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SAP C_THR81_2505 Exam Syllabus Topics:

Topic Details

Topic 1

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.

Topic 2

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

Topic 3

Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

Topic 4

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.
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Our C_THR81_2505 exam guide is suitable for everyone whether you are a business man or a student, because you just need 20-
30 hours to practice on our C_THR81_2505 exam questions, then you can attend to your C_THR81_2505 exam. There is no
doubt that you can get a great grade. If you follow our C_THR81_2505 learning pace, you will get unexpected surprises. What are
you waiting for? Just choose SAP Certified Associate guide question to improve your knowledge to pass C_THR81_2505 exam,
which is your testimony of competence. You will get what you are dreaming for.

SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q84-Q89):
NEW QUESTION # 84 
This is a global customer and HR admins will be assigned based on legal entity. The HR admins should be getting approval
workflows from their target population.
How can you define this in one workflow?

A. Create a dynamic role using the Legal Entity filter and assign the Resolver type as dynamic group
B. Create dynamic groups per each legal entity and add the necessary approver steps.
C. Create a dynamic role for each legal entity and assign the Resolver as the head of the legal entity.
D. Create permission groups for each legal entity and assign them to the HR admin role.

Answer: A

Explanation:
For a global customer where HR admins are assigned based on legal entities and need to receive approval workflows for their target
population, you can configure the workflow as follows:
* Create a Dynamic Role using the Legal Entity filter.
* Assign the Resolver Type as a Dynamic Group to ensure the workflow automatically routes to the correct HR admin based on the
legal entity.This configuration avoids creating multiple static workflows and simplifies management by dynamically resolving
approvers based on the legal entity.
Scenario 2: Approvals for Self-Service

NEW QUESTION # 85 
Which fields must be enabled for the HRIS element payComponentNonRecurring? Note: There are 3 correct answers to this
question.

A. pay-date
B. is-target
C. pay-component-code
D. frequency
E. value

Answer: A,C,E

Explanation:
In SAP SuccessFactors Employee Central, the payComponentNonRecurring HRIS element is used to record one-time payments or
bonuses for employees. The following fields are mandatory and must be enabled for this element:
A . value
This field captures the monetary amount of the non-recurring payment.
B . pay-component-code
This field specifies the type of payment, such as a bonus or commission, by referencing predefined pay components.
C . pay-date
This field indicates the date on which the non-recurring payment is made.
These fields are essential for accurately processing and recording non-recurring payments within the system. It's important to note
that other fields like frequency and is-target are not applicable to non-recurring pay components and are therefore not required.

NEW QUESTION # 86 
Which clause meets the WFD_Address rule requirement?

A. Option B

https://www.troytecdumps.com/C_THR81_2505-troytec-exam-dumps.html


B. Option A
C. Option D
D. Option C

Answer: C

Explanation:
The clause in Option D meets the WFD_Address rule requirement because it checks the following conditions comprehensively:
Address is not equal to Null.
City and CountryRegion are equal to Null.
When these conditions are met, it sets the configuration for Address Change accordingly, ensuring data completeness and accuracy
for address-related transactions.
Scenario 1: HR Transaction Rules

NEW QUESTION # 87 
Based on the screenshot below, can you identify any errors on the definition of the business rule to Default Position Attributes? Note:
There are 2 correct answers to this question.

A. The workflow configuration should NOT be included in the business rule.
B. The FTE field should be derived from the business rule to Calculate FTE based on Standard Hours.



C. The Parent Position field should NOT be included in the business rule.
D. The Company field should NOT be included in the business rule.

Answer: B,C

Explanation:
C . The Parent Position field should NOT be included in the business rule:
The Parent Position field is typically derived automatically based on position hierarchy and does not require explicit inclusion in a
business rule for defaulting position attributes.
D . The FTE field should be derived from the business rule to Calculate FTE based on Standard Hours:
The FTE (Full-Time Equivalent) value should be calculated using a dedicated rule that accounts for standard hours, rather than being
directly included in a defaulting rule.
Including these fields inappropriately can lead to data inconsistencies or rule execution issues.

NEW QUESTION # 88 
Which of the following are possible options when working with SAP SuccessFactors Employee Central employee identifiers? Note:
There are 3 correct answers to this question.

A. A user can have multiple user ids.
B. Once generated, you CANNOT change a user id.
C. Once generated, you CANNOT change a person id external.
D. A user can have only one user id.
E. A user can have only one person id external.

