
C-OCM-2503試験解答、C-OCM-2503無料過去問

BONUS！！！ JPTestKing C-OCM-2503ダンプの一部を無料でダウンロード：https://drive.google.com/open?
id=1dmvRKEUAlIZTsxYEXaggPqrDX_nfwiFr

C-OCM-2503テストトレントは好評で、すべての献身で99％の合格率に達しました。多くの労働者がより高い
自己改善を進めるための強力なツールとして、当社のC-OCM-2503認定トレーニングは、高度なパフォーマン
スと人間中心のテクノロジーに対する情熱を追求し続けました。 C-OCM-2503勉強のトレントを完全に理解す
るには、Webにアクセスするか、C-OCM-2503試験の質問のデモを無料でダウンロードして、C-OCM-2503ト
レーニングの質を試すためにWebJPTestKingで提供します。ガイド。

SAP C-OCM-2503 認定試験の出題範囲：

トピック 出題範囲

トピック 1
Change Strategy: This section of the exam measures the skills of a Change Manager and centers on
formulating the right strategy for managing organizational change. It includes defining the direction, scope,
and impact of change efforts while ensuring alignment with strategic business objectives.

トピック 2

Organizational Change Management Set-up: This section of the exam measures the skills of a
Transformation Consultant and addresses the initial planning and structuring of change management
activities. It focuses on preparing the organization, setting up governance structures, and identifying roles
and responsibilities to drive change successfully.

トピック 3
Change Enablement: This section of the exam measures the skills of a Change Manager and deals with the
tools, training, and support systems that empower employees to adopt and sustain the change. It ensures
that people are equipped with the right capabilities to thrive in the new environment.

トピック 4
Change Effectiveness: This section of the exam measures the skills of a Transformation Consultant and
evaluates how well the change has been adopted and integrated into the organization. It involves tracking
metrics, gathering feedback, and assessing outcomes to continuously improve the change approach.

>> C-OCM-2503試験解答  <<

C-OCM-2503試験の準備方法｜最新のC-OCM-2503試験解答試験｜最高
のSAP Certified Associate - Organizational Change Management無料過去問

試験は簡単ではないことは広く認められていますが、この分野の労働者にとって関連するC-OCM-2503認定は
非常に重要であるため、多くの労働者がこの課題に対処する必要があります。より効率的で簡単な方法で試験
に合格し、関連する認定を取得する必要があります。最近の10年間で、C-OCM-2503試験問題は、国際市場で
の温かい歓迎と迅速な販売に対応しました。 C-OCM-2503学習教材は、他のメーカーと同じくらいリーズナブ
ルな価格であるだけでなく、次の点で明らかに優れています。

https://drive.google.com/open?id=1dmvRKEUAlIZTsxYEXaggPqrDX_nfwiFr
https://www.shikenpass.com/C-OCM-2503-shiken.html
https://www.jptestking.com/C-OCM-2503-exam.html
https://www.it-passports.com/C-OCM-2503.html


SAP Certified Associate - Organizational Change Management 認定 C-
OCM-2503 試験問題 (Q30-Q35):
質問  # 30 
The stakeholder analysis in a cloud project reveals that two important business leaders belong to the
"opponents" category. What are your favorite strategies? Note: There are 2 correct answers to this question.

A. Preventing opponents from forming an alliance against the project
B. Trying to reduce their influence on the project success
C. Working on changing their attitude towards the project
D. Ignoring the opponents and focusing on the skeptics

正解：A、B

質問  # 31 
What are typical change management practices to foster innovation adoption during the run phase of a cloud solution? Note: There
are 3 correct answers to this question.

A. Communicate the changes related to new releases to the impacted user groups
B. Adapt the workplace environment of the impacted user groups
C. Assess the change impacts of new releases for the impacted user groups
D. Provide learning and enablement offerings for the impacted user groups
E. Motivate the change agents to support the impacted user groups

正解：A、C、D

解説：
In the SAP Activate Run phase, change management sustains adoption as cloud solutions (e.g., S/4HANA Cloud) evolve with
regular releases. Option A is correct because assessing change impacts of new releases (e.
g., new features' effects on processes) ensures proactive planning for user adaptation, a continuous task in cloud environments.
Option D is correct as providing learning and enablement offerings (e.g., webinars, tutorials) equips users to adopt innovations,
addressing skill gaps post-go-live. Option E is correct because communicating release changes (e.g., via newsletters) keeps users
informed, reducing resistance and encouraging uptake.
Option B is incorrect-motivating change agents is ongoing but not specific to innovation adoption;their role is broader. Option C is
incorrect; adapting the workplace environment (e.g., physical setups) is rare in cloud contexts, which focus on system/process
changes. SAP OCM emphasizes impact assessment, enablement, and communication for ongoing adoption.
"In the Run phase, foster innovation adoption by assessing release impacts, providing enablement offerings, and communicating
changes to impacted users" (SAP Activate, Run Phase OCM Practices).

質問  # 32 
Which dimensions are suitable for analyzing individual stakeholders of a cloud implementation in a 2x2 matrix? Note: There are 2
correct answers to this question.

