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SAP C_THR86_2505 Exam Syllabus Topics:

Topic Details

Topic 1
Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear communication of compensation results.
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Topic 2
Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forms,
fields, and processes.

Topic 3
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

Topic 4
Set Up Import Tables:This section of the exam assesses the ability of Compensation Analysts to configure
and import required compensation-related tables. It includes loading lookup tables and data required for
business rules and logic.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q19-Q24):
NEW QUESTION # 19 
A customer is using the following number format: ###0 Mode: Round down Multiple: 100. How will a value of 9575.50 be
displayed?

A. 0
B. 1
C. 2
D. 3

Answer: C

Explanation:
In SAP SuccessFactors Compensation, when using a number format that specifies rounding down and rounding to the nearest
multiple of 100, calculations are done as follows:
* Understanding the Format Settings
* Mode: Round Down: This setting rounds the value down to the nearest specified multiple.
* Multiple: 100: Specifies that rounding should occur to the nearest 100.
* Calculation for 9575.50
* Given the number 9575.50, rounding down to the nearest multiple of 100 results in 9500, as rounding down means moving to the
lower nearest 100.
* Why Other Options Are Incorrect
* Option B (9570) would not be correct as it does not round to the nearest 100.
* Options C (9000) and D (9600) do not accurately reflect the rounding down requirement with a multiple of 100.
* Reference Documentation
* SAP SuccessFactors Compensation Guide on Number Formatting and Rounding Options.

NEW QUESTION # 20 
Your customer uses SAP SuccessFactors Employee Central has the following setup:
*Pay Component (id = "SALARY")
*Pay Component (id = "CARALLOWANCE")
*Pay Component (id = "HOUSEALLOWANCE")
*Pay Component Group (id = "TC") made up of the above three components. The Use for Compa-Ratio Calculation flag is set to
Yes for this group.
The customer performs total cash (TC) planning, that is, planners adjust the overall TC. Both the car housing allowances are fixed
values based on employee grade. If an employee is promoted on the worksheet, these allowances may change. Salary is whatever
TC is left over after the new allowances are updated.
How do you best implement this request while maximizing integration?

A. Map SALARY to the standard Current Salary field TC to meritTarget.
*Use merit to update the TC use custom fields to allow planners to update the allowances.
*Publish each component back separately.
B. Map TC to the standard Current Salary field.



*Use the Merit column for the TC update.
*Extract the new TC with a report manually create import files to update EC.
C. Map TC to the standard Current Salary field.
*Use the Merit column for the TC update.
*Publish the finSalary value back to the pay component group in EC have business rules split the sum into the components.
D. Map TC to the standard Current Salary field.
*Use the Merit column for the TC update.
*Use the finSalary field some custom columns to calculate the components publish those back to EC.

Answer: C

Explanation:
When a customer uses SAP SuccessFactors Employee Central with specific pay components and a Pay Component Group (PCG)
designated for total cash (TC), integration configurations can help manage the pay components based on the planner's adjustments in
the compensation module. Here's how the setup can be achieved to maximize integration and minimize manual updates:
* Option B: "Map TC to the standard Current Salary field. Use the Merit column for the TC update.
Publish the finSalary value back to the pay component group in EC and have business rules split the sum into the components."
* By mapping the total cash (TC) to the Current Salary field and using the Merit column for any updates, planners can adjust TC
directly. The finSalary field can be configured to reflect the adjusted TC, which can then be published back to Employee Central.
Business rules in Employee Central will then split the updated TC value among the components (SALARY, CARALLOWANCE,
HOUSEALLOWANCE) based on predefined rules, ensuring that allowances remain consistent with the employee's grade.
: SAP SuccessFactors Compensation and EC Integration Guide > Configuring Pay Component Groups > Publishing Total
Compensation Components.
Explanation for Incorrect Options:
Option A involves extra custom columns and manual calculations, which increases complexity.
Option C suggests a manual import process, which is labor-intensive and contrary to integration best practices.
Option D proposes a setup where SALARY is mapped to Current Salary and TC to meritTarget, which complicates the TC update
process and is less optimal for integrated workflows.

