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All kinds of exans are changing with dynamic society because the requirements are changing all the time. To keep up with the
newest regulations of the Workday-Pro-HCM-Coreexam, our experts keep their eyes focusing on it. Our Workday-Pro-HCM-
Core practice materials are updating according to the precise of the real exam Our test prep can help you to conquer all difficulties
you may encounter. In other words, we will be your best helper.

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic

Details

Topic 1

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 2

Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 3

Business Process Management: This section of the exam measures the skills of HRIS Admmistrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efficiently and ensuring accuracy in execution.

Topic 4

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.
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¢ Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
mntroduces candidates to standard report modification. It focuses on copying, editing, and adapting reports

Topic 5 o .
to meet organizational requirerments.

¢ Prompting; This section of the exam measures the skills of Report Designers and focuses on configuring
prompts in report definitions. It involves identifying built-in prompts and optimizing their use to create

Topic 6 . .
interactive reports.

¢ Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
mnvolves creating custom reports using standard or indexed data sources. It includes adding business object

Topic 7
ol fields, enabling web services, and building reports that support decision-making,

¢ Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access

Topic 8
P considerations, and transferring ownership responsibly.

¢ Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
mnvolves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring

Topic 9 compensation packages, salary plans, and allowance plans. Candidates must understand compensation

defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

¢ Scheduling Reports: This section of the exam measures the skills of Report Administrators and covers
Topic 10 running, scheduling, and configuring reports with dynamic criteria. It emphasizes autormation and time-
based execution for reporting efficiency.

¢ Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,

Topic 11
ope filtering, and logic-building techniques to generate accurate resullts.

¢ Organizations: This section of the exam measures the skills of HR System Administrators and covers

managing organizational structures in Workday. It includes creating and maintaining organization types such
Topic 12 as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.
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All of these prep formats pack numerous benefits necessary for optimal preparation. This Workday Pro HCM Core Certification
Exam (Workday-Pro-HCM-Core) practice material contains actual Workday Workday Pro HCM Core Certification Exam
Questions that invoke conceptual thinking. ITCertMagic provides you with free-of-cost demo versions of the product so that you
may check the validity and actuality of the Workday Workday-Pro-HCM-Core Dumps PDF before even buying it.

Workday Pro HCM Core Certification Exam Sample Questions (Q24-Q29):

NEW QUESTION # 24
You recently created asupervisory organizationthat uses thePosition Managementstaffing model. Before you can hire into the
organization, what business process must you execute first?

A. Edit Position

B. Hiring Restrictions
C. Change Job

D. Create Position

Answer: D
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Explanation:

The correct answer isB - Create Position.

In Workday, when a supervisory organization uses thePosition Managementstaffing model, each hire must be associated with
aspecific position. Before initiating a hire, an administrator or HR partner must execute the Create Positionbusiness process to
establish that position record.

This process defines critical attributes such as:

* Job Profile(e.g., HR Analyst, Accountant),

* Location,

* Time Type(Full-time/Part-time),

* Worker Type(Employee or Contingent Worker),

* Availability DateandEarliest Hire Date, and

* Position Restrictionsthat control who and how hiring can occur.

Once the position is created and approved through the configured workflow, it becomes available for hiring via theHire
Employeebusiness process. Without an open, approved position, the system will not allow a hire in Position Management
organizations.

Reference:Workday Pro HCM -Staffing Model Fundamentals, "Creating Positions and Hiring within Position Management
Supervisory Organizations."

NEW QUESTION # 25
What is a Workday standard report?

A. An ad-hoc report for on-the-fly analytics

B. A customized report for specific organizational needs
C. A report to export data for external analysis

D. A delivered predefined report

Answer: D

Explanation:

AWorkday standard reportrefers to adelivered, predefined reportthat is built and mantained by Workday.

These reports are available out-of-the-box and are designed to support common and essential business processes and analytics
across HCM, Finance, and other Workday modules. Users can run standard reports immediately without needing to create them
from scratch, and they often serve as a base for custom reporting when further refinement or filtering is necessary.

