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No matter the worker generation or students, they are busy in dealing with other affairs, so spending much time on a C-THR86-
2505 exam may make a disturb between their work and life. However if you buy our C-THR86-2505 exam engine, you just only
need to spend 20-30 hours to practice training material and then you can feel secure to participate in this exam. We can make sure
the short time on C-THR86-2505 training engine is enough for you to achieve the most outstanding result.

SAP C-THR86-2505 Exam Syllabus Topics:

Topic Details

Topic 1
Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forms,
fields, and processes.

Topic 2

Implementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and
troubleshooting before plan launch.

Topic 3
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 4
Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.
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Topic 5

Set Up Import Tables:This section of the exam assesses the ability of Compensation Analysts to configure
and import required compensation-related tables. It includes loading lookup tables and data required for
business rules and logic.

Topic 6
Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.

>> C-THR86-2505 Latest Exam Testking <<

Valid SAP C-THR86-2505 test questions & C-THR86-2505 braindumps files
& C-THR86-2505 test engine
At Exams-boost, we offer a C-THR86-2505 dumps PDF, desktop SAP C-THR86-2505 practice test software, and a web-based
practice exam which is specifically designed to help you prepare for your SAP C-THR86-2505 Certification Exam. Whether you
are looking for real SAP C-THR86-2505 dumps pdf file or practice exams to help you master the SAP C-THR86-2505 exam, we
have got you covered.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q68-Q73):
NEW QUESTION # 68 
At the start of the calendar year, all employees are assigned a Performance form. At the end of the year, Salary forms are launched
the performance ratings for most employees are displayed correctly, but all new hires are displayed as "N/A". Administrators realize
that any employee that joined during the year is missing a Performance form, so they launch a PM form for each new hire.
All new hires are assigned a rating of "Good".
How will these ratings appear on the Salary worksheet?

A. N/A
B. Good
C. Unrated
D. Too new to rate

Answer: C

NEW QUESTION # 69 
Your customer uses SAP SuccessFactors Employee Central has the following setup:
*Pay Component (id = "SALARY")
*Pay Component (id = "CARALLOWANCE")
*Pay Component (id = "HOUSEALLOWANCE")
*Pay Component Group (id = "TC") made up of the above three components. The Use for Compa-Ratio Calculation flag is set to
Yes for this group.
The customer performs total cash (TC) planning, that is, planners adjust the overall TC. Both the car housing allowances are fixed
values based on employee grade. If an employee is promoted on the worksheet, these allowances may change. Salary is whatever
TC is left over after the new allowances are updated.
How do you best implement this request while maximizing integration?

A. Map TC to the standard Current Salary field.
*Use the Merit column for the TC update.
*Use the finSalary field some custom columns to calculate the components publish those back to EC.
B. Map SALARY to the standard Current Salary field TC to meritTarget.
*Use merit to update the TC use custom fields to allow planners to update the allowances.
*Publish each component back separately.
C. Map TC to the standard Current Salary field.
*Use the Merit column for the TC update.
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*Extract the new TC with a report manually create import files to update EC.
D. Map TC to the standard Current Salary field.
*Use the Merit column for the TC update.
*Publish the finSalary value back to the pay component group in EC have business rules split the sum into the components.

Answer: D

Explanation:
When a customer uses SAP SuccessFactors Employee Central with specific pay components and a Pay Component Group (PCG)
designated for total cash (TC), integration configurations can help manage the pay components based on the planner's adjustments in
the compensation module. Here's how the setup can be achieved to maximize integration and minimize manual updates:
* Option B: "Map TC to the standard Current Salary field. Use the Merit column for the TC update.
Publish the finSalary value back to the pay component group in EC and have business rules split the sum into the components."
* By mapping the total cash (TC) to the Current Salary field and using the Merit column for any updates, planners can adjust TC
directly. The finSalary field can be configured to reflect the adjusted TC, which can then be published back to Employee Central.
Business rules in Employee Central will then split the updated TC value among the components (SALARY, CARALLOWANCE,
HOUSEALLOWANCE) based on predefined rules, ensuring that allowances remain consistent with the employee's grade.
: SAP SuccessFactors Compensation and EC Integration Guide > Configuring Pay Component Groups > Publishing Total
Compensation Components.
Explanation for Incorrect Options:
Option A involves extra custom columns and manual calculations, which increases complexity.
Option C suggests a manual import process, which is labor-intensive and contrary to integration best practices.
Option D proposes a setup where SALARY is mapped to Current Salary and TC to meritTarget, which complicates the TC update
process and is less optimal for integrated workflows.

