K
ro
O
N g
Ho
OH
I
MO
pal
®)
e
s
=
o o]
N
N
N
&
N
B

C-THRS82-2505
HEGIHPLC

o
o

Insights on the SAP
C_THR82_2505
Exam

Your Path to Success

Fast2testoll A EOH 3t 12 Q= SAP C-THR82-25052A B A|EAZE AlF0M 7HE 2|MHTSZ A AIHXHSE0|
100%01l 7+Z & LICt SAP C-THR82-2505EHZXA 2 E & 2[AHTSE BEE S EE|7| fISHSAP C-THR82-2505A]
HEM7 HEEH HEZX 2 E HOOIESES 2|ME Ot 1 UG LICH Fast2teste (2B Ol AIAB 2 F 53 =
4ol glolME etElE SEHAIZ Elo{EBIAE K= RILICH

SAP C-THRS82-2505 A&l Z:

A 270
¢ Performance Rating and Permissions: This section of the exam assesses the understanding of Performance
=x 1 Management Specialists in configuring rating behaviors and permissions. It covers the control of visibility

and edit rights across different user roles in the performance management cycle.

¢ Job Architecture and Attributes: This section of the exam assess|es the knowledge of SAP Consultants in
=x 2 working with job structure elements. It includes configuration of job roles, families, and attributes that are
essential for defining performance expectations and linking goals to job frameworks.

¢ Configuration of Performance Management: This section of the exam measures skills of SAP Consultants in
=X 3 managing backend configuration for performance processes. It involves provisioning settings, XML
modifications, and basic system integrations to ensure successful form deployment.

o Al Features: This section of the exam measures skills of SAP Consultants in applying Al-driven
= 4 enhancements in performance management. It involves configuring features like intelligent suggestions and
automated summaries to improve efficiency and personalization.

¢ Form Templates: This section of the exam evaluates the abilities of Performance Management Specialists to
=X 5 create and customize performance review forms. It includes form sections, rating scales, and layout settings
necessary for collecting structured employee evaluations.

e (alibration: This section of the exam evaluates the knowledge of SAP Consultants in setting up calibration
=x 6 sessions. It includes user role assignment, template usage, and session management to support unbiased
performance reviews and data-driven decision-making.

¢ Route Maps" This section of the exam assesses the ability of SAP Consultants to configure route maps. It
FA 7 mcludes defining stages, roles, and routing conditions that determine the flow of performance forms
between employees, managers, and HR.
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In the video below, you are making changes to the rater list and two messages are displayed when these changes are saved.
Which of'the following should you configure in XML to trigger these two messages? Note: There are 3 correct answers to this
question.

o A <rater-cat-min-err-msg><![CDATA[Number of Feedback Givers selected for Category "[[CATEGORY]]"is
[[ACTUAL _COUNT]] and does not meet the minimum number of [[EXPECTED COUNT][></rater-cat-min-err-msg>

¢ B. <min-rater-count>8</min-rater-count>

e C. <min-error-msg><![CDATA|The Number of Feedback Givers is [[ACTUAL COUNT]] and does not meet the
minimum number of [[EXPECTED _COUNT]]|[></min-error-msg>

¢ D. <min-warning-msg><![CDATA[The Number of Feedback Givers is [[ACTUAL COUNT]] and does not meet the
minimum number of [[EXPECTED COUNT]]]></min- warning-msg>

¢ E. <min-rater-complete-count>8</min-rater-complete-count>
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EE#72
Which of the following are available rating styles in the latest experience of Performance Management forms?
Note: There are 3 correct answers to this question.

A. Slider
B. Radio
C. Stars
D. Circle
E. Dropdown
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A manager is rating a performance form on a section using Rating Option 2, so two rating fields are displayed. Which configuration is
available to remove the redundant rating field while keeping the unofficial ratings visibility in the Ratings from others tab?

A. Remove user-item-cimt-rating permission to hide the Unofficial User Rating

B. Remove item-cit-rating permission to hide the Unofficial User Rating

C. Remove others-rating-tab-item-permission and include tab-item refid="ttem-rating
D. Remove subject-item-rating permission to hide the Employee Rating

He:. D
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Comprehensive and Detailed Explanation From Exact Extract:

‘When using Rating Option 2 (two rating fields displayed), the subject-itemr-rating permission controls the visibility of the Employee
Rating. Removing this permission hides the redundant rating field while keeping unofficial ratings visible in the Ratings from others
tab.

Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Performance Management Guide (Q3 2025):"For Rating Option 2, removing the subject-itentrating
permission hides the Employee Rating field, ensuring only one rating field is displayed while maintaining visibility of unofficial ratings in
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the Ratings from others tab." Explanation of Options:

* A. Correct: Removing subject-item-rating hides the Employee Rating,

* B. Incorrect: others-rating-tab-item-permission is not a valid permission.

* C. Incorrect: item-cmt-rating is not related to rating fields.

* D. Incorrect: user-item-cmt-rating is not relevant to this configuration.

Reference:

SAP SuccessFactors Performance Management Guide, Section: "Rating Option 2 Configuration," Subsection:
"Field Permissions" (Q3 2025).

HE #74
‘When will ratings be displayed as a drop-down list? Note: There are 3 correct answers to this question.

A. When using rating scales over 5 points
B. When using rating scales below 5 points
C. When using matrix grid rating scales

D. When hiding nueric values

E. When showing numeric values
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HE2#75
In your goal plan, you notice some warnings as shown in the screenshot.
What do these warnings mean?

A. The <weight-total> is 100 and <min-goals> is 5 for the entire goal plan.<br>

B. The <max-weight> is 100 and the <min-goals> is 5 for the entire goal plan.<br>

C. The <max-weight> is 100 and <max-goals-per-category>is 5 for the entire goal plan.<br>

D. The <max-weight> is 100 and <max-goals> is 5 for the entire goal plan.</max-goals></max-weight><
/max-goals-per-category></max-weight></min- goals></max-weight></min- goals></weight-totat>

HEe. D

M.

Comprehensive and Detailed Explanation From Exact Extract:

Warnings in a goal plan typically indicate that configured limits are not met. The warning in this case suggests that the total weight of
goals exceeds <max-weight> (set to 100) or the number of goals exceeds

<max-goals™> (set to 5) for the entire goal plan.

Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Goal Management Guide (Q3 2025):"Warnings in the goal plan are triggered when the total weight exceeds
the <max-weight> limit (e.g., 100) or the number of goals exceeds the

<max-goals™> limit (e.g,, 5) defined for the entire goal plan."

Explanation of Options:

* A. Incorrect: <weight-total> is not a standard attribute; <max-weight> is used.

* B. Incorrect: <min-goals> is not typically paired with <max-weight> for warnings.

* C. Incorrect: <max-goals-per-category> applies to categories, not the entire plan.

* D. Correct: <max-weight> of 100 and <max-goals> of 5 are the correct limits triggering the warning,

Reference:

SAP SuccessFactors Goal Management Guide, Section: "Goal Plan Warnings," Subsection: "Limit Configurations" (Q3 2025).
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