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1.5Vnat can an administrator de when accessing the Daelete Continusous Feedback page? Nole: There are
2 correct answers 1o this question.

A The administrior can delote only feedback given of recaived by active usens.

B. The agministrator CANNOT resione feadback onca tha feedback i delsled.

G, Ther administrator con only delite Teedback given in thé kest theee months.

0. Thir admingstrator can access all information, including feedback conbant from athers.

Answer AR

2.4Which BClicns can you enable and disable in Conlinuous Pedormance Management Conliguration
{CPMYT Mabe: There e 3 corect answers 1o this question

A Provide discussion ioplcs

B. Access the Delete Continuous Feadback pags

. Support maltiple roles

0. Usa Al-asaisbid witing

E. Provent feedback celetion by users

Answor ACE

3.Wnat can you <0 in the Feedoack Received tab in Continucus Feedback? Mote: There are 2 comact
answers 10 this quedtion.

A Filter to only show feedback with a inked achievement

B. Access the profie card Lo dril down info employes details.

C. Filter 1o only show feedback with a linked activity.

0. Decline a feedback sequest

Answer ©D

4.4 manager is giving feedback o an empleyes using Genarative Al

Which of the following cutputs can bo retrieded by the AlAssisted Wiitng in this sconano? Mo
There are 2 comect answers b this guestion

A The mandger Can usé Al to Changd th bore of the wriling and make i personable.

8. Tha managar can use Al to Bnk the lmedback givan o a specilic actity,

. The manager can use Al Io make the leedback aclionabla.

0. The manager can use Al 1o add an attachment (o the fecdback thal was givien,

Anawed: A

5. Which of thi following Bre valid end user aclions i Continuous Performanca Managemant (CPM)?
Mote: There are 5 comect answars i this quastion

A, Creale a new dovelopmant goal rom your actiities view,

B. Add altachments 1 one of your BClilies,

. Prowide coaching advice 1o your dirpect report in the 1:1 meeling

0. Add your own meatng notes (o assist with the 1:1 meating,

E. Send a channel inatation to your colleague ko have regular 1.1 méstings.

Answar AB D

6. Which of these opfons in the Search and Filler Fiedds tab under Manage Calibration Settings can you

I
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SAP C-THRS82-2505 Exam Syllabus Topics:

Topic Details

¢ Configuration of Performance Management: This section of the exam measures skills of SAP Consultants in
managing backend configuration for performance processes. It involves provisioning settings, XML
modifications, and basic system integrations to ensure successful form deployment.

Topic 1
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o (Calibration: This section of the exam evaluates the knowledge of SAP Consultants in setting up calibration
sessions. It includes user role assignment, template usage, and session management to support unbiased

Topic 2
o performance reviews and data-driven decision-making,

¢ Form Templates: This section of the exam evaluates the abilities of Performance Management Specialists to
create and customize performance review forns. It includes form sections, rating scales, and layout settings

Topic 3
P necessary for collecting structured employee evaluations.

¢ Goal Management: This section of the exam measures skills of Performance Management Specialists and
covers how to configure and manage goal plans, goal library usage, and cascading goals. It ensures

Topic 4
ol alignment of employee objectives with organizational strategies through effective goal-setting functionality.

¢ Route Maps" This section of the exam assesses the ability of SAP Consultants to configure route maps. It
includes defining stages, roles, and routing conditions that determine the flow of performance forms

Topic 5
P between employees, managers, and HR.

¢ Continuous Performance Management (CPM): This section of the exam evaluates the skills of Performance
Management Specialists in enabling and supporting CPM features. It includes configuring activities,

Topic 6
ope achieverments, and feedback tools for real-time, ongoing performance tracking,
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Our C-THR82-2505 learning guide allows you to study anytime, anywhere. If you are concerned that your study time cannot be
guaranteed, then our C-THR82-2505 learning guide is your best choice because it allows you to learn from time to time and make
full use of all the time available for learning, Our online version of C-THR82-2505 learning guide does not restrict the use of the
device. You can use the computer or you can use the mobile phone. You can choose the device you feel convenient at any time.
‘What is more, you can pass the C-THR82-2505 exam without difficulty.

SAP Certified Associate - SAP SuccessFactors Performance and Goals
Sample Questions (Q12-Q17):

NEW QUESTION # 12

You are configuring hidden-threshold="2" for the Direct Report category.

‘What can happen when the subject of the form has only one direct report in the list of raters? Note: There are
2 correct answers to this question.

¢ A The hidden-threshold attribute can cause a message to be displayed that states the minimum is NOT met for the direct
report category.

¢ B. The hidden-threshold attribute can cause an error message to be displayed with the number of users in the direct report
category.

¢ (. The hidden-threshold attribute can cause the Direct Report category to roll up with another category in the Detailed 360
Report.

¢ D. The hidden-threshold attribute can cause the direct report category to be dropped from the Detailed 360 Report.

Answer: C,D

NEW QUESTION # 13

Youare calibrating overall ratings using performance as data source. What are some of the requirements for the Calibration Session
to be successfully validated?

Note: There are 3 correct answers to this question.