NEW QUESTION # 21 
Your client has asked you to display both the number text in the standard Performance Rating field. What do you need to update to
meet this requirement?

A. Create a lookup table with the number text.
B. Change the labels in the rating scale to include both the number text.
C. Create a new custom field with a formula under Column Designer.
D. Update the Rating Label Format to Number-Text under Display Settings.

Answer: D

NEW QUESTION # 22 
What is the recommended leading practice workflow for a compensation template?

A. Manager Planning # Next Level Manager Review # HR Manager Planning # Complete
B. Manager Planning # Next Level Manager Review # Compensation Admin Review # HR Manager Planning # Complete
C. Process Setup # Manager Planning # Next Level Manager Review # Final Review # Complete
D. Process Setup Manager Planning # Next Level Manager Review # Third Level Manager Review # Complete

Answer: C

Explanation:
The recommended workflow for compensation templates ensures structured review and approval, following best practices to ensure
accuracy and compliance in compensation decisions.
* Recommended Workflow Stages
* Process Setup: The Compensation Admin configures the process.
* Manager Planning: Line managers make initial compensation recommendations.
* Next Level Manager Review: Next-level managers review and adjust recommendations as necessary.
* Final Review: HR or Compensation Admin conducts a final review to ensure compliance and data accuracy.
* Complete: The process is finalized and completed.



* Why Other Options Are Incorrect
* Options B, C, and D omit the Final Review or include additional manager levels not typically required, making them less aligned
with the standard leading practice.
* Reference Documentation
* SAP SuccessFactors Compensation Guide on Compensation Cycle Workflow and Template Setup.

NEW QUESTION # 23 
Your customer has the requirement that employees with low performance ratings have a different text in their statement than those
with high performance ratings.
How can you accomplish this?

A. Use conditional text sections in the statement editor.
B. Use two compensation worksheet templates.
C. Create multiple statement templates use groups.
D. Use the suppress statement function.

Answer: A

Explanation:
In SAP SuccessFactors Compensation, you can use conditional text sections to display different content based on performance
ratings or other criteria.
* Using Conditional Text Sections
* Option C: Conditional text sections allow the statement editor to show specific text for employees based on defined conditions,
such as performance ratings. This way, employees with low ratings can see one version of text, while those with high ratings see
another.
* Why Other Options Are Incorrect
* Option A (multiple templates) is more complex and unnecessary when conditional text is sufficient.
* Option B (two worksheet templates) adds administrative complexity.
* Option D (suppress statement function) is used to hide statements, not to vary the content based on conditions.
* Reference Documentation
* SAP SuccessFactors Compensation Guide on Statement Editor and Conditional Text Setup.

NEW QUESTION # 24
......

Did you have bad purchase experience that after your payment your emails get no reply, your contacts with the site become useless?
Stop pursuing cheap and low-price C_THR86_2505 test simulations. You get what you pay for. You may think that these electronic
files don't have much cost. In fact, If you want to release valid & latest SAP C_THR86_2505 test simulations, you need to get first-
hand information, we spend a lot of money to maintain and development good relationship, we well-paid hire experienced education
experts. We believe high quality of C_THR86_2505 test simulations is the basement of enterprise's survival.

C_THR86_2505 Valid Exam Sample: https://www.itexamguide.com/C_THR86_2505_braindumps.html