NEW QUESTION # 70 
Your client, who uses SAP SuccessFactors Employee Central, wants to make sure that only employees who have been with the
company more than 2 years are eligible for a Lump Sum.
How do you build the eligibility rule to make this happen?

A. Use the effective date from Job Info to check if the employee has been in this position for more than 2 years.
B. Check the Hire Date field to see if the employee started at least 2 years ago.
C. Check if the Event Reason is New Hire the effective date is 2 years ago.
D. Add help text to the Lump Sum field to notify planners only to use the field for eligible employees.

Answer: B

NEW QUESTION # 71 
Your customer has the requirement that employees with low performance ratings have a different text in their statement than those
with high performance ratings.
How can you accomplish this?

A. Use two compensation worksheet templates.
B. Create multiple statement templates use groups.
C. Use conditional text sections in the statement editor.
D. Use the suppress statement function.

Answer: C

Explanation:
In SAP SuccessFactors Compensation, you can use conditional text sections to display different content based on performance
ratings or other criteria.
* Using Conditional Text Sections
* Option C: Conditional text sections allow the statement editor to show specific text for employees based on defined conditions,
such as performance ratings. This way, employees with low ratings can see one version of text, while those with high ratings see
another.
* Why Other Options Are Incorrect
* Option A (multiple templates) is more complex and unnecessary when conditional text is sufficient.
* Option B (two worksheet templates) adds administrative complexity.



* Option D (suppress statement function) is used to hide statements, not to vary the content based on conditions.
* Reference Documentation
* SAP SuccessFactors Compensation Guide on Statement Editor and Conditional Text Setup.

NEW QUESTION # 72 
Your customer has the following requirements for their compensation plan:
1. Allow planners to make recommendations outside of the high/low values. 2. Display only the max min values in the compensation
worksheet. Which guideline rule settings must you set to fulfill these requirements?

A. In Display Settings use min-max
* Hard Limit: No
* High/Low Action: Warn
B. In Display Settings use min-max
* Hard Limit: Yes
* High/Low Action: Allow
C. In Display Settings use min-max
* Hard Limit: No
* High/Low Action: Allow
D. In Display Settings use low-high
* Hard Limit: Yes
* High/Low Action: Allow

Answer: C

NEW QUESTION # 73
......

The SAP C-THR86-2505 mock tests are specially built for you to evaluate what you have studied. These SAP Certified Associate
- Implementation Consultant - SAP SuccessFactors Compensation (C-THR86-2505) practice exams (desktop and web-based)
are customizable, which means that you can change the time and questions according to your needs. Our SAP Certified Associate -
Implementation Consultant - SAP SuccessFactors Compensation (C-THR86-2505) practice tests teach you time management so
you can pass the SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Compensation (C-THR86-2505)
certification exam.

