
1z0-1046-25全真問題集 & 1z0-1046-25日本語練習問題

BONUS！！！ Tech4Exam 1z0-1046-25ダンプの一部を無料でダウンロード：https://drive.google.com/open?
id=1QBxRNBqDzfhPs2fLVSeoFkuumT7RIb3T

1z0-1046-25トレーニング資料のPDFバージョンは読みやすく、覚えやすく、印刷リクエストをサポートしてい
るため、紙で印刷して練習することができます。練習資料のソフトウェアバージョンは、シミュレーションテ
ストシステムをサポートし、セットアップの時間を与えることには制限がありません。

クライアントが1z0-1046-25試験トレントの料金を支払うと、5〜10分でシステムから送信されたメールを受け取
ります。その後、クライアントはリンクをたたいてダウンロードすることができ、Oracleその後、1z0-1046-25質
問トレントを使用して学習できます。試験の準備をする人にとって時間は非常に重要であるため、クライアン
トは支払い後すぐにダウンロードできるため、1z0-1046-25ガイド急流の大きな利点です。したがって、クライ
アントが1z0-1046-25試験問題を使用して学習することは非常に便利です。

>> 1z0-1046-25全真問題集  <<

1z0-1046-25日本語練習問題、1z0-1046-25オンライン試験

多くの人々は高い難度のOracle認証1z0-1046-25試験に合格するのは専門の知識が必要だと思います。それは確か
にそうですが、その知識を身につけることは難しくないとといわれています。Oracle業界ではさらに強くなるた
めに強い専門知識が必要です。

Oracle Global Human Resources Cloud 2025 Implementation Professional 認
定 1z0-1046-25 試験問題 (Q21-Q26):

https://drive.google.com/open?id=1QBxRNBqDzfhPs2fLVSeoFkuumT7RIb3T
https://www.passtest.jp/1z0-1046-25-mondaishuu.html
https://www.jptestking.com/1z0-1046-25-exam.html
https://www.tech4exam.com/1z0-1046-25-pass-shiken.html
https://www.passtest.jp/1z0-1046-25-mondaishuu.html


質問  # 21 
Challenge 2
Manage Legal Entity
Scenario
The newly acquired company that manufactures spring hinges for spectacles in Michigan will be its own legal entity. You need to
create a legal entity for this company.
Task
Create a legal entity in the HCM system that will be its own Payroll Statutory Unit, where:
The name of the legal entity is X Cloud vision
The identifier is XCLDVIS
The legal address is, as previously created
The EIN or TIN is 93654213X
The Legal Reporting Unit Registration Number is 1212321X

正解：

解説：
See the solution in Explanation below.
Explanation:
This task requires creating a legal entity in Oracle Global Human Resources Cloud for a newly acquired company, X Cloud Vision,
that manufactures spring hinges for spectacles in Michigan. The legal entity must also be its own Payroll Statutory Unit (PSU), with
specific details provided: name, identifier, legal address (previously created), EIN/TIN, and Legal Reporting Unit Registration
Number. Below is a verified, step-by- step solution based on Oracle's official documentation, ensuring accuracy and compliance
with the system's functionality as of the latest releases Step-by-Step Solution Step 1: Log in to Oracle Fusion Applications
* Action: Log in to Oracle Fusion Applications using a user account with privileges such as Application Implementation Consultant
or HCM Application Administrator. These roles grant access to the Setup and Maintenance work area.
* Explanation: The Setup and Maintenance work area is the central hub for configuration tasks, including managing legal entities. The
user must have permissions to access the Workforce Structures functional area and the Manage Legal Entity task. Roles like
Application Implementation Consultant include the necessary privileges (e.g., Manage Legal Entity duty role).
* Verification: Oracle documentation confirms that setup tasks require specific security roles, and the Manage Legal Entity task is
restricted to authorized users.
Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Security for Setup Tasks.
Step 2: Navigate to Setup and Maintenance
Action:
From the Oracle Fusion Applications home page, click the Navigator icon (hamburger menu) in the top-left corner.
Under the Tools section, select Setup and Maintenance.
Explanation: The Setup and Maintenance work area provides access to all implementation and configuration tasks, organized by
functional areas. This is the entry point for accessing the Manage Legal Entity task.
Verification: Oracle's user interface consistently places Setup and Maintenance under the Navigator's Tools section, as confirmed in
both Redwood and responsive interfaces.
Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Setup and Maintenance
Overview.
Step 3: Select the Workforce Structures Functional Area and Locate the Task Action:
In the Setup and Maintenance work area, click the Functional Area dropdown and select Workforce Structures.
In the task list, locate Manage Legal Entity by scrolling or using the search bar (type "Manage Legal Entity").
Click the Go to Task icon (typically a play button or arrow) next to Manage Legal Entity to open the task.
Explanation: The Workforce Structures functional area includes tasks related to organizations, including legal entities. The Manage
Legal Entity task is designed to create and manage legal entities, including their attributes and associations. Using the search bar
ensures quick access if the task list is extensive.
Verification: Oracle documentation lists Manage Legal Entity under Workforce Structures, accessible via the Setup and Maintenance
UI in both Redwood and responsive interfaces.
Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Manage Legal Entity.
Step 4: Initiate Creation of a New Legal Entity
Action:
On the Manage Legal Entity page, click the Create button (typically a plus sign (+) or labeled "Create" in the Redwood interface).
This opens the Create Legal Entity page for entering the legal entity details.
Explanation: The Manage Legal Entity page displays a searchable list of existing legal entities. The Create action starts the process of
adding a new legal entity, opening a form where details like name, identifier, and address can be entered.
Verification: Oracle's UI for managing legal entities includes a Create button, as confirmed in documentation and Redwood interface
updates (24C and later).
Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section:



