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Workdayすべての重要なWorkday Pro HCM Core Certification Exam知識ポイントを難なく確実に理解し、当社が提
供する情報に従う限り、Workday-Pro-HCM-Core学習準備で試験に合格できることに疑いの余地はありません。
Workday-Pro-HCM-Coreテスト教材を購入して試験に合格しなかった場合、理由が何であれ、すぐに全額返金さ
れます。 返金プロセスは非常に簡単です。 CertShiken登録票とスキャンされたWorkdayのWorkday Pro HCM Core
Certification Exam試験の失敗スコアレポートを提出するだけで、スタッフがすぐに払い戻しを処理します。
CertShikenのWorkday-Pro-HCM-Core準備トレントに十分な自信があるため、あえて保証してください。

社会に入ったあなたが勉強する時間は少なくなりました。それでも、引き続き勉強する必要があります。
Workday　Workday-Pro-HCM-Core問題集は便利で、使い安くて、最も大切なのは時間を節約できます。Workday
　Workday-Pro-HCM-Core問題集を勉強したら、順調にWorkday-Pro-HCM-Core認定試験資格証明書を入手できま
す。
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Workday Workday-Pro-HCM-Core模擬体験 & Workday-Pro-HCM-Core参
考資料

あらゆる人にとって、時間は非常に大切です。Workday-Pro-HCM-Core試験に対して、いろいろな資料がありま
す。そのような資料を勉強するには、長い時間がかかります。でも、Workday-Pro-HCM-Core問題集を利用すれ
ば、短い時間でWorkday-Pro-HCM-Core試験に合格できます。そして、Workday-Pro-HCM-Core問題集は安くて、
便利です。誰でも、Workday-Pro-HCM-Core問題集を選択すれば、試験に合格する可能性が大きいです。もし、
Workday-Pro-HCM-Core問題集を勉強すれば、もし、将来にITエリートになります。

Workday Pro HCM Core Certification Exam 認定 Workday-Pro-HCM-Core
試験問題 (Q24-Q29):
質問  # 24 
You want all managers to approve both hire details and proposed compensation. The consolidated approval chain step displays
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after Propose Compensation and the completion step, Review Employee Hire. What statement describes the action that happens
next?

A. You receive a warning because the consolidated approval chain step should be the completion step.
B. You receive a critical error because the step order should be Review Employee Hire, Propose Compensation (completion
step), and then consolidated approval chain.
C. You execute the business process successfully to meet the business need.
D. You receive a critical error because the consolidated approval chain step should be the completion step.

正解：D

解説：
Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Business Process Configuration Guide
2023R2):
AConsolidated Approval Chain Stepallows multiple approval actions within a business process to be combined into a single,
streamlined approval task. However, this stepmust be the final step before the completion stepin a business process.
If the Consolidated Approval Chain appearsafter the completion step, Workday will trigger acritical error because the step order
violates the BP framework rules. The system expects the consolidated approval to act as the last step to ensure that all approvals are
received before the event finalizes.
Therefore, Option C is correct - acritical erroroccurs because the Consolidated Approval Chain Step must immediately precede the
completion step, not follow it.
Reference (Paraphrased Source):
Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Consolidated Approval Chains and Step
Sequence Rules."

質問  # 25 
You created aRole-Based (Constrained)security group and aUser-Basedsecurity group. Both security groups have access to
approve compensation changes.
What access will members of each group have?

A. Both security groups can approve compensation of all workers.
B. Role-Based (Constrained) can approve the compensation of all workers. User-Based can approve the compensation of
workers they are assigned to support.
C. Role-Based (Constrained) can approve compensation of workers they are assigned to support. User- Based can approve
compensation of all workers.
D. Both security groups can approve compensation of all workers they are assigned to support.

正解：C

解説：
The correct answer isA - Role-Based (Constrained) can approve compensation of workers they are assigned to support. User-
Based can approve compensation of all workers.
In Workday,Role-Based (Constrained)security groups restrict access based on an assigned organization or supervisory hierarchy.
Members of a constrained role (such asCompensation Partner) can perform actions- like approving compensation changes-only for
workers within their assigned supervisory organizations.
Conversely,User-Basedsecurity groups arenot tied to an organizationunless specifically constrained, and typically haveunconstrained,
tenant-wide access. When both security groups have access to the same domain or business process (e.g., "Approve Compensation
Change"), theUser-Basedgroup can approve changes for all workers, while theRole-Based (Constrained)group's access is limited
by their assigned scope.
Reference:Workday Pro HCM -Security Fundamentals, "Constrained vs. Unconstrained Access in Role- Based and User-Based
Security Groups."

質問  # 26 
What security group does Workday deliver that allows employees to change theirhome address?

