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A #407
The extent to which the results of research can accurately identify a difference between trained and untrained employees is called

e A margnal difference.
e B. statistical power.
e (. statistical significance.
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Explanation: Statistical power is the extent to which research results accurately identify differences between trained and untrained
employees. Of course, researchers want to design a method that will have the maximum statistical power. If the statistical power of
the research is low, it is likely that a difference between the trained and untrained employees will pass unnoticed. It can be difficult to
obtain powerful statistical results from research into employee training in large part because the methods of assessing performance
are so subjective.

A #408

A labor union has recently been created at a company that manufactures heavy industrial equipment. Before negotiations can begin,
the company chooses fieely to acknowledge the union as the primary bargaining union for employees. In the meantime, the labor
union has upcoming union elections to consider. Due to the company's decision, which of the following types of union election bars
would result?

¢ A Certificationyear

¢ B. Priorpetition

¢ C. Voluntaryrecognition
¢ D. Blockingcharge

Ef#: C

R :

Explanation: The employer's decision is voluntary, and thus a voluntaryrecognition election bar will result, preventing the labor union
from conducting elections in the immediate future. A priorpetition bar results when the union withdraws an election request petition
and then resubmits it. A certificationyear bar results when the NLRB has recently recognized and certified a representative for
bargaining on behalf of the union. A blockingcharge bar occurs when an unfair labor practice charge remains pending,

E R #409
All of the following would be legally considered unfair labor practices for an employer except

A. Entering into positional bargaining with the employee union

B. Declining to enter into a bargain with the employee union

C. Taking disciplinary action against those who participate in unions
D. Entering into a hot cargo agreement with the employee union

EE: A

L2

Explanation: Positional bargaining is one among many bargaining options for employers, and entering into positional bargaining is not
considered to be an unfair labor practice. However, entering into a hot cargo agreement with the union, taking disciplinary actions
against those who participate in unions, and declining to enter into a bargain with the employee union may be considered unfair labor
practices for employers.

R #410

During negotiations between an employer and the labor union, a charge of an unfair labor practice on the part of the union has arisen.
The union has elections coming up soon, but the NLRA has established an election bar. Under the circumstances, which of the
following types of union election bars would result?

A. Certificationyear

B. Blockingcharge

C. Priorpetition

D. Voluntaryrecognition

H
R

: B
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Explanation: As indicated in the answer for question 160, a blockingcharge bar occurs when an unfair labor practice charge remains
pending. Since this is the case in the scenario provided, the blockingcharge bar will apply. A priorpetition bar results when the union
withdraws an election request petition and then resubmits it. A certificationyear bar results when the NLRB has recently recognized
and certified a representative for bargaining on behalf of the union. A voluntaryrecognition bar occurs when the employer voluntarilty
recognizes the union as the primary bargaining unit for employees.

HE #411
Which of'the following is a necessary part of the three plans that all organizations must develop?

A. Union policy for employee protection

B. Company policy about employee protection
C. Hazard assessment

D. Fellow servant rule

E. Disaster recovery

Ef#: B

A -

Explanation: However organizations choose to create their plans, a company policy about employee protection is required for all of
them This policy lets employees know what the organization's approach to employee protection is. Answer choice B is incorrect
because a disaster recovery plan is not a necessary part of the three plans. Answer choice C is incorrect because organizations are
not obligated to include hazard assessment i all three plans. Answer choice D is incorrect because organizations are not required to
include a union policy about employee protection. And answer choice E is incorrect because organizations are not required to create
a fellow servant rule. In fact, the fellow servant rule is a part of common law doctrine that is now considered obsolete.
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