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=8 #76
What could cause an automated e-mail notification to be triggered? Note: There are 2 correct answers to this question.

¢ A. A change in an applicant status

¢ B. A change in the label of a status

e C. A change in the setup of a pre-screening question
e D. A change in a candidate password

ZX: AD

=8 #77
A customer would like their Recruiters to be able to access different fields on the candidate's application during the different statuses
of'the Talent Pipeline. Which of the following feature allows this option?
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A. Late-stage applications

B. Configure multiple Job Requisition templates
C. Multi-stage applications

D. Single-stage applications

ER: AC
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Multi-stage applications allow recruiters to access different fields on a candidate's application depending on the application status in
the Talent Pipeline. This feature provides flexibility to adjust field visibility or edit permissions as a candidate moves through various
stages of the hiring process.

Configure Multi-Stage Application Permissions:

Multi-stage application permissions are set in the Application XML or within the Admin Center, allowing specific fields to become
accessible or restricted depending on the current status in the pipeline.

Define Stage-Specific Permissions:

In each stage, configure the fields and access permissions based on roles such as Recruiter, Hiring Manager, etc., allowing tailored
visibility throughout the recruitment pipeline.
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What must you do to request access to a custommer's Provisioning?

A. Enable Company Settings in Provisioning for the customer.
B. Have access to the customer's signed contract.

C. Gain customer approval to access their instance.

D. Assign the customer to your Provisioning ID.

ZR: C
fRRERE

Access to a customer's Provisioning environment in SAP SuccessFactors requires prior authorization from the customer. Gaining
customer approval is mandatory because Provisioning contains critical backend settings that can impact system functionality,
configuration, and data security.

* Steps to Gain Access:

* Obtain explicit customer approval through official channels, often documented through emails or formal requests.

* This approval is necessary before logging into the customer's Provisioning instance, and it may also involve compliance with
additional access protocols or agreements.

: SAP SuccessFactors Partner and Consultant Guidelines - Provisioning Access and Authorization.

Explanation of Incorrect Options:

Option A - Customer's signed contract: The signed contract does not provide access authorization to Provisioning,

Option C - Assign the customer to your Provisioning ID: Access is not obtained by assigning IDs; it requires specific approval.
Option D - Enable Company Settings in Provisioning: This is not an access requirement but a configuration task within Provisioning,

PR #79
Which of'the following are characteristics of standard e-mail notification templates? Note: There are 2 correct answers to this
question.

A. Some templates are shared with other modules.
B. Standard templates can be deleted in Provisioning.
C. Some templates are predefined for Recruiting,

D. All standard templates are enabled by defauilt.

EE: AC
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Standard email templates in SAP SuccessFactors have the following characteristics:

* Shared with Other Modules (Option B):Some emil templates are designed for use across multiple SAP SuccessFactors modules,
such as Onboarding or Employee Central, and can be shared to streamline commumication workflows.

: SAP SuccessFactors Email Templates Guide - Shared and Multi-Module Templates.

Predefined for Recruiting (Option C):SAP SuccessFactors provides a set of predefined templates tailored specifically for recruiting,



These templates support common recruiting actions, such as interview scheduling and application submission acknowledgments.
Reference: SAP SuccessFactors Recruiting Management Implementation Guide - Standard Email Templates.

Explanation of Incorrect Options:

Option A - Standard templates can be deleted in Provisioning: Standard templates cannot typically be deleted. They can be
deactivated but remain in the system

Option D - All standard templates are enabled by default: Not all templates are enabled by default; administrators must selectively
enable and configure templates as needed.

il =8 #80
In Admin Center where would you configure the e-mail template that is associated with the requisition route map?

A. Manage Offer Letter Template
B. E-mail Template Notification Settings

C. Manage Recruiting Settings
D. Manage Recruiting Groups

ZX: B
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To configure an emnail template associated with a requisition route map in SAP SuccessFactors Recruiting, administrators must use
the E-mail Template Notification Settings. This is where email templates tied to various actions in the recruiting process, including
requisition approval workflows (route maps), are managed and assigned.

Steps to Configure:

Go to Admin Center > E-mail Template Notification Settings.

Within this section, locate the tenplates associated with requisition events or requisition route maps.

Customize or assign the appropriate email template based on the route map stage or approval action for requisitions.

Reference:

Explanation of Incorrect Options:

Option A - Manage Recruiting Groups: This option is used to define recruiting groups for managing permissions across recruiting
users, not for configuring email templates.

Option B - Manage Recruiting Settings: This setting allows configuration of general recruiting preferences but does not manage
specific email templates.

Option C - Manage Offer Letter Template: This option is used exclusively for configuring offer letter templates, not requisition-
related emails.
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