A. Employee-as-Self
B. Initiator
C. Manager
D. All Users



正解：A

解説：
The correct answer isA - Employee-as-Self.
Employee-as-Selfis adelivered Workday user-based security groupautomatically assigned to all active workers within the tenant.
This group allows employees toview and update their own personal data, such as home address, phone number, emergency
contacts, and other self-service information.
The permissions for this group are defined indomain security policiesrelated to personal data, such asWorker Data: Personal
InformationandWorker Data: Home Contact Information. Employees only have access to modify their own records, not those of
others.
This self-service model is central to Workday's HCM design, empowering employees to maintain accurate personal information
without administrator intervention.
Reference:Workday Pro HCM -Security and Self-Service Fundamentals, "Employee-as-Self Delivered Security Group" section.

質問  # 27 
In what step type can you add a validation condition rule?

A. Integration step
B. Initiation step
C. Approval step
D. Service step

正解：C

解説：
As per the Workday Module 2 Binder:
"Validation condition rules are used in approval steps to determine whether the step should occur or be skipped based on specific
conditions."
- Workday Module 2 Binder, Business Processes Section
* Situation:In a business process in Workday, organizations want certain steps (like approvals) to occur only if specific conditions
are met-for example, skipping approval if the amount is under a certain threshold.
* Task:Implement logic that dynamically controls the flow of a business process based on conditions.
* Action:You apply avalidation condition rulewithin anapproval step. This rule evaluates defined criteria and determines if the step
should be executed or bypassed.
* Result:This enhances automation, improves efficiency, and reduces manual intervention in workflow execution.
Hence,approval stepsare the specific step type in whichvalidation condition rulescan be added.

質問  # 28 
Your client wants to select a staffing model that will allow them totrack the time to fill a position.
What staffing model should they use?

A. Position Management
B. Job Management
C. A hybrid staffing model
D. Customer-defined staffing model

正解：A

解説：
The correct answer isC - Position Management.
In Workday,Position Managementis the staffing model used when an organization needs totrack headcount, vacancies, and time-to-
fillfor each position individually. Each position represents a distinct job slot that must be filled by a worker, providing clear visibility
into when a position is open, filled, or closed.
This model is ideal for organizations that require detailed tracking of resource allocation, workforce planning, and recruiting metrics
such as"time to fill". Because each position must exist before a hire can occur, Workday automatically records thedate the position is
openedand thedate it is filled, allowing accurate reporting on recruitment cycle times.
In contrast,Job Managementgroups workers under jobs rather than individual positions and does not provide vacancy-level tracking,
making it unsuitable for time-to-fill analysis.
Reference:Workday Pro HCM -Staffing Models and Position Management Guide, "Comparing Position Management and Job



Management Models."

質問  # 29
......

弊社のWorkdayのWorkday-Pro-HCM-Core試験問題集を買うかどうかまだ決めていないなら、弊社のデモをやっ
てみよう。使用してから、あなたは弊社の商品でWorkdayのWorkday-Pro-HCM-Core試験に合格できるというこ
とを信じています。我々CertShikenの専門家たちのWorkdayのWorkday-Pro-HCM-Core試験問題集への更新と改善
はあなたに試験の準備期間から成功させます。

Workday-Pro-HCM-Core模擬体験 : https://www.certshiken.com/Workday-Pro-HCM-Core-shiken.html

Workday Workday-Pro-HCM-Core模擬試験最新版 時には、何かを下に置いて他の問題に対処する必要がありま
す、あなたの利用するWorkdayのWorkday-Pro-HCM-Coreソフトが最新版のを保証するために、一年間の無料更
新を提供します、CertShikenのWorkdayのWorkday-Pro-HCM-Core試験トレーニング資料は豊富な知識と経験を
持っているIT専門家に研究された成果で、正確度がとても高いです、Workday-Pro-HCM-Core学習教材の品質を
保証するために、会社のすべての労働者は、共通の目標のために、 ; Workday-Pro-HCM-Core試験問題です、当
社の研究開発チームは、Workday-Pro-HCM-Core試験で出題される質問を調査するだけではありません、
Workday-Pro-HCM-Coreトレーニングの質問を購入してください！

うん、物凄く見られてるな、その目にはたしかに勝利を確信した強い眼差しと、そして情熱の炎が見えた、時
には、何かを下に置いて他の問題に対処する必要があります、あなたの利用するWorkdayのWorkday-Pro-HCM-
Coreソフトが最新版のを保証するために、一年間の無料更新を提供します。

認定する-正確的なWorkday-Pro-HCM-Core模擬試験最新版試験-試験の
準備方法Workday-Pro-HCM-Core模擬体験

CertShikenのWorkdayのWorkday-Pro-HCM-Core試験トレーニング資料は豊富な知識と経験を持っているIT専門家
に研究された成果で、正確度がとても高いです、Workday-Pro-HCM-Core学習教材の品質を保証するために、会
社のすべての労働者は、共通の目標のために、 ; Workday-Pro-HCM-Core試験問題です。

当社の研究開発チームは、Workday-Pro-HCM-Core試験で出題される質問を調査するだけではありません。
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