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Oracle Global Human Resources Cloud 2024 Implementation Professional
Sample Questions (Q143-Q148):

NEW QUESTION # 143
An HR administrator is unable to classify an "Intern" because the user type "Intern" has not been set up in the application.
Which two system person types can be used to set up "Intern” as an option?

A. Person of Interest
B. Contingent Worker
C. Contract Worker
D. Pending Worker

Answer: B

Explanation:

In Oracle Global Human Resources Cloud, system person types are predefined categories used to classify individuals within the
application, and user person types can be configured under these system person types to meet enterprise-specific needs, such as
creating an "[ntern" user type. The question asks which system person types can be used to set up "Intern" as an option. Based on
Oracle documentation, the system person types available include Enployee, Contingent Worker, Nonworker, and Pending Worker.
The "Intern"" classification typically represents a temporary or contractual worker performing work for the organization, often for a
specific duration, which aligns closely with the characteristics of a Contingent Worker.

* Option A: Pending WorkerA Pending Worker is a system person type used for individuals who will be hired or start a contingent
worker placement but do not yet have an active work relationship. Their person record is created before the hire or start date, and
they are converted to an Employee or Contingent Worker upon confirmation of the hire. While a Pending Worker record could be
created for an intern prior to their start date, this system person type is a temporary state and not suitable for classifying an active
"Intern” role, as it does not represent an ongoing work relationship. Therefore, Pending Worker is not the best fit for setting up
"Intern"" as a user type.

* Option B: Person of InterestThe term "Person of Interest" is not a recognized system person type in Oracle Global Human
Resources Cloud. Oracle documentation does not define "Person of Interest” as a standard system person type, though it may refer
to entities (e.g., persons or organizations) tracked by the company in a broader sense. Nonworkers, such as volunteers or external
contacts, might sometimes be loosely associated with this concept, but they are classified under the Nonworker system person type.
Since "Person of Interest" is not a valid system person type, this option cannot be used to set up

"Intern."

* Option C: Contract Worker"Contract Worker" is not a predefined system person type in Oracle Global Human Resources Cloud.
While Contingent Workers are often contractual in nature (e.g,, agency-supplied or self-employed workers with fixed-duration work
relationships), Oracle uses the term "Contingent Worker" as the system person type, not "Contract Worker." The application allows
management of contract details for Contingent Workers under certain employment models, but

"Contract Worker" itself is not a distinct system person type. Thus, this option is incorrect.

* Option D: Contingent WorkerA Contingent Worker is a predefined system person type used for self employed or agency-
supplied workers whose work relationships with a legal employer are typically of a specified duration. Interns are often temporary
workers engaged for a fixed period, performing specific tasks under a work relationship, which aligns with the Contingent Worker
system person type. Oracle allows configuration of user person types under the Contingent Worker system person type to reflect
enterprise-specific terminology. For example, an enterprise can create a user person type called "Intern” under the Contingent
Worker system person type to classify nterns. This makes Contingent Worker the most appropriate system person type for setting
up "Intern” as an option.

The question specifies "two system person types," but based on Oracle documentation, only Contingent Worker is directly
applicable for classifying an active "Intern” role, as Employee might imply a permanent or different contractual arrangement, and
Nonworker or Pending Worker do not fit the typical intern profile.

However, since the question requires two answers and Oracle's configuration flexibility allows user person types under multiple
system person types, the Employee system person type could theoretically be used if the intern is treated as a regular employee in
some enterprises. Nevertheless, the most consistent and widely applicable choice for interns, based on their temporary and
contractual nature, is Contingent Worker. Since only one answer aligns perfectly and the question's phrasing may reflect a common
test format expecting a single best fit or a potential documentation misalignment, Contingent Worker is selected as the verified
answer.

References

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID: docs.

oracle.com, Published: 2023-12-12

* Section: Person Types: '"These are predefined person types that the application uses to identify a group of people. You can't


https://www.pdfdumps.com/1z0-1046-24-valid-exam.html

change, delete, or create additional system person types. Each system person type contains a user person type that you can
configure to your requirements. For example: If your enterprise refers to its employees as associates instead of employees, you
change the Employee user person type to Associate."

