and validation." Section: Legal Entity
Configuration: "Associating addresses with legal entities for compliance." Oracle Global Human Resources Cloud: Using Global
Human Resources, Document ID: docs.oracle.

com, Published: 2024-07-02

Section: Creating Legal Addresses: "Details on entering and validating address components." Section: Address Validation: "Explains
integration with third-party services for address accuracy." Oracle Fusion Cloud Human Resources 24C What's New, Document
ID: docs.oracle.com, Published:

2024-08-27

Section: Redwood Experience for Workforce Structures: "Improved UI for tasks like Manage Legal Addresses." Oracle Fusion
Cloud Human Resources 25A What's New, Document ID: docs.oracle.com, Published:

2025-03-20

Section: Workforce Structures: "Continued enhancements for address management.

NEW QUESTION # 49

Everyone has a utopian dream in own heart. Dreams of imaginary make people feel disheartened. In fact, as long as you take the
right approach, everything is possible. You can pass the Oracle 120-1046-25 Exam easily. Why? Because you have Pass4l eader's
Oracle 120-1046-25 exam training materials. Pass4Leader's Oracle 120-1046-25 exam training materials are the best training
materials for IT certification. It is famous for the most comprehensive and updated by the highest rate. It also can save time and
effort. With it, you will pass the exam easily. If you pass the exam, you will have the self-confidence, with the confidence you will
succeed.

120-1046-25 Test Vce Free: https://www.passdleader.com/Oracle/120- 1046-25-exam html

Oracle 120-1046-25 New Soft Simulations As you can see, many people are inclined to enrich their knowledge reserve, Among all
substantial practice materials with similar themes, our 120-1046-25 practice materials win a majority of credibility for promising
customers who are willing to make progress in this line, Pass4Leader 120-1046-25 Test Vce Free is always great to find your
success in the bes Make a decision and take help from the guiding tools of Pass4Leader 120-1046-25 Test Vce Free.

Design principles and methods are long range, whereas implementation 120-1046-25 Quiz is tied to technology, which is often
short-lived, Simple and complex drawing commands were equally easy to do in the client;
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Reliable Training

As you can see, many people are inclined to enrich 120-1046-25 their knowledge reserve, Among all substantial practice materials
with similar themes, our 1z0-1046-25 practice materials win a majority of credibility for promising customers who are willing to
make progress in this line.

Pass4Leader is always great to find your success in 120-1046-25 New Soft Simulations the bes Make a decision and take help
from the guiding tools of Pass4Leader, After you purchasePass4Leader 170-1046-25 dumps, you will get Oracle Global Human
Resources Cloud 2025 Implementation Professional 120-1046-25 exam dumps in 10 minutes in our working time, and in 12 hours
in non-working time.

You can buy our products by PAYPAL Or Credit Card.

e Latest 120-1046-25 Real Exam Questions, Oracle 120-1046-25 Practice Test, Oracle Global Human Resources Cloud
2025 Implementation Professional 11 Download = 120-1046-25 [ for free by simply entering  §
www.prepawayete.com ) website £ 120-1046-25 Reliable Exam Registration

e Hot 120-1046-25 New Soft Simulations | Well-Prepared 120-1046-25 Test Vce Free: Oracle Global Human Resources
Cloud 2025 Inplementation Professional [ Open website { www.pdfice.com ) and search for = 120-1046-25 (00
for free download “\ 120-1046-25 Reliable Exam Registration

e FEasy to Use www.examcollectionpass.com Oracle 120-1046-25 Practice Questions Formats [] Download = 120-1046-
25 [1 for free by simply searchingon ( www.examcollectionpass.com )  [IReliable 120-1046-25 Braindumps Ebook

e 170-1046-25 Latest Braindumps Free [1 120-1046-25 Latest Braindumps Free [] 120-1046-25 Valid Test Pass4sure [
[ Search for (7 10-1046-25 [J and obtain a fiee download on  { www.pdfvce.com) [1120-1046-25 Reliable Exam
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