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B #39
You have two tables. One with employee data from Workday and another with learner data from an external system. Both tables
have an Employee ID field.
In the Enmployee Data TBL, Employee ID is text.
| AEmployee ID. | A Employee Name

1 9738A Emily Brown

2 12298 Jane Lee

3 9783 Andrew Baker

4 | QR72A Thomas Jones

In the Learner Data TBL, Employee ID is numeric.
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Hov} can you prepare to join these tables, without the potential loss of data?

e A, Import the Learner Data TBL into a DDS and change the field type of Employee ID from numeric to text using a Manage
Fields stage.

e B. Change the field type of Employee ID directly on the Employee Data TBL from text to numeric.

e (. Change the field type of Employee ID directly on the Learner Data TBL from Numeric to Text.

e D. Import the Employee Data TBL into a DDS and change the field type of Employee ID from text to numeric using a
Manage Fields stage.

EfE: A

A -

In Workday Prism Analytics, joining two tables requires that the fields used in the join condition have compatible data types to avoid
data mismatches or loss. The Employee Data TBL has an Employee ID field as text, while the Learner Data TBL has an Employee
ID field as numeric. According to the official Workday Prism Analytics study path documents, to join these tables without potential
data loss, the best approach is to convert the numeric Employee ID in the Learner Data TBL to text, as text fields can safely store
numeric values as strings, but converting text to numeric risks data loss if the text field contains non-numeric characters (e.g., leading
zeros or special characters).

The correct method is to import the Learner Data TBL into a Derived Dataset (DDS) and use a Manage Fields stage to change the
field type of Employee ID from nurreric to text (option D). This ensures that the Employee ID field in both tables is text, enabling a
safe and accurate join without losing data. The Manage Fields stage na DDS allows for field type transformations, which is the
recommended approach for preparing data for joins in Prism Analytics.

The other options are less suitable:

* A. Import the Employee Data TBL into a DDS and change the field type of Employee ID from text to numeric using a Manage
Fields stage: Converting text to numeric risks data loss if the text field contains non-numeric values, which could lead to errors or
missing records during the join.

* B. Change the field type of Employee ID directly on the Employee Data TBL from text to numeric:

Direct field type changes on tables are not supported in Prism Analytics, and even if possible, this approach risks data loss for the
samme reason as option A.

* C. Change the field type of Employee ID directly on the Learner Data TBL from Numeric to Text:

Direct field type changes on tables are not supported,; field type transformations must be done in a DDS using a Manage Fields
stage.

By converting the numeric Employee ID to text ina DDS, the join can be performed safely, preserving all data from both tables.
References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Preparing Data for Joins in Prism
Analytics Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Field Type Transformations
Using Manage Fields Stage

R #40
Using three different source files, you want to load rows of data into an empty table through a Data Change task. What needs to be
the same about the three source files?



A. Size

B. Schema

C. Source

D. Naming convention

IEf%: B
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Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, a Data Change task is used to load or update data into a table, which can involve importing data from
multiple source files. According to the official Workday Prism Analytics study path documents, when loading rows from muiltiple
source files into an empty table, the source files must share the same schema. The schema defines the structure of the data, including
the column names, data types, and their order, which ensures that the data from all source files can be consistently mapped and
loaded into the target table without errors.

The schemn is critical because the Data Change task relies on a predefined table structure to process the incoming data. If the
schemas of the source files differ (e.g., different column names or data types), the task will fail due to inconsistencies in data
mapping. The other options are not required to be the same:

* Source: The source files can originate from different systens or locations (e.g., Workday, external systens, or file uploads) as long
as the schema aligns.

* Naming convention: The names of the source files do not need to follow a specific convention for the Data Change task to process
them

* Size: The size of the source files (e.g., number of rows or file size) can vary, as the task processes the data based on the schemn,
not the volume.

Thus, the requirement for the source files to have the same schema ensures seamless data loading into the table, maintaining data
mtegrity and consistency during the transformation process.

References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Data Change Tasks and Schema
Requirements Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Loading Data into
Tables Using Data Change Tasks

A #41
A Prism data administrator notices that several of the Prism calculated fields on their lineage are producing nil results, so they need to
revise the expressions for all of the affected calculated fields. Where can they review the expressions in bulk?

e A. Any dataset in the lincage.

e B. The View Dataset Lineage report.

¢ C. Any table in the lincage.

e D. The table or dataset where the calculated field was created.

EfE: B

R

Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, calculated fields are defined within datasets, and their expressions dictate the logic used to compute
their values. When issues like nil results arise, an administrator needs a centralized view to review and troubleshoot these
expressions. According to the official Workday Prism Analytics study path documents, the View Dataset Lineage report is the tool
that allows users to review the lineage of datasets, including the expressions of calculated fields, in bulk. This report provides a visual
representation of the data lineage, showing the relationships between tables, datasets, and calculated fields, and allows users to drill
mto the details of each dataset to nspect the expressions of calculated fields across the lineage.

