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¢ Business Process Management (BPM): This section of the Workday Pro HCM exam measures the skills
of HRIS Analysts and focuses on understanding how business process management (BPM) enables

hEY 71 organizations to model, analyze, and optimize workflows. It assesses the ability to improve and automate

HR and organizational processes to ensure efficiency and alignment with business objectives.

e Performance Enablement: This section assesses the skills of HR Business Partners and focuses on aligning
NEw 22 employee performance with organizational goals. It includes managing performance reviews, setting
objectives, and enabling continuous feedback within Workday to enhance workforce productivity.
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¢ Talent Management (TM): This section of the exam evaluates the competencies of HR Managers and

covers how to anticipate and plan for organizational talent needs. It focuses on leveraging Workday's
bEY 73 Talent Management tools for recruiting, developing, and retaining high-performing employees to support
long-term business success.

¢ Configurable Security: This domain evaluates the expertise of Workday Security Administrators and covers
how configurable security settings manage access to sensitive HR data and processes. It focuses on
ey 74 maintaining secure, role-based permissions within the Workday environment to protect organizational

ntegrity.

¢ Operational Reporting: This domain measures the abilities of HRIS Analysts and covers the use of
operational reporting to provide real-time insights into ongoing HR and business activities. It emphasizes

FEY Z 5
7 creating and managing reports that support data-driven decision-making within Workday.
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HH #49
What task do you configure to use suggested skills?

A. Edit Tenant Setup - System

B. Configure Optional Fields

C. Maintain Skills and Experience Setup
D. Edit Tenant Setup - HCM

Ef#: C

TR

* Suggested skills functionality is enabled and configured using theMaintain Skills and Experience Setuptask.

* This controls whether Workday will suggest skills to workers based on their profiles and activity.

* Incorrect options:

* Edit Tenant Setup - SystemandEdit Tenant Setup - HCM# global settings, not skill suggestions.

* Configure Optional Fields# defines visibility of fields but not skill suggestion functionality.

References:

Workday Talent & Performance documentation:"Suggested skills are configured in Maintain Skills and Experience Setup." Pro
Talent certification material confirns this task.

HM #50
Before the performance review event began, workers set their goals. You want to automatically include their goals in the

performance review content.
‘What configuration option do you select on the employee review template?

¢ A. Show Additional Rating to Employee
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¢ B. Allow User to Add Existing Goals Manually
¢ C. Load Relevant Goals
e D. Itens Rated

IEf#: C

R -

* To automatically include goals that workers set before the review began, enableLoad Relevant Goalson the employee review
template.

* This ensures the goals tied to the review period are pulled into the content automatically.

* Incorrect options:

* Allow User to Add Existing Goals Manually# lets employees add goals one by one, not automatic.

* Show Additional Rating to Employee# provides extra rating display, unrelated to loading goals.

* Jtems Rated# defines what is rated in the review but doesn't auto-load goals.

References:

Workday employee review template configuration.

Workday Pro Talent & Performance exam content:"Load Relevant Goals automatically includes active goals tied to the review
period."

HM #51

An organization has recently started the talent review process. A manager wants to take action on assigned tasks, while also viewing
the team's current performance ratings and potential assessments.

‘What report would allow the manager to do so?

A. Enployee Review Status Summary report
B. My Tean's Performance Reviews report
C. Talent Review Status Summary report

D. Talent Snapshot report

Ef#: C

L2

* TheTalent Review Status Summary reportprovides managers with visibility into their team's currentperformance ratings, potential
assessiments, and status within the talent review cycle.

* Tt also allows them to take action on assigned tasks during the process.

* Incorrect options:

* A. Employee Review Status Summary # shows progress of performance reviews, not talent reviews.
* C. My Team's Performance Reviews # focused only on performance review tasks.

* D. Talent Snapshot # shows detailed worker profiles, not task/action tracking in talent reviews.
References:

Workday delivered reporting catalog,

Workday Pro Talent Review training content.

HH #52

You want to create a talent pool that automatically updates its members based on criteria. You also want those in the Manager role
to only have permissions to the members of their organization.

What type of talent pool do you create?

A. Restricted Static Talent Pool

B. Restricted Dynamic Talent Pool
C. Open Static Talent Pool

D. Open Dynamic Talent Pool

IEf#: B

A -

* ADynamic Talent Poolautomatically updates membership based on the results of a saved search.

* Making itRestrictedensures that access is limited-so onlyManagershave visibility/permissions to the members of their supervisory
organization.



* Incorrect options:

* Open Dynamic# open visibility, not restricted by role.

* Open Static# membership is manual, not autormatic, and visibility is open.

* Restricted Static# membership is manual, not dynamic.

References:

Workday Talent Pool documentation:"Restricted Dynamic Talent Pools allow managers to see only their organizational members
with dynamic updates."

HM #53
You want to launch a talent review for a group of workers who do not belong to the same organization.

‘What option allows for this?

A. Supervisory Organization
B. Job Family

C. Talent Pool

D. Custom Organization

EfE: C
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* To launch aTalent Reviewfor a group of workers who do not share the same supervisory organization, you can use aTalent Pool.
* Talent pools allow grouping across organizations, job families, or geographies.

* Incorrect options:

* Job Family# groups roles, not flexible enough for reviews across diverse workers.

* Supervisory Organization# too restrictive; only covers workers within that org.

* Custom Organization# useful for grouping but not directly designed for Talent Review events.

References:

Workday Talent Review configuration: Talent Pools as input populations.

Workday Pro Talent & Performance prep: "Use Talent Pools when reviewing cross-org worker groups."
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