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HM #19
You want a report's results to be organized by the name of the worker's supervisory organization for any user running the report.

‘What report configuration accomplishes this?

e A. Share

e B. Filter

e C. Subfilter
e D. Sort

Ef#: D

A :

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Reporting and Analytics Guide, 2023R2):
In Workday Reporting, to organize or arrange the display of report results based on specific criteria - such as theSupervisory
Organization Name- you use theSortconfiguration option.

Sorting determines the order in which records appear when the report is executed. In this case, by sorting on the Supervisory
Organization Name field, all workers will be grouped together under their respective organization, making the output intuitive and
structured for analysis.

Option B (Share) controls who has access to the report.

Option C (Filter) limits which records are included in the results.

Option D (Subfilter) refines filter logic but does not control display order.

Thus,Sortis the correct configuration feature to organize report results for any user running the report.

Reference (Paraphrased Source):

Workday Pro HCM Core - Reporting Configuration and Design Guide (2023R2), Section: "Sorting, Grouping, and Display Options
in Custom Reports."

ER #20
What statement describes business process notification functionality?

A. You can only select one status as the notification trigger.

B. You can only send custom notifications to internal employees.

C. You can create your own notification triggers.

D. You can use text and fields in the body of the notification message.

IEf@E: D

AR :

Workday'sBusiness Process Notificationfinctionality enables administrators to configurecustom notificationsthat are automatically
sent to users when specific BP events occur. The correct statement is that you can use text and fields in the body of the notification
message(Option B).

Notification templates support the insertion ofbusiness process fields, allowing dynamic content such as worker names, event types,
or effective dates to be automatically populated in the message. This helps personalize communications and provide clear, actionable
context.

Option A is incorrect because notifications can be sent toboth internal users and external participants(such as vendors or contingent


https://www.passtest.jp/Workday/Workday-Pro-HCM-Core-shiken.html
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workers) if appropriately configured.

Option C is incorrect - you can configuremuiltiple status triggers(e.g., In Progress, Denied, Completed).

Option D is incorrect since notification triggers arepredefined by Workday, and while you can configure their messages and
recipients, you cannot create entirely new trigger types.

Therefore, the main strength of this feature lies in itscustomizable content,dynamic field integration, and multi-status trigger support.
Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Business Process Notifications," and
"Custom Message Configuration."

HRE #21
You need to prevent Contingent Workers from accessing the Pay App (Delivered Worklet) on their Home landing page. How do
you accomplish this?

A. Remove the security group from the domain security policy.

B. Add the security group to the domain security policy.

C. Remove the security group from the business process security policy.
D. Add the security group to the business process security policy.

EfE: A

R -

To prevent Contingent Workers from accessing thePay app (worklet), the correct action is toremove their associated security group
from the domain security policythat governs access to the pay-related data.

Workday usesdomain security policiesto control access to data and reports, including worklets on the home page. The Pay worklet
is driven by access to certain domains such as "View Payslip," "View Pay Results," and "Worker Pay." If Contingent Workers are
part of a security group (e.g., Contingent Worker View Only) that is granted access to these domains, they will see the Pay worklet.
Byremovingthis group from the domain policy, you revoke their access to the data and thus remove the visibility of the worklet itself.
Workday Pro HCM -Core Security Fundamentals, "Domain Security Policies and Worklet Access" section.

B #22
‘What must your client do before they can start hiring within aposition managementstaffing model supervisory organization?

¢ A. Have at least one member hired into the supervisory organization.
¢ B. Set hiring restrictions on the supervisory organization.

e (. Have an open, approved position.

e D. Use the Edit Staffing Model task to select the staffing model.

IEfE: C
R -

The correct answer isB - Have an open, approved position.

In Workday'sPosition Managementstaffing model, each hire is tied to aspecific position. Before a worker can be hired, a position
must exist, be opened, and be approved through the appropriate business process.

Once a position is approved, it becomes available for theHireorAdd Jobprocess. Without an approved position, no worker can be
assigned under that supervisory organization. The position serves as the structural foundation for trackingheadcount, job details, and
time-to-fill metrics.

OptionsAandCrefer to configuration prerequisites, but the question specifically focuses on the operational readiness to hire.
OptionDis incorrect because a hire cannot occur until after a position exists.

Reference:Workday Pro HCM - Staffing Models and Hiring Processes, "Position Management Model - Creating and Approving
Positions."

R #23
What is a Workday standard report?

e A. A delivered predefined report
e B. Areport to export data for external analysis
e (. Anad-hoc report for on-the-fly analytics



¢ D. A customized report for specific organizational needs
EE: A

fEERA -

AWorkday standard reportrefers to adelivered, predefined reportthat is built and maintained by Workday.

These reports are available out-of-the-box and are designed to support common and essential business processes and analytics
across HCM, Finance, and other Workday modules. Users can run standard reports immediately without needing to create them
from scratch, and they often serve as a base for custom reporting when further refinement or filtering is necessary.

Workday provides hundreds of these reports covering a broad range of finctionality-examples include

"Employee Roster", "All Positions", "Business Process Transactions", etc. These reports are typicallydomain- secured, which means
access to themis governed by user security and data access permissions.

As per the Workday Pro HCM Reporting Study Guide, standard reports are also known as "delivered reports" and often include
pre-configured prompts and formatting that align with Workday best practices.

Workday Pro HCM -Reporting and Analytics Fundamentals, "Standard Reports Overview" section.
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