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The APMG-International Change-Management-Foundation Certification is one of the most valuable certificates in the modermn
APMG- International world. This Change Management Foundation Exam (Change-Management-Foundation) certification exam is
designed to validate a candidate's skills and knowledge level. With this Change-Management- Foundation exam everyone whether he
is a beginner or seasoned professional can not only validate their expertise but also get solid proof of their skills and knowledge. By
doing this you can gain several personal and professional benefits.

APMG-International Change-Management-Foundation Exam Syllabus

Topics:
Topic Details
Leadership and Change: In this section, the preference is given to the role of leadership in change
Topic 1 management, change leadership styles, building and maintaining a guiding coalition, etc.
Topic 2 commumnication methods and channels, and effective messaging for different stakeholder groups.
Topic 3 Change Management Models and Theories: This section discusses and Kiibler-Ross Change Curve.
Measuring and Sustaining Change: In this section, the focus is on the key performance indicators for
Topic 4 change initiatives, monitoring and evaluating change progress, and strategies for sustaining change.
Change Management Planning: This section covers creating a change management plan, integrating change
Topic 5 management with project management, and resource allocation for change initiatives.
Organizational Culture and Change: This section covers the understanding of organizational culture, the
Topic 6 impact of culture on change nitiatives, and cultural change.
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To prepare for Change-Management-Foundation exam, you do not need read a pile of reference books or take more time to join in
related training courses, what you need to do is to make use of our Actualdtest exam software, and you can pass the exam with
ease. Our exam dumps can not only help you reduce your pressure from Change-Management-Foundation Exam Preparation, but
also elimnate your worry about money waste. We guarantee to give you a full refund of the cost you purchased our dump if you fail
Change-Management- Foundation exam for the first time after you purchased and used our exam dumps. So please be rest assured
the purchase of our dumps.

APMG-International Change Management Foundation Exam Sample
Questions (Q43-Q48):

NEW QUESTION # 43

Which of the following statements about building and maintaining engagement throughout change are true?
1.Engaging people in change is simple and routine

2.A simple formula can be applied for all change situations

A. Only 1 is true
B. Netther 1 nor 2 is true
C. Both 1 and 2 are true
D. Only 2 is true

Answer: B

Explanation:

Comprehensive and Detailed In-Depth Explanation:

Engagement is a complex, dynamic process in the APMG Change Management Foundation, requiring tailored strategies. Let's
dissect each statement with extensive reasoning;

*Statement 1: "Engaging people in change is simple and routine” - This is false. The framework stresses that engagement varies by
context, stakeholder needs, and change type. For exanple, engaging a small team in a process tweak differs vastly froma company-
wide cultural shift. Emotional reactions, resistance, and diverse motivations make it neither simple nor routine-requiring effort,
empathy, and adaptability.

*Staterment 2: "A simple formula can be applied for all change situations" - This is also false. While principles like Transparency or
Dialogue provide guidance, the APMG materials emphasize that no one-size-fits-all formula exists. A top-down announcement might
work for a policy update but fail for a system overhaul needing hands-on mvolvement. Complexity and uniqueness of each change
defy a universal approach.

Both statements oversimplify engagement, contradicting the APMG view that it's a nuanced, situation- specific challenge. Option D is
correct, as neither holds true given the framework's focus on flexibility and depth in stakeholder engagement.

NEW QUESTION # 44
Which MNTlIpreference is characterized by being spontaneous and disliking detailed plans?

A. Perceiving
B. Introvert
C. Feeling

D. Intuition

Answer: A

Explanation:

Explanation

According to the Myers-Briggs Type Indicator (MBTI), perceiving is one of the four preference pairs that describe how people
mteract with the world and make decisions. Perceiving refers to preferring to keep options open, being spontaneous, and disliking
detailed plans. The other options are not preferences, but dimensions of preferences. Intuition and feeling are oppostte to sensing and
thinking, respectively, while introvert is opposite to extrovert. References:
httpsv/apmg-international.conysites/default/files/Change%20Management’s20F oundation%620Sample%s20Paper (page 11)

NEW QUESTION # 45
‘When comparing 'lean’ and 'rich' communication channels, which of the following statements about a 'rich’ communication channel is
true?


https://www.troytecdumps.com/Change-Management-Foundation-troytec-exam-dumps.html

A 'rich' channel allows for conversation a quick response, and the chance for interaction.
A 'rich' channel conveys non-verbal cues, such as emotion and feelings, tone or gestures.