Professional C_THR86_2505 Best Preparation Materials | C_THR86_2505 100% Free Valid Exam Sample � Open
website ▷ www.easy4engine.com ◁ and search for ▷ C_THR86_2505 ◁ for free download �Exam C_THR86_2505
Exercise
Valid Test C_THR86_2505 Tutorial � Reliable C_THR86_2505 Dumps Ppt � C_THR86_2505 Valid Exam Labs �
Enter 【 www.pdfvce.com 】 and search for ✔ C_THR86_2505 �✔� to download for free �C_THR86_2505 Valid
Exam Labs
Latest C_THR86_2505 Exam Discount � C_THR86_2505 Valid Exam Labs � Test C_THR86_2505 Voucher �
Download ⇛ C_THR86_2505 ⇚ for free by simply searching on ▶ www.exam4labs.com ◀ �Test C_THR86_2505
Voucher
Excel in Your C_THR86_2505 Exam with Pdfvce: The Quick Solution for Success � Search for ➡ C_THR86_2505
��� and easily obtain a free download on � www.pdfvce.com � �C_THR86_2505 Test Papers
C_THR86_2505 Test Papers � Exam C_THR86_2505 Exercise � C_THR86_2505 Test Papers � ☀
www.prepawaypdf.com �☀� is best website to obtain ☀ C_THR86_2505 �☀� for free download �
�C_THR86_2505 Latest Study Plan
C_THR86_2505 Certificate Exam � C_THR86_2505 Valid Exam Labs � Latest C_THR86_2505 Exam Discount �
Open website ➡ www.pdfvce.com ��� and search for 【 C_THR86_2505 】 for free download �New

https://www.vce4dumps.com/C_THR86_2505-valid-torrent.html
https://www.itexamguide.com/C_THR86_2505_braindumps.html
https://www.easy4engine.com/C_THR86_2505-test-engine.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.itexamguide.com%252fC_THR86_2505_braindumps.html
https://www.exam4labs.com/C_THR86_2505-practice-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.itexamguide.com%252fC_THR86_2505_braindumps.html
https://www.prepawaypdf.com/SAP/C_THR86_2505-practice-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.itexamguide.com%252fC_THR86_2505_braindumps.html


C_THR86_2505 Exam Pdf
HOT C_THR86_2505 Best Preparation Materials 100% Pass | High Pass-Rate SAP Certified Associate - Implementation
Consultant - SAP SuccessFactors Compensation Valid Exam Sample Pass for sure � Immediately open ✔
www.vce4dumps.com �✔� and search for ▷ C_THR86_2505 ◁ to obtain a free download �C_THR86_2505 Updated
Dumps
Professional C_THR86_2505 Best Preparation Materials | C_THR86_2505 100% Free Valid Exam Sample �
Immediately open � www.pdfvce.com � and search for ➡ C_THR86_2505 ��� to obtain a free download �Valid
Test C_THR86_2505 Tutorial
Quiz 2026 C_THR86_2505 Best Preparation Materials - Realistic SAP Certified Associate - Implementation Consultant -
SAP SuccessFactors Compensation Valid Exam Sample � Search for � C_THR86_2505 � on （
www.prep4away.com ） immediately to obtain a free download �C_THR86_2505 Valid Exam Labs
New C_THR86_2505 Exam Pdf � C_THR86_2505 Test Lab Questions � Test C_THR86_2505 Voucher �
Search for ➠ C_THR86_2505 � and download it for free on [ www.pdfvce.com ] website �C_THR86_2505
Certificate Exam
C_THR86_2505 Study Tool - C_THR86_2505 Test Torrent -amp; SAP Certified Associate - Implementation Consultant -
SAP SuccessFactors Compensation Guide Torrent � Search for ➤ C_THR86_2505 � and easily obtain a free download
on [ www.dumpsquestion.com ] �C_THR86_2505 Test Papers
www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, inspiredtraining.eu,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, edunx.org, www.stes.tyc.edu.tw, Disposable
vapes

