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The Workday Pro HCM Core Certification Exam (Workday-Pro-HCM-Core) practice exam software in desktop and web-based
versions has a lot of premium features. One of which is the customization of Workday Pro HCM Core Certification Exam
(Workday-Pro-HCM-Core) practice exams. The Workday-Pro-HCM-Core Practice Tests are specially made for the customers
so that they can practice unlimited times and improve day by day and pass Workday Workday-Pro-HCM-Core certification exam
with good grades.

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details

Topic 1

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Topic 2
Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.
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Topic 3
Business Process Security: This section of the exam measures the skills of System Security Analysts and
focuses on how business process security interacts with overall configurable security in Workday.
Candidates ensure secure process execution through appropriate role and domain control.

Topic 4
Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 5
Prompting: This section of the exam measures the skills of Report Designers and focuses on configuring
prompts in report definitions. It involves identifying built-in prompts and optimizing their use to create
interactive reports.

Topic 6

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 7

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

Topic 8
Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
introduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.

Topic 9

Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managing functional areas, domains, and security
policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates
demonstrate how to maintain domain and business process security effectively.
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We have always been known as the superior after sale service provider, since we all tend to take lead of the whole process after
you choose our Workday-Pro-HCM-Core exam questions. So you have no need to trouble about our Workday-Pro-HCM-Core
study guide, if you have any questions, we will instantly response to you. Our Workday-Pro-HCM-Core Training Materials will
continue to pursue our passion for better performance and comprehensive service of Workday-Pro-HCM-Core exam.

Workday Pro HCM Core Certification Exam Sample Questions (Q38-Q43):
NEW QUESTION # 38 
An end user is creating a new cost center. What determines the values that the user can select in the subtype field?

A. Subtypes that default based on the location of the cost center.
B. Subtypes that default based on the role of the end user.
C. Subtypes that Workday recommends be used for the Cost Center organization type.
D. Subtypes configured to be used for the Cost Center organization type.

Answer: D

Explanation:
Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organizations Configuration and Setup
Guide, 2023R2):
The values available in theSubtype fieldwhen creating a newCost Centerare determined by thesubtypes configured for that specific
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organization type. Each organization type (e.g., Company, Cost Center, Region, or Supervisory) can have one or more associated
subtypes that define additional categorization or behavior.
During configuration, administrators define which subtypes are valid for each organization type. Hence, when an end user creates a
Cost Center, only thesubtypes associated with the "Cost Center" organization type will appear in the selection list.
Options A, C, and D are incorrect because subtypes arenot influenced by location, user role, or system recommendations- they are
strictly defined in the configuration setup.
Reference (Paraphrased Source):
Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Defining Organization Types and Subtypes."

NEW QUESTION # 39 
You need to determine which tasks in your business process must occur after the completion step. What report will you run?

A. Business Process Configuration Options
B. Business Process Definitions for Business Object
C. Business Process Definitions
D. Business Process Compare

Answer: C

Explanation:
The correct report to determine which tasks occur after the Completion Step in a business process is the
"Business Process Definitions" report.
In Workday, the Business Process Definitions report provides a comprehensive view of all steps, conditions, and routing rules
configured within a specific business process definition. This includes identifying the sequence of steps, whether they occur before or
after the completion step, and the associated responsible roles or security groups.
This report is critical for administrators and Workday Pro users to validate workflow sequencing, especially when troubleshooting
process behavior or verifying compliance with organizational approval structures. Other reports, such as Business Process
Definitions for Business Object, are broader and list all business processes tied to a given object, but they do not detail the post-
completion steps.
Reference: Workday Pro HCM - Business Process Fundamentals, "Analyzing Business Process Definitions" section; Workday
Report: Business Process Definitions.

NEW QUESTION # 40 
When hiring a worker, you want the HR Partner to receive a task to review and update the company and cost center assigned to the
new hire. What action do you add to the Hire business process to accomplish this?

A. Onboarding Setup
B. Change Organization Assignments
C. Edit Workday Account
D. Review Employee Hire

Answer: B

Explanation:
To ensure the HR Partner reviews and updates a new hire'sCompanyandCost Center, you add theChange Organization
Assignmentsaction step to theHirebusiness process.
This action allows the HR Partner (or assigned role) to validate and modify organizational assignments, such as Company, Cost
Center, Region, or Location, before the Hire event is finalized. It is typically positioned after the Review Employee Hire stepto
confirm that all organization-level data aligns with the new worker's role and supervisory org defaults.
Option A (Review Employee Hire) is a completion-type review step and does not update organization data.
Option B (Onboarding Setup) prepares onboarding tasks, not organizational details.
Option C (Edit Workday Account) deals with account credentials and system access.
Thus,Change Organization Assignmentsis the correct step for updating or confirming company and cost center information during the
hiring process.
Reference (Paraphrased Source):
Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Adding and Configuring Organization
Assignment Steps in Staffing BPs."



NEW QUESTION # 41 
Which tasks can be executed from a business process step to create a new condition rule? (Select two correct answers.)

A. Maintain Advanced Routing Restrictions
B. Maintain Step Delay
C. Maintain Step Conditions
D. Create Condition Rule

Answer: C,D

Explanation:
In Workday,condition rulesdetermine whether a step executes, routes, or triggers based on defined criteria such as job attributes,
location, or organization. There are two primary ways to create or associate condition rules directly from a business process step:
* Create Condition Rule (Option C)- allows a user to define a new condition rule directly from within the step configuration screen.
This opens the condition rule editor where criteria can be defined using Workday attributes.
* Maintain Step Conditions (Option D)- provides the option to assign existing condition rules or create new ones for the selected
step. This is often used to ensure that certain steps run only when specific business conditions are met.
Options A and B are incorrect:
* Maintain Advanced Routing Restrictions(A) is related to security routing and worktag-based participant logic, not condition rule
creation.
* Maintain Step Delay(B) controls timing (delaying execution by hours or days), unrelated to conditions.
Reference (Paraphrased Source):
Workday Pro HCM Core - Business Process Framework and Condition Rule Configuration Guide (2023R2)
- Sections: "Creating and Maintaining Condition Rules" and "Step-Level Configuration."

NEW QUESTION # 42 
Which of these are examples ofuser-based security groups?(Select two correct answers.)

A. Security Administrator
B. HR Administrator
C. Managers
D. Compensation Partner

Answer: A,B

Explanation:
From theWorkday Module 2 Binder:
"User-based security groups include roles such as Security Administrator and HR Administrator.
These are assigned directly to individual users and determine their access and capabilities within the tenant."
- Workday Module 2 Binder, Security Configuration Section
* User-Based Security Groupsaredirectly assigned to specific users, rather than based on roles or job positions.
* Security AdministratorandHR Administratorare classic examples - they're given to individual users based on need or access level.
* Compensation PartnerandManagersarerole-based security groups, which are tied to a worker's role within an organization, not
directly to a user.

NEW QUESTION # 43
......
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