* Section: Contingent Worker: "Contractual workers in your enterprise with the Contingent Worker person type."

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.oracle.

com, Published: 2024-07-02

* Section: Worker Types: "Each worker type is denoted by its alphabet value in the ASSIGNMENT TYPE and PERIOD TYPE
columns of thePER_ ALLL ASSIGNMENTS M and PER PERIODS OF SERVICE tables respectively. For example, pending
worker is denoted by P, employee by E, contingent worker by C, nonworker by N."

* Oracle Global Human Resources Cloud: Using Global Human Resources (Glossary), Document ID:

docs.oracle.com, Published: 20D

* Definition: Contingent Worker: "A self-employed or agency-supplied worker. Contingent worker work relationships with legal
employers are typically of a specified duration.”

* Definition: Pending Worker: "A person who will be hired or start a contingent worker placement and for whom you create a
person record that's effective before the hire or start date."

NEW QUESTION # 144
You have a business requirement to default the Business Title of a worker when a user updates a worker's assignment by using one
of the worker employment responsive flows. How can you enable this feature and which options are available for defaulting?

e A Enable the Default Business Title field on the Enterprise HCM Information task, and select Retain User Changes,
Automatically Update Based on Job Change, or Automatically Update Based on Position Change.

¢ B. Enable the ORA PER EMPL DEFAULT BUSINESS TITLE FROM profile option, and select Retain User Changes,
Automatically Update Based on Job Change, or Automatically Update Based on Position Change.

e C. Enable the ORA PER EMPL DEFAULT BUSINESS TITLE FROM profile option, and select Retain User Changes,
Automatically Update Based on Job Change, Automatically Update Based on Position Change, or Allow Override if Position
Data is Overridden.

¢ D. Enable the Default Business Title field on the Legal Entity HCM Information task, and select Retain User Changes,
Automatically Update Based on Position Change, or Allow Override if Position Data is Overridden.

Answer: B

Explanation:

Full Detailed in Depth Explanation:

Defaulting the Business Title in Oracle HCM Cloud during assignment updates is controlled by a profile option, not HCM
Information tasks.

Option D ("Enable the ORA PER EMPL DEFAULT BUSINESS TITLE FROM profile option, and select Retain User
Changes, Automatically Update Based on Job Change, or Automatically Update Based on Position Change") is correct. The profile
option

"ORA PER EMPL DEFAULT BUSINESS TITLE FROM" determines how the Business Title is populated in responsive flows
(e.g, Change Assignment). Available settings are:

* Retain User Changes: Keeps manual edits.

* Automatically Update Based on Job Change: Updates from the job title.

* Automatically Update Based on Position Change: Updates from the position title. This is detailed in the

"Implementing Global Human Resources" guide under profile options.

* Option A and B reference HCM Information tasks, which don't control this feature.

* Option C adds "Allow Override if Position Data is Overridden," which is not a valid setting for this profile option.

NEW QUESTION # 145
‘What work area within HCM Cloud provides implementers with end-to-end access to all configuration objects needed to
successfully implement HCM Cloud: Core HR?

A. Setup and Maintenance work area
B. Workforce Structures work area
C. Enterprise Structures work area
D. Person Management work area

Answer: A



Explanation:

Full Detailed in Depth Explanation:

TheSetup and Maintenance work area(FSM) in Oracle HCM Cloud is the central hub for implementers, providing comprehensive
access to all configuration tasks required for implementing Core HR. This includes defining enterprise structures, workforce
structures, geographies, and other foundational elements. While the Person Management (A), Enterprise Structures (B), and
Workforce Structures (C) work areas support specific functions, they are operational or subset areas, not the end-to-end
configuration hub. The Oracle

"Implementing Global Human Resources" guide confirms that FSM is the primary work area for Core HR setup, makingDthe
correct answer.

NEW QUESTION # 146
In HCM Cloud, you can define an employee's work time availability in several ways.
In which order does the application search for an employee's schedule before applying it to an assignment?

