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Our SPHRi real quiz boosts 3 versions: the PDF, Software and APP online. Though the content of these three versions is the same,
but the displays of them are with varied finctions to make you learn comprehensively and efficiently. The learning of our SPHRi
Study Materials costs you little time and energy and we update them frequently. To understand our SPHRI learning questions in
detail please look at the introduction of our product on the webiste pages.

The SPHRIi Certification is designed for HR professionals who operate in an international setting or have responsibilities that extend
beyond one country. SPHRi exam covers a broad range of topics, including HR strategy, talent acquisition and management,
employee relations, global mobility, and international labor laws and regulations.
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In modern society, you cannot support yourself if you stop learning. That means you must work hard to learn useful knowledge in
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order to survive especially in your daily work. Our SPHRIi study materials are filled with useful knowledge, which will broaden your
horizons and update your skills. Lack of the knowledge cannot help you accomplish the tasks efficiently. If you are still in colleges, it
is a good chance to learn the knowledge of the SPHRi Study Materials because you have much time.

The SPHRi exam covers a wide range of HR topics, including strategic HR management, workforce planning and employment, total
rewards, employee and labor relations, and global HR management. SPHRi exam consists of 135 muiltiple-choice questions and is
administered in a computer-based format. Candidates have four hours to complete the exam, and the passing score is 500 out of
700. Earning the SPHRIi certification demonstrates a candidate's commitment to the HR profession, as well as their ability to apply
HR best practices in a global context.

HRCI SPHRIi (Senior Professional in Human Resources - International) Certification Exam is a globally recognized certification
program designed for HR professionals who want to demonstrate their expertise in the field of human resources. It is an advanced-
level certification that validates a candidate's knowledge and skills in HR practices, policies, and procedures. The SPHRI certification
is ideal for HR professionals who work in multinational corporations, as it covers HR regulations and practices in multiple countries.

HRCI Senior Professional in Human Resources - International Sample
Questions (Q229-Q234):

NEW QUESTION # 229
Felix is interviewing a candidate for a position in an oil and gas company with locations around the world. As they talk, the candidate
mentions his wif e. What is an appropriate question that Felix may ask the candidate about his family?

A. Do you and your wif e plan to have children?
B. Do any other family members live with you?
C. Are you willing to relocate?

D. Does your wif e also work?

Answer: C

Explanation:

Ifthe candidate mentions family, an appropriate question, particularly for a company that has locations around the world, would be
to ask ifthe candidate is willing to relocate. The other questions are mappropriate (Do you and your wif € plan to have children? Do
any other family members live with you? Does your wif ¢ also work?); the only way to acquire this information would be if the
candidate decides to volunteer it.

NEW QUESTION # 230
The Needlestick Safety and Prevention Act of 2000 requires organizations to do which of the following?

A. Listing of sharp objects recognized for having caused workplace mnjuries in the past

B. Report workplace mjuries from sharp objects and consider replacement object to prevent
C. Removal of specified sharp objects from workplace due to potential for injury

D. Quarterly audits to check for sharp objects that could cause workplace injuries

Answer: B

Explanation:

The purpose of the Needlestick Safety and Prevention Act is to require the employers report workplace mjuries as a result of sharp
objects and consider replacing objects to prevent firther injuries. Answer choice A is incorrect because the purpose of the act is not
to require that companies perform quarterly audits. Answer choice B is incorrect because the Needlestick Safety and Prevention Act
does not require that organizations remove specif'ied sharp objects but instead recommends the replacement of dangerous sharp
objects. Answer choice C is incorrect because the act does not create a list of sharp objects that are recognized for having caused
workplace mjuries but instead leaves the decision about these objects up to the organization.

NEW QUESTION # 231

The National Institute of Occupational Safety and Health (NIOSH) describes a certain workplace condition as "harmful physical and
emotional responses that occur when the requirements of the job do not match the capabilities, resources, or needs of the worker."
‘Which of the following workplace conditions does this define?

¢ A Disorganization
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e B. Stress
¢ C. Depression
e D. Insecurity

Answer: B

Explanation:

According to NIOSH, this is the definition of stress that affects employees in the workplace.

Answer choices B, C, and D are incorrect because they could be considered as possible effects of stress but do not fulfill the
requirements of the definition on their own.

NEW QUESTION # 232

To save costs, a call center located in Ohio has decided to outsource one of its largest departments to a country overseas. The
manager of this department, Gina, has the task of informing her employees about this event. She consults the human resources prof
essional, Silvia, about the best approach to take. What advice should Silvia give to Gina?

A. Recommend that Gina petition the call center to retain the department by proving the
B. Recommend that Gina provide all employees with a hand-written note explaining the
C. Recommend that Gina assist enmployees i finding new positions once their jobs end.
D. Recommend that Gina be honest and share with her employees as many facts as possible.

Answer: D

Explanation:

‘When addressing complex and emotional situations, the most effective approach is one that is honest, transparent, and active.
Advising Gina to write hand written notes each employee is nemcient and takes can take away from transparency if not all
employees receive the same message. Assisting employees in their job search may be appropriate as a secondary course of action
but is not Gina's primary concern or responsibility. Advocating to retain the department likely falls outside of Gina's scope of the
business and may take away from the commumnication needed first and foremost with the employees.

NEW QUESTION # 233
As he arrives at work, Sven accidentally bumps into a tree when driving in the company parking lot. He experiences some neck pain
later in the day. Is this a work-related njury?

A. No, injuries sustained in vehicle accidents on company property before or after work are
B. Yes, because the symptons emerged at work

C. Yes, because the accident took place on company property.

D. No, because Sven had not yet clocked in.

Answer: A

Explanation:

This is not considered a work-related injury because vehicle accidents that occur on company property are not considered work-
related under the Occupational Health and Safety Act.

If Sven had sustained this injury while driving somewhere in a company vehicle or in the pursuit of company business, the accident
would be considered work-related.

NEW QUESTION # 234
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