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Vielleicht mit zahlreichen Ubungen fehit Thnen noch die Sicherheit fiir SAP C-THR83-2505 Priifing, Falls Sie nach dem Kauf
unserer Priifingsunterlagen leider nicht SAP C-THR83-2505 bestehen, bieten wir Ihnen eine volle Riickerstattung. Aber wir
glauben, dass unsere Priifingssoftware, die unseren Kunden eine Bestehensrate von fast 100% angeboten hat, wird Thre
Erwartungen nicht enttéuschen!

Wenmn Sie Thre IT-Fahigkeiten erhéhen und die SAP C-THR83-2505 Zertifizierungspriifing enmalig bestehen mdchten, konnen Sie
auf PrifingFrage vertrauen. Denn PriifungFrage kann Thnen helfen, das Priifimgszertifikat zu bekonmmen, indem wir Thnen die
atreffendesten und genauesten Fragenkataloge zur SAP C-THR83-2505 Zertifizierungspriifing anbieten. Wenn Sie mit dem
Kaufen noch zogern, kénnen Sie die Demo aufunserer Webseite PriifingFrage herunterladen. Wir sind sicher, dass Sie nicht
enttiuscht sein werden.

>> C-THR83-2505 Simulationsfragen <<

C-THRS83-2505 Priifungsguide: SAP Certified Associate - Implementation
Consultant - SAP SuccessFactors Recruiting: Recruiter Experience & C-
THR83-2505 echter Test & C-THR83-2505 sicherlich-zu-bestehen

Die SAP C-THRS83-2505 Zertifizierungspriifung sit eine Priifung, die I'T-Technik testet. PriifingFrage ist eiune Website, die Thnen
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zum Bestehen der SAP C-THRS83-2505 Zertifizierungspriifung verhilft. Viele Menschen verwenden viel Zeit und Energie auf die
SAP C-THR83-2505 Zertifizierungspriifung oder sie geben viel Geld fir die Kurse aus, um die SAP C-THR83-2505
Zertifizierungspriifung zu bestehen. Mit PriifingFrage brauchen Sie nicht so viel Geld, Zeit und Energie. Die zielgerichteten Ubungen
von PriifingFrage dauern nur 20 Stunden. Sie konnen dann die SAP C-THR83-2505 Zertifizierungspriifing leicht bestehen.

SAP C-THR83-2505 Priifungsplan:

Thema

Einzelheiten

Thema 1

Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes
understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.

Thema 2

Application Template: This section of the exam assesses the ability of SAP Consultants to configure and
maintain the application template. It includes customization of the candidate application process to ensure
that data collection aligns with business requirements.

Thema 3

E-muail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
triggers and notification templates. It includes configuration of communication settings to support automated

messaging during the recruiting cycle.

Thema 4

Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
managing candidates through the recruiting process. It covers status handling, talent pools, and system
behavior as candidates move through different stages.

Thema 5

Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration
elements necessary for defining job openings within the system.

Thema 6

Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

Thema 7

Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML
configurations that enhance the requisition process.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience C-THR83-2505 Priifungsfragen mit
Losungen (Q53-Q58):

53. Frage

‘Which buttons are configured in the Job Requisition template? Note: There are 3 correct answers to this question.

Antwort: A,D,E

Begriindung;

A. Close Job Requisition
B. Delete Job Requisition
C. Print Job Requisition
D. Link Child Requisition
E. Reopen Job Requisition

The Job Requisition tenplate in SAP SuccessFactors allows configuration of various buttons that control actions users can take on
job requisitions. Each button provides functionality that can be managed or restricted based on role permissions.

* Reopen Job Requisition (Option A):

* This button allows users to reopen a requisition that was previously closed. Access is configured in the Job Requisition tenplate.
* Link Child Requisition (Option C):
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* This button enables users to link a requisition to a related or dependent requisition, often used in cases of large hiring initiatives.

* Close Job Requisition (Option E):

* The Close Job Requisition button is configured to allow the closure of open requisitions, typically by recruiters or administrators
based on permissions.

: SAP SuccessFactors Recruiting Management Implementation Guide - Job Requisition Template Button Configuration.
Explanation of Incorrect Options:

Print Job Requisition and Delete Job Requisition are not configurable buttons within the standard Job Requisition template settings.

