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Topic 1
Reports and Reward Statements: This section of the exam evaluates the knowledge of Compensation
Analysts in generating reports and reward statements. It focuses on tools for communicating results to
stakeholders and visualizing data through templates and dashboards.

Topic 2
Eligibility: This section of the exam evaluates the ability of SAP Consultants to define and configure
eligibility rules. It includes setting criteria for plan participation and ensuring the correct employee
population is included in bonus planning.

Topic 3
Bonus Plans: This section of the exam measures the skills of Compensation Analysts in setting up and
managing bonus plans. It focuses on plan creation, assignment, and validation processes within the Variable
Pay structure.

Topic 4
Integration Scenarios: This section of the exam assesses the ability of Compensation Analysts to work with
integration scenarios. It covers data transfer and alignment between SuccessFactors modules like
Employee Central and Variable Pay.

Topic 5
Bonus Calculation Methods: This section of the exam measures the skills of Compensation Analysts and
covers the configuration of different bonus calculation methods within the Variable Pay module. It includes
defining logic that calculates payouts based on employee performance and business results.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Variable Pay Sample Questions (Q75-Q80):
NEW QUESTION # 75 
Bonuses for all engineers at your client are calculated as follows: Basis (prorated salary × bonus target) × company achievement.
Bonuses for all marketing staff at your client are calculated as follows: Basis × 50% individual achievement + 50% company
achievement. How can this be implemented? Note: There are 2 correct answers to this question.

A. One variable pay program using Base × Business Performance × Individual Performance. Two bonus plans: one with the
weighting 100% individual and the other 50% corporate and 50% individual.
B. One variable pay program that uses Base × (Business Performance + Individual Performance). Two bonus plans: one with
the weighting 100% individual and the other 50% corporate and 50% individual
C. One variable pay program that uses Base × (Business Performance + Individual Performance). Two bonus plans: one with
the weighting 100% corporate and the other 50% corporate and 50% individual.
D. Two variable pay programs: one using Base × Business Performance and using Base × (Business Performance +
Individual Performance). The additive plan uses one business goal section weighted at 50%

Answer: C,D

NEW QUESTION # 76 
A public sector company would like to pay one business goal according to the following guidelines: If the company makes profits,
employees get 100% of their target payout. If the company loses
$50,000, employees get 50% of their target payout. If the company loses $100,000 or more, nobody receives a payout. Finance
provides administrators with the final amount on February 1 every year. How should your customer create this interpolated business
goal?

A. Use the Direct Payout function type and load 40,000 as achievement.
B. Use the Direct Payout function type and load 100,000 as achievement.
C. Load metrics as: performanceMin= 0, performanceTarget= 50, performanceMax= 100
D. Load metrics as: performanceMin=-100,000, performanceTarget=-50,000, performanceMax=0

Answer: C

NEW QUESTION # 77 
Which of the following are payout function types supported in Business Goals? Note: There are 3 correct answers to this question.



A. Step scale
B. Interpolation
C. Multiplicative
D. Direct payout
E. Additive

Answer: B,C,D

NEW QUESTION # 78 
A client has three custom fields in their templates and they want to use these fields as plan-level Executive Review filters to help with
their analysis. Which of the following is a valid configuration option for this requirement in a non-EC configuration?

A. The fields are mapped to import keys uploaded within the UDF and are editable.
B. The fields use a custom calculation and are read-only.
C. The fields are mapped to import keys uploaded within the UDF and are read-only.
D. The fields use a lookup table to derive the data based on conditional logic and are read-only.

Answer: C

NEW QUESTION # 79 
What is the effect of proration rounding?

A. Rounds proration to a monthly value
B. Changes start and/or end date used in BonusCalculation
C. Allows for the use of "point in time" salary calculations
D. Forces proration to have X decimal places, where X is configurable

Answer: A

NEW QUESTION # 80
......

The client can try out and download our C_THR87_2505 training materials freely before their purchase so as to have an
understanding of our product and then decide whether to buy them or not. The website pages of our product provide the details of
our C_THR87_2505 learning questions. You can have a better understanding if you read the introductions of our C_THR87_2505
exam questions carefully. And you can also click on the buttons on our website to test the functions on many aspects.

