Wir machen aPHRIi leichter zu bestehen!

Welche Methode der Priifungsvorbereitung mbgen Sie am meisten? Mit PDF, online Test machen oder die simulierte
Prifimgssoftware benutzen? Alle drei Methoden kénnen HRCI aPHRi von unserer Fast2test Ihnen bieten. Demos aller drei
Versionen von Priffimgsunterlagen kénnen Sie vor dem Kauf kostenfiei herunterladen und probieren. Die beste Methode zu wéhlen
ist ein wichtiger Schritt zum Bestehen der HRCI aPHRi. Zweifellos garantieren wir, dass jede Version von HRCI aPHRi
Priifungsunterlagen umfassend und wirksam ist.

Die Associate Professional in Human Resources - International (APHRI) -Priifung ist eine Einstiegs - Humanressourcen -
Zertifizierung, die Kenntnisse in HR -Bereichen wie Rekrutierung, Mitarbeiterbeziehungen und Compliance nachweist. Der Aphri
wird vom HR Certification Institute (HRCI) angeboten, ener global anerkannten Organisation, die HR -Fachkrifte zertifiziert. Der
Aphri wurde fiir diejenigen entwickelt, die im HR -Bereich neu sind, und bietet ein grundlegendes Verstindnis der Personalpraktiken

und -prinzipien.

>>aPHRIi Fragen Und Antworten <<

aPHRIi Bestehen Sie Associate Professional in Human Resources -
International! - mit hohere Effizienz und weniger Miihen

Die Welt verdndert sich. Daher miissen mit den Verénderungen Schritt halten. Wir Fast2test beachten immer die vielfiltige
Veranderungen der HRCI aPHRi Priifing. Wir haben schon zahlreiche Priifingsaufgaben der HRCI aPHR! Priifing von mehreren
Jahren geforscht. Jetzt kénnen wir Thnen die wertvolle Priifungsunterlagen der HRCI aPHRi bieten. Nach Threm Kauf geben Thnen
rechtzeitigen Bescheid tiber die Aktualisierungsinformationen der HRCI aPHRi. Dieser Dienst ist kostenlos, weil die Gebiihren fiir
die Unterlagen bezahlen, haben Sie schon alle auf HRCI aPHRi beziigliche Hilfen gekauft.

HRCI aPHRIi Priifungsplan:

Thema Einzelheiten

¢ Recruitment and Selection: This section of the exam measures skills of Talent Acquisition Specialist and

covers the process of hiring new employees, including compliance with relevant laws and regulations. It
Therm 1 addresses sourcing applicants, using applicant databases, and various recruitment methods such as
advertising and job fairs. The section also includes interviewing techniques, pre- and post-offer activities
like background checks, and the orientation and onboarding of new hires.



https://www.zertpruefung.ch/aPHRi_exam.html
https://de.fast2test.com/aPHRi-premium-file.html
https://www.itzert.com/aPHRi_valid-braindumps.html

Thema 2

HR Operations: This section of the exam measures skills of HR Coordinator and covers the practical and
operational responsibilities involved in managing the workforce and HR functions. It includes understanding
organizational strategy, culture, and legal requirements, as well as managing enployee records, HR
policies, and business functions. The section also addresses confidentiality, HR metrics, data collection and
reporting, the impact of technology on HR, and the use of HR information systems. Communication
techniques and knowledge of external HR service providers are also included.

Thema 3

Enployee Relations, Health, and Safety: This section of the exam measures skills of HR Coordinator and
covers the ways organizations monitor and address employee morale, performance, and retention while
ensuring a safe work environment. It includes knowledge of employment laws, employee rights, feedback
collection methods, workplace behavior issues, and processes for investigating complaints. The section
also covers progressive discipline, off-boarding, employee relations programs, workforce restructuring,
and workplace health, safety, and security regulations, including risk management procedures.

Thema 4

Human Resource Development and Retention: This section of the exam measures skills of Talent
Acquisition Specialist and covers the methods for delivering training and developing employees within the
organization. It includes understanding relevant laws, training delivery formats, and techniques to evaluate
training effectiveness. The section also discusses career development practices, performance appraisal
methods, and performance management strategies such as goal setting and mentoring.