A. Only 1 is true
B. Netther 1 or 2 is true
C. Only 2 is true
D. Both 1 and 2 are true

Answer: D

Explanation:

Communication channels can be classified as lean or rich, depending on the amount and quality of information they can convey. A
rich communication channel allows for conversation, a quick response, and the chance for interaction, as well as conveys non-verbal
cues, such as emotion and feelings, tone or gestures.

Examples of rich communication channels are face-to-face meetings, video calls, or phone calls. Therefore, both statements 1 and 2
are true. References: https:/apmg-international.conysites/default/files/Change%o
20Management”20Foundation’s20Sample%20Paper%62015%20-%20v1.0.pdf (page 11)

NEW QUESTION # 46
‘When building a change delivery scorecard, which of the different views on value are achieved through a measurable increase in
sales?

A. Financial

B. Learning & Growth
C. Internal

D. Customer

Answer: A

Explanation:

Comprehensive and Detailed In-Depth Explanation:

The change delivery scorecard is often based on the Balanced Scorecard framework (developed by Kaplan and Norton), which is
widely referenced in change management to measure the success ofchange initiatives across multiple perspectives. The APMG
Change Management Foundation materials emphasize that the scorecard evaluates value from four key views: Financial, Customrer,
Internal (Processes), and Learning & Growth. A measurable increase in sales directly relates to revenue and profitability, which are
core indicators of financial performance. This aligns with the Financial perspective, as it focuses on tangible monetary outcomes that
demonstrate the economic success of the change. The Custommer perspective focuses on satisfaction and loyalty, Internal on process
efficiency, and Learning & Growth on capability development- none of which directly measure sales increases.

NEW QUESTION # 47
When assessing the severity of change impacts during a stakeholder impact assessment, what is meant by the coverage of impact?

A. The probability of unintended consequences affecting a stakeholder group
B. The proportion of a given stakeholder group that are impacted by a change
C. The number of change agents required to support the change

D. The number of change initiatives affecting a specific stakeholder category

Answer: B

Explanation:

Explanation

When assessing the severity of change impacts during a stakeholder impact assessment, one of the criteria that can be used is the
coverage of impact. The coverage of impact refers to the proportion of a given stakeholder group that are impacted by a change.
For exanple, if a change affects 80% of the employees in a department, the coverage of impact is high. The other options are not
criteria for assessing the severity of change impacts, but rather factors or outcomes of other processes or activities in the change
process

NEW QUESTION # 48



We learned that a majority of the candidates for the exam are office workers or students who are occupied with a lot of things, and
do not have plenty of time to prepare for the Change-Management-Foundation exam. So we have tried to improve the quality of our
training materials for all our worth. Now, I am proud to tell you that our training materials are definitely the best choice for those who
have been yearning for success but without enough time to put into it. There are only key points in our Change-Management-
Foundation Training Materials. That is to say, you can pass the Change-Management-Foundation exam as well as getting the related
certification only with the minimum of time and efforts under the guidance of our training materials.

Change-Management-Foundation Intereactive Testing Engine: https//www.actualdtest.com/Change-Management-
Foundation examcollection.html

¢ 2026 High-quality Change-Management-Foundation — 100% Free Free Practice | Change-Management-Foundation
Intereactive Testing Engine [ Download [ | Change-Management-Foundation [ for free by simply entering
www.vce4dumps.com [ website [/Change-Management-Foundation Reliable Test Cost

¢ Change-Management-Foundation Detail Explanation (1 Change-Management-Foundation Valid Exam Tutorial [ Valid
Change-Management-Foundation Study Materials (] Download ( Change-Management-Foundation ) for fiee by simply
entering [ | www.pdfvce.com [ website [ ]Change-Management-Foundation Valid Exam Pdf

¢ Change-Management-Foundation Exam Test [} Change-Management- Foundation Detail Explanation [] Change-
Management-Foundation Valid Exam Pdf (] Easily obtain [ Change-Management-Foundation ] for free download
through [1 www.prep4away.com [] [ IChange-Management-Foundation Valid Exam Testking