Workday provides hundreds of these reports covering a broad range of flnctionality-examples include

"Employee Roster", "All Positions", "Business Process Transactions", etc. These reports are typicallydomain- secured, which means
access to themis governed by user security and data access permissions.

As per the Workday Pro HCM Reporting Study Guide, standard reports are also known as "delivered reports" and often include
pre-configured prompts and formatting that align with Workday best practices.

Workday Pro HCM -Reporting and Analytics Fundamentals, "Standard Reports Overview" section.

NEW QUESTION # 26
‘What must your client do before they can start hiring within aposition managementstaffing model supervisory organization?

A. Set hiring restrictions on the supervisory organization.

B. Have an open, approved position.

C. Have at least one member hired into the supervisory organization.
D. Use the Edit Staffing Model task to select the staffing model.

Answer: B

Explanation:

The correct answer isB - Have an open, approved position.

In Workday'sPosition Managementstaffing model, each hire is tied to aspecific position. Before a worker can be hired, a position
nust exist, be opened, and be approved through the appropriate business process.

Once a position is approved, it becomes available for theHireorAdd Jobprocess. Without an approved position, no worker can be
assigned under that supervisory organization. The position serves as the structural foundation for trackingheadcount, job details, and
time-to-fill metrics.

OptionsAandCrefer to configuration prerequisites, but the question specifically focuses on the operational readiness to hire.
OptionDis incorrect because a hire cannot occur until after a position exists.



Reference:Workday Pro HCM -Staffing Models and Hiring Processes, "Position Management Model - Creating and Approving
Positions."

NEW QUESTION # 27
‘Why would you recommend a client to usejob familiesorjob family groups?

A. Job families can belong to one or more job family groups.

B. Job families and job family groups have a hierarchical structure with job families being the highest level
C. Job families and job family groups are optional, but they can help organize and group job profiles.

D. Job families and job family groups can be assigned to compensation grade profiles.

Answer: C

Explanation:

The correct answer isA - Job families and job family groups are optional, but they can help organize and group job profiles.

Job FamiliesandJob Family Groupsare optional configuration elements in Workday, but they serve a key purpose in maintaining
astructured, organized job framework. They enable the grouping of similar jobs for streamlined management in areas such
ascompensation,recruiting,reporting, andcareer development.

For instance, all technical roles (like Software Engineer, Systens Analyst, and Data Architect) might belong to thelnformation
Technology Job Family, which in turn is part of theTechnology Job Family Group.

While optional, using these structures provides consistency across departments, simplifies security and reporting filters, and supports
analytics related to workforce planning and talent management.

Reference:Workday Pro HCM -Job Profiles and Job Family Structures, "Benefits of Using Job Families and Job Family Groups."

NEW QUESTION # 28
A customer creates a new supervisory organization to inherit attributes from an existing supervisory organization. Which attributes
will be inherited from the superior organization to the subordinate organization? (Select three correct answers.)

A. Subtype

B. Staffing Model

C. Visiility

D. Organization Assignments
E. Name

Answer: B,C,D

Explanation:

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organizations Configuration Guide
2023R2):

When creating anew supervisory organization, Workday allows the subordinate organization toinherit key structural and
configuration attributesfrom its superior organization. These inherited elements include:

* Visibility (A):Determines who can view the organization and its members, inherited to maintain consistent access control.

* Organization Assignments (B):Such as company, cost center, region, and custom organizations, ensuring hierarchical alignment.

* Stafting Model (D):The staffing model (Position Management or Job Management) is inherited to ensure consistency in hiring and
staffing control.

Subtype (C)andNamne (E)are not inherited; they must be defined at the time of creation. Subtype determines the organization's
classification, while the name uniquely identifies it.

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations and Hierarchy Configuration Guide (2023R2), Section: "Creating Subordinate
Supervisory Organizations."

"Subordinate supervisory organizations inherit configuration from their superior supervisory organization, including attributes such as
the staffing model, organization assignments, and visibility settings. This ensures consistency and reduces administrative overhead."
- Workday Module 2 Binder, Supervisory Organizations Section

NEW QUESTION # 29
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