Thema 5

Conpensation and Benefits: This section of the exam measures skills of HR Coordinator and covers the
principles of employee compensation and benefits programs. It includes knowledge of applicable laws, pay
structures, total rewards, and different benefit programs such as health care and pension schemes. The
section also addresses payroll terminology, data collection for salary surveys, insurance claims, and
practices that support work-life balance.

Ein Inhaber einer aPHRi-Zertifizierung verfligt tiber das grundlegende Wissen, um HR- Aufgaben wie Mitarbeiterbeziehungen,
Rekrutierung und Bindung, Performance-Management, Vergiitung und Zusatzleistungen sowie Arbeitsrecht zu bewéltigen. Die
Zertifizierung hilft nicht nur dabei, Wissen zu erlangen, sondern bestitigt auch die Féahigkeiten, was die Chancen erhoht, im HR-
Bereich eingestellt zu werden.

HRCI Associate Professional in Human Resources - International aPHRi
Priifungsfragen mit Losungen (Q112-Q117):

112. Frage

What is a primary goal of employee recognition programs?

Antwort: A

Begrindung;

A. To boost employee morale and motivation.
B. To evaluate employee performance.

C. To increase sales and profits.

D. To ensure regulatory compliance.

The primary goal of employee recognition programns is to boost employee morale and motivation. Recognizing employees, hard
work and achievements fosters a positive work environment and encourages continued high performance.

113. Frage

John, a new employee, is given the option to choose from a range of benefits, including health msurance, retirerent plans, and
wellness programs. What type of benefit programis John participating in?

A. Performance-based benefit program
B. Flexible benefit program

C. Basic benefit program

D. Traditional benefits package




Antwort: B

Begrindung;
A flexible benefit program allows employees like John to choose from a range of benefits, such as health insurance, retirement plans,
and wellness programs, catering to their diverse needs and preferences.

114. Frage
Candidate selection is the process of hiring the most:

A. Qualified candidate

B. Suitable candidate

C. Experienced candidate
D. Engaged candidate

Antwort: B

Begrindung;

Comprehensive and Detailed in Depth Explanation:

Candidate selection involves choosing the best person for a role based on a combination of factors, including qualifications, skills,
experience, and cultural fit. The term "suitable" encompasses all these aspects, ensuring the candidate is the best overall match for the
position and the organization.

* Option A (Engaged candidate): Engagement is important but not the primary criterion for selection.

* Option B (Suitable candidate): Correct, as it reflects the holistic evaluation of a candidate's fit for the role.

* Option C (Qualified candidate): While qualifications are important, suitability includes other factors like fit and potential

Reference: aPHRi knowledge domain - Recruitment and Selection: Selecting the most suitable candidate for a role.

115. Frage
Which of the following examples could be included in an employee benefit package?

A. Performance bonus
B. Overtire pay

C. Time-off pay

D. Sales commission

Antwort: C

Begriindung;

Comprehensive and Detailed in Depth Explanation:

An employee benefit package typically includes non-wage compensation provided to employees, such as health insurance,
retirement plans, and paid time off. Time-off pay (e.g., vacation or sick leave) is a common benefit that supports work-life balance.
* Option A (Time-off pay):Correct, as it is a standard employee benefit.

* Option B (Performance bonus):This is a form of variable pay, not a benefit, as it is tied to performance.

* Option C (Sales commission):This is also variable pay, not a benefit, as it depends on sales resuits.

116. Frage
An organization wants to ensure its progressive discipline process is fair and transparent. What key element should HR include to
achieve this goal?

A. Conducting regular reviews of the discipline policy for improvements

B. Creating a detailed enployee handbook outlining the discipline process

C. Implementing a process for employees to appeal disciplinary actions

D. Ensuring that all disciplinary actions are documented and communicated clearly

Antwort: C

Begrindung;
Ensuring that all disciplinary actions are documented and communicated clearly is key to a fair and transparent progressive discipline
process. This helps employees understand the process, expectations, and consequences, fostering a just workplace environment.



117. Frage
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