A. Level of influence on the project success, distinguishing between low and high
B. Extent of expected change impacts, distinguishing between few and many
C. Degree of resistance, distinguishing between low and high
D. Attitude towards the project, distinguishing between negative and positive

正解：A、D

解説：
A 2x2 matrix in SAP OCM stakeholder analysis plots individuals for strategic engagement. Option B is correct-attitude (negative vs.
positive) gauges support level-e.g., a positive VP vs. a negative clerk- guiding communication focus. Option C is correct as influence
(low vs. high) measures impact potential-e.
g., a high-influence director can sway outcomes more than a low-influence user-prioritizing effort. Together, they create a matrix
(e.g., high-influence/positive = "champions") for tailored strategies.
Option A is incorrect-"degree of resistance" overlaps with attitude; it's a symptom, not a distinct axis.
Option D is incorrect; change impact extent is group-level (e.g., unit-wide), not individual-specific in a 2x2.



SAP OCM uses attitude/influence for precision.
"Analyze stakeholders in a 2x2 matrix using attitude (positive/negative) and influence (low/high) toprioritize engagement effectively"
(SAP Activate, Stakeholder Analysis Tools).

質問  # 33 
How would you prepare to conduct a detailed change impact analysis workshop? Note: There are 2 correct answers to this
question.

A. Select one relevant impact dimension to be analyzed, for example process, technology, organization, or people
B. Invite the appropriate workshop participants, for example process owners, subject matter experts, and key users
C. Schedule individual upfront meetings with all workshop participants to collect initial insights
D. Create a template with the relevant business processes broken down to a suitable level for the discussion

正解：B、D

解説：
Preparing for a detailed change impact analysis (CIA) workshop, typically conducted in the SAP Activate Explore or Realize phase,
requires careful planning to ensure actionable outcomes. Option A is correct because inviting the right participants-process owners
(who understand current workflows), subject matter experts (SMEs, who provide technical/process depth), and key users (who
represent end-user perspectives)- ensures a comprehensive assessment of impacts across affected areas. Their diverse insights are
critical for identifying specific changes at a granular level, such as how a process shift affects daily tasks or system usage. Without
these stakeholders, the workshop risks missing critical details or buy-in, undermining its effectiveness.
Option B is correct because creating a template with relevant business processes broken down to a suitable level (e.g.,
subprocesses like "order entry" within "order-to-cash") provides a structured framework for discussion. This template might include
columns for as-is vs. to-be states, impact severity, and affected roles, enabling participants to systematically evaluate changes. It
ensures focus and consistency, preventing the workshop from becoming a free-for-all discussion, and aligns with SAP's methodical
approach to CIA.
Option C is incorrect because scheduling individual upfront meetings with all participants is impractical and time-consuming for a
detailed CIA, which builds on prior high-level analysis. While some pre-workshop input might be gathered, the workshop itself is the
collaborative forum for insights, not pre-meetings. Option D is incorrect because limiting the analysis to one dimension (e.g., only
"process") contradicts the holistic nature of a detailed CIA, which assesses multiple dimensions (process, technology, organization,
people) to capture the full scope of change. SAP OCM emphasizes stakeholder inclusion and structured tools for detailed CIA
preparation.
"Preparation for a detailed change impact analysis workshop involves inviting key stakeholders such as process owners, SMEs, and
key users, and providing a structured template of business processes to guide the assessment of impacts across all dimensions" (SAP
Activate Methodology, OCM Workstream, Detailed CIA Preparation).

質問  # 34 
Which responsibilities regarding change communication activities should be clearly assigned in a communication plan? Note: There
are 2 correct answers to this question.

A. Content creation and content review
B. Content approval and content delivery
C. Content assessment and content archiving
D. Content alignment and content evaluation

正解：A

解説：
A communication plan in SAP OCM defines roles to ensure smooth execution of change communication.
Option B is correct because content creation (e.g., drafting newsletters by a change manager) and content review (e.g., checking
accuracy by a business lead) are critical responsibilities that must be assigned to avoid delays or errors. Creation involves generating
messages (e.g., "Why we're moving to the cloud"), while review ensures alignment with project goals and stakeholder needs (e.g.,
confirming technical terms are clear). Clear assignment prevents overlap or gaps-imagine a scenario where no one knows who's
drafting the go-live announcement, causing confusion.
Option A is incorrect-content approval (final sign-off, often by leadership) is distinct from review and less operational, while delivery
(e.g., sending emails) is logistical, often handled by tools or admins, not a core creative responsibility. Option C is incorrect; content
assessment (evaluating effectiveness) is post-delivery analysis, and archiving is administrative, not plan-specific. Option D is
incorrect-content alignment (ensuring consistency) is part of review, and evaluation overlaps with assessment, neither requiring



separate assignment. SAP OCM focuses on creation and review as foundational tasks.
"The communication plan assigns responsibilities for content creation and review to ensure messages are developed and validated
effectively" (SAP Activate, Communication Plan Structure).

質問  # 35
......

かねてIT認定試験資料を開発する会社として、高品質のSAP　C-OCM-2503試験資料を提供したり、ビフォワ.ア
フタサービスに関心を寄せたりしています。我々社の職員は全日であなたのお問い合わせを待っております。
何の疑問があると、弊社の職員に連絡して問い合わせます。一年間で更新するなる、第一時間であなたのメー
ルボックスに送ります。
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P.S. JPTestKingがGoogle Driveで共有している無料かつ新しいC-OCM-2503ダンプ：https://drive.google.com/open?
id=1dmvRKEUAlIZTsxYEXaggPqrDX_nfwiFr
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