C-THR86-2505 Exam Tutorial: https://www.exams-boost.com/C-THR86-2505-valid-materials.html

Exam C-THR86-2505 Quiz � Complete C-THR86-2505 Exam Dumps ↙ New C-THR86-2505 Dumps � Open [
www.vceengine.com ] enter { C-THR86-2505 } and obtain a free download �C-THR86-2505 Exam Blueprint
VCE C-THR86-2505 Dumps � New C-THR86-2505 Exam Notes � C-THR86-2505 Exam Guide � Copy URL ⇛
www.pdfvce.com ⇚ open and search for ⇛ C-THR86-2505 ⇚ to download for free �C-THR86-2505 Reliable Test
Bootcamp
SAP C-THR86-2505 Latest Exam Testking: SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation - www.validtorrent.com PDF Download Free � Search for （ C-THR86-2505 ） and download it for
free immediately on “ www.validtorrent.com ” �C-THR86-2505 Exam Guide
Secrets To Pass SAP C-THR86-2505 Exam Successfully And Effectively � Search on ➡ www.pdfvce.com ��� for ➤
C-THR86-2505 � to obtain exam materials for free download �Best C-THR86-2505 Study Material
New C-THR86-2505 Dumps Pdf � C-THR86-2505 Reliable Exam Camp � Complete C-THR86-2505 Exam Dumps
� Enter ➡ www.practicevce.com ��� and search for 【 C-THR86-2505 】 to download for free �Reliable C-
THR86-2505 Exam Voucher
SAP C-THR86-2505 Latest Exam Testking: SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation - Pdfvce PDF Download Free � Search for � C-THR86-2505 � and easily obtain a free download on ☀
www.pdfvce.com �☀� �C-THR86-2505 New Test Camp
Free PDF 2026 SAP Trustable C-THR86-2505 Latest Exam Testking � Copy URL � www.validtorrent.com � open and
search for ➠ C-THR86-2505 � to download for free �Latest C-THR86-2505 Exam Tips
Free PDF 2026 SAP Trustable C-THR86-2505 Latest Exam Testking ✈ Download 【 C-THR86-2505 】 for free by
simply entering { www.pdfvce.com } website �C-THR86-2505 Exam Guide
C-THR86-2505 Latest Exam Testking Realistic Questions Pool Only at www.practicevce.com � Open website ⇛
www.practicevce.com ⇚ and search for ➡ C-THR86-2505 ��� for free download �Latest C-THR86-2505 Exam
Tips

https://www.pdfdumps.com/C-THR86-2505-valid-exam.html
https://www.exams-boost.com/C-THR86-2505-valid-materials.html
https://www.vceengine.com/C-THR86-2505-vce-test-engine.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.exams-boost.com%252fC-THR86-2505-valid-materials.html
https://www.validtorrent.com/C-THR86-2505-valid-exam-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.exams-boost.com%252fC-THR86-2505-valid-materials.html
https://www.practicevce.com/SAP/C-THR86-2505-practice-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.exams-boost.com%252fC-THR86-2505-valid-materials.html
https://www.validtorrent.com/C-THR86-2505-valid-exam-torrent.html
https://radiohlr.com/?s=Free%20PDF%202026%20SAP%20Trustable%20C-THR86-2505%20Latest%20Exam%20Testking%20%25e2%259c%2588%20Download%20%25e3%2580%2590%20C-THR86-2505%20%25e3%2580%2591%20for%20free%20by%20simply%20entering%20%7B%20www.pdfvce.com%20%7D%20website%20%25f0%259f%259b%25a4C-THR86-2505%20Exam%20Guide
https://www.practicevce.com/SAP/C-THR86-2505-practice-exam-dumps.html


C-THR86-2505 Testking Learning Materials � C-THR86-2505 Exam Guide � C-THR86-2505 Reliable Exam Camp
� Download ☀ C-THR86-2505 �☀� for free by simply searching on � www.pdfvce.com � �C-THR86-2505 Prep
Guide
Reliable C-THR86-2505 Exam Voucher � C-THR86-2505 Prep Guide � C-THR86-2505 Exam Blueprint �
Search for � C-THR86-2505 � and download it for free immediately on � www.troytecdumps.com � �Exam C-
THR86-2505 Quiz
curiosiityclasses.com, bbs.t-firefly.com, wjhsd.instructure.com, www.qianqi.cloud, shortcourses.russellcollege.edu.au,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, hhi.instructure.com, www.stes.tyc.edu.tw,
lms.slikunedu.in, www.notebook.ai, Disposable vapes