Answer: A,B,E

Explanation:
In SAP SuccessFactors Employee Central, employee identifiers are managed as follows:
A . Once generated, you CANNOT change a user id.
The User ID serves as a unique identifier for an employee's employment record. Once assigned, it cannot be altered.
D . A user can have multiple user ids.
An employee may possess multiple User IDs, especially in scenarios involving concurrent employment or global assignments. Each
employment instance is associated with a distinct User ID.
E . A user can have only one person id external.
The Person ID External uniquely identifies an individual across all employment records within the system. An employee is assigned a
single Person ID External, regardless of the number of employments.
Options B and C are incorrect:
B . A user can have only one user id.
This is incorrect because, as mentioned, an employee can have multiple User IDs corresponding to different employment instances.
C . Once generated, you CANNOT change a person id external.
This is incorrect. While the Person ID External is intended to be a stable identifier, it can be changed if necessary, though such
changes should be managed carefully to maintain data integrity.

NEW QUESTION # 89
......

The updated pattern of SAP C_THR81_2505 Practice Test ensures that customers don't face any real issues while preparing for the
test. The students can give unlimited to track the performance of their last given tests in order to see their mistakes and try to avoid
them while giving the final test. Customers of BootcampPDF will receive updates till 1 year after their purchase.

Training C_THR81_2505 Tools: https://www.bootcamppdf.com/C_THR81_2505_exam-dumps.html

C_THR81_2505 Exam Pass4sure � C_THR81_2505 Exam Simulations � Valid C_THR81_2505 Vce � Search for
{ C_THR81_2505 } and easily obtain a free download on 「 www.prepawayete.com 」 �Exam C_THR81_2505
Material
Use SAP C_THR81_2505 Dumps to Have Great Outcomes In SAP Exam ↖ Enter � www.pdfvce.com � and search for
「 C_THR81_2505 」 to download for free �New C_THR81_2505 Study Materials
Lab C_THR81_2505 Questions � C_THR81_2505 Pdf Format � Reliable Study C_THR81_2505 Questions �
Search for [ C_THR81_2505 ] on � www.vceengine.com � immediately to obtain a free download �C_THR81_2505

https://www.troytecdumps.com/C_THR81_2505-troytec-exam-dumps.html
https://www.bootcamppdf.com/C_THR81_2505_exam-dumps.html
https://www.prepawayete.com/SAP/C_THR81_2505-latest-exam-dumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.bootcamppdf.com%252fC_THR81_2505_exam-dumps.html
https://www.vceengine.com/C_THR81_2505-vce-test-engine.html


Valid Exam Sample
C_THR81_2505 Accurate Answers � Exam C_THR81_2505 Dumps � C_THR81_2505 Latest Study Plan �
Search for 【 C_THR81_2505 】 and download exam materials for free through � www.pdfvce.com � �
�C_THR81_2505 Unlimited Exam Practice
C_THR81_2505 Valid Test Blueprint ☝ C_THR81_2505 Latest Study Plan � C_THR81_2505 Test Dumps Demo �
➤ www.testkingpass.com � is best website to obtain � C_THR81_2505 � for free download �Lab C_THR81_2505
Questions
Pass Guaranteed Quiz SAP - C_THR81_2505 –High-quality Guaranteed Questions Answers � Search for {
C_THR81_2505 } and download it for free immediately on � www.pdfvce.com � �Reliable C_THR81_2505 Real
Exam
Free C_THR81_2505 Practice � Reliable Study C_THR81_2505 Questions � Free C_THR81_2505 Practice �
Download “ C_THR81_2505 ” for free by simply entering � www.exam4labs.com � website �C_THR81_2505 Latest
Exam Duration
C_THR81_2505 Exam Simulations � C_THR81_2505 Pdf Format � Valid C_THR81_2505 Vce ✍ Open ☀
www.pdfvce.com �☀� and search for ▷ C_THR81_2505 ◁ to download exam materials for free �C_THR81_2505
Exam Simulations
New C_THR81_2505 Study Materials � C_THR81_2505 Latest Exam Duration � Exam C_THR81_2505 Material �
� Download 《 C_THR81_2505 》 for free by simply entering ✔ www.pdfdumps.com �✔� website �Exam
C_THR81_2505 Dumps
Realistic C_THR81_2505 Guaranteed Questions Answers – Pass C_THR81_2505 First Attempt � Go to website “
www.pdfvce.com ” open and search for { C_THR81_2505 } to download for free �C_THR81_2505 Pdf Format
C_THR81_2505 Guaranteed Questions Answers - 100% Perfect Questions Pool � Easily obtain ✔ C_THR81_2505
�✔� for free download through ➽ www.practicevce.com � �Free C_THR81_2505 Practice
zenwriting.net, www.stes.tyc.edu.tw, shortcourses.russellcollege.edu.au, www.stes.tyc.edu.tw, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes

P.S. Free 2025 SAP C_THR81_2505 dumps are available on Google Drive shared by BootcampPDF:
https://drive.google.com/open?id=1_3Q_VL7KJctTSyxVxDCWEfAto2MkwgaE

https://www.northwestu.edu/?URL=https%253a%252f%252fwww.bootcamppdf.com%252fC_THR81_2505_exam-dumps.html
https://www.testkingpass.com/C_THR81_2505-testking-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.bootcamppdf.com%252fC_THR81_2505_exam-dumps.html
https://www.exam4labs.com/C_THR81_2505-practice-torrent.html
https://rivervalleyrc.org/?s=C_THR81_2505+Exam+Simulations+%25f0%259f%2591%258f+C_THR81_2505+Pdf+Format+%25f0%259f%25a4%259c+Valid+C_THR81_2505+Vce+%25e2%259c%258d+Open+%25e2%2598%2580+www.pdfvce.com+%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f+and+search+for+%25e2%2596%25b7+C_THR81_2505+%25e2%2597%2581+to+download+exam+materials+for+free+%25f0%259f%2590%25acC_THR81_2505+Exam+Simulations
https://www.pdfdumps.com/C_THR81_2505-valid-exam.html
https://www.mostratorriani.it/?s=Realistic+C_THR81_2505+Guaranteed+Questions+Answers+%25e2%2580%2593+Pass+C_THR81_2505+First+Attempt+%25f0%259f%258e%25b4+Go+to+website+%25e2%2580%259c+www.pdfvce.com+%25e2%2580%259d+open+and+search+for+%257b+C_THR81_2505+%257d+to+download+for+free+%25f0%259f%258f%25a9C_THR81_2505+Pdf+Format
https://www.practicevce.com/SAP/C_THR81_2505-practice-exam-dumps.html
https://zenwriting.net/vmelihova/x-com-gleevape
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3837602
https://shortcourses.russellcollege.edu.au/profile/chriskn892
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3798321
https://myportal.utt.edu.tt/ICS/icsfs/100-pass-quiz-2026-isc-cc-certified-in-cybersecuri.pdf?target=56b4c452-2eda-4551-ab6e-424953b2d98d
https://myportal.utt.edu.tt/ICS/icsfs/c-wme-2506_e5_95_8f_e9_a1_8c_e3_82_b5_e3_83_b3_e3_.pdf?target=3daaafe2-5a1f-4de2-bb5e-02d31d2d936c
https://myportal.utt.edu.tt/ICS/icsfs/fcp_fwb_ad-7.4-download-pdf-pdf-fcp_fwb_ad-7.4-exa.pdf?target=cbd7fe12-5ec1-485d-b72e-44622319c047
https://myportal.utt.edu.tt/ICS/icsfs/fpc-remote_ec_9d_b8_ea_b8_b0_ec_8b_9c_ed_97_98_ec_.pdf?target=fdf7c631-359e-46f0-9301-debeec64cc17
https://myportal.utt.edu.tt/ICS/icsfs/google-chromeos-administrator-exam-chromeos-admini.pdf?target=62d9286b-60be-4237-b85c-cfc4c5479f25
https://myportal.utt.edu.tt/ICS/icsfs/pass-guaranteed-quiz-pmp-project-management-profes.pdf?target=39484b07-3286-416c-b9fa-18109185e51e
https://myportal.utt.edu.tt/ICS/icsfs/quiz-itil-4-brm-itil-4-specialist-business-relatio.pdf?target=84e0c6c5-78ce-46ce-a7b6-af281dedd42d
https://myportal.utt.edu.tt/ICS/icsfs/sample-safe-ase-exam-verified-safe-ase-answers.pdf?target=8c12767c-f8e7-47f7-ac53-21de01919d74
https://myportal.utt.edu.tt/ICS/icsfs/sap-c_c4h47_2503-reliable-braindumps-files-exam-di.pdf?target=b5ff1785-9daa-411c-825f-463ce51cbf93