¢ Free Change-Management-Foundation Practice - Latest APMG-International Certification Training - APMG-International
Change Management Foundation Exam [] Search for ® Change-Management-Foundation [] and obtain a free download
on [J www.pdfvce.com [J [JNew Change-Management-Foundation Braindumps

e 2026 High-quality Change-Management-Foundation — 100% Free Free Practice | Change-Management-Foundation
Intereactive Testing Engine [1 Open website 3 www.examdlabs.com [] and search for [ Change-Management-
Foundation [ for free download [/Change-Management- Foundation Fresh Dumps

¢ Change-Management-Foundation Valid Exam Tutorial [ Change-Management-Foundation Valid Exam Testking [
Change-Management-Foundation Valid Exam Pdf ['] Download = Change-Management-Foundation [1[1[] for free by
simply entering [ www.pdfvce.com ] website [Change-Management-Foundation Exam Test

¢ Change-Management- Foundation Detail Explanation [} Change-Management-Foundation Reliable Braindumps [
Change-Management- Foundation Exam Topic [ Open website = www.practicevce.com < and search for = Change-
Management-Foundation < for free download [1Valid Change-Management-Foundation Exam Camp Pdf

¢ Change-Management-Foundation Practice Online < Change-Management-Foundation Exam Topic [1 Practice Change-
Management-Foundation Exam Fee [1 Copy URL > www.pdfvce.com [] open and search for [1 Change-Management-
Foundation [] to download for free [IChange-Management-Foundation Reliable Dumps Pdf

e Best Change-Management-Foundation Practice [] Change-Management-Foundation Reliable Test Cost [} Change-
Management-Foundation Reliable Braindumps [ Simply search for [ Change-Management-Foundation ] for free
download on > www.passdtest.com < [ 1Best Change-Management-Foundation Practice

¢ Valid Change-Management-Foundation Study Materials [ Latest Change-Management-Foundation Test Labs [] Best
Change-Management- Foundation Practice [] The page for fiee download of » Change-Management-Foundation < on ¢
www.pdfvee.com [1°8:[] will open immediately []Change-Management- Foundation Cert Guide

¢ Change-Management-Foundation Exam Topic [ | Change-Management-Foundation Practice Online [ ] Change-
Management-Foundation Fresh Dumps [ The page for free download of { Change-Management-Foundation ) on ¢/
www.torrentvce.com [/ [] will open immediately [ Latest Change-Management-Foundation Test Labs

o www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, myportal utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal. utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, Disposable vapes

P.S. Free 2026 APMG-International Change-Management-Foundation dumps are available on Google Drive shared by
Actualtest: httpsz/drive.google.conyopen?id=1btxxXKaEB7xOwllig8goo bWGGWRt 51


