
완벽한SPHR최신버전시험덤프덤프로시험패스는한방
에가능

그리고 Pass4Test SPHR 시험 문제집의 전체 버전을 클라우드 저장소에서 다운로드할 수 있습니다:
https://drive.google.com/open?id=1vN1FHqGvag4B9oHZx-IK8TqoB7kFeip3

지금 같은 세대에 많은 분들이 IT업계에 관심을 가지고 있습니다. 이렇게 인재가 많은 사회에서 IT관련인사들은 아
직도 적은 편입니다. 면접 시에도 IT인증 자격증유무를 많이들 봅니다. 때문에 IT자격증이 많은 인기를 누리고 있
습니다.이런 살아가기 힘든 사회에서 이런 자격증들 또한 취득하기가 넘 어렵습니다.HRCI SPHR인증시험 또한 아
주 어려운 시험입니다. 많은 분들이 응시하지만 통과하는 분들은 아주 적습니다.

HRCI SPHR (전문 인사) 인증 시험은 인적 자원 분야에서 경력을 발전시키고 자하는 HR 전문가에게 매우 존경 받고
인기있는 자격 증명입니다. 이 인증은 HR 전문가에게 인증을 제공하여 해당 분야에서의 전문 지식을 보여주는 인
증을 제공하는 전 세계적으로 인정 된 조직인 HRCI (Human Resource Certification Institute)에서 제공합니다.

SPHR 인증 시험을 받으려면 응시자는 특정 교육 및 경험 요건을 충족해야합니다. 응시자는 전문 수준의 HR 직책
과 석사 학위 이상에서 최소 4 년의 경험을 가져야합니다. 학위가없는 후보자는 전문 수준의 HR 직책에서 9 년 이
상의 경험이 필요합니다.

>> SPHR최신버전  시험덤프  <<

SPHR시험정보 & SPHR최신 시험기출문제
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Pass4Test의HRCI SPHR덤프는 레알시험의 모든 유형을 포함하고 있습니다.객관식은 물론 드래그앤드랍,시뮬문제
등 실제시험문제의 모든 유형을 포함하고 있습니다. HRCI SPHR덤프의 문제와 답은 모두 엘리트한 인증강사 및 전
문가들에 의하여 만들어져HRCI SPHR 시험응시용만이 아닌 학습자료용으로도 손색이 없는 덤프입니다.저희 착한
HRCI SPHR덤프 데려가세용~!

HRCI SPHR (전문 인적 자원) 인증 시험은 숙련 된 HR 전문가를위한 유명한 인증 프로그램입니다. 이 시험은 전략,
정책 개발, 인력 계획 및 직원 관계를 포함하여 HR의 다양한 영역에서 HR 전문가의 지식과 기술을 테스트하도록
설계되었습니다. 인증은 전 세계적으로 인정되며 고용주가 높이 평가합니다.

최신 HRCI Certifications SPHR 무료샘플문제 (Q121-Q126):
질문  # 121 
Holly is the HR Professional for her organization and she's examining the type of exemptions for computer employees. What is the
minimum rate that the computer employee must earn to be considered exempt?

A. $31.23 per hour
B. $45.33 per hour
C. $27.63 per hour
D. $17.03 per hour

정답：C

설명：
Section: Volume E
Explanation/Reference:
Answer option C is correct.
To qualify for the computer exemption status, the computer employee must earn, if paid on an hourly salary, no less than $27.63 per
hour.
Answer options B, D, and A are incorrect. These are not valid answers for this question as the computer employee must earn no
less than $27.63 per hour.
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six: Total Rewards.
Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section III, The US HR Body
of Knowledge.
Chapter: Core Knowledge Requirements for HR Professionals
Objective: Employee Records Management

질문  # 122 
Fred is a union employee who has been summoned by the management to an investigatory hearing regarding his conduct. Fred
would like to have a union representative with him at the meeting. What is the name of the right that allows Fred to have a union
representative with him at the meeting?

A. Management Rights
B. Weingarten Right
C. Bumping Right
D. Right of Way

정답：B

설명：
Explanation/Reference:
Answer option B is correct.
The Weingarten Right is a right based on the US Supreme Court case NLRB v. Weingarten in 1975. This case establishes the right
of a union member employee to have a union representative present at investigatory meetings with management.
Answer option C is incorrect. The bumping right is the right of a senior employee whose position may be eliminated, and who opts
to take the position of a less senior employee instead of losing the employment altogether.
The less senior employee is "bump" out of employment by the senior employee.
Answer option D is incorrect. Right of way is not a valid term for this scenario.
Answer option A is incorrect. Management rights describe the ability of management to manage their organization the way they see
fit unless the management approach contradicts a union labor contract.
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Seven: Employee and Labor Relations.
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Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-
586-44149-4, Section III, The US HR Body of Knowledge.
Chapter: Employee and Labor Relations
Objective: Employee Relations

질문  # 123 
One of your employees has requested a leave from employment because of a call to military service. You are obligated to allow the
leave, but it turns out that the military service was cancelled. Are you obligated to reemploy the individual under the Uniformed
Services Employment and Reemployment Rights Act of 1994?

A. No, because the individual requested leave, you do not have to accept the individual back for up to one year.
B. Yes, if the company has a policy of re-hiring military personnel post-duty even if it is for less than one year.
C. No, as this is one caveat to the law that allows employers to hire replacement employments for military personnel for up to
one year when they are called away for military duty. Even if the duty is cancelled the employer must be able to retain
business.
D. Yes, the Uniformed Services Employment and Reemployment Rights Act of 1994 requires it.

정답：D

설명：
Section: Volume D
Explanation/Reference:
Answer option D is correct.
Employers are obligated to rehire military personnel employees who leave for duty even if the duty is cancelled.
Answer options C, B, and A are incorrect. These aren't valid statements about the Uniformed Services Employment and
Reemployment Rights Act of 1994.
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5. Chapter
7: Employee and Labor Relations. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section III, The US Body of Knowledge.
Chapter: Employee and Labor Relations
Objective: Federal Employment Legislation

질문  # 124 
Which of the following is not a benefit of hiring a multigenerational workforce?

A. A multigenerational workforce is a reflection of the population, considering the large number of baby boomers who are
reaching retirement age.
B. Recruiting for a multigenerational workforce increase the applicant pool from which to choose employees.
C. A multigenerational workforce increases the availability of different perspectives for use in management decision-making.
D. A multigenerational workforce increases an organization's productivity.

정답：D

설명：
Section: Volume E
Explanation
Explanation/Reference:
Answer option C is correct.
A multigenerational workforce is one example of the diversity represented in the workplace today. Bringing in new points of view for
strategic decision making and needs identification (D), the ability to access the knowledge of a broad range of workers (A), and
reflecting the ever-changing face of the customers (B) are three of the benefits of having an older workforce. A multi-generational
workforce does not directly impact organizational productivity.
Chapter: Core Knowledge Requirements for HR Professionals
Objective: Review Questions

질문  # 125 
You are the senior HR Professional for your company.



Management has asked you to identify how you'll measure results for human resources performance through one of four tactical
accountability measures.
Which of the following tactical accountability measures is not a valid measurement approach for HR performance?

A. HR expenses as a percent of total revenue
B. HR expenses as a percentage of operating expenses
C. Ratio of total employees to HR Staff
D. Ratio of management to HR staff

정답：D

설명：
Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 9780-470-43096-5. Chapter Four:
Workforce Planning and Employment. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-
44149-4, Section III, The US Body of Knowledge.
Chapter: Core Knowledge Requirements for HR Professionals
Objective: Human Resource Technology

질문  # 126
......
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