Creating Legal Entities.
Step 5: Enter the Legal Entity Details
Action: On the Create Legal Entity page, enter the following details as provided in the scenario:
Name: Enter X Cloud Vision.
Legal Entity Identifier: Enter XCLDVIS.
Country: Select United States from the dropdown list.
Legal Address: Search for and select the previously created address: 900 Main St, Dearborn Heights, Wayne, Michigan 48127.
Click the Search icon (magnifying glass) in the Legal Address field.
Enter Dearborn Heights or 900 Main St in the search criteria and click Search.
Select the address and click OK.
EIN or TIN: Enter 93654213X.
Legal Reporting Unit Registration Number: Enter 1212321X.
Organization Type: Select Legal Employer (as the legal entity is a company with employees).
Effective Start Date: Enter 04/15/2025 (current date, unless the acquisition date is specified; adjust if a specific date is required).
Payroll Statutory Unit: Check the box for Payroll Statutory Unit or select Yes to designate the legal entity as its own PSU.
Explanation:
Name: The legal entity name must be X Cloud Vision, matching the scenario exactly for identification.
Legal Entity Identifier: XCLDVIS is a unique code for the legal entity, used in system processes and reporting.
Country: United States is required, as the address is in Michigan.
Legal Address: The address (900 Main St, Dearborn Heights, Wayne, Michigan 48127) was created in a previous task (Question
142) and must be selected to link it to the legal entity. The search ensures the correct address is used.
EIN or TIN: 93654213X is the Employer Identification Number or Tax Identification Number, used for tax reporting.
Legal Reporting Unit Registration Number: 1212321X identifies the legal reporting unit for compliance purposes.
Organization Type: Legal Employer is appropriate, as the company employs workers (implied by manufacturing operations).
Effective Start Date: Oracle uses effective dating to track legal entity validity. The current date (04/15/2025) is used unless otherwise
specified.
Payroll Statutory Unit: Designating the legal entity as a PSU ensures it handles its own payroll reporting and compliance, as required
by the scenario. This creates a PSU automatically tied to the legal entity.
Verification: Oracle documentation specifies mandatory fields (e.g., Name, Country, Address) and optional fields (e.g., EIN/TIN)
for legal entity creation. The Payroll Statutory Unit option is explicitly supported, and the provided details align with US legal entity
requirements.
Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Legal Entity Fields.
Step 6: Configure Additional Settings (if prompted)
Action:
Jurisdiction: If prompted, select United States, Michigan as the jurisdiction for compliance with state regulations.
Payroll Statutory Unit Details: If a PSU section appears, confirm the PSU name (defaults to X Cloud Vision ) and ensure the EIN or
TIN and Registration Number are carried over.
Primary Legal Address: Verify that 900 Main St, Dearborn Heights, Wayne, Michigan 48127 is marked as the primary legal
address (typically automatic).
Explanation:
Jurisdiction: Michigan is the appropriate jurisdiction for a US-based company in Dearborn Heights.
PSU Details: Creating a PSU requires minimal additional input, as the legal entity's details (e.g., EIN/TIN) are reused.
Primary Legal Address: Oracle requires at least one primary address for compliance; the selected address fulfills this role.
Verification: Oracle documentation confirms that PSU creation can be integrated with legal entity setup, and jurisdiction and address
settings are standard fields.
Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section:
Payroll Statutory Units.
Step 7: Save the Legal Entity
Action:
After entering all details, click Save and Close (or Save if further edits are needed).
If prompted, confirm the creation of the legal entity and PSU.
Explanation: Saving creates the legal entity and, if selected, the associated PSU in the system. The Save and Close button finalizes
the task, while Save allows additional configurations (e.g., adding more addresses).
Oracle validates mandatory fields before saving.
Verification: Oracle's UI includes Save and Save and Close options for legal entity creation, as confirmed in documentation for both
responsive and Redwood interfaces.
Reference: Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Saving Legal Entities.
Step 8: Verify the Legal Entity Creation
Action:
Return to the Manage Legal Entity page.
In the search criteria, enter X Cloud Vision or XCLDVIS and click Search.



