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¢ Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
EN 8| the candidate profile template. It includes the layout, field usage, and integration of candidate data to
streamline talent acquisition and evaluation.

¢ Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
1D enabling and managing job requisition templates. It focuses on permissions, fields, and configuration
elements necessary for defining job openings within the system.

o Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
13 the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

¢ E-mail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
EN triggers and notification templates. It includes configuration of commumnication settings to support automated
messaging during the recruiting cycle.

¢ (Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
S managing candidates through the recruiting process. It covers status handling, talent pools, and system
behavior as candidates move through different stages.

B H i) SAP Certified Associate C_ THR83 2505 % B % E E (Q57-Q62):

i RE #57
‘Which of the following can you use to explore released APIs?

e A. SAP Application Interface Framework
e B. SAP Integration Suite
e (. SAP Business Accelerator Hub

ER: C

R A«

To explore released APIs for SAP products, SAP Business Accelerator Hub (formerly known as SAP API Business Hub) is the
primary platform. It provides a comprehensive library of APIs, including documentation, testing tools, and usage examples, which
are essential for developing integrations with SAP SuccessFactors and other SAP modules.

Steps to Use:

Go to SAP Business Accelerator Hub and search for the relevant APL.

Access documentation, and explore API endpoints, data models, and sample responses.

Reference:

Explanation of Incorrect Options:

Option A - SAP Application Interface Framework: This is used for error handling and monitoring, not API exploration.

Option B - SAP Integration Suite: While useful for building integrations, it does not serve as a primary API exploration platform.

i /8 #58
‘What needs to be enabled for an external candidate to accept an online offer without using an eSignature?

A. Enable Docusign integration for eSignatures.

B. Enable candidate privacy in Provisioning,

C. Enable role-based permissions (RBP) for candidates.

D. Enable an e-mail template that has the online offer token directing candidates to the Career Portal.

ZX: D

i RE LB -

For external candidates to accept an online offer without using an eSignature, an email template containing a token that directs
candidates to the Career Portal is required. This token allows candidates to access the online offer acceptance page directly.
Configure the Email Template with Online Offer Token:

Go to Admin Center > Manage Recruiting Email Templates.



Create or edit an email template to include the online offer token, which provides candidates with a link to review and accept their
offer on the Career Portal

Testing the Online Offer Process:

Send a test offer to verify that the link directs candidates to the offer acceptance page without requiring an eSignature.

Reference:

Explanation of Incorrect Options:

B (Enable candidate privacy) and D (Enable RBP for candidates) do not directly enable the online offer acceptance without
eSignature.

C (Enable Docusign integration) is relevant for eSignatures but is not necessary if the organization opts not to use eSignatures for
online offers.

i /8 #59
Which templates can be linked to the Offer Details template? Note: There are 2 correct answers to this question.

A. Succession template

B. Candidate Profile template

C. Job Requisition template

D. Candidate Application template

ZX: CD

BB«

In SAP SuccessFactors Recruiting, the Offer Details template can link to the Job Requisition template and Candidate Application
template. This finkage helps populate offer details based on requisition and candidate-specific data.

Job Requisition Template (Option B):

The offer details can draw job-specific information from the requisition template, such as job title and compensation.

Candidate Application Template (Option C):

Data from the candidate's application can also be included, allowing personalized offer content based on the candidate's information.
Reference:

Explanation of Incorrect Options:

Option A - Candidate Profile template: This tenplate is separate and does not directly link with the Offer Details template.
Option D - Succession template: This is used in SAP SuccessFactors Succession Planning, not Recruiting,

FIRE #60
Ifa customer requires the Requisition Status field to automatically update when the Job Requisition has successfully completed the
approval process (route map) which of the following needs to be configured?

e A The default Job Requisition Status when a requisition is created or approved nust be configured in Manage Recruiting
Settings.

¢ B. The due date ofthe Route Map must be configured in Manage Route Maps to ensure the approval is completed on time.

¢ C. The Form Template settings must be configured to auto-populate the picklist field in the Job Requisition.

e D. The picklist value for the Open status must be configured as 99999.

BEE: A

fE R A«

To ensure that the Requisition Status field updates automatically after a job requisition completes the approval process, the default
status settings for approved requisitions must be configured in Manage Recruiting Settings.

* Steps to Configure:

* Go to Admin Center > Manage Recruiting Settings.

* Set the default status for requisitions upon creation and approval to ensure the Requisition Status field reflects the correct status
automatically after the approval process.

: SAP SuccessFactors Recruiting Management Configuration Guide - Configuring Default Job Requisition Status.

Explanation of Incorrect Options:

Option A - Route Map due date: While route maps help manage the approval process, they do not affect the automatic status
update of the requisition.

Option C - Picklist value for Open status: Setting a picklist value to 99999 does not control the automated status update.

Option D - Form Template settings: These settings are not responsible for updating requisition status based on approval.



R #61

Where are operator roles used? Note: There are 2 correct answers to this question.

A. In requisition Route Maps

B. In Candidate Application template field-permissions
C. In field-permissions

D. In Job Requisition tenplate mobile-fields

ER: AB

it B B -

In SAP SuccessFactors, recruiting groups are managed by users who hold the necessary admmistrative permissions. This ensures
that individuals with relevant access can modify recruiting groups, which control user permissions for recruiting actions and
processes.

* Administrative Permissions Requirement:

* Users with administrative permissions can access and edit existing recruiting groups, making adjustments to membership or
permissions as necessary for recruiting finctions.

: SAP SuccessFactors Recruiting Management User Guide - Managing and Editing Recruiting Groups.

Explanation of Incorrect Options:

Option A (Original creator): Recruiting groups are not restricted to the original creator for editing,

Option C and D: The requisition template creator and group members do not automatically have editing rights without administrative
permissions.
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