https://www.validtorrent.com/Change-Management-Foundation-valid-exam-torrent.html
https://www.actual4test.com/Change-Management-Foundation_examcollection.html
https://www.vce4dumps.com/Change-Management-Foundation-valid-torrent.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.actual4test.com%252fChange-Management-Foundation_examcollection.html
https://www.prep4away.com/APMG-International-certification/braindumps.Change-Management-Foundation.ete.file.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.actual4test.com%252fChange-Management-Foundation_examcollection.html
https://www.exam4labs.com/Change-Management-Foundation-practice-torrent.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.actual4test.com%252fChange-Management-Foundation_examcollection.html
https://www.practicevce.com/APMG-International/Change-Management-Foundation-practice-exam-dumps.html
http://epigraphie-sfer.com/?s=Change-Management-Foundation+Practice+Online+%25e2%2586%25a9+Change-Management-Foundation+Exam+Topic+%25f0%259f%2591%258c+Practice+Change-Management-Foundation+Exam+Fee+%25f0%259f%25a5%25af+Copy+URL+%25e2%259e%25a4+www.pdfvce.com+%25e2%25ae%2598+open+and+search+for+%25e2%258f%25a9+Change-Management-Foundation+%25e2%258f%25aa+to+download+for+free+%25f0%259f%2592%25beChange-Management-Foundation+Reliable+Dumps+Pdf
https://www.pass4test.com/Change-Management-Foundation-exam-questions.html
https://www.ilgigante.net/?s=Valid+Change-Management-Foundation+Study+Materials+%25f0%259f%2594%259b+Latest+Change-Management-Foundation+Test+Labs+%25f0%259f%25a4%259b+Best+Change-Management-Foundation+Practice+%25f0%259f%2598%25a9+The+page+for+free+download+of+%25e2%2596%25b6+Change-Management-Foundation+%25e2%2597%2580+on+%25e2%2598%2580+www.pdfvce.com+%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f+will+open+immediately+%25f0%259f%25a4%25b0Change-Management-Foundation+Cert+Guide
https://www.torrentvce.com/Change-Management-Foundation-valid-vce-collection.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3855009
https://myportal.utt.edu.tt/ICS/icsfs/2761f5ae-b5c6-44a5-9489-d5fc0835de90.pdf?target=782a3f82-4a94-4b19-94b7-51a98110808f
https://myportal.utt.edu.tt/ICS/icsfs/7380dfdf-4db4-49b8-8c72-ada842cb9f7e.pdf?target=57a32e3a-e199-4b7b-850a-2eca7ddc145b
https://myportal.utt.edu.tt/ICS/icsfs/b9991363-61fd-4a88-b220-107476b8e6f7.pdf?target=dc27cd8a-c43e-49b0-84bc-c9007c37980d
https://myportal.utt.edu.tt/ICS/icsfs/bfca53a7-a5d1-46d7-97d6-3310ed97e16a.pdf?target=25c073b3-7a4d-4663-8057-ac3ce045a3f4
https://myportal.utt.edu.tt/ICS/icsfs/d00b8732-a103-4781-bc36-d2fff3252dc9.pdf?target=098973a0-764e-41ef-bc64-0c1a21b4ebe8
https://myportal.utt.edu.tt/ICS/icsfs/d29712e4-8248-4350-a607-9af432a14b80.pdf?target=70ba2362-0e63-42de-8f21-3f23eb91ba9f
https://myportal.utt.edu.tt/ICS/icsfs/dd48f995-983a-4689-9948-972ace3059e4.pdf?target=1c9411b0-8939-4acc-a25f-95ab38451e53
https://myportal.utt.edu.tt/ICS/icsfs/de58473f-01f0-4616-a72d-b330b79c1bc3.pdf?target=dbc00d45-20af-411a-a6f6-ea0cce0f697c
https://myportal.utt.edu.tt/ICS/icsfs/dfa98cfa-eb5f-458b-a2ed-5fd9a9194938.pdf?target=614bd933-3a3a-4b0c-bf2e-5f85b7acf059
https://myportal.utt.edu.tt/ICS/icsfs/fb0b109a-81a5-42d5-83de-42ea5a7c52b2.pdf?target=5c2ea0d7-a2fd-4cbe-8658-af43575c9a14
https://myportal.utt.edu.tt/ICS/icsfs/39208e5f-b195-4eb9-926a-15bf8e91e93c.pdf?target=410604f1-54fd-4736-ba5a-eda4f9815f42
https://myportal.utt.edu.tt/ICS/icsfs/4092b265-68f0-4afa-a6ec-429427f10b25.pdf?target=2bbb56aa-5883-4512-bbaf-58e4b069bc7a
https://myportal.utt.edu.tt/ICS/icsfs/6495a6be-3ade-496c-860c-05abaa62f123.pdf?target=adfc36e7-368e-4861-8320-b2af5d5d3173
https://myportal.utt.edu.tt/ICS/icsfs/726a47e8-8b26-44bc-b308-949294ff9aa5.pdf?target=0c88a010-47e8-464c-87ea-31f513c1c238
https://myportal.utt.edu.tt/ICS/icsfs/73fc5cbd-7ecd-40d7-a23c-947f6f912b82.pdf?target=79db8437-0324-4b4e-ab7c-9e18c4e62e37
https://myportal.utt.edu.tt/ICS/icsfs/c05f5359-9976-4cf2-b2ba-7db6f7918efa.pdf?target=f2070075-bdb5-47d4-995b-b6d21e1d2e1a
https://myportal.utt.edu.tt/ICS/icsfs/c48076f7-74aa-4a26-ae10-6aabbcb76a15.pdf?target=069a6043-6ca8-4ede-b773-a7cabaeeaca0
https://myportal.utt.edu.tt/ICS/icsfs/cf636db7-29cd-40b1-8849-063b5e8fe55d.pdf?target=f084fabf-245e-4f80-bb88-b8469056c8e2
https://myportal.utt.edu.tt/ICS/icsfs/da26fdd5-7693-4801-9de0-1ae9676f6ed2.pdf?target=e2aae2a8-38f0-4acd-b33d-c35c9342b96d
https://myportal.utt.edu.tt/ICS/icsfs/e787b55f-8637-461b-94ac-65da57ce3432.pdf?target=04e7322c-41b7-4efa-a2c9-d84da8dbf97d
https://myportal.utt.edu.tt/ICS/icsfs/0a6a050d-e073-4488-9ac0-eb7df5805ca1.pdf?target=852c6737-25ca-4750-95c2-6cac7bb20712
https://myportal.utt.edu.tt/ICS/icsfs/3f496c87-4cb1-49ae-9f73-e0892d882f3b.pdf?target=0ef9d47b-2805-4b9e-be9c-4dd7edf4b9e4
https://myportal.utt.edu.tt/ICS/icsfs/43747705-aa69-4475-b2e7-3ba189f861d2.pdf?target=23602493-57a6-4410-8a48-14bceead86d0
https://myportal.utt.edu.tt/ICS/icsfs/4fd3b613-7952-4b3d-90ea-b65205f2fed3.pdf?target=e477aafe-3590-45a4-ba11-cc74ef6956e3
https://myportal.utt.edu.tt/ICS/icsfs/8b24696b-26dc-4036-a9e4-4098997ce230.pdf?target=18f8fafc-2516-4773-ba67-cdd1ad0c33db
https://myportal.utt.edu.tt/ICS/icsfs/b8a12647-9777-4ada-abf2-d95fc401c4ca.pdf?target=b15f235b-63fe-4246-b730-4235bf6d929a
https://myportal.utt.edu.tt/ICS/icsfs/c110ee2f-ae18-4ce9-98cd-945b01ddc6f1.pdf?target=6dd22207-2e95-44dd-9242-51f18e3f7813
https://myportal.utt.edu.tt/ICS/icsfs/c3d9996d-f2b8-42ef-86e8-e2b5848997c7.pdf?target=1cd8c775-67e5-4c10-b732-91de05fc4ada
https://myportal.utt.edu.tt/ICS/icsfs/c4b89eb5-863f-45bb-bba9-358b819ee956.pdf?target=3ca77541-51a6-4140-a9c0-683d476e9fdb
https://myportal.utt.edu.tt/ICS/icsfs/fb65d9c4-62ea-48be-b547-4972f98ab500.pdf?target=48fa34b3-11b2-480a-9e29-678d7b71ba74
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3855591
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3855173
https://myportal.utt.edu.tt/ICS/icsfs/1df773c3-2dc8-4a86-b8d0-77d8d1492c3d.pdf?target=bf1d911f-49c9-44d7-aa75-0b1a243993a4
https://myportal.utt.edu.tt/ICS/icsfs/21f55161-725b-4f5b-b5c2-6f83f5a8d425.pdf?target=a261bb2f-8484-45f8-84a8-fb591a6c1028
https://myportal.utt.edu.tt/ICS/icsfs/2938be02-9e7e-46e6-9c89-f154bb139b3b.pdf?target=59232425-ef97-4cb4-9b79-eae40e8a361b
https://myportal.utt.edu.tt/ICS/icsfs/29cf4b62-4d25-4f1f-a768-29e54442cc0f.pdf?target=ea9ca597-7d09-4c6f-8f68-b2e378fa13c1
https://myportal.utt.edu.tt/ICS/icsfs/40b59091-d70a-4604-b884-608b9f0b83dc.pdf?target=56324eb8-3aab-4936-b694-42d50dc27c48
https://myportal.utt.edu.tt/ICS/icsfs/543d7e0f-ffd7-4dca-a6be-243cd51a0d52.pdf?target=acb27413-33e8-4650-b9a2-aa6775f11679
https://myportal.utt.edu.tt/ICS/icsfs/6263a3f5-ae86-42a7-a19f-35ce5698c05b.pdf?target=a5c3284f-27dd-4d43-a610-c888077ac02e
https://myportal.utt.edu.tt/ICS/icsfs/cdeaa4be-e979-4345-ac3a-50fdac56d459.pdf?target=fd1703b6-9114-4d14-b865-29e4548741cc
https://myportal.utt.edu.tt/ICS/icsfs/daa39eca-ae17-4f90-852a-3caea6110ad3.pdf?target=5dc9838e-8bb0-4ce1-81f4-9121eb5bb2f5
https://myportal.utt.edu.tt/ICS/icsfs/dab17665-84b4-4b1e-a182-b7efd89532c9.pdf?target=01e36370-7adf-486d-a142-a8d64808515b
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3856140
https://myportal.utt.edu.tt/ICS/icsfs/096543f5-bb1e-4dd5-b971-9e71b4951f14.pdf?target=07ae88c0-d6e1-41a9-88e5-36564dcbb5ad
https://myportal.utt.edu.tt/ICS/icsfs/245363e0-d16a-4717-8604-e7a851c364b4.pdf?target=393e03e9-1248-4a9d-bcb3-ba620834d09e
https://myportal.utt.edu.tt/ICS/icsfs/27ddb588-42b5-4706-b046-bd546d1d6d55.pdf?target=ed245411-54fc-45ad-81c3-b22d6b5231ce
https://myportal.utt.edu.tt/ICS/icsfs/48d87702-ba21-4b17-a763-f18df4a722ae.pdf?target=5d866cd6-c005-430e-a361-c164faad2eb1
https://myportal.utt.edu.tt/ICS/icsfs/5255d0a3-8211-48aa-b1e4-04ab0c31b4ef.pdf?target=d6b8fa96-6b0d-4568-8ebd-2b6ac0183bed
https://myportal.utt.edu.tt/ICS/icsfs/76e85280-22fe-4d76-ad49-7268b4da500c.pdf?target=5c51d090-29b7-4cfa-aa8a-1bbe329b6b2d
https://myportal.utt.edu.tt/ICS/icsfs/79bccb81-ab4b-4a81-9fb0-c374f7ac5da8.pdf?target=127f0770-8037-4a60-a245-bd7faea44665
https://myportal.utt.edu.tt/ICS/icsfs/8c2548a6-b64e-4a18-9657-8d53e8a966de.pdf?target=ccbeedc9-2fd2-4fc3-8b38-7e2a769ed0f4
https://myportal.utt.edu.tt/ICS/icsfs/b1e81a43-3adf-4de4-8230-8bb8c9d4eb23.pdf?target=7b477b6d-f391-4282-8eb7-46ca1ae559c8
https://myportal.utt.edu.tt/ICS/icsfs/c4e83cc1-ba3c-4337-822d-1b75b1405677.pdf?target=7c803918-001e-4f54-9fc6-a8dd35683ad1
https://myportal.utt.edu.tt/ICS/icsfs/54519430-d02c-411c-90d4-587ec03458d4.pdf?target=e43b0f16-45b0-48ee-9e30-4d33f97f8885
https://myportal.utt.edu.tt/ICS/icsfs/7da5c5f1-1c2c-4df7-a1c4-aa0c0a6e6517.pdf?target=9d5c16fa-e0bc-4a1b-b34e-3c3ce7717a9d
https://myportal.utt.edu.tt/ICS/icsfs/84fdb857-b961-4c48-a396-68c94f7b5f04.pdf?target=5a411a85-f0e3-4295-bab1-6dcae84556e3
https://myportal.utt.edu.tt/ICS/icsfs/84fdc951-51a2-4972-a84d-5082017d33db.pdf?target=5ac9f2ff-8bc9-47fb-9066-b7f1f3fd3a30
https://myportal.utt.edu.tt/ICS/icsfs/990ae856-4994-47a2-8e41-24d96c04014a.pdf?target=7485d357-e941-47c8-a249-c3ba03c7426e
https://myportal.utt.edu.tt/ICS/icsfs/c377ff36-562d-4692-a391-e170eb420da4.pdf?target=5d63ec1e-201b-446b-befb-348b914be5cd
https://myportal.utt.edu.tt/ICS/icsfs/d1dee3cc-0bd9-4111-ac80-bce505690781.pdf?target=9ef55d31-beb2-4e95-a2e1-39acbb2e154f
https://myportal.utt.edu.tt/ICS/icsfs/da8d0f97-bc9f-468a-aa27-5de380afcca3.pdf?target=11ba61ff-84c8-4afb-a565-93c680db4f2f
https://myportal.utt.edu.tt/ICS/icsfs/e259c8b7-5fa0-458f-b61e-68424bbe80c4.pdf?target=43ca5203-bc71-4dc2-a274-531cb6d2a033
https://myportal.utt.edu.tt/ICS/icsfs/f3890c7b-cdb7-4227-86f5-9f2abfe3550f.pdf?target=6a028063-903b-48ad-ae49-fe69d9617c7c
https://frvape.com
https://drive.google.com/open?id=1btxxXKaEB7xOwJIiq8goo_bWGGWRt_51

