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What's more, part of that TestInsides C_THR84 2505 dumps now are fiee: httpsz//drive.google.com/open?
id=1MVtfyjKENwWB7XAyhNswjfKb50-5gmOuT

Our C_THR84 2505 test material can help you focus and learn effectively. You don't have to worry about not having a dedicated
time to learn every day. You can learn our C_ THR84 2505 exam torrent in a piecemeal time, and you don't have to worry about
the tedious and cumbersone learning content. We will simplify the complex concepts by adding diagrans and examples during your
study. By choosing our C_ THR84 2505 test material, you will be able to use time more effectively than others and have the content
of important information in the shortest time. And you can pass the C_THR84 2505 exam easily and successfully.

SAP C_THRS84 2505 Exam Syllabus Topics:

Topic Details
¢ Job Delivery: This section of the exam measures the competency of Implementation Specialists in
Topic 1 configuring job delivery mechanisims, including job postings and integrations with external platforms to
ensure jobs are accurately distributed.
e Career Site Design and Accessibility: This section of the exam measures the ability of Implementation
Topic 2 Specialists to design career sites with a focus on user experience and accessibility standards, ensuring

compliance and aesthetic consistency across devices.
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Topic 3

Implement Advanced Analytics: This section of the exam assesses the skills of SAP Consultants in setting
up and utilizing advanced analytics tools that track candidate behavior, site traffic, and performance metrics
for actionable insights.

Topic 4

Move to Production: This section of the exam evaluates the skills of SAP Consultants in finalizing
configuration and deploying the completed site from the staging environment to production, ensuring
readiness and quality assurance prior to go-live.

Topic 5

Other Career Site Setup: This section of the exam measures skills of SAP Consultants in configuring
additional site features like data capture forms, metadata tags, and search engine optimization settings to
enhance site performance and engagement.

Topic 6

Career Site Builder Global Settings and Global Styles: This section of the exam assesses the configuration
skills of SAP Consultants related to the global settings and design styles that govern the overall look and
feel of the career site, such as fonts, color schemes, and layout defaullts.

Topic 7

Candidate Experience Overview and Project Kickoff: This section of the exam measures skills of
Implementation Specialists and covers the mnitial stages of a Candidate Experience project, including scope
definition, stakeholder alignment, and planning activities for launching a SuccessFactors Career Site Builder
(CSB) mmplementation.

Topic 8

Candidate Relationship Management: This section of the exam evaluates the knowledge of Implementation
Specialists in configuring and managing Candidate Relationship Management features, including campaigns,
talent pools, and engagement workflows to support proactive recruiting strategies.

Topic 9

Configure Locales: This section of the exam assesses the ability of Implementation Specialists to configure
multiple locales on the career site, allowing organizations to deliver multilingual experiences tailored to
global audiences.

Topic 10

Site Setup: This section of the exam evaluates the knowledge of SAP Consultants in setting up foundational
elements of the external career site, such as domain configuration, site URLSs, and basic technical alignment
with SAP SuccessFactors Recruiting.
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The SAP C_THR84 2505 certification exam s a valuable credential that often comes with certain personal and professional
benefits. For many SAP professionals, the SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Recruiting:
Candidate Experience (C_THR84 2505) certification exam is not just a valuable way to boost their skills but also SAP Certified
Associate - Implementation Consultant - SAP SuccessFactors Recruiting: Candidate Experience certification exam gives them an
edge in the job market or the corporate ladder. There are other several advantages that successful SAP C_ THR84 2505 Exam
candidates can gain after passing the SAP C_THR84 2505 exam

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Candidate Experience Sample Questions (Q24-Q29):

NEW QUESTION # 24
What are the key elements configured on the Global Styles pages? Note: There are 3 correct answers to this question.

A. Site banner
B. Headers

C. Social share
D. Footers

E. Colors
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Answer: B,D,E

Explanation:

Comprehensive and Detailed In-Depth Explanation:

The Global Styles section in Career Site Builder (CSB) centralizes sitewide design configurations, ensuring a consistent look and feel
across all pages. This area is critical for branding and usability, so let's explore the options in depth:

* Option A (Footers): Correct. Footer settings, including layout, links, and styling (e.g., background color, font), are configured
globally to maintain uniformity across the site.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Global Styles include configuration options for
footers, allowing administrators to define consistent styling and content, such as navigation links and legal text, across all pages of the
CSBsite."

