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| 27
¢ Application Template: This section of the exam assesses the ability of SAP Consultants to configure and
=x 1 maintain the application template. It includes customization of the candidate application process to ensure

that data collection aligns with business requirements.

¢ Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
=x 2 the candidate profile template. It includes the layout, field usage, and integration of candidate data to
streamline talent acquisition and evaluation.

¢ Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
=X 3 enabling and managing job requisition templates. It focuses on permissions, fields, and configuration
elements necessary for defining job openings within the system.

e Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
= 4 handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML
configurations that enhance the requisition process.

¢ Recruiting Posting: This section of the exam evaluates the skills of SAP Consultants in setting up and
=5 maintaining Recruiting Posting, It includes job board integration and configuration to support multi-channel
job distribution and monitoring,
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EE #26
When building the sm-mapping between People Profile and Candidate Profile to which data model does the second field-id
reference?

A. Job Requisition template
B. Candidate Data Model

C. Candidate Profile template
D. Succession Data Model

He:. D

Y.

When setting up sm-mapping between the People Profile and the Candidate Profile, the second field-id in the mapping references
the Succession Data Model. The Succession Data Model defines the fields used in the People Profile, and sm-mapping is used to
align these fields with those in the Candidate Profile.

* smrmapping Configuration:

* In the configuration, the first field-id refers to the Candidate Profile template, while the second field-id links to the corresponding
field in the Succession Data Model for the People Profile.

* Purpose of sm-mapping:

* This mapping allows data synchronization between the Candidate Profile and People Profile, ensuring consistent data across the
system

: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring sm-mapping between Candidate Profile and
People Profile.

AE #27
How many Application templates can be connected to one Job Requisition template?

A0
B. 1
C.2
D.3

HE: B

Y.

Each Job Requisition template in SAP SuccessFactors Recruiting can be associated with only one Application template. This one-
to-one relationship allows for consistent data management and ensures that all candidates applying to a particular requisition follow
the same application form structure.

Configure Job Requisition to Application Template Mapping:

As stated, only a single application template name can be referenced per job requisition template.

EE #28

You have configured a custom field in the Job Requisition template and would like to use the custom field as a token in the Job
Description and in the Recruiting E-mail templates.

How do you do this? Note: There are 2 correct answers to this question.

e A Ensure the field is configured as a public field in the Job Requisition template.
¢ B. Configure the field as a reportable field within Provisioning > Configure Reportable Fields.
¢ C. Configure the field as token in Provisioning > Configure Custom Token Settings.


https://www.passtip.net/C-THR83-2505-pass-exam.html

¢ D. Add the field in the Job Requisition > Listing Layout Fields.
d¥e: BC

Y.

To use a custom field as a token in Job Descriptions and Recruiting Email templates, certain configurations in Provisioning are
required to ensure the field is recognized by the systemas a token and is reportable.

* Configure as a Token in Provisioning (Option A):

* Go to Provisioning > Configure Custom Token Settings.

* Add the custom field to be used as a token, enabling its availability in job descriptions and email templates.

* Set as Reportable Field in Provisioning (Option D):

* In Provisioning > Configure Reportable Fields, configure the field to ensure it is available in reports and other templates, ncluding
email and requisition templates.

* Testing and Verification:

* After configuration, test the token in a job description or email template to ensure it displays correctly.

: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring Custom Tokens and Reportable Fields.
Explanation of Incorrect Options:

Option B: Listing Layout Fields relates to display settings on the job listing and does not impact token fumctionality.

Option C: Making the field public does not automatically configure it as a token.

AR #29
What is the purpose of the mterviewGuide field on the Job Requisition template?

solution:
”

The correct answer is D. To upload stafnara m?fng procedures for conducting an
interview.

On SAP's Learning site under Configuring Interviews, it specifies that the interviewGuide

field must be added above the Comments section in the Job Requisition Data Model
template and will enable users to upload interview guidelines or procedures into Interview
Central.

Reference : https://learning.sap.com/

A. To allow interviewers to invite a candidate to join Interview Central in order to conduct an interview
B. To upload standard operating procedures for conductingan interview

C. To allow the hiring manager to send a message to the interviewers

D. Offer

E. To provide candidates with logistics information for an interview

(1]
m

: B

HEE #30
Which of the following standard objects CANNOT be configured in the Job Requisition template?

A. Offer

B. Position

C. Location
D. Division

E. Type

™. AE

ME.

The Offer object is not configured in the Job Requisition template as it is managed through the Offer Details template, a separate
template for managing candidate offers once they reach the offer stage.

Configurable Objects in Job Requisition Template:

Position, Location, Division, and Type are standard objects that can be configured within the Job Requisition template. These fields
help define the job's details and organizational structure.

Separate Configuration for Offer:



Offer-related fields and settings are configured in the Offer Details template, not in the Job Requisition template.
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