BONUS!!! Download part of Exams-boost C-THR86-2505 dumps for free: https://drive.google.com/open?
id=1Xi9MJQocm2V8Kkx3fARuzAmj4Tfe9syi

https://mubadarat-uicn.org/?s=C-THR86-2505%20Testking%20Learning%20Materials%20%25f0%259f%258d%2580%20C-THR86-2505%20Exam%20Guide%20%25f0%259f%25a7%25a9%20C-THR86-2505%20Reliable%20Exam%20Camp%20%25f0%259f%258e%258e%20Download%20%25e2%2598%2580%20C-THR86-2505%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20for%20free%20by%20simply%20searching%20on%20%25e2%25ae%2586%20www.pdfvce.com%20%25e2%25ae%2584%20%25f0%259f%259a%2582C-THR86-2505%20Prep%20Guide
https://www.troytecdumps.com/C-THR86-2505-troytec-exam-dumps.html
https://curiosiityclasses.com/profile/scottta754
https://bbs.t-firefly.com/home.php?mod=space&uid=686118
https://wjhsd.instructure.com/courses/18663/pages/valid-chrp-ke-vce-dumps-and-chrp-ke-exam-syllabus
https://www.qianqi.cloud/home.php?mod=space&uid=1056184
https://shortcourses.russellcollege.edu.au/profile/chrissh433
https://myportal.utt.edu.tt/ICS/icsfs/0bb4db17-ba16-4746-ab97-63285c9d5bbe.pdf?target=b3b1f81d-093f-4759-8c57-1a1e8c5b531a
https://myportal.utt.edu.tt/ICS/icsfs/1f25989e-e260-4bab-9b64-80c89b562db1.pdf?target=daff7a5d-df85-4abd-9b9f-f6aa8683b981
https://myportal.utt.edu.tt/ICS/icsfs/26fa6981-2af5-493c-a742-1161e7974b80.pdf?target=49f768bf-3245-4f08-87bf-383b7b22a4ae
https://myportal.utt.edu.tt/ICS/icsfs/420b6d6d-b606-425e-b4cc-df953ece9d1f.pdf?target=ad841e07-8177-46f8-b0c2-6b3b332c74e1
https://myportal.utt.edu.tt/ICS/icsfs/579ac3e8-4617-4491-aa49-db26d91851b4.pdf?target=a9b0308c-2314-467b-aca9-ce27f4ce2eee
https://myportal.utt.edu.tt/ICS/icsfs/c6c99ec4-0e83-449e-b4de-5423747b708f.pdf?target=fa4fcfc3-4486-4209-addf-ee691cde71a0
https://myportal.utt.edu.tt/ICS/icsfs/ce608389-8d26-449a-8693-739a678ca1d7.pdf?target=09c7fb12-0e5d-44f1-bda8-54d525d5a6a8
https://myportal.utt.edu.tt/ICS/icsfs/d86b3551-78ae-41b1-9149-4aa47e0ff9ee.pdf?target=17d7092d-3822-4b2c-b5ef-dbcdd6fec26c
https://myportal.utt.edu.tt/ICS/icsfs/f632aa03-82ab-4a0e-9103-6b089b75a79f.pdf?target=11a7856c-f732-49d4-b5d5-735915f1aeee
https://myportal.utt.edu.tt/ICS/icsfs/f844640b-a809-4bfb-9f64-0cd6cdb0d2e4.pdf?target=275d2490-37ae-461c-9d2a-e403bd01b6de
https://hhi.instructure.com/courses/66830/pages/dy0-001-latest-study-plan-and-dy0-001-new-real-test
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3859070
https://lms.slikunedu.in/profile/gregsto911
https://www.notebook.ai/documents/2282250
https://frvape.com
https://drive.google.com/open?id=1Xi9MJQocm2V8Kkx3fARuzAmj4Tfe9syi

