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¢ Job Delivery: This section of the exam measures the competency of Implementation Specialists in
=x 1 configuring job delivery mechanisis, including job postings and integrations with external platforms to
ensure jobs are accurately distributed.

¢ (Candidate Relationship Management: This section of the exam evaluates the knowledge of Implementation
=x2 Specialists in configuring and managing Candidate Relationship Management features, including campaigns,
talent pools, and engagement workflows to support proactive recruiting strategies.
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o Site Setup: This section of the exam evaluates the knowledge of SAP Consultants in setting up foundational
=x 3 elements of the external career site, such as domain configuration, site URLSs, and basic technical alignment
with SAP SuccessFactors Recruiting.

¢ Candidate Experience Overview and Project Kickoff: This section of the exam measures skills of

Implementation Specialists and covers the initial stages of a Candidate Experience project, including scope
=zl 4 definition, stakeholder alignment, and planning activities for launching a SuccessFactors Career Site Builder
(CSB) implementation.

¢ Inplement Advanced Analytics: This section of the exam assesses the skills of SAP Consultants in setting
=X 5 up and utilizing advanced analytics tools that track candidate behavior, site traffic, and performance metrics
for actionable insights.

e Career Site Builder Pages and Components: This section of the exam evaluates the knowledge of
= 6 Implementation Specialists in creating and managing pages and content blocks using Career Site Builder
components, supporting modular design and dynamic content presentation.

o Other Career Site Setup: This section of the exam measures skills of SAP Consultants in configuring
=x 7 additional site features like data capture forms, metadata tags, and search engine optimization settings to
enhance site performance and engagement.
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EE #56
Where can you create links to hard-to-fill jobs on the Home page? Note: There are 2 correct answers to this question.

A. Within the Top Job Searches link in the footer

B. Within the category dropdown menu in the header
C. Within the content dropdown menu in the header
D. Within the Featured Jobs component

dd: BD

Y.

Comprehensive and Detailed In-Depth Explanation:

Highlighting hard-to-fill jobs on the CSB Home page:

* Option B (Within the Featured Jobs component): Correct. The Featured Jobs component showcases priority roles.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "The Featured Jobs component on the Home
page can be configured to display hard-to-fill or high- priority jobs, drawing candidate attention."

* Option D (Within the category dropdown menu in the header): Correct. A category link (e.g.,

"Critical Roles") can target these jobs.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Category dropdown menus in the header can
iclude links to pages displaying hard-to-fill jobs, providing direct navigation from the Home page."

* Option A: Incorrect. Footer links are for SEO, not Home page prommence.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Administration Guide.
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AE #57
What are some leading practices to create locales in Career Site Builder? Note: There are 2 correct answers to this question.

A. Follow the same layout for the localized pages as the default locale.

B. Use Google Translate to translate text for locales.

C. Ifthe customer requires only one language and it is NOT en_US, you can change the default locale.
D. Create the Home page for the locale instead of duplicating it from the default locale.

HE: AC

AE #58
Which of'the following are acceptable configurations that could be added as JavaScript with Career Site Builder? Note: There are 3
correct answers to this question.

A. Custom third-party libraries

B. Custom third-party analytics for tracking purposes
C. Custom third-party cascading style sheets (CSS)
D. Custom third-party chatbots

E. Custom third-party survey tools
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AR #59
Why is it important to set up CSB Role Based Permission from CSB > Users > Roles? Note: There are 2 correct answers to this
question.

e A. Until CSB Role Based Pernission is enabled, all users with access to CSB have all permissions in the tool.

B. When CSB Role Based Permission is enabled, administrators receive a notification that users also need permissions in
Admin Center.

C. Until CSB Role Based Permission is enabled, NO users can access CSB.

D. Site setup settings are located within CSB and should only be accessed by trained admmistrators.

HE. AD

M.

Comprehensive and Detailed In-Depth Explanation:

Role-Based Permissions (RBP) in CSB control access:

* Option A (Site setup settings are located within CSB and should only be accessed by trained administrators): Correct. Sensitive
settings (e.g,, site configuration) require restricted access to prevent errors.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Site setup settings within Career Site Builder
are critical and should be restricted to trained administrators via Role-Based Permissions to ensure proper configuration and
maintenance."

* Option C (Until CSB Role Based Permission is enabled, all users with access to CSB have all permissions in the tool): Correct.
Without RBP, access is unrestricted, posing a risk to site integrity.

* SAP Documentation Excerpt: From the Career Site Builder Security Guide: "If Role-Based Permissions are not configured in CSB
> Users > Roles, all users with access to the tool will have full permissions until restrictions are applied."

* Option B (Administrators receive a notification): Incorrect. No such notification mechanism exists in CSB for Admin Center
pernissions.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Security Guide.

EE #60
Which of the following statements describe recruitment marketing? Note: There are 2 correct answers to this question.

A. The focus is on the immediate need to fill a specific job opening

B. The practice of promoting the value of an employer's brand in order to recruit talent

C. The strategies an organization uses to find, attract, engage, and nurture talent before they apply for a job
D. The collection of candidate information and organization of prospects based on experience and skills
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