¢ A The location of the Calibration Session must be specified.
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B. All the subjects' review forms must be at the calibration step in the route map.
C. The subject(s) of the Calibration Session must be defined.

D. The calibration template to be used in the Calibration Session must be specified.
E. The Calibration Session planned activation date must be defined.

Answer: B,C,D

Explanation:

Comprehensive and Detailed Explanation From Exact Extract:

For a Calibration Session using performance as the data source to be successfully validated:

* Subjects defined: The employees to be calibrated must be specified.

* Calibration template specified: The template defines the calibration criteria.

* Forms at calibration step: All subjects' forms must be at the calibration step in the route map.

Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Calibration Configuration Guide (Q3 2025):"To validate a Calibration Session with performance as the data
source, define the subjects, specify the calibration template, and ensure all subjects' review forms are at the calibration step in the
route map." Explanation of Options:

* A. Correct: Subjects must be defined.

* B. Incorrect: Location is not a mandatory requirement for validation.

* C. Incorrect: Planned activation date is not required for validation.

* D. Correct: The calibration template must be specified.

* E. Correct: Forms must be at the calibration step.

Reference:

SAP SuccessFactors Calibration Configuration Guide, Section: "Calibration Session Validation," Subsection:

"Requirerments” (Q3 2025).

NEW QUESTION # 14

Your customer wants to transfer the goal weights from the Goal Plan to the Performance Management Form. The weights should be
editable by end users, and the goal section should display item weights in the Summary.

Which of the following attributes are relevant to achieve this requirement? Note: There are 2 correct answers to this question.

A. lock-ttem-weights="false"
B. configurable="true"

C. n-overall-rating="true"
D. no-weight="true"

Answer: A,C

NEW QUESTION # 15
In the Summary section with manual rating enabled, which of the following is considered a best practice to ensure a performance
form will have a rating of record?

A. Enable Allow Override Unrated and define Manual Overall Rating as a required field for all steps.

B. Define the Section Comments field as a required field for the role providing the final rating (lke EM).

C. Define Manual Overall Rating as a required field for the role providing the final rating (like EM).

D. Enable Enforce Maximum Overall Score (EMOS) to define a rule to enforce that an overall score is populated in the form.

Answer: C

Explanation:

Comprehensive and Detailed Explanation From Exact Extract:

To ensure a performance form has a rating of record in the Summary section with manual rating enabled, the best practice is to
define theManual Overall Ratingas a required field for the role providing the final rating (e.g., EM - Employee's Manager).
Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Performance Management Guide (Q3 2025):"To ensure a rating of record in the Summary section with
manual rating enabled, define the Manual Overall Rating field as required for the role providing the final rating, such as the
Enployee's Manager (EM), to enforce rating completion." Explanation of Options:

* A. Incorrect: "Allow Override Unrated" does not ensure a rating of record; it allows bypassing unrated sections.

* B. Incorrect: Requiring the Section Comments field does not ensure a rating is provided.



* C. Correct: Requiring the Manual Overall Rating field ensures a rating of record.

* D. Incorrect: Enforce Maximum Overall Score (EMOS) sets score limits, not a requirement for rating completion.

Reference:

SAP SuccessFactors Performance Management Guide, Section: "Summary Section Configuration," Subsection: "Rating of Record
Best Practices" (Q3 2025).

NEW QUESTION # 16
Which of'the following are characteristics of the integration between Dynamic Teams and Goal Management?
Note: There are 2 correct answers to this question.

¢ A Fach objective can have up to 5 key results, where the percentage of the target value achieved (DOS) is typically 70%.

¢ B. The Performance Goals to be linked to the Objective and Key Results (OKRs) can only be selected from the default goal
plan.

¢ C. Each objective can have up to 5 key results, where the percentage of the target value achieved (DOS) is typically below
70%.

¢ D. The Enable Linking to Performance Goals option can be turned on from the Dynamic Teams Configuration page.

Answer: A,D

Explanation:

Comprehensive and Detailed Explanation From Exact Extract:

The mtegration between Dynamic Teams and Goal Management supports OKR fimctionality with specific characteristics:

* Option B: Each objective can have up to 5 key results, with a typical Degree of Success (DOS) target of 70%.

* Option C: TheEnable Linking to Performance Goalsoption is configurable from the Dynamic Teams Configuration page.
Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Goal Management Guide (Q3 2025):"When OKR functionality is enabled for Dynamic Tearrs, each
objective can include up to 5 key results, with a typical Degree of Success (DOS) target set at 70%. The integration with Goal
Management can be enabled by turning on the

'Enable Linking to Performance Goals' option in the Dynamic Teams Configuration page." Explanation of Options:

* A. Incorrect: The typical DOS target is 70%, not below 70%.

* B. Correct: Up to 5 key results with a 70% DOS target is accurate.

* C. Correct: The linking option is configured in Dynamic Teams Configuration.

* D. Incorrect: Performance Goals linked to OKRs are not restricted to the default goal plan; they can be selected from any
configured goal plan.

Reference:

SAP SuccessFactors Goal Management Guide, Section: "Dynamic Teams and OKR Integration," Subsection:
"Configuration Details" (Q3 2025).

NEW QUESTION # 17
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