
2026 Associate C_THR81_2505 Level Exam - SAP
Certified Associate - SAP SuccessFactors Employee
Central Core Realistic Practice Exam Pass Guaranteed
Quiz

BONUS!!! Download part of Prep4sures C_THR81_2505 dumps for free: https://drive.google.com/open?
id=1Y4y1Lk64IfVyEpVtI7cYLxoED2EI5BP4

Our C_THR81_2505 exam braindump is revised and updated according to the change of the syllabus and the latest development
situation in the theory and the practice. The C_THR81_2505 exam torrent is compiled elaborately by the experienced professionals
and of high quality. The contents of C_THR81_2505 guide questions are easy to master and simplify the important information. It
conveys more important information with less answers and questions, thus the learning is easy and efficient. The language is easy to
be understood makes any learners have no obstacles to study and pass the C_THR81_2505 Exam.

SAP C_THR81_2505 Exam Syllabus Topics:

Topic Details

Topic 1

Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

Topic 2

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.
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Topic 3

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

Topic 4

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q59-Q64):
NEW QUESTION # 59 
What properties are available when using model base objects in business rules? Note: There are 3 correct answers to this question.

A. Required
B. PII
C. Previous Value
D. Visibility
E. Max-length

Answer: A,C,D

Explanation:
When working with model base objects in SAP SuccessFactors Employee Central business rules, the following properties are
available:
B . Visibility
Visibility determines whether a field is displayed or hidden based on business rules. This is critical for maintaining data confidentiality
or streamlining user interfaces.
C . Previous Value
This property allows rules to compare the current value of a field with its previous value, enabling conditional logic for actions such
as triggering notifications or workflows.
E . Required
Required indicates whether a field must be populated before a record can be saved. Business rules can enforce data completeness
using this property.
A . PII (Personally Identifiable Information) and D. Max-length are not applicable properties for business rules in the context of
model base objects.

NEW QUESTION # 60 
How do you enable the Cost Center field in Job Information to be a People Pool category in Manage Permission Groups?

A. Go to <hris-field id="cost-center"> then add filter="true"
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B. Go to <hris-element="jobinfo"> then add dg-filter="true"
C. Go to <custom-filters> then add cost-center
D. Go to <dg-filters> then add cost-center

Answer: B,D

NEW QUESTION # 61 
You need to create a one-to-many association from Location to Legal Entity. You also need to configure filtering of the Location
field based on the Company field in the Job Information block.
What do you need to add to the data models? Note: There are 2 correct answers to this question.

A. <association> as part of <hris-element id="jobInfo">
B. <association> as part of <hris-element id="location">
C. <field-criteria> as part of <hris-field="company">
D. <field-criteria> as part of <hris-field="location">

Answer: B,D

Explanation:
To establish a one-to-many association from Location to Legal Entity and enable filtering of the Location field based on the
Company field in the Job Information block, the following configurations are necessary:
Define the Association in the Location Object:
In the location object definition, add an <association> element to link it to the legalEntity object. This association should be defined
within the <hris-element id="location"> section.
Configure Field Criteria for the Location Field:
Within the Job Information (jobInfo) element, add a <field-criteria> element as part of the <hris-field id="location">. This
configuration ensures that the Location field is filtered based on the selected Company (Legal Entity) in the Job Information block.
Therefore, the correct answers are:
B: <field-criteria> as part of <hris-field id="location">
D: <association> as part of <hris-element id="location">
These configurations align with the standard practices for setting up associations and field criteria in SAP SuccessFactors Employee
Central.

NEW QUESTION # 62 
Which condition must be used for the jobinfo_FTE_Comp rule?

A. Option D
B. Option A
C. Option C
D. Option B

Answer: A

Explanation:
For the Jobinfo_FTE_Comp rule, the correct condition to use is Option D. This ensures that the system evaluates changes in FTE
values and event reasons to calculate and adjust compensation data accordingly. The precise conditions are necessary to maintain
consistency in how the rule is applied across various HR scenarios.
Scenario 1: HR Transaction Rules

NEW QUESTION # 63 
An HR admin/Global Mobility person must create a transfer for an employee. The employee will be moving from Position A in Team
A to Position B in Team B. Both managers will have to approve the transfer.
How do you configure a two-step workflow so that the approval goes first to the current manager and second to the future
manager?

A. By selecting in Step 1: Role - Manager - Source
* By selecting in Slep 2. Role-Manager Manager - Target



B. By selecting in Step 1. Role-Manager - Source
* By selecting in Step 2: Role - Manager - Target
C. By selecting in Step 1: Role - Self-Source
* By selecting in Step 2. Role- Manager - Target
D. By selecting in Step 1. Position Relationship - Parent Parent Position - Source
* By selecting in Step 2: Position Relationship - Parent Position - Target

Answer: B

Explanation:
Scenario 2: Approvals for Self-Service
To configure a two-step workflow where the approval first goes to the current manager and then to the future manager, you must set
the following in the workflow:
Step 1: Role - Manager - Source (current manager of the employee).
Step 2: Role - Manager - Target (future manager of the employee).
This setup ensures that the workflow sequentially routes approval to both the current and future managers.

NEW QUESTION # 64
......
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