The other options are not as effective for this purpose:

A: The table or dataset where the calculated field was created: While you can review expressions in the specific dataset where a
calculated field was created, this approach does not allow for a bulk review across muiltiple datasets in the lineage.

C: Any table in the lincage: Tables store raw data and do not contain calculated field expressions, which are defined in datasets.

D: Any dataset in the lincage: Reviewing datasets individually does not provide a bulk view of all calculated fields across the lineage,
making it less efficient than the View Dataset Lineage report.

The View Dataset Lineage report is the most efficient way to review and troubleshoot calculated field expressions in bulk, enabling
the administrator to identify and revise the problematic expressions causing nil results.

References:

Workday Prism Analytics Study Path Documents, Section: Datasets and Data Sources, Topic: Using View Dataset Lineage for
Troubleshooting Workday Prism Analytics Training Guide, Module: Datasets and Data Sources, Subtopic: Managing Calculated



Fields in Data Lineage

H #42
What is a feature of using an sFTP connection on a data change task?

¢ A. Youcanreuse an sFTP connection in multiple data change tasks.
¢ B. You can select muiltiple target tables in the data change task.

¢ C. Youcan import an XLSX file froman sFTP server.

¢ D. Youcan copy sFTP connections.

EfE: A

TR

Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, a secure File Transfer Protocol (SFTP) connection can be configured as a source for a Data Change
task to import data into a table. According to the official Workday Prism Analytics study path documents, a key feature of using an
sFTP connection is that it can be reused across multiple Data Change tasks. Once an sFTP connection is defined in the Prism
Analytics environment, it is stored and can be selected as the source connection for different Data Change tasks, promoting
efficiency and consistency in data ingestion workflows. This reusability reduces the need to redefine connection parameters for each
task, streamlining the configuration process.

The other options are not accurate:

* A. You can copy sFTP connections: While connections can be managed, there is no specific feature in Prism Analytics to "copy"
SFTP connections as a distinct action.

* C. You can import an XLSX file from an sFTP server: While sSFTP connections support various file formats (e.g., CSV), the
ability to import XLSX files is not guaranteed and depends on the system's configuration, making this option less definitive.

* D. You can select multiple target tables in the data change task: A Data Change task is designed to load data into a single target
table, not multiple tables simultaneously, regardless of the connection type.

The ability to reuse an SFTP connection across multiple Data Change tasks is a core feature that enhances the flexibility and
scalability of data import processes in Prism Analytics.

References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Configuring Data Change Tasks
with sSFTP Connections Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Managing
Source Connections for Data Ingestion

B #43
The Prismuse case is to classify workers based on their pay. You must create a field that evaluates worker pay and returns a value
that represents various pay ranges. How would you add this field for inclusion on the Prism data source?

A. Create a derived dataset and build a CASE calculated field to classify workers against their pay.

B. Build a CASE calculated field function on the TBL directly to ease later transformation.

C. Add the additional field to your raw data before you ingest into Prism.

D. Build an Evaluate Expression calculated field on your final Prism business object to evaluate workers against their pay.

IEf#: A

AR :

Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, classifying workers into pay ranges based on their pay requires creating a new field that evaluates the
pay values and assigns themto defined ranges (e.g., "Low," "Medium," "High").

According to the official Workday Prism Analytics study path documents, the recommended approach is to create a derived dataset
(DDS) and build a CASE calculated field to classify workers against their pay (option B). The CASE finction in a calculated field
allows users to define conditional logic (e.g., CASE WHEN pay

<50000 THEN "Low" WHEN pay < 100000 THEN "Medium' ELSE "High" END), which is ideal for creating pay range
classifications. This calculated field is added within a deriveddataset, which can then be published as a Prism data source, making the
new field available for reporting and analytics.

The other options are not optimal:

* A. Add the additional field to your raw data before you ingest into Prism: Modifying raw data outside Prism is unnecessary and
less flexible, as Prism's transformation capabilities (like CASE) are designed for such tasks.

* C. Build a CASE calculated field function on the TBL directly to ease later transformation: Calculated fields cannot be created



directly on a table (TBL) in Prism Analytics; they must be defined in a derived dataset.

* D. Build an Evaluate Expression calculated field on your final Prism business object to evaluate workers against their pay: Prism
Analytics does not use "Prism business objects" for calculated fields, and "Evaluate Expression' is not a standard function; this option
is not applicable.

Using a CASE calculated field in a derived dataset provides a flexible and maintainable way to classify workers by pay ranges,
ensuring the field is included in the final Prism data source.

References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Creating Calculated Fields with
CASE Functions Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Classifying Data
Using Calculated Fields in Derived Datasets
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