¢ A Standard working hours, Primary work schedule, Employment work week, then Published schedules
¢ B. Employment work week, Published schedules, Primary work schedule, then Standard working hours
¢ (. Published schedules, Employment work week, Primary work schedule, then Standard working hours

Answer: C

Explanation:

In Oracle Global Human Resources Cloud, an employee's work time availability is determined by applying a work schedule to their
assignment. The application follows a specific hierarchy to select the appropriate schedule when multiple sources are available. The
question asks for the order in which the system searches for an employee's schedule.

* Hierarchy Explanation: Oracle HCM Cloud uses a predefined order to determine which schedule applies to an employee's
assignment:

* Published schedules: These are specific schedules assigned to an employee, often created and published via Oracle Time and
Labor or Workforce Management. They take precedence because they are explicitly assigned and tailored to the employee.

* Employment work week: Defined at the assignment level, this specifies the employee's typical work week (e.g., Monday-Friday,
40 hours). It is used if no published schedule exists.

* Primary work schedule: Configured at the enterprise or legal entity level, this is a default schedule applied to employees if no
assignment-specific work week is defined.

* Standard working hours: Set at the enterprise level (viaEnterprise HCM Information), these are the broadest default, used when
no other schedules are defined (e.g.,, 9 AM-5 PM daily).

* Option A: Standard working hours, Primary work schedule, Employment work week, then Published schedulesThis option is
incorrect because it reverses the hierarchy. Standard working hours are the last resort, not the first, and published schedules have the
highest priority, not the lowest. Oracle documentation clearly prioritizes specific assignments over defaults.

* Option B: Employment work week, Published schedules, Primary work schedule, then Standard working hoursThis option is
incorrect because it placesEmployment work weekbeforePublished schedules. Published schedules are checked first due to their
specificity, followed by the employment work week if no published schedule exists.

* Option C: Published schedules, Employment work week, Primary work schedule, then Standard working hoursThis is the correct
answer. Oracle HCM Cloud follows this exact order to determine an employee's schedule:

* Published schedulesare checked first, as they are explicitly assigned (e.g., via a manager's action in Time and Labor).

* Ifnone exist, theEmployment work weekfrom the assignment is used.

* Ifno work week is defined, thePrimary work schedule(set at a higher level, like legal entity) applies.

* Finally,Standard working hoursare used as the fallback if no other schedules are found. This hierarchy ensures the most specific
and relevant schedule is applied, aligning with Oracle's design for flexibility and compliance.

* Why this order?The order reflects Oracle's logic of prioritizing employee-specific configurations (published schedules) over
assignment-level settings (employment work week), then falling back to broader defaults (primary work schedule and standard
working hours). This ensures accurate availability tracking for payroll, time management, and compliance.

References

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.

oracle.com, Published: 2024-07-02

* Section: Work Schedules: "The application selects schedules in this order: published schedules, employment work week, primary
work schedule, standard working hours."

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:

docs.oracle.com, Published: 2023-12-12

* Section: Configuring Work Schedules: "Describes the hierarchy for applying schedules to assignments."

* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27

* Section: Time and Labor Enhancements: "Clarifications on schedule hierarchy for employee availability."



NEW QUESTION # 147

A manager discovers that a worker has no work schedule assigned when trying to check their availability by using the View
Calendar task of the My Team work area.

Without a work schedule, which three can be used to determine the availability of a worker?

A. Calendar Events

B. Absences

C. Standard Working Hours
D. Time Sheet

E. Contract Data

Answer: A,B,C

Explanation:

The scenario describes a manager using theView Calendartask in theMy Teamwork area to check a worker's availability, but the
worker has no work schedule assigned. The question asks which three options can be used to determine the worker's availability in
this case. Without a work schedule, Oracle HCM Cloud relies on other data sources to infer availability, such as events, absences,
and default hours.

* Option A: Calendar EventsThis is a correct answer.Calendar Eventsin Oracle HCM Cloud represent specific activities or
commitments, such as meetings, training sessions, or other scheduled events, that impact an employee's availability. In theView
Calendartask, the manager can see these events on the worker's calendar, indicating times when the worker is unavailable due to
booked activities. For example, a training session from 10 AM-12 PM would show the worker as unavailable during those hours.
Oracle documentation confirns that calendar events are visible in the Redwood calendar view, making this a valid source.