Confirm that the new legal entity appears with the details:
Name: X Cloud Vision
Identifier: XCLDVIS
Legal Address: 900 Main St, Dearborn Heights, Wayne, Michigan 48127
EIN or TIN: 93654213X
Legal Reporting Unit Registration Number: 1212321X
Payroll Statutory Unit: Yes
Effective Start Date: 04/15/2025
Optionally, verify the PSU by navigating to the Manage Payroll Statutory Units task and searching for X Cloud Vision.
Explanation: Verification ensures the legal entity and PSU were created correctly. Searching by name or identifier confirms the
record's accuracy and checks for errors. Checking the PSU separately validates its creation if required.
Verification: Oracle documentation emphasizes verifying setup tasks by searching created records, and the Manage Legal Entity
page supports detailed searches.
Reference: Oracle Global Human Resources Cloud: Using Global Human Resources, Section: Searching Legal Entities.
Detailed Explanation
Purpose of Legal Entity: A legal entity represents a registered organization for compliance, tax, and payroll purposes. X Cloud
Vision as a legal employer and PSU ensures it handles its own workforce and reporting obligations.
Payroll Statutory Unit: Designating the legal entity as a PSU means it acts as the entity responsible for payroll calculations and
statutory reporting (e.g., W-2 forms in the US). This aligns with the scenario's requirement for independence.
Legal Address Integration: The address (900 Main St, Dearborn Heights, Wayne, Michigan 48127) links the legal entity to its
physical or registered location, critical for compliance. The prior creation of this address (Question 142) ensures it is available for
selection.
EIN/TIN and Registration Number: The EIN/TIN (93654213X) and Legal Reporting Unit Registration Number (1212321X) are
unique identifiers for tax and reporting, formatted as per US requirements.
Redwood Interface: In the Redwood interface (24C and later), the Manage Legal Entity page may feature enhanced UI elements
(e.g., streamlined forms, inline validation), but the core fields and steps remain consistent with the responsive interface.
Effective Dating: The effective start date ensures the legal entity is active from the specified date, supporting future changes (e.g.,
address updates).
Key Considerations
Accuracy: All details (X Cloud Vision, XCLDVIS, 93654213X, 1212321X) must be entered exactly as provided to avoid errors in
reporting or compliance.
Address Availability: The legal address must exist in the system (from Question 142). If not found, revisit the Manage Legal
Addresses task to create it first.
PSU Creation: Checking the PSU box automatically creates a PSU linked to the legal entity, reusing the provided EIN/TIN and
registration number unless overridden.
Security: Only users with the Manage Legal Entity privilege can perform this task. Role mismatches require administrative
intervention.
Jurisdiction: Selecting United States, Michigan ensures compliance with state-specific regulations, though it may be optional in some
configurations.
Potential Challenges and Solutions
Access Denied: If the user lacks the Manage Legal Entity privilege, an error occurs. Solution: Assign the Application Implementation
Consultant role via Security Console.
Address Not Found: If the address (900 Main St) is missing, the system prevents saving. Solution: Create the address using the
Manage Legal Addresses task (as per Question 142) before proceeding.
Duplicate Identifier: If XCLDVIS already exists, an error occurs. Solution: Search for the identifier first; if it exists, coordinate with
the implementation team to resolve conflicts.
Redwood UI Variations: The Redwood interface may use different button labels (e.g., Add instead of Create ) or layouts. Solution:
Follow field prompts and ensure all required fields are completed.
PSU Configuration: If PSU creation prompts additional fields, use default values derived from the legal entity unless specified.
Solution: Confirm EIN/TIN and registration number alignment.
References
Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID: docs.
oracle.com, Published: 2023-12-12
Section: Manage Legal Entity: "Steps to create legal entities, including name, identifier, address, and PSU designation." Section:
Payroll Statutory Units: "Explains how legal entities can be configured as PSUs for payroll reporting." Oracle Global Human
Resources Cloud: Using Global Human Resources, Document ID: docs.oracle.
com, Published: 2024-07-02
Section: Creating Legal Entities: "Details on entering legal entity attributes and linking addresses." Section: Legal Entity Compliance:
"Importance of EIN/TIN and registration numbers." Oracle Fusion Cloud Human Resources 24C What's New, Document ID:
docs.oracle.com, Published:
2024-08-27 Creatures of the Void: A Journey into the Unknown Creatures of the Void: A Journey into the Unknown Section:



Redwood Experience for Workforce Structures: "Enhanced UI for legal entity and address management." Oracle Fusion Cloud
Human Resources 25A What's New, Document ID: docs.oracle.com, Published:
2025-03-20
Section: Workforce Structures: "Streamlined legal entity setup with PSU integration.

質問  # 22 
As the Workflow Administrator, you are responsible for ensuring that approval workflows are handled on time.
If you notice outstanding notifications, how can you move an approval along?

A. Reassign the workflow to another Approver.
B. Approve the workflow on behalf of the assigned Approver.
C. Push back the workflow to another Approver.

正解：A

質問  # 23 
You are an HR specialist and want to add new values to a lookup. You have access to the specific work area, but are unable to
perform the activity. Identify the correct statement about this.

A. You cannot add new lookup codes and meanings to the existing lookup types.
B. The system administrator must enable the lookup before it is modified in the work area.
C. Oracle applications contain certain predefined system lookups that are locked for editing.
D. You can access the task for profile options from the Setup and Maintenance menu.
E. You can create new lookup types but cannot modify the existing ones.

正解：C

解説：
In Oracle Global Human Resources Cloud, lookups are managed via the "Manage Common Lookups" or
"Manage Standard Lookups" tasks in the Setup and Maintenance work area. Lookupsprovide drop-down values (codes and
meanings) for fields, and their editability depends on their type and configuration.
Option A: Incorrect. You can add new lookup codes and meanings to many existing lookup types, provided they are not system-
locked or restricted by security.
Option B: Correct. Oracle includes predefined system lookups (e.g., seeded values for core fields like Action Types or Employment
Status) that are locked for editing to maintain application integrity. If the lookup you're trying to modify is one of these, you'll be
unable to add values, even with access to the work area, due to system restrictions.
Option C: Incorrect. Profile options are unrelated to lookups; they control application behavior, not value lists, and don't explain the
inability to edit.
Option D: Incorrect. You can modify existing lookup types (if not system-locked) and create new ones, depending on permissions
and lookup status.
Option E: Incorrect. There's no specific "enable" step by a system administrator for lookups; editability is determined by the lookup's
system status and user privileges.
The correct answer isB, as per "Implementing Global Human Resources" on lookup management, where system lookups are noted
as non-editable.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 5:
Lookups and Value Sets.

質問  # 24 
Which two statements are true about Action and Action Reasons? (Choose two.)

A. The history of effective date changes can be tracked well by using the Actions framework.
B. There is always a one-to-one relationship between Action Type and Action.
C. It is mandatory to associate Actions with Action Reasons.
D. Terminations predictive analytics uses Actions and Reasons data to identify whether a termination is voluntary or
involuntary.

正解：A、D



解説：
Full Detailed in Depth Explanation:
Actions and Action Reasons in Oracle HCM Cloud categorize and explain employment events (e.g., hires, terminations), supporting
tracking and analytics.
Option A ("Terminations predictive analytics uses Actions and Reasons data to identify whether a termination is voluntary or
involuntary"): True. Oracle Workforce Predictions leverages Actions (e.g., Termination) and Action Reasons (e.g., Resignation vs.
Layoff) to classify terminations, as detailed in the "Using Workforce Predictions" guide.
Option B ("The history of effective date changes can be tracked well by using the Actions framework"): True.
The Actions framework logs changes (e.g., promotions, transfers) with effective dates, providing a clear audit trail, per the
"Implementing Global Human Resources" guide.
Option C ("It is mandatory to associate Actions with Action Reasons"): False. Action Reasons are optional; an Action (e.g.,
Termination) can be recorded without a reason.
Option D ("There is always a one-to-one relationship between Action Type and Action"): False. Action Types (e.g., Termination)
can have multiple Actions (e.g., Voluntary Termination, Involuntary Termination).
References:
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Actions and Action Reasons setup.
"Oracle Human Resources Cloud: Using Workforce Predictions" - Predictive analytics data sources.