* Reasoning; A footer with "View All Jobs" and "Privacy Policy" links, styled with a dark background, applies sitewide unless
overridden by page-specific settings. This is managed in CSB > Global Styles > Footer.

* Practical Example: For "Best Run Corp," configuring a footer with a blue background and white text in Global Styles ensures it
appears on careers.bestrun.comand all subpages.

* Option B (Headers): Correct. Header configurations, such as navigation menus, logos, and the Sign-In

/Language component, are set globally to provide a cohesive navigation experience.

* SAP Documentation Excerpt: From the Career Site Builder Admnistration Guide: "Headers are a key element configured in
Global Styles, enabling customization of navigation menus, logos, and the required Sign-In and Language component across the
entire CSB site."

* Reasoning: A header with a company logo and dropdowns for "Jobs" and "About Us" is defined once, ensuring consistency across
careers.bestrun.com/job/123 and careers.bestrun.convabout.

* Practical Example: Setting a red header with a centered logo in Global Styles applies to all pages, tested in a CSB staging
environment.

* Option D (Colors): Correct. The color palette, including primary, secondary, and accent colors (e.g., via RGB or hex codes), is
configured globally to enforce brand consistency.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Colors are managed in Global Styles, where
administrators can define a palette using RGB or hex codes (e.

g, #FF0000 for red) to ensure brand consistency across all CSB pages."

* Reasoning: Defining "#007BFF" as the primary color for buttons and links ensures a uniform look, adjustable via the color picker
in CSB > Global Styles.

* Practical Example: For "Best Run," setting a blue palette (#0056b3) applies to all buttons, verified across multiple pages.

* Option C (Site banner): Incorrect. Site banners are page-specific components (e.g., a welcome banner on the Home page), not
configured globally in Global Styles.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Administration Guide (Global Styles).

NEW QUESTION # 25
Why is it important to set up CSB Role Based Permission from CSB > Users > Roles? Note: There are 2 correct answers to this
question.

e A Site setup settings are located within CSB and should only be accessed by trained administrators.

¢ B. When CSB Role Based Permission is enabled, administrators receive a notification that users also need permissions in
Admin Center.

e C. Until CSB Role Based Permission is enabled, all users with access to CSB have all permissions in the tool.

e D. Until CSB Role Based Permission is enabled, NO users can access CSB.

Answer: A,C

Explanation:

Comprehensive and Detailed In-Depth Explanation:

Role-Based Permissions (RBP) in CSB control access:

* Option A (Site setup settings are located within CSB and should only be accessed by trained administrators): Correct. Sensitive
settings (e.g., site configuration) require restricted access to prevent errors.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Site setup settings within Career Site Builder
are critical and should be restricted to trained administrators via Role-Based Permissions to ensure proper configuration and
maintenance."

* Option C (Until CSB Role Based Permission is enabled, all users with access to CSB have all permissions in the tool): Correct.
Without RBP, access is unrestricted, posing a risk to site integrity.

* SAP Documentation Excerpt: From the Career Site Builder Security Guide: "If Role-Based Permissions are not configured n CSB
> Users > Roles, all users with access to the tool will have full permissions until restrictions are applied.”



* Option B (Admmistrators receive a notification): Incorrect. No such notification mechanism exists in CSB for Admin Center
permissions.
: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Security Guide.

NEW QUESTION # 26
What are some leading practices regarding SSL certificates for Career Site Builder (CSB) sites? Note: There are 3 correct answers
to this question.

A. The implementation consultant begins the SSL certificate process as soon as the site is moved to production.

B. SSL certificates must be installed for both the stage and production CSB environments.

C. Rather than setting up a certificate specifically for the CSB subdomain, use of a wildcard certificate is recommended.

D. Using CSB, customers and consultants can manage the entire SSL certificate renewal process without assistance from
Product Support.

e E. Itis critical to prevent the SSL certificate from expiring so that candidates are NOT blocked from accessing the CSB site.

Answer: A,D.E

NEW QUESTION # 27
You have set up Real Time Job Sync. The sync is working, but NOT all of the jobs posted externally are displaying in the Career
Site Builder site. What could be the cause of this failure? Note: There are 2 correct answers to this question.