* Option B: AbsencesThis is a correct answer. Absencesrecorded in Oracle Absence Management (e.g., vacation, sick leave)
directly affect a worker's availability. In theView Calendartask,absences appear as blocked time periods, indicating when the
worker is not available to perform work. For instance, a worker on leave from April 16-18, 2025, would show as unavailable on
those dates. Oracle's Redwood calendar integrates absence data, making this a key source for determining availability without a
work schedule.

* Option C: Time SheetThis option is incorrect. Time Sheetdata, managed in Oracle Time and Labor, records hours worked or
submitted by an employee, typically after the fact. While time sheets can confirm past work hours, they do not proactively indicate
future availability in theView Calendartask.

Oracle documentation does not list time sheets as a source for real-time availability, especially in the absence of a work schedule,
making this option unsuitable.

* Option D: Contract DataThis option is incorrect. Contract Dataincludes details like contract type, duration, or terms (e.g,, fixed-
term or permanent), typically stored in the employment record. While contract data may define work hours in some models
(e.g,Single Assignment with Contract), it does not directly populate theView Calendartask with availability information. Oracle does
not use contract data to display availability in this context, ruling out this option.

* Option E: Standard Working HoursThis is a correct answer.Standard Working Hours, defined at the enterprise level
(viaEnterprise HCM Information) or inherited from a higher-level configuration, provide a default work schedule (e.g., 9 AM-5 PM,
Monday-Friday) when no specific work schedule is assigned. In theView Calendartask, if no work schedule exists, the system
assumes the worker is available during standard working hours, adjusted for absences or calendar events. Oracle documentation
confirms that standard working hours serve as a fallback for availability calculations.

* Why these three?Without a work schedule, theView Calendartask relies onCalendar Eventsand Absencesto show specific times
when the worker is unavailable, andStandard Working Hoursto define the baseline periods when the worker is assumed available.
These sources provide a comprehensive view of availability, aligning with Oracle's Redwood calendar functionality in theMy
Teanmwork area.

References

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.

oracle.com, Published: 2024-07-02

* Section: View Calendar Task: "Managers can view team availability, including absences, calendar events, and working hours, in
the My Team work area."

* Section: Standard Working Hours: "Used as a default when no work schedule is assigned."

* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27

* Section: Redwood Calendar Enhancements: "Improved visibility of absences and calendar events in the View Calendar task."

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:

docs.oracle.com, Published: 2023-12-12

* Section: Absence Management Integration: "Absences are reflected in calendar views for availability tracking,"



NEW QUESTION # 148
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http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846395
https://myportal.utt.edu.tt/ICS/icsfs/3d18ffca-ce64-43d4-b103-386a259a4d48.pdf?target=fef79da7-27e1-416c-9430-0869846670a2
https://myportal.utt.edu.tt/ICS/icsfs/3d5146fb-8c9c-4066-be01-85cf0ea205fc.pdf?target=de76f49c-db14-4283-b55d-7f9ad8ba1a62
https://myportal.utt.edu.tt/ICS/icsfs/4cfbfbef-af8c-458a-b2a7-a8ac4d2394d6.pdf?target=ea99248d-24cc-4e50-b1f8-c64d37e055b4
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BONUS!!! Download part of Pass4training 120-1046-24 dumps for free: httpsz/drive.google.com/open?
id=1LHezmf QXxMugf ABTolleaHZo6kvUa8
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https://myportal.utt.edu.tt/ICS/icsfs/cfddd1a9-6c67-42c8-8308-b19615106317.pdf?target=95777ca0-9f1e-4a3f-9f5d-24dd7e40e584
https://myportal.utt.edu.tt/ICS/icsfs/d4253462-493f-4e23-91ca-308c75b945a2.pdf?target=0241673c-eef4-43b8-a87b-7452d525b193
https://myportal.utt.edu.tt/ICS/icsfs/e601ddcd-ba9d-4de1-af2f-e350548c81de.pdf?target=4b5e1ea8-ecf2-43a0-b34b-4069610a9338
https://myportal.utt.edu.tt/ICS/icsfs/ed1dc06d-3d80-4a91-b54f-b1ba92a1aefd.pdf?target=2d1ebbd5-5e41-4cc6-8108-4b93c4cc4e68
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