質問  # 25 
A 'Business Visa Introduction Letter' is an example of a document that may be required on a regular basis for certain people who
travel and work internationally. To speed up the process of obtaining the letter, the system can store a copy, which the user
downloads whenever it is required. Where are the document templates configured, before they are associated with the appropriate
Document Type?

A. Design Studio
B. Page Composer
C. Oracle Transnational Business Intelligence (OTBI)
D. BI Publisher (BIP)

正解：D

解説：
In Oracle Global Human Resources Cloud, document templates, such as a "Business Visa Introduction Letter," are created and
managed in BI Publisher (BIP). The "Implementing Global Human Resources" guide under "Document Management" explains that
BIP is used to design and store report templates, including reusable documents tied to Document Types. These templates are then
associated with a Document Type (e.
g., "Visa Letter") for user access and download. Option B (Page Composer) is for UI customization, not document templates.
Option C (Design Studio) configures transactions, not documents. Option D (OTBI) is for analytics, not template creation. Thus,
Option A is correct.
Reference:Oracle Global Human Resources Cloud - Implementing Global Human Resources, "Configuring Document Templates
with BI Publisher" topic.

質問  # 26
......

Tech4Examが提供したOracleの1z0-1046-25トレーニング資料を利用してから試験に合格することがとてもたやす
ことになって、これは今までがないことです。これは試験に合格した受験生の一人が言ったのです。Tech4Exam
が提供したOracleの1z0-1046-25トレーニング資料はあなたの雑然とした考えを整理できます。そうしたらあなた
は心理的なストレスを減らせるだけでなく、気楽に試験に受かることもできます。Tech4Examには一部の問題と
解答を無料に提供して差し上げますから、もし私の話を信じないのなら、試用版を使ってみてください。利用
してみたら効果があるかどうか自分でよく知っているようになります。あなたに絶対向いていると信じていま
すよ。

1z0-1046-25日本語練習問題 : https://www.tech4exam.com/1z0-1046-25-pass-shiken.html

Oracle 1z0-1046-25全真問題集 カスタマーサービスからすぐにメールが届きます、一方、1z0-1046-25試験の質問
でご連絡いただければ、最高の提案を提供します、さらに、このアップデートでは、最新かつ最も有用な1z0-
1046-25日本語練習問題 - Oracle Global Human Resources Cloud 2025 Implementation Professional試験ガイドを提供し、
より多くのことを学び、さらにマスターすることができます、Oracle 1z0-1046-25全真問題集 ターゲットがなく

https://www.japancert.com/1z0-1046-25.html
https://www.tech4exam.com/1z0-1046-25-pass-shiken.html


てあちこち参考資料を探すのをやめてください、簡単で順調にOracle 1z0-1046-25認定試験を通すのは問題にな
りますが、Tech4Examはこの問題を解決できるよ、弊社の1z0-1046-25復習教材は専門家によって編集されていま
した。

いったいどんな言葉を聞いたのだろうか、とても 蒼ざめた男は美咲の身体を突き飛ばし、股間を押えながらナ
外道よ散るがよい、下心を持っても不思議ではない、カスタマーサービスからすぐにメールが届きます、一
方、1z0-1046-25試験の質問でご連絡いただければ、最高の提案を提供します。

Oracle 1z0-1046-25全真問題集: Oracle Global Human Resources Cloud
2025 Implementation Professional - Tech4Exam 評判の良いウェブサイト

さらに、このアップデートでは、最新かつ最も有用なOracle Global Human Resources Cloud 2025 Implementation
Professional試験ガイドを提供し、より多くのことを学び、さらにマスターすることができます、ターゲットがな
くてあちこち参考資料を探すのをやめてください、簡単で順調にOracle 1z0-1046-25認定試験を通すのは問題に
なりますが、Tech4Examはこの問題を解決できるよ。
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試験問題解説集
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イン版▷ 1z0-1046-25 ◁ の試験問題1z0-1046-25試験問題解説集
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1z0-1046-25試験の準備方法｜更新する1z0-1046-25全真問題集試験｜ハイパスレートのOracle Global Human
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無料でクラウドストレージから最新のTech4Exam 1z0-1046-25 PDFダンプをダウンロードす
る：https://drive.google.com/open?id=1QBxRNBqDzfhPs2fLVSeoFkuumT7RIb3T
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