P.S. Free 2026 SAP C_THR86_2505 dumps are available on Google Drive shared by Itexamguide: https://drive.google.com/open?
id=1S9HMULZDemv0nNenqk9itOE9qG3VWQ5t

https://www.vce4dumps.com/C_THR86_2505-valid-torrent.html
http://www.quattrowireless.com/?s=Professional%20C_THR86_2505%20Best%20Preparation%20Materials%20%7C%20C_THR86_2505%20100%25%20Free%20Valid%20Exam%20Sample%20%25f0%259f%2592%25a5%20Immediately%20open%20%25e2%258f%25a9%20www.pdfvce.com%20%25e2%258f%25aa%20and%20search%20for%20%25e2%259e%25a1%20C_THR86_2505%20%25ef%25b8%258f%25e2%25ac%2585%25ef%25b8%258f%20to%20obtain%20a%20free%20download%20%25f0%259f%2586%2597Valid%20Test%20C_THR86_2505%20Tutorial
https://www.prep4away.com/SAP-certification/braindumps.C_THR86_2505.ete.file.html
http://www.allsportspk.com/?s=New%20C_THR86_2505%20Exam%20Pdf%20%25f0%259f%2593%25ae%20C_THR86_2505%20Test%20Lab%20Questions%20%25f0%259f%2598%25b7%20Test%20C_THR86_2505%20Voucher%20%25f0%259f%258c%2586%20Search%20for%20%25e2%259e%25a0%20C_THR86_2505%20%25f0%259f%25a0%25b0%20and%20download%20it%20for%20free%20on%20%5B%20www.pdfvce.com%20%5D%20website%20%25f0%259f%258e%258aC_THR86_2505%20Certificate%20Exam
https://www.dumpsquestion.com/C_THR86_2505-exam-dumps-collection.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3897591
https://myportal.utt.edu.tt/ICS/icsfs/0fb4774c-068f-4afc-88a3-6880a346b552.pdf?target=b090d7bb-e816-4f52-96a4-d75c5e4b7878
https://myportal.utt.edu.tt/ICS/icsfs/19ba7abe-389d-4ae5-9225-20792167d322.pdf?target=3182fdc8-08d9-4f56-b808-3bbbe26c9095
https://myportal.utt.edu.tt/ICS/icsfs/1e9afe57-cd77-49b3-a0bd-87ca4c5ca0a1.pdf?target=90faa560-152b-4227-9947-c3eba18ef79b
https://myportal.utt.edu.tt/ICS/icsfs/6c64df1c-e647-4abe-a18f-152a0af40d33.pdf?target=abe32381-ba73-4693-8aa4-7d1595571261
https://myportal.utt.edu.tt/ICS/icsfs/92505b24-ec94-400f-bd9c-fbcb0d9edc00.pdf?target=9f2fbfbb-1a07-4cdb-bdc7-81eec469dd4f
https://myportal.utt.edu.tt/ICS/icsfs/b1697af3-fd46-496f-9b19-777201676fd7.pdf?target=c53d8e68-2fdd-46ae-8d62-c079b0bdbbfd
https://myportal.utt.edu.tt/ICS/icsfs/beaa35ef-fe23-4adb-9d9e-27da480e58ca.pdf?target=8a8f7e66-cc5f-4c93-8072-62d64ff26ba5
https://myportal.utt.edu.tt/ICS/icsfs/db52d38d-156f-492f-9cfa-359fb1533d8e.pdf?target=55825d5c-db0a-41b1-aa1a-a6a1acfb2b03
https://myportal.utt.edu.tt/ICS/icsfs/dc63230b-900e-4b86-bab8-cec0ccddf6d5.pdf?target=8fc4ad9b-41a7-4b8b-bae7-a684f40be3c4
https://myportal.utt.edu.tt/ICS/icsfs/f6ec6ef7-3a4d-4df4-a5e4-c42fda805fef.pdf?target=c6db641a-c997-45d4-bbf8-11295247ecd1