https://myportal.utt.edu.tt/ICS/icsfs/top-interactive-ctal-tm-001-course-how-to-prepare-.pdf?target=9381fbd9-0ac4-4aaf-9038-89771a4f006c
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3837966
https://myportal.utt.edu.tt/ICS/icsfs/02192d84-7f68-4a75-9cb9-e279e821b165.pdf?target=f546fd97-cb3e-4da8-81a7-0f703c28e5a0
https://myportal.utt.edu.tt/ICS/icsfs/179bd8d2-02f7-4bb4-952e-fcc5049384e3.pdf?target=2aab1e91-005d-437a-8885-6f3a3adf6cc3
https://myportal.utt.edu.tt/ICS/icsfs/3883de0c-4262-4388-829f-d85955e3b184.pdf?target=3ce8a58c-5217-4b3b-972e-9ca0ae1986e9
https://myportal.utt.edu.tt/ICS/icsfs/3f0b8569-b942-4c58-a55e-90d36df93f95.pdf?target=6c78eeda-531d-49d8-8bd5-186668b75e45
https://myportal.utt.edu.tt/ICS/icsfs/83249487-c8e3-4a39-a9d3-bf40f0c6f9db.pdf?target=b9553635-bcb5-4072-b249-1b299ffc6cbf
https://myportal.utt.edu.tt/ICS/icsfs/89c64425-dcbd-47bd-8465-80426e7d3f0c.pdf?target=bcf1a23c-dea9-4073-bff2-a171abfb9cec
https://myportal.utt.edu.tt/ICS/icsfs/9628a4f5-16f9-47c3-bac1-16894ce89fbc.pdf?target=a9548199-ff26-4c03-9bd6-96ccdd9b4717
https://myportal.utt.edu.tt/ICS/icsfs/9acb89ce-72d2-499e-a2c3-c94e25698d0e.pdf?target=76dd3630-2952-4f33-a976-dbed371cc0be
https://myportal.utt.edu.tt/ICS/icsfs/b7cb8cb5-aa7e-48cb-8b48-31559ad58a1f.pdf?target=d8d6370b-9382-4e38-8c81-4d44ea70b782
https://myportal.utt.edu.tt/ICS/icsfs/faa9797b-c9b0-467a-ae23-e29a2c2ea450.pdf?target=8bc1cbf5-e8c6-490c-b5ca-e5e3c39eda4c
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3838651
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3838020
https://myportal.utt.edu.tt/ICS/icsfs/06a18a77-45a1-478e-b6ae-865ce39611dc.pdf?target=7781519c-f8eb-4c29-8971-07cec32daf2f
https://myportal.utt.edu.tt/ICS/icsfs/0ad9b538-239a-4741-ab90-a56acd77dca1.pdf?target=c0a99ccd-28ed-4a6b-aa58-f10847b6f646
https://myportal.utt.edu.tt/ICS/icsfs/0c96c43c-198a-4f79-93c5-a44296af1583.pdf?target=4e2a5aff-5751-4569-b8da-a870e1e6c8fb
https://myportal.utt.edu.tt/ICS/icsfs/2dcbd9d7-f21f-4085-b0d9-6545a567cb51.pdf?target=81928ca3-cd94-4bcf-9f68-7bbf4b9b3c27
https://myportal.utt.edu.tt/ICS/icsfs/5b1181e1-7d8d-4aa0-8a49-c75ff7b6ea46.pdf?target=68b6be8b-c614-4e81-86a5-d6e28b01b867
https://myportal.utt.edu.tt/ICS/icsfs/87dcf800-9c1d-46cf-8b29-52c0cf3f3eb5.pdf?target=4d006036-857a-48c1-900c-d9ba6831824b
https://myportal.utt.edu.tt/ICS/icsfs/90268320-dcd1-4704-b543-384e2d482f16.pdf?target=0147c8b0-f21d-49bb-9d28-20ade6c15dd5
https://myportal.utt.edu.tt/ICS/icsfs/c12dfb49-258c-4ca1-91f9-c2242c222819.pdf?target=29daf314-07af-42b7-b113-5ed97fa72de9
https://myportal.utt.edu.tt/ICS/icsfs/c755128e-de03-41ad-9023-239268d101be.pdf?target=b9293a8a-a0c6-4cd3-a5a8-1d5570e2fbe8
https://myportal.utt.edu.tt/ICS/icsfs/de715fab-9c53-4272-a23b-503ad9bdffdc.pdf?target=7ee4cd86-d50e-4340-8cda-eb2055fec78e
https://frvape.com
https://drive.google.com/open?id=1_3Q_VL7KJctTSyxVxDCWEfAto2MkwgaE