C_THR87_2505 Latest Training: https://www.pass4surecert.com/SAP/C_THR87_2505-practice-exam-dumps.html

New C_THR87_2505 Test Guide � New C_THR87_2505 Braindumps Sheet ℹ C_THR87_2505 New Dumps
Questions � Open （ www.verifieddumps.com ） enter ⇛ C_THR87_2505 ⇚ and obtain a free download
☣C_THR87_2505 Latest Dumps Files
C_THR87_2505 New Dumps Questions � C_THR87_2505 Real Brain Dumps � Exam C_THR87_2505 Pass4sure
� Search for “ C_THR87_2505 ” on { www.pdfvce.com } immediately to obtain a free download �C_THR87_2505
Latest Test Format
Pass Guaranteed Quiz 2026 SAP C_THR87_2505 –Newest Dumps Reviews � Search for ▷ C_THR87_2505 ◁ on �
www.testkingpass.com � immediately to obtain a free download ↘Authorized C_THR87_2505 Pdf
C_THR87_2505 Latest Test Format � C_THR87_2505 Well Prep � C_THR87_2505 New Dumps Questions �
Open [ www.pdfvce.com ] and search for ➤ C_THR87_2505 � to download exam materials for free �Valid
C_THR87_2505 Test Cost
Top Dumps C_THR87_2505 Reviews | High-quality SAP C_THR87_2505: SAP Certified Associate - Implementation
Consultant - SAP SuccessFactors Variable Pay 100% Pass � Search for “ C_THR87_2505 ” and download it for free on
▶ www.examcollectionpass.com ◀ website �C_THR87_2505 Reliable Test Preparation
Pass Guaranteed Quiz 2026 SAP C_THR87_2505 –Newest Dumps Reviews � Search for ➡ C_THR87_2505 ���
and easily obtain a free download on � www.pdfvce.com � �Exam C_THR87_2505 Testking
Pass Guaranteed SAP C_THR87_2505 SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Variable Pay First-grade Dumps Reviews � 「 www.vce4dumps.com 」 is best website to obtain � C_THR87_2505 �
for free download �C_THR87_2505 Latest Dumps Files

https://www.exam4labs.com/C_THR87_2505-practice-torrent.html
https://www.pass4surecert.com/SAP/C_THR87_2505-practice-exam-dumps.html
https://www.verifieddumps.com/C_THR87_2505-valid-exam-braindumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.pass4surecert.com%252fSAP%252fC_THR87_2505-practice-exam-dumps.html
https://www.testkingpass.com/C_THR87_2505-testking-dumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.pass4surecert.com%252fSAP%252fC_THR87_2505-practice-exam-dumps.html
https://www.examcollectionpass.com/SAP/C_THR87_2505-latest-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.pass4surecert.com%252fSAP%252fC_THR87_2505-practice-exam-dumps.html
https://www.vce4dumps.com/C_THR87_2505-valid-torrent.html


C_THR87_2505 New Dumps Questions ❤� C_THR87_2505 Study Center ✈ Valid C_THR87_2505 Test Cost �
Open website ➥ www.pdfvce.com � and search for ⇛ C_THR87_2505 ⇚ for free download �Vce C_THR87_2505
Download
C_THR87_2505 Well Prep � Practice C_THR87_2505 Tests � C_THR87_2505 Exam Cram Questions � Easily
obtain free download of � C_THR87_2505 � by searching on � www.vceengine.com � �C_THR87_2505 Latest
Dumps Files
New C_THR87_2505 Exam Online � Valid C_THR87_2505 Test Cost � New C_THR87_2505 Test Dumps �
Immediately open { www.pdfvce.com } and search for � C_THR87_2505 � to obtain a free download �Authorized
C_THR87_2505 Pdf
100% Free C_THR87_2505 – 100% Free Dumps Reviews | Newest SAP Certified Associate - Implementation Consultant
- SAP SuccessFactors Variable Pay Latest Training � � www.dumpsmaterials.com � is best website to obtain 【
C_THR87_2505 】 for free download �Valid C_THR87_2505 Test Cost
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
ycs.instructure.com, www.stes.tyc.edu.tw, Disposable vapes