https://myportal.utt.edu.tt/ICS/icsfs/53eaebfc-0280-47fc-a577-b31ccddc1c90.pdf?target=73948f6a-f842-4592-a700-24645148a967
https://myportal.utt.edu.tt/ICS/icsfs/8b644dec-b30a-4296-b346-954d25d4a47e.pdf?target=58aa66f3-12d1-4a48-aaa9-d12471e522d2
https://myportal.utt.edu.tt/ICS/icsfs/94c5d8be-1e18-4fe4-b4a4-b4f6e0dfdd03.pdf?target=34b53faf-1ecb-4e19-85ed-c18b4ad7fc16
https://myportal.utt.edu.tt/ICS/icsfs/a8b63a5c-2925-432b-84f9-14d39bb1b35e.pdf?target=8ee9d792-533d-473e-98ae-dfce08476834
https://myportal.utt.edu.tt/ICS/icsfs/aca15324-93e8-4301-b41c-195ed546f533.pdf?target=9d90b329-9a80-4894-8417-940530e4699a
https://myportal.utt.edu.tt/ICS/icsfs/caf673fe-f5fe-43e7-b8a6-ffecd460c29a.pdf?target=b1c150b2-71be-4063-bfc1-21ea9daab841
https://myportal.utt.edu.tt/ICS/icsfs/e1c1aeed-ff0a-4cc9-ad97-7bf177fd6cd7.pdf?target=bd2c019d-32f5-4243-be9e-3a639188dec8
https://myportal.utt.edu.tt/ICS/icsfs/e28037b3-152c-4468-8f84-ef08e0292fc9.pdf?target=f6e6580f-0b2a-4609-be04-46bf62382779
https://myportal.utt.edu.tt/ICS/icsfs/efc5b36c-30db-4e6e-8340-a2e29c970b65.pdf?target=3f14c758-c614-43e4-a087-1e3a485f353f
https://myportal.utt.edu.tt/ICS/icsfs/fd359429-1f2a-44f2-aa5c-628a448996fe.pdf?target=3bba2d8e-d01a-4720-8cf7-369a19623810
https://myportal.utt.edu.tt/ICS/icsfs/30d5e776-adf7-4855-85bb-e2cc454c0075.pdf?target=8197645f-0f4e-4e77-b45f-c5b71bb0c17a
https://myportal.utt.edu.tt/ICS/icsfs/5244f8b2-8a7b-4b1a-b0be-3c07d9b41649.pdf?target=9f3955c1-404d-472d-8a6d-874dd5320f26
https://myportal.utt.edu.tt/ICS/icsfs/5a43cf12-5224-4378-bb6f-2127663a8cb4.pdf?target=b3f0358b-067c-4e3b-a905-89ef2e776dad
https://myportal.utt.edu.tt/ICS/icsfs/635b08dc-7790-468a-b774-edb89e494b04.pdf?target=2d8f6888-9585-485b-b0b0-efc4d63d3f42
https://myportal.utt.edu.tt/ICS/icsfs/6a8abcad-7433-466c-86cf-00f4eb8520fc.pdf?target=d8c8fe6c-1ffb-410b-826b-5aeee746bc90
https://myportal.utt.edu.tt/ICS/icsfs/708462ca-6fe4-4032-8bed-e56647f435eb.pdf?target=eef38ac0-871d-47f4-853d-41217c2f666b
https://myportal.utt.edu.tt/ICS/icsfs/ab7c6cc4-88a7-4c47-b39f-c7da0c6ff4a3.pdf?target=4baf712d-41fe-474a-97c5-643d697d5691
https://myportal.utt.edu.tt/ICS/icsfs/c501ebb2-d8ca-4402-a374-7237adde6184.pdf?target=a8fffd69-09b1-404c-9768-d221a6be4da1
https://myportal.utt.edu.tt/ICS/icsfs/dbbb4f2f-2bba-4cd9-9463-1d8cb8340d91.pdf?target=758b6e45-45cf-4e7e-9548-63c852462f83
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3752835
https://myportal.utt.edu.tt/ICS/icsfs/39bdad79-4ad5-40d1-8b7d-1403b0bb4d9f.pdf?target=ca770f8d-7730-46f3-a521-3310e01857af