A. The recruiter does NOT have permissions for Career Site Builder.
B. The recruiter did NOT include a job description.

C. The recruiter did NOT include the job with Sync Recruiting Jobs.
D. The recruiter did NOT include a country.

Answer: C,D

Explanation:

Comprehensive and Detailed In-Depth Explanation:

Real Time Job Sync pushes jobs from Recruiting Management to Career Site Builder (CSB), ensuring they appear on the career
site. If some jobs are missing, specific issues must be investigated:

* Option A (The recruiter did NOT include a country): Correct. The country field is a mandatory data point for sync eligibility,
linking to location mapping,

* SAP Documentation Excerpt: From the Implementation Handbook: "Jobs must include a country field in the requisition to be
eligble for Real Time Job Sync; missing this field will prevent the job from appearing on the CSB site."

* Reasoning: Without a country (e.g., "USA"), the UDM can't map the job to a Location Foundation Object, halting sync. In
Recruiting Management, a job without "Country" in the requisition form won't propagate to careers.bestrun.com.

* Practical Example: For "Best Run," a job titled "Sales Rep" without "USA" fails to sync, identified in sync logs.

* Option B (The recruter did NOT include the job with Sync Recruiting Jobs): Correct. Jobs must be explicitly enabled for sync in
the requisition process.

* SAP Documentation Excerpt: From the Recruiting Management Guide: "For a job to display on the CSB site via Real Time Job
Syne, the recruiter must include it in the 'Sync Recruiting Jobs' process, typically via a checkbox in the requisition."

* Reasoning: In Recruiting Management > Job Requisition, a "Sync to Career Site" checkbox must be checked. Unchecked jobs
(e.g., mternal-only roles) stay in the ATS, not CSB.

* Practical Example: A "Manager Trainee" job unchecked in "Sync Recruiting Jobs" doesn't appear on careers.bestrun.com,
confirmed by reviewing the requisition.

* Option C (The recruiter did NOT include a job description): Incorrect. While a description improves candidate experience, it's not
a sync requirement; a job with a title and location still syncs.

* Option D (The recruiter does NOT have permissions for Career Site Builder): Incorrect.

Permissions affect CSB access, not job sync, which is governed by requisition settings.

: SAP SuccessFactors Recruiting: Candidate Experience - Implementation Handbook; Recruiting Management Guide.

NEW QUESTION # 28
Which elements need to be checked after a Career Site Builder site is moved from stage to production?

e A. Advanced Analytics



e B. Site URLs
¢ C. External redirects open in the same browser tab
¢ D. CSB Role Based Permissions

Answer: B

Explanation:

Comprehensive and Detailed In-Depth Explanation:

Post-move validation ensures the Career Site Builder (CSB) site functions correctly in the production environment. Let's identify the
critical element to check:

* Option D (Site URLs): Correct. Verifying URLs (e.g., careers.company.com) ensures proper routing, accessibility, and DNS
resolution after the move from stage to production.

* SAP Documentation Excerpt: From the Implementation Handbook: "After moving the CSB site from stage to production, check
the site URLs to confirm they resolve correctly to the production environment and that all pages are accessible to candidates."

* Reasoning; A misconfigured URL (e.g,, staging.company.com lingering due to an incomplete DN'S update) could block candidate
access. Testing involves opening careers.bestrun.com in a browser, pinging the domain, and ensuring it loads the production site
(e.g., checking for the correct SSL certificate and content). This step is part of SAP's post-deployment checklist to confirm the site
is ive and fimctional.

* Practical Example: For "Best Run Corp," the consultant visits careers.bestrun.com post-move on March 5, 2025, and confirms it
displays production jobs, not stage data.

* Option A (External redirects open in the same browser tab): Incorrect. Redirect behavior (e.g., new tab vs. same tab) is a design
choice configured pre-move and doesn't require post-move validation unless specifically altered.

* Option B (Advanced Analytics): Incorrect. Advanced Analytics is validated separately post- implementation, not as a direct result
of the site move.

* Option C (CSB Role Based Permissions): Incorrect. Permissions are set and tested in stage, not rechecked post-move unless a
specific issue arises.

: SAP SuccessFactors Recruiting: Candidate Experience - Implementation Handbook (Post-Production Validation).

NEW QUESTION # 29

Keep making progress is a very good thing for all people. If you try your best to improve yourself continuously, you will that you will
harvest a lot, including money, happiness and a good job and so on. The C_ THR84 2505 preparation exam from our company will
help you keep making progress. Choosing our C_ THR84 2505 study material, you will find that it will be very easy for you to
overcome your shortcomings and become a persistent person. If you decide to buy our C_ THR84 2505 study questions, you can
get the chance that you will pass your C_ THR84 2505 examand get the certification successfully in a short time.
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