What's more, part of that Pass4sureCert C_THR87_2505 dumps now are free: https://drive.google.com/open?
id=1pszFfgb6mk4kcovl8k5xJl7GKIyh6c4z

https://selinahawker.com/?s=C_THR87_2505%20New%20Dumps%20Questions%20%25e2%259d%25a4%25ef%25b8%258f%20C_THR87_2505%20Study%20Center%20%25e2%259c%2588%20Valid%20C_THR87_2505%20Test%20Cost%20%25f0%259f%25a5%25ab%20Open%20website%20%25e2%259e%25a5%20www.pdfvce.com%20%25f0%259f%25a1%2584%20and%20search%20for%20%25e2%2587%259b%20C_THR87_2505%20%25e2%2587%259a%20for%20free%20download%20%25f0%259f%25a5%2587Vce%20C_THR87_2505%20Download
https://www.vceengine.com/C_THR87_2505-vce-test-engine.html
https://goodview-digital.jp/?s=New%20C_THR87_2505%20Exam%20Online%20%25f0%259f%2594%258a%20Valid%20C_THR87_2505%20Test%20Cost%20%25f0%259f%258d%258a%20New%20C_THR87_2505%20Test%20Dumps%20%25f0%259f%25a5%259f%20Immediately%20open%20%7B%20www.pdfvce.com%20%7D%20and%20search%20for%20%25e2%258f%25a9%20C_THR87_2505%20%25e2%258f%25aa%20to%20obtain%20a%20free%20download%20%25f0%259f%2591%25a7Authorized%20C_THR87_2505%20Pdf
https://www.dumpsmaterials.com/C_THR87_2505-real-torrent.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3908692
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3909393
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3793954
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3776625
https://myportal.utt.edu.tt/ICS/icsfs/016c17c5-8139-4dcd-9857-3744ff47a293.pdf?target=b074680e-6531-4082-9fcf-4ff0506cd5dc
https://myportal.utt.edu.tt/ICS/icsfs/152f94a0-a6dd-4ac6-8e7f-4377b3dd0d11.pdf?target=2ec19157-e250-4987-8d14-95d887afe211
https://myportal.utt.edu.tt/ICS/icsfs/1a4f0ce2-7ea2-44f7-9782-92ece03f348f.pdf?target=0fcfefe3-8cfa-4057-8417-edc81fbb8ec6
https://myportal.utt.edu.tt/ICS/icsfs/36356df1-83a5-41f2-af34-b9367cce8fe1.pdf?target=bc4fd5ff-7208-4e27-a520-ffb3504474e4
https://myportal.utt.edu.tt/ICS/icsfs/4890c806-4e50-4b6b-9516-75f2b0376552.pdf?target=5ed96b3e-5cf3-44a1-9f81-fef21adc7d17
https://myportal.utt.edu.tt/ICS/icsfs/71f436ac-83a3-4b56-ab60-6617a9b75c43.pdf?target=73953c5c-5075-4166-af02-692dd777294a
https://myportal.utt.edu.tt/ICS/icsfs/747850e1-770d-4481-9f8d-6f153dfbb616.pdf?target=8d25155f-69c5-4fe9-a5b4-29c8b91783e7
https://myportal.utt.edu.tt/ICS/icsfs/860f342c-21b5-4c1f-aaff-d217630c7a98.pdf?target=cd3e7bd3-4308-4981-8c81-36601fc7e8ea
https://myportal.utt.edu.tt/ICS/icsfs/e2e1ec2e-aa8d-41ab-b57f-f53d0658c617.pdf?target=a45fb952-6f8f-457f-a317-37e536d22d6e
https://myportal.utt.edu.tt/ICS/icsfs/e5dbac51-98d0-4aaa-9e46-b311c073dc3b.pdf?target=fb907524-0b61-4080-aa40-9d59dcabc12f
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3908200
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3864053
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3907693
https://ycs.instructure.com/courses/65349/pages/vmware-3v0-24-dot-25-vce-dumps-and-testking-it-echter-test-von-3v0-24-dot-25
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3909004
https://frvape.com
https://drive.google.com/open?id=1pszFfgb6mk4kcovl8k5xJl7GKIyh6c4z