https://myportal.utt.edu.tt/ICS/icsfs/5b5b57bf-1e1e-4b1f-bf76-27e7acc813fd.pdf?target=6e414ff2-be3d-4d5f-b5ee-5149da9e1dcf
https://myportal.utt.edu.tt/ICS/icsfs/5bfd08e7-7230-46ab-942e-fe48754b2892.pdf?target=036b9c1e-7232-4d6d-bf8a-ef933652554b
https://myportal.utt.edu.tt/ICS/icsfs/6991a5cd-f71e-427e-ad22-952a1e192841.pdf?target=390a60d9-4939-4c73-8b26-119a8073425c
https://myportal.utt.edu.tt/ICS/icsfs/70347cbd-8e55-47ca-873c-4b2c03ba5f84.pdf?target=240ccdd0-e174-4f37-953f-bd0175c8d047
https://myportal.utt.edu.tt/ICS/icsfs/847ce2a8-999f-4cb6-9333-acd6b506187a.pdf?target=ec7db07d-3814-447d-9015-bffa2feed51e
https://myportal.utt.edu.tt/ICS/icsfs/9342d4d5-5159-486e-b9ed-2c793a622b35.pdf?target=fb358423-5d92-40e6-9fde-3b00b0b8bc49
https://myportal.utt.edu.tt/ICS/icsfs/b59c6556-afc4-4802-be23-d66b9644fc09.pdf?target=28e0562e-83b2-4a8b-8914-f78092e25e88
https://myportal.utt.edu.tt/ICS/icsfs/ca338ff9-de91-47d8-864e-b66038fb5ab2.pdf?target=65d5a109-75cc-4173-b723-d20ea9a56e87
https://myportal.utt.edu.tt/ICS/icsfs/d021c4eb-c246-4ff1-8432-294db5e011a4.pdf?target=f60b7dfc-1186-41f0-b980-e273e14727da
https://inspiredtraining.eu/profile/davidro865
https://myportal.utt.edu.tt/ICS/icsfs/07465f10-d44d-406f-ac87-e2413a099282.pdf?target=aaf76ac0-8edf-4d4c-938c-843de60ef9dd
https://myportal.utt.edu.tt/ICS/icsfs/200de54a-2ca4-41a2-af64-5df9bc4f585b.pdf?target=a5f66758-1fed-4a5b-aaa7-e3fe933d39dd
https://myportal.utt.edu.tt/ICS/icsfs/26710c04-a9bf-43f0-a98e-3fbda28f1c9f.pdf?target=962fef01-f7ca-4c69-b464-5d61de885400
https://myportal.utt.edu.tt/ICS/icsfs/2adfb591-0883-4101-8146-8cdb0d76963f.pdf?target=057df27c-37be-4780-a95c-ebde20a4dd61
https://myportal.utt.edu.tt/ICS/icsfs/4ef7b5b8-dfe1-4ecd-9811-65c733d9b1bc.pdf?target=48439316-3cf4-4aff-9ab3-0e0d08446b65
https://myportal.utt.edu.tt/ICS/icsfs/67c955f0-8645-4130-a567-8fee1def7ac8.pdf?target=895e0282-a593-40e8-b39c-94e34cadc9cc
https://myportal.utt.edu.tt/ICS/icsfs/76e50a4d-4192-416f-9dff-c121187bce5e.pdf?target=3399f254-9ad3-42b8-a53e-0cf25a85de56
https://myportal.utt.edu.tt/ICS/icsfs/da3f44f2-4074-4da4-b34a-6afe1b2c21d9.pdf?target=1429074a-64f1-421a-a415-1eb4041418a1
https://myportal.utt.edu.tt/ICS/icsfs/dcb1704b-dcaa-42d4-aa48-2a9cfa35f035.pdf?target=7122abb8-0600-4af1-ac4d-b740dd930540
https://myportal.utt.edu.tt/ICS/icsfs/e7af98b7-04ab-45ec-b2ca-d23f49dce8ea.pdf?target=d3a6c82d-990e-4be0-a9fe-082bb1117246
https://edunx.org/profile/jimston980
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3897589
https://frvape.com
https://drive.google.com/open?id=1S9HMULZDemv0nNenqk9itOE9qG3VWQ5t