54. Frage
What is the effect of activating the Profile Before Application feature?

A. A candidate needs to complete their profile before being able to search for a position.
B. The registration via LinkedIn on career sites is now available.

C. A candidate needs to complete their profile before being able to send an application.
D. A candidate's application can be admitted late to the selection process.

Antwort: C

Begrindung;

‘When the Profile Before Application feature is activated in SAP SuccessFactors Recruiting, candidates are required to complete
their profile information before submitting a job application. This feature ensures that key candidate details are collected upfront,
providing recruiters with a more complete candidate profile from the outset.

Candidate Profile Completion Requirement:

Candidates are prompted to fill out their profile details, such as work experience, education, and personal information, prior to
applying for a position. This step must be completed before the application process can continue.

Benefits of Profile Before Application:

Ensures standardized candidate data for all applications.

Saves time by reducing repetitive data entry for candidates applying for multiple positions.

Reference:

Explanation of Incorrect Options:

Option A: Profile completion is required before sending an application, not before searching,

Option C: LinkedIn registration is unrelated to this feature.

Option D: Profile Before Application does not ifluence the timing of application admission.

55. Frage
When using Interview Central what is the Hiring Manager Note used for?

A. To save notes about the interviewee

B. To nform the recruiter about the hiring manager's decision
C. To invite the hiring manager to the interview

D. To give instructions to the mterviewers

Antwort: D

Begriindung;

In Interview Central, the Hiring Manager Note feature allows the hiring manager to provide specific instructions or guidance for the
mterviewers. This note may include details about what to focus on during the interview, specific competencies to assess, or other
relevant information to ensure the interview process is aligned with the job's requirements.

Purpose of Hiring Manager Note:

This note serves as a guideline for interviewers, enhancing the consistency and relevance of evaluations by focusing on key attributes
the hiring manager deens important.

Reference:

Explanation of Incorrect Options:

Option A (To save notes about the interviewee): Notes about the interviewee are recorded separately by each interviewer.

Option B and Option D do not relate to the function of the Hiring Manager Note in Interview Central.

56. Frage



Which fields have a pull-down or "find value" where the values are configured directly in the Job Requisition field definition?

A. Bool

B. Instruction
C. Derived
D. Enum

Antwort: D

Begrindung;

In SAP SuccessFactors Recruiting, fields of type Enum (enumeration) are configured with pre-defined options directly in the Job
Requisition template's field definition. These options are displayed as a dropdown or pull-down menu in the requisition form.
Enum Field Type:

An Enum field allows users to select froma list of values configured directly in the Job Requisition template, providing a user-friendly
interface for data entry.

Reference:

Explanation of Incorrect Options:

Instruction: This field type is used for informational text rather than a selectable list.

Derived: Derived fields are calculated based on other data, not a dropdown selection.

Bool: Bool fields are for binary options (true/false), not multiple selectable values.

57. Frage
What is the effect of activating the Profile Before Application feature?

A. A candidate needs to complete their profile before being able to search for a position.
B. The registration via LinkedIn on career sites is now available.

C. A candidate needs to complete their profile before being able to send an application.
D. A candidate's application can be admitted late to the selection process.

Antwort: C

Begrindung;

When the Profile Before Application feature is activated in SAP SuccessFactors Recruiting, candidates are required to complete
their profile mformation before submitting a job application. This feature ensures that key candidate details are collected upfront,
providing recruiters with a more complete candidate profile from the outset.

* Candidate Profile Completion Requirement:

* Candidates are prompted to fill out their profile details, such as work experience, education, and personal information, prior to
applying for a position. This step must be completed before the application process can continue.

* Benefits of Profile Before Application:

* Ensures standardized candidate data for all applications.

* Saves time by reducing repetitive data entry for candidates applying for multiple positions.

: SAP SuccessFactors Recruiting Management Implementation Guide - Activating Profile Before Application.

Explanation of Incorrect Options:

Option A: Profile completion is required before sending an application, not before searching,

Option C: LinkedIn registration is unrelated to this feature.

Option D: Profile Before Application